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GENERAL TERMS & CONDITIONS

BACKGROUND

This Agreement is a union collective agreement under section 328 of the
Workplace Relations Act 1996.

TITLE

2. This Agreement shall be known as the Australian Federal Police Collective
Agreement 2007 — 2011.

PARTIES

3. This Agreement is between the Commissioner of the Australian Federal
Police(AFP)(on behalf of the Commonwealth) in respect of all AFP
employees unless otherwise excluded, and the Australian Federal Police
Association Branch of the Police Federation of Australia.

DATES OF OPERATION

4.  This Agreement operates from the date of,lodgement with the Office of the
Employment Advocate (OEA) and will Rave a nominal expiry date of
30 June 2011.

APPLICATION OF THE AGREEMENT
This Agreement applies to all erployees of the AFP with the exception of:

a) employees who have*been declared Senior Executive Service AFP
employees unders:2570f the Australian Federal Police Act 1979;

b) employees who ate’deployed overseas under section 40H(1) of the
Australian EederalPolice Act 1979 and where a determination under
section 40H(2) af'the said Act is in place, other than in External
Territories:

c) employees of the AFP specifically covered by an Australian Workplace
Agreement (AWA) under the Workplace Relations Act 1996.

6. This Agreement does not apply to Special Members of the AFP, with the
exception of Special Members who were employees of the AFP before
being declared a Special Member.

6. COMPREHENSIVE AGREEMENT

7. This Agreement is a comprehensive workplace agreement, and excludes
the protected award conditions (as defined in the Workplace Relations Act
1996, as amended from time to time) within all applicable awards including
the Australian Federal Police Award 2002 (as varied from time to time).
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8. Note: The protected award conditions are award conditions that are
excluded from this Agreement that would, but for this Agreement, have
effect in relation to the employment of employees under this Agreement and
relate to the following matters: rest breaks, incentive based payments and
bonuses, annual leave loadings, public holidays, monetary allowances,
loadings for working overtime or for shift work, penalty rates, outworker
conditions, and any other award conditions specified as protected award
conditions in Regulations made under the Workplace Relations Act 1996.

9. The general terms and conditions of this Agreement apply to all employees
in their entirety unless specifically identified, excluded or substituted.

10. Itis acknowledged that employment in the AFP is subject to the provisions
of Acts of Parliament (and regulations and instruments made under those
Acts) including, but not limited to, the:

Administrative Decisions (Judicial Review) Act, 1977,

Long Service Leave (Commonwealth Employees) Act 1976;
Maternity Leave (Commonwealth Empleyees) Act 1973;
Occupational Health and Safety (Commonwealth Employment) Act 1991;
Australian Federal Police Act X979;

Safety, Rehabilitation and Compensation Act 1988;
Superannuation Act 1976;

Superannuation Act 2990;

Superannuatioh Bengfits (Supervisory Mechanisms) Act 1990;
Superanmauation(Productivity Benefit) Act 1988
Superannuation Guarantee (Administration) Act 1992; and

Workplace Relations Act 1996

7. AUSTRALIAN WORKPLACE AGREEMENTS

11. Any AFP employee may initiate discussions regarding an AWA at any time
and the Commissioner may enter into AWAs with employees covered by
this Agreement. This Agreement will have no effect in relation to an
employee while an AWA operates in relation to the employee. Once
entering into an AWA employees are not able to terminate their AWA and
return to this Agreement whilst employed by the AFP.
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8. DELEGATION

12. The Commissioner may, in writing, delegate any of the Commissioner’s
powers or functions under this Agreement (other than under this clause or
sub clause 19.1).

13. A person exercising delegated powers or functions under this Agreement
must comply with any directions of the Commissioner.

14. This clause does not limit the power of the Commissioner to authorise a
person to act for and on his behalf.

9. SALARY INCREASES
15. The Agreement provides a base salary increase of;

a) 2.9% effective from the date of lodgement with the Office of the
Employment Advocate

b) 4% effective from 1 July 2007
c) 4% effective from 1 July 2008
d) 4% effective from 1 July 2009
e) 4% effective from 1 July 2010

16. This agreement consolidates a. divefsefange of employee arrangements
into a single agreement. Thisowilkgenerate a positive cultural shift by
advancing the integration process-and achieve significant efficiencies. In
recognition of this (in addition tosthe above increases to base salary rates),
employees will receivea single agreement productivity’ one off bonus
equivalent to 1.15% of the:employees base salary plus composite as
payable upon lodgement of this Agreement.

17. This bonuswill be paid as soon as practicable after lodgement of this
Agreement and will not count as salary for superannuation.

10. DEFINITIONS

I. The Act means the Australian Federal Police Act 1979 (as amended).
ii. AFP means the Australian Federal Police.

iii. AFP member means member as defined in the Australian Federal
Police Act 1979

Iv. ASO means an employee engaged as an Air Security Officer.

v. Employee means a person engaged under section 24 of the
Australian Federal Police Act 1979 (as amended)

vi. Base composite means a non-discretionary annualised composite
allowance paid fortnightly in regular pay for an employee assigned and
working in a pattern described as;

a. Operations 22%; and
b. Rostered Operations 22%;
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Vil.

viii.

Xi.

Xii.

Xiii.

XiV.

XV.

XVi.

XVil.

XViil.

XiX.

XX.

XXi.
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Base Salary means the increment point within the AFP 9 Band
Classification Structure against which a person is being remunerated.
Base Salary hourly penalty rate means a payment in accordance
with the following formula;

(Base salary x 12 /313) /80
Broadband means the combination of two or more classification
levels into a single, broader designation.
Commissioner means the Commissioner of the Australian Federal
Police, or his/her delegate(s).
Classification Structure means the 9 band classification levels to
which the AFP applies work level standards and sets associated
performance expectations.
Consultation means providing relevant information to employees and
where they choose their representatives, about impending changes,
decisions or other issues which will affect them, so that they are able
to meaningfully participate in debate and, for this to be.effective, the
participation must be contributing to the degision making process
Double Time Hours means hours that are‘worked-and calculated at
ordinary time x 2.
Firm Barrier means a point within aproadband where job availability
and successful assessment against relevant criteria may be required
prior to advancement across aslassifieation level within the
broadband.
Functional Area means_eachbusiness stream within the AFP as
managed by a National Mafyager.
Hard Barrier means.a break_between two classification levels where
the only mechanism for internal advancement is through a merit
selection exercise,
Increment Roind;means the point within a classification level that an
employeeds’ paid.
Lodgementmeans the date upon which this Agreement is lodged with
the Office. ofcthe Employment Advocate.
Manager 1means a person who carries the responsibility for the
supervision of one or more employees, including the monitoring of
attendance and performance.
Meal Break means a paid break of 24 minutes that may be taken
within the shift. An employee is considered to be on duty during a meal
break. A meal break should be taken, wherever possible, between
each fourth and fifth hour of continuous duty and wherever possible,
between each fourth and fifth hour of duty after each previous meal
break.
Medical Certificate means a certificate provided by a registered or
licensed health practitioner under a law of a State or Territory that
provides for the registration or licensing of health practitioners or that

type.
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XXil.

XXii.

XXIV.

XXV.

XXVI.

XXVil.

XXViil.

XXIX.

XXX.

XXXI.

XXXl

XXXIil.

XXXIV.

XXXV.

XXXVI.

XXXVii.

XXXVIi.

XXXIX.
xl.

Merit means ensuring all eligible people are provided an opportunity to
apply for existing vacancies, and that any employment decisions are
transparent and based on a fair assessment of the applicants’ ability to
perform the given role.
Mutually agreed or by mutual agreement means an agreement
freely entered into between one or more individuals and the AFP.
NAIDOC means National Aboriginal and Islander Day Observation
Committee.
Night Shift for the purposes of sub clause 20.3.1 (Roster Principles)
and sub clause 20.2.4 (Safety net provisions) means any rostered shift
of eight hours or more either commencing on or after 1800 hours or
finishing on or before 0600 hours.
Normal Hours means hours between 0600hrs and 2000hrs Monday
to Friday, excluding Public Holidays.
On-Call means a situation in which an employee is rostered, or
directed by a Team Leader, to be available to respond-forthwith for
duty outside of their ordinary working hours<r shift;
Operations means roles that directly delivers or supports operational
outcomes that involve potential flexible;24 hour-deployments in
accordance with the work structure as outlined in sub clause 20.2.
Ordinary time means hours that areqyorked at single time based on
an averaged 40 hour week.
Ordinary time rate means the satapy‘at each increment point included
in the salary spine and does siot include any other allowances.
Overtime rate means &-payment in accordance with the following
formula;

(Base salary % 12/ 3483) /40
Part-time employeemeans an employee who works on a regular
basis, less than 40 heurs per week.
PerformanceDevelopment Agreement (PDA) means the AFP’s
performance tdevelopment and performance appraisal system.
PSO meansc@n employee engaged as a Protective Service Officer as
defined inthe Australian Federal Police Act 1979.
Recall to duty means where an employee responds to a direction to
perform duty between or outside periods of rostered or scheduled duty
either at their current location or another location.
Representative means a person, organisation or employee
association chosen by an employee or group of employees to
represent their interests.
Rostered Operations means roles that directly deliver or support
operational outcomes that involve regular shift work requirements in
accordance with the work structure as outlined in sub clause 20.3.
Salary Band means the range of incremental salary points within the
AFP’s 9 band classification structure.
SASO means a Senior Air Security Officer.
SES means a Senior Executive Service officer.
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xli.

xlii.

xliii.

xliv.

xIv.

xlvi.

XIVvii.

xIviii.

xlix.

Shift Worker means an employee who is rostered to perform ordinary
hours of duty usually on a 24 hour, seven day rostered arrangement
including Public Holidays for an ongoing or fixed period. This will
normally involve an alternating pattern covering a minimum of two
different shift patterns.
Soft Barrier means a point within a broadband where successful
assessment against relevant criteria is required prior to further
incremental salary advancement.
Support means roles that support the delivery of operational
outcomes to be achieved by the AFP, in accordance with the work
structure outlined in sub clause 20.1.
Team Leader means a person who carries the responsibility and is
accountable for how allocated resources (human, information and
financial) are utilised.
Trainee means an AFP employee who is subject to a training
agreement between the AFP and the employee that is-registered with
the relevant State or Territory training authority or under a law of a
State or Territory relating to the training ofremplayees. An AFP
Member or PSO is not considered a Trainee for’the purpose of this
Agreement.
Three Calendar Month Averaging Perigd means four annual
guarters of;
1. 1 July — 30 September
2. 1 October — 3L-Deeember
3. 1 January = 31March
4. 1 April =30 Jung
To be applied on‘a pro-rata basis where an individual is appointed or
transferred paftway through the initial averaging period.
Weekend means any-Saturday and Sunday from 0000 Saturday to
2400 Sunday.
Working’day means for the purpose of sub clause 13.3 — Higher
DutiesAllowarice;
= Suppart working pattern — Monday to Friday inclusive of public
holidays and approved leave;

= Operations / Rostered Operations working pattern — any day an
employee is required to work inclusive of public holidays and
approved leave and excluding recalled to duty attendance.

Working Pattern means working in a pattern described as;
= QOperations;

» Rostered Operations; or
=  Support.
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CLASSIFICATION & REMUNERATION STRUCTURE

11. CLASSIFICATION STRUCTURE

18. The AFP Classification Structure comprises of 9 classification levels with
broadbands specific to functional areas as described in Attachment B.

19. The AFP will maintain a central role classification system that enables the
work value of roles to be assessed and to which the Commissioner assigns
an employee.

12. BROADBANDS AND ADVANCEMENT ARRANGEMENTS

12.1. Broadbands

20. A broadband is the combination of two or more classification' levels into a
single, broader designation. A broadband encompasses-the full range of
work value and work level standards of the cljassification level it reflects.

21. A broadband enables advancement based, on inereasing skill and capability
where the job description is the sameacross the classification levels the
broadband reflects.

22. Where an employee is advaneed within a broadband, they will be deemed
substantive at the equivalentclassification level for which they are being
remunerated.

12.2. Creation of a genperalpbroadband

23. The Commissionermay.approve the creation of a general broadband
structure duriag the life of this Agreement under the following provisions:

a) any general broadband structure will only be accessible by AFP
employment groups not already covered by a specific broadband;

b) a general broadband created under this Agreement operates according
to its terms as if it is part of this Agreement;

c) eligibility to access the general broadband will be subject to an
appropriate advancement strategy being developed in consultation with
employees and, where they choose, their nominated representatives,
covering the relevant employment group; and

d) the creation of a general broadband is to be consistent with the AFP
classification levels and associated work level standards and the AFP
values on employment decisions.
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12.3. Advancement within broadbands across a soft barrier
24. Salary advancement across a soft barrier may be subiject to:

a) The rating of the employee’s performance, including behavioural aspects,
as satisfactory or better;

b) The adherence to AFP core values, as indicated by an employee’s
professional standards history; and

c) The completion of specified training and/or acquisition of specified
qualifications

25. Where an assessment is required, it is expected that this will occur in a
timely manner prior to the anticipated advancement date. It is
acknowledged that there is a mutual obligation between the employee and
the AFP to address all steps necessary for a timely assessment to take
place. Should a successful assessment not be completed hy the anticipated
advancement date, the date of advancement willge backtated to the
anticipated date of advancement.

12.4. Advancement within broadbands.across@afirm barrier
26. Advancement across a firm barrier within@brgadband may be subject to;

a) Job availability;

b) The rating of the employee’s perfarmance, including behavioural
aspects, as satisfactory;

c) Adherence to AFP corewalues as indicated by an employee’s
professional standard§history;

d) The completion-of specified training and/or acquisition of specified
qualifications”;.and

e) Any additignal fgrmal assessment as required by a panel or committee
responsiblé for the assessment of the employee’s skills, capabilities and
performance.

27. Where an assessment is required, it is expected that this will occur in a
timely manner prior to the anticipated advancement date. It is
acknowledged that there is a mutual obligation between the employee and
the AFP to address all steps necessary for a timely assessment to take
place. Should a successful assessment not be completed by the anticipated
advancement date, the date of advancement will be backdated to the
anticipated date of advancement.

12.5. Advancement across Hard Barrier

28. Advancement across a hard barrier will be on the basis of open merit
competition for notified vacancies.
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12.6. Existing Advancement Arrangements

29. The Advancement Arrangements (as of the date of lodgement of this
Agreement) specific to the existing broadband structures will not be varied
during the life of this Agreement unless consistent with the variation
provisions contained in the relevant arrangement.

13. REMUNERATION STRUCTURE

13.1. Salary on Commencement

30. Unless otherwise agreed by the Commissioner, the minimum salary points
of each classification level will be used when a person is engaged from
outside the AFP, on promotion or advancement across a hard barrier,
where an employee is not already on that salary point.

31. Where an employee is advanced to a higher band in the Classification
Structure, the employee will move to a salary pointin thattand which will
provide a salary increase (of not more than one%alary peint) from their
previous classification band subject to the follgwing paragraph.

32. The employee will move to a higher salary pointsapon advancement where
the employee would otherwise have been oh@ higher salary point due to
the performance of higher duties consistent-with sub clause 13.2.

13.2. Salary Increments

33. Where not inconsistent witlkobrgadkand advancement provisions, or where
there is no broadbanding; progression within a classification level
(incremental advancement) will be at the anniversary date of the
employee’s last advanpcement, or their engagement at the relevant
classification level subject to the employee having a current Performance
DevelopmentAgreement in place and where not inconsistent with this sub-
clause. Thé.date ofsalary translation for Protective Service Officers is not
considered salary advancement or incremental progression for the
purposes of this sub clause.

34. Incremental advancement will be deferred where an employee has a formal
remedial Performance Development Agreement until such time as the
employee’s performance is rated as satisfactory.

35. Periods of leave without pay exceeding 30 days within any 12-month period
will not count for service for this purpose and will defer incremental
advancement for the period of leave taken unless the period of leave
without pay is deemed by the Commissioner to count as service.

36. For periods of Higher Duties, incremental advancement to the next
increment point within the higher classification level will occur where an
employee has been temporarily undertaking duties at a higher level for each
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13.3.
37.

38.

39.

14.
40.

41.

15.
42.

43.

44.

continuous period of 12 months, or there has been temporary assignment of
duties at a higher level for a total of 12 months in a 24 month period.

Higher Duties Allowance

Where an employee is required to perform the duties of a role at a higher
classification level or, where there is a broadband across a hard barrier, and
performs all the functions of that role for a period not less than 10
consecutive working days, the employee may choose to be paid at the
minimum salary for that classification level for the entire period of higher
duties.

Higher Duties will be limited to a maximum total period of six (6) months in
any role without advertisement, except where the Commissioner has
determined that a longer period of higher duties is appropriate.

In exceptional circumstances, the Commissioner may autherise the
payment of higher duties allowance at a higher rate.

CASUAL EMPLOYMENT

Where an employee is engaged on a casual basis'to do work that is
intermittent or irregular in nature they.will receive a 20% loading in lieu of
accrual of recreation leave and persohaMeave. An employee engaged on a
casual basis cannot purchase leave.andas not entitled to any payment for
miscellaneous leave, adoption.legve, fmaternity leave or public holidays.

It is not the intention of the AFP_to-employ Members or Protective Service
Officers as defined in, the Alstfalian Federal Police Act 1979 on a casual
basis.

TRAINEES

The Commissioneranay engage an employee as an AFP Trainee at any
classification'fevet up to and including AFP Band 3, consistent with the AFP
Classification Structure. AFP Trainee employees will undertake a course of
training as determined by the Commissioner.

Upon commencement, Trainee employees will be paid 70% of the minimum
increment point within the relevant classification level for the duration of the
training program.

On successful completion of their training, Trainee employees will progress
to 100% of the minimum increment point within the relevant classification.
Further incremental progression will be consistent with general AFP salary
incremental advancement provisions.
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16.
45.

46.

47.

48.

49.

17.
50.

51.

52.

FLEXIBLE REMUNERATION PACKAGING (SALARY PACKAGING)

An employee may choose to sacrifice up to 50% of their base salary for
other benefits within the approved menu of benefits under the AFP salary
packaging arrangements. The Commissioner may authorise a higher
percentage in exceptional circumstances.

Any fringe benefit tax and administrative costs incurred as a result of any
remuneration packaging arrangement will be met by an employee through
the salary packaging arrangements.

An employee’s salary for superannuation purposes will not be altered as a
result of any remuneration packaging arrangements.

The AFP will consult with employees and, where they choose, their
representatives on salary packaging arrangements.

It is incumbent upon each AFP employee to seek:itheir own financial and/or
legal advice regarding salary packaging on a rggular pasis. The AFP will not
be responsible for any personal liability incugted thretgh salary packaging
arrangements.

SUPERANNUATION

Where choice of superannuation-fund‘is@vailable to some or all AFP
employees, the default fund for'emplayees who fail to make an election in
accordance with the relevartiegislation will be for:

a) new employees whe-do-fiothave a previous interest in the CSS or PSS,
the PSSAP; or

b) all other employees, the Commonwealth fund they were in immediately
prior to chaicebeirng made available to them.

An employee;te whom choice of superannuation fund is available may not

elect a fund different from their default, unless that alternative fund:

a) is approved in accordance with superannuation choice arrangements;
and

b) accepts payments by electronic funds transfer.

AFP will provide an employer superannuation contribution for each
employee who is a member of the PSSAP or who elects a fund different
from their default. The contribution will be based on fortnightly contribution
salary and be paid at a rate as specified by the relevant legislation.
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18.
53.

54.

55.

56.

S7.

18.1.
58.

HOURS AND ORGANISATION OF WORK

HOURS OF WORK

Consistent with Part 7 Division 3 of the Workplace Relations Act 1996,
employees will work an average of 40 hours per week, made up of;

a) 38 hours per week; and

b) not less than two (2) reasonable additional hours per week.

Average working hours include a paid meal break/s.

The required hours of work may be averaged over a nominated period as

provided in the relevant working pattern consistent with the employees
given position or role at any time.

Employees may be required to work on public holidays and:weekends due
to operational requirements.

The AFP and employees acknowledge that@time recording system will be
utilised to monitor the application of the tesms and conditions of this
Agreement. This will facilitate the operatiop ofthe time administration of
this Agreement. The AFP system will accufrately record the relevant
provisions of this Agreement.

Reasonable Hours

An employee who is calléd uponiwto work in excess of an average of 40
hours per week, may réfuse toywork additional hours when to do so would
result in the employee weorking unreasonable hours having regard to:

a) any additional hours’already factored into the relevant working pattern;
b) any riskt0 the efmiployee’s health and safety;

c) the employee’s personal circumstances, including any family
responsibilities;

d) the needs of the workforce;

e) the notice (if any) given by the employer of the excess hours and by the
employee of their intention to refuse it;

f) whether the additional hours are on public holiday;

g) the employees hours of work over the 4 weeks ending immediately
before being required or requested to work the additional hours; and

h) any other relevant matter.
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19. WORKING PATTERNS

59. The AFP operates in a diverse range of environments requiring varied
working patterns. There are three separate working patterns in the AFP,
one of which will be assigned to a position or role, up to and including Band
8, in order to best achieve business outcomes.

60. Band 9 employees do not have access to the provisions within this clause.

19.1. Establishing Working Patterns

61. Working patterns will be linked to organisational outcomes and reflect the
actual requirements of the position or role.

62. Working patterns will be assigned to a position or role by the Commissioner
as detailed in Attachment C and can be implemented during'the life of
this Agreement. Where, during the life of this Agieemeritthe Commissioner
determines that a particular position or role reguires gdifferent working
pattern to meet organisational outcomes dué’to a ehange in the operating
environment, the Commissioner may assign a different working pattern to
the particular position or role.

63. The Commissioner will consult with affe¢cted employees in establishing,
reviewing and assigning working patterns to positions or roles, in
accordance with the consultation provisions of this Agreement. Where any
variation is proposed or réquireds.the Commissioner will provide affected
employees with 28 days priorAetice in writing. Any disputes in relation to
this sub clause, willb€e dealt with under the dispute avoidance and
settlement procedure®ofihis Agreement.

19.2. CompgeositeAllewance

64. Depending orthe working pattern, a composite allowance is payable in
recognition of working hours and patterns associated with the specific
position or role. Where an employee is in receipt of a composite allowance,
they are expected to work and be available to work in the patterns for which
the composite allowance is compensating.

65. Composites are not used for salary adjustments, experience premiums or
additional hours arrangements.

19.3. Management Initiated Transfer

66. Where an employee is in receipt of a composite relative to the Rostered
Operations or Operations working pattern and they are assigned duties to a
role within the Support working pattern they will retain their original
Operations or Rostered Operations base composite unless the assignment
of duties was as a result of;
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67.

a) An advertised vacancy

b) An advertised expression of interest

c) A voluntary/requested transfer

d) The expiry of a term transfer

e) The implementation of an AFP rotational policy

f) An adverse Professional Standards finding under Part V of the Australian
Federal Police Act 1979, where the associated review processes have
been exhausted, and the subsequent action taken in relation to the
finding is the transfer of the employee.

Where a base composite continues to be paid for a period of time
consistent with this sub-clause, the conditions of that working pattern will

apply.

20. WORKING PATTERN DESCRIPTORS

20.1.
68.

69.

70.

71.

72.

Support

A normal working week for employees working the Support working pattern
will be Monday to Friday excluding publi€ holidays.

Employees will work 520 hours ovér athree calendar month averaging
period (average of 8 hours per day);

Where an agreement exists)betweén the Team Leader and the employee/s
they may be able to work-thesediours flexibly within a bandwidth of 0600 to
2000 Monday to Friday. Whefe there is no agreement, an employee’s
normal hours of werk will b&0800 — 1600 Monday to Friday.

Where an employee requests, and it is agreed to by the Team Leader, an
employee may, be able to work outside the normal hours on a regular or ad-
hoc basis.

Split shifts will only be worked by genuine agreement between the
employee and the Team Leader.

20.1.1. Pre-Purchased Additional Hours

73.

74.

Where the Office/Functional Manager identifies, through the annual
business planning process, a need for regular additional hours for identified
high volume periods, they may enter into an agreement with an employee
or group of employees up to and including Band 8, to pre-purchase
reasonable additional hours up to a maximum of 6 hours per week for the
duration of the high volume period.

An identified high volume averaging period should be no less than a 3
calendar month averaging period and will be no more than 12 months.
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75. An employee will receive an additional composite of 4% of their normal
base salary for each pre-purchased hour per week.

76. Pre-purchased additional hours can be used inside or outside 6am to 8pm
Monday to Friday, however, ordinary hours can only be used 6am to 8pm
Monday to Friday.

77. All arrangements for the purchase of additional hours to employees are
subject to:

a) agreement between the employee and Team Leader;

b) the approval of the relevant senior executive functional or office
manager;

c) must be genuinely and freely entered into by the employee and not be
compulsory;

d) must be acquitted over the averaging period; and
e) time recording of hours worked.
78. This sub clause may only be applied prospectively.

20.1.2. Emergency extra duty

79. Where the Team Leader identifies;shart peaks in workload of not more than
one month and neither pre-puréhased hours nor Flex time meet the needs
of the workplace, subject to@approvakof a SES employee or delegate, a
Team Leader and employee may purchase reasonable additional hours for
emergency extra duty 10 beypaid at the overtime rate for each additional
hour (or part thereof):

80. Emergency extra’duty Rours may be directed to be worked at any time and
must be acquittedwithin the three calendar month averaging period
applicable to emplgyees within the Support working pattern.

81. Generally this sub-clause should be applied prospectively however;
retrospective application may be approved where circumstances prevent
prospective application.

20.1.3. Flex time

82. Employees working a Support working pattern and who are classified up to
and including Band 8 will have access to flex time provisions consistent with
this sub clause.

83. Flex-time may be accrued during the bandwidth of 0600 to 2000 Monday to
Friday.

84. A flex credit is the accumulation of time worked in addition to an employee's
regular hours in the 3 month averaging period. A Team Leader can direct

Page 18 of 73
FOI Request 2022/1015 Page 18



AUSTRALIAN FEDERAL POLICE COLLECTIVE AGREEMENT 2007 - 2011

85.

86.

87.

88.

89.

90.

an employee not to work hours in addition to their specified regular hours
where there is insufficient work.

A flex credit of up to 16 hours in an averaging period is an acceptable credit
for full time employees and can be carried over indefinitely.

A flex debit of up to 16 hours of a full time employee is an acceptable debit
and can be carried over indefinitely.

Where the Team Leader agrees it is not possible for an employee to use
flex credits before ceasing employment, credits up to the maximum
carryover amount will be paid to the employee based on their base rate of

pay.

Any flex debits an employee has when they cease employment will be
recovered from any termination payment owing to the employee.

Flex leave is where an employee works less thas<their regular hours on any
day. Prior approval is required for any flex leaye.

Where a Team Leader has, within the prévious six months, warned or
counseled an employee about the ingppropriate use of flex time the Team
Leader can direct the employee to workregular hours without access to flex
time for a specified period of time:

20.1.4. Recalled to Duty

91.

92.

93.

20.2.
94.

This sub-clause applies, t&’employees working a Support working pattern
whose role is classified*up toand including Band 8.

Where an employee is'recalled to duty for operational reasons and is not in
receipt of an en-call allowance, or required to work on a scheduled day off,
double time-hours will count towards their maximum required hours as

determined by their actual working pattern, equal to the greater amount of;

a) the actual hours worked (x2); or

b) A total of five (5) hours.

Where an employee is in receipt of an on-call allowance and is recalled to
duty for operational reasons, any time worked during such recall plus 30
minutes travelling time each way to and from work will count as double time
hours towards their total hours worked over the three calendar month
averaging period.

Operations

Employees working an Operations working pattern are required to work
flexibly in patterns determined by the relevant Team Leader in consultation
with team members.
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95. All hours worked within the Operations working pattern must be approved
working hours.

20.2.1. Standard Working Pattern

96. Employees working Operations working pattern will work 520 hours
(average of 40 hours per week) over a three calendar month averaging
period.

20.2.2. High Volume Working Pattern

97. Employees working an Operations working pattern in an identified high
volume area (as outlined in attachment C) will work 520 hours plus 91
additional hours (average of 47 hours per week) over a three calendar
month averaging period.

98. Note to sub clause above:

a) If the 611 hours have not been exhausted by dlie end ©f the three
calendar month averaging period, all the haurs will:be deemed to have
been worked and therefore reconciled.

b) The reasonable additional hours required to-b€é worked for the three
calendar month averaging period will be reduced by 1 hour and 24
minutes for every working day an egpleyee is on leave or on an
approved training course.

20.2.3. Flexibility descripdoy

99. There are neither core foufs nor a bandwidth for Operations working
patterns. However, where arxeémployee undertakes routine operational work
or administrative tasks as part of their normal duties, this should be
performed withinthe-hotrs of 0600 to 2000 Monday to Friday. It is expected
that working hours will only be required to be worked outside of normal
hours for operatianal reasons.

100. For the purposes of this sub-clause, operational reasons refers to duties
performed by the employee, which are directly related to time critical or
contingent operational outcomes, as detailed below:

a) an urgent investigative enquiry;

b) enquiries for an ongoing investigation;

c) electronic and physical surveillance;

d) incidents affecting national security;

e) records of interview and arrest;

f) obtaining and completing urgent witness and police statements;
g) preparation and execution of warrants;
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h) attending court;

i) completion of an outstanding brief of evidence to meet the judicial
timetable;

j) rostered response situations where flexible rostered duty is required to
meet the AFP’s contingent operational responsibilities;

k) covert operational requirements
[) Close Personal Protection operational requirements; and
m)ASO operational requirements

20.2.4. Safety Net Provisions
a) Employees will not be required to work in excess of;

i) 16 continuous hours over any 24 hour period;

i) 60 hours over any 7 day period; and

iii) 200 hours over any 28-day period where a workingpattern in
accordance with sub clause 20.2.1 is assighed gr220 hours over any
28-day period where a working pattern. jn accardance with sub clause
20.2.2 is assigned.

b) Hourly limits in sub clause 20.2.4 (a)() and (€) will only be exceeded in
an emergency or where operational cantintity is essential. Where hourly
limits are exceeded an employee wilbhe'paid the overtime rate for every
hour in excess of the relevantdimit. Hhyese hours will not count towards
total hours worked. Wherecan €mployee requests, and by agreement with
a Team Leader, double fimeg<hiotrs may count towards the total hours in
the three calendar month=averaging period in lieu of payment;

c) Subject to sub clavse.20.2:8, employees working a standard working
pattern, will not beequired to work more than 520 hours or, in the case
of employeeSworking a high volume working pattern, will not be required
to work marethan-611 hours over a three calendar month averaging
period;

d) Subject to clause 22, employees will receive a minimum rest break;

i) for any period of duty in excess of eight (8) hours duration but less
than or equal to 16 hours durations, a mandatory minimum rest
period of eleven hours will apply;

i) for any period of duty in excess of sixteen (16) hours duration, a
mandatory minimum rest period of sixteen (16) hours will apply.

e) Where it is operationally necessary for an employee to return to work
prior to the completion of the mandatory rest period and subject to clause
22, double time hours will count towards the total hours in the three
calendar month averaging period until the mandatory rest period is taken;

f) Where it is necessary for an employee to attend duty for 10 consecutive
days, they will be stood-down for a minimum period of two weekdays
before being required to resume duty. Where this cannot occur due to an
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emergency or where operational continuity is essential, double time
hours will count towards the total hours in the three calendar month
averaging period until the minimum period of stand down occurs;

g) Employees will not be required to work more than an average of one (1)
in two (2) weekends reconciled over the three calendar month averaging
period,;

h) Where an employee is required to work more than an average of one
weekend in two, that employee shall be paid an additional base salary
hourly penalty rate for each extra weekend day worked;

i) There should be no more than 7 night shifts in a 28 day period reconciled
over the three calendar month quarter;

j) Unless agreed by the affected employee(s), there will be no requirement
to work more than seven (7) eight (8) hour shifts in a row or three (3)
twelve (12) hour shifts in a row;

k) Unless alternative arrangements are agreed by the affected employee(s),
night shift will be worked as a block of no less than.fwo 2 consecutive
night shifts and no more than three (3) consecutive twelve (12) hour night
shifts;

[) Adequate rest days will be provided between blocks of duty and will
include unbroken weekends where possible.

m)Employees will not be required 10 Wwork less than 8 hours for each normal
or rostered occurrence unlessyan-agreement exists between the
employee and the Team*Leader. This requirement does not relate to
recalled to duty when onyealbor emergency duty.

n) Split shifts will oy ke-warked by genuine agreement between employee
and Team Leager:

20.2.5. Composite

101. Employees worKing Operations working patterns whose role is classified up
to and including Band 8 will receive a base composite of 22% of their base
salary. This composite is in recognition of the flexibility expected from an
employee in their working patterns.

102. Employees working Operations working patterns in identified high volume
areas whose role is classified up to and including Band 8 will receive an
additional composite of 35% of their base salary. This composite is in
recognition of the required additional hours.

103. The base composite of 22% will be deemed to count as salary for
superannuation consistent with clause 53 of this Agreement.

20.2.6. Night shift premium
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104. Employees whose role is classified up to and including Band 8 and working
an Operations working pattern will be paid a Night Shift Premium consistent
with this sub-clause.

105. For the purpose of this sub-clause, night shift is deemed to be duty worked
between 0000 and 0600 hours. Night shift premium payments will only be
paid for hours worked during this period.

106. The night shift premium will be in the amount of $5.50 for each hour worked
between 0000 and 0600 hours. The night shift premium will increase each
year at a rate commensurate with the pay rises articulated in this
Agreement.

20.2.7. Operations recalled to duty provision

107. This sub clause applies to employees working an Operations working
pattern whose role is classified up to and including Band 8.

108. Where an employee is recalled to duty for operational feasons and has
been given at least 12 hours notice and is not-in recéipt of an on-call
allowance, any time worked during such a,recall will count as single time
hours towards their total hours worked evey the.three calendar month
averaging period and will occur in agcordance 'with clause 20.2.4(m).

109. Where an employee is recalledfo duty for operational reasons and has not
been given at least 12 hours ©otige apd is not in receipt of an on-call
allowance, any time worke®@ duringysuch a recall plus 30 minutes travelling
time each way to and from workswill count as double time hours towards
their total hours worked ever the three calendar month averaging period
equal to the greatepamountof;

a) the actual keurs worked (x2); or
b) A total of five (5)*hours.

110. Where an employee is in receipt of an on-call allowance and is recalled to
duty for operational reasons, any time worked during such recall plus 30
minutes travelling time each way to and from work will count as double time
hours towards their total hours worked over the three calendar month
averaging period.

20.2.8. Emergency extra duty

111. Where the Team Leader identifies short peaks in workload of not more than
one month and subject to approval of a SES employee or delegate, a Team
Leader and employee may purchase reasonable additional hours for
emergency extra duty to be paid at the overtime rate for each additional
hour (or part thereof).
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112. Emergency extra duty hours may be directed to be worked at any time and
must be acquitted within the three calendar month averaging period for the
Operations working pattern.

20.3. Rostered Operations

113. Employees working a Rostered Operations working pattern have their work
normally organised around rostered or articulated working patterns. This
working pattern can apply to any employee who is a “shift worker” and any
other role as determined by the Commissioner in accordance with sub-
clause 19.1.

114. A shift worker is defined as an employee who is rostered to perform
ordinary hours of duty on a 24 hour, seven-day rostered arrangement
including public Holidays for an ongoing or fixed period. This will normally
involve an alternating pattern covering a minimum of two (2) different shift
patterns.

115. An employee classified up to and including Bapid 8 who is directed to work
in excess of their rostered hours will be paid.consistent with the rostered
overtime provision.

20.3.1. Roster Principles

116. The AFP will, where possible, aippto_pravide a flexible shift working
environment, where required,-to paeetioperational requirements and to
accommodate employee preferences to achieve a healthy work-life
balance.

117. Shift working arrangémenits;may be varied to meet the operational needs of
a particular workplace> Such changes will be developed in consultation with
affected employeesand; where they choose, their nominated
representativessinciuding a registered industrial organisation.

118. Variations to shift working arrangements may also be implemented on an
individual basis providing that the AFP and the individual enter into a
genuine and free agreement in relation to working patterns.

119. The following provisions should be applied in the development of flexible
shift work hours and/or new rostering arrangements:

a) employees will work an average of 40 hours per week to be reconciled
over the roster period;

b) a period of normal duty should not exceed 12 hours within a 24 hour
cycle. Shifts up to a maximum of twelve (12) hours and not less than
eight (8) hours may be rostered to suit operational or employee
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requirements where the appropriate consultative mechanism provided for
in this Agreement has been utilised;

c) unless agreed by the affected employee(s), there will be no requirement
to work more than seven (7) eight (8) hour shifts in a row or three (3)
twelve (12) hour shifts in a row.

d) unless alternative arrangements are agreed by the affected employee(s),
night shift will be worked as a block of no less than two 2 consecutive
night shifts and no more than three (3) consecutive twelve (12) hour night
shifts;

e) employees will not be required to work more than an average of one (1)
in two (2) weekends reconciled over the roster period;

f) where an employee is required to work more than an average of one (1)
in two (2) weekends, that employee shall be paid an additional base
salary hourly penalty rate for each extra weekend day worked within that
roster period,;

g) the start and finish times of shift workers may be staggered to meet
operational requirements and/or the needs of employees;

h) employees will not work more than 16hours.inra 24 hour period
(inclusive of overtime);

i) Hourly limits will only be exceededdn an‘emergency or where operational
continuity is essential. Where-heurlydimits are exceeded an employee
will be paid the overtime ratedor every hour in excess of the relevant
limit. These hours will pot countitowards total hours worked. Where
employees request @nd.by agreement with a Team Leader, double time
hours may count tewardsthe total hours in the roster period in lieu of
payment.

j) for any perigd of duty in excess of eight (8) hours duration but less than
or equalto 16 hours durations and where not inconsistent with clause 22,
a mandatogy minimum rest period of eleven hours will apply.

k) for any period of duty in excess of sixteen (16) hours duration, a
mandatory minimum rest period of sixteen (16) hours will apply where not
inconsistent with clause 22.

[) Where a mandatory rest period has been applied the employee will not
have loss of hours or pay for ordinary working time occurring during the
time off duty if that employee were rostered to attend normal duty.

m)Where it is operationally necessary for an employee to return to work
prior to the completion of the mandatory rest period and subject to clause
22, hours worked will be paid the overtime rate until the mandatory rest
period is taken.
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n) employees are to be provided with four (4) weeks notice of rosters, with
rosters placed on the AFP website or placed in an obvious place in the
employee’s Station;

0) employees are to be individually advised of changes to shifts not later
than five (5) days prior to the commencement of the changed period.

p) where employees are not advised of changes to shifts within the
timeframes outlined above, employees will be paid the base salary hourly
penalty rate for any hours worked outside the normal shift.

q) Split shifts will only be worked by agreement between the employee and
the Team Leader.

r) Employees will be given a mix of day, afternoon and night shifts and will
not be expected to work only one shift pattern during the roster cycle i.e.
nights only.

s) Employees will not be disadvantaged in relation to their working hours
where their working pattern is required to be bfoken tg attend training
courses, Court or other activities that cannat'be catéred for in the shift
pattern.

t) Rostered Operations employees will be givenwrostered days off and
mandatory recreation leave as full calendapdays only.

120. No provision of this Agreement-shall ihibit the development of an
appropriate and best practice rostet If such roster has been implemented in
accordance with the proviSiens above.

20.3.2. Composie

121. Employees working-Rostered Operations working patterns whose role is
classified up.to and including Band 8 will receive a base composite of 22%
of their norfmal base salary. This composite is in recognition of the rostered
shift work environment.

122. The base composite of 22% will be deemed to count as salary for
superannuation consistent with clause 53 of this Agreement.

20.3.3. Overtime

123. Employees classified up to and including Band 8 and working a Rostered
Operations working pattern will have access to Overtime provisions
consistent with this sub clause.

124. Where an employee is directed to work reasonable additional hours in
excess of their rostered shift hours they will be paid the overtime rate.

125. Where approved, employees may elect to take time off in lieu of salary
payment at a rate of two hours for each overtime hour worked. This time
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can be banked to a maximum of 40 hours and taken off in consultation with
the Team Leader. All efforts will be made by the relevant Team Leader to
allow the team member to take time in lieu off within a reasonable time, 56
days unless otherwise mutually agreed by the employee and Team Leader,
a written record of this Agreement should be entered in to by both parties in
such cases where the time in lieu will not be acquitted within 56 days.

126. All overtime hours worked in excess of the rostered hours must be
approved in writing, where practicable, prior to those hours being worked.
Where written approval is not provided prior to the hours being worked,
subsequent written approval must be obtained within the next rostered shift
of the overtime being completed.

20.3.4. Night shift premium

127. Employees whose role is classified up to and including Band 8 and working
a Rostered Operations working pattern will be paid.a Night;Shift Premium
consistent with this sub clause. Employees in receipt of overtime are not
eligible for Night Shift Premium.

128. For the purpose of this sub clause, night shift is deemed to be normal,
rostered duty worked between 0000 and 0600<hours. Night shift premium
payments will only be paid for hoursworkedduring this period.

129. The night shift premium will be i the"amount of $5.50 for each rostered
hour worked between 0000 &nd 060@hours. The night shift premium will
increase each year at a rafe’ commensurate with the pay rises articulated in
this Agreement.

20.3.5. Recalled t0"Duty:
130. This sub-clausé’applies'to employees working a Rostered Operations
working patternwhose role is classified up to and including Band 8.

131. Where an employee is recalled to duty for operational reasons and is not in
receipt of an on-call allowance, or required to work on a scheduled day off,
overtime rate will be paid, equal to the greater amount of;

a) the actual hours worked (x2); or

b) A total of five (5) hours.

132. Where an employee is receipt of an on-call allowance and is recalled to
duty for operational reasons, any time worked during such recall plus 30
minutes travelling time each way to and from work, the overtime rate will be
paid.
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21. WORKING PATTERNS AND PUBLIC HOLIDAYS

133. This clause applies to employees classified up to and including Band 8 only.

134. Where an employee does not work on a Public Holiday where, if not for the
public holiday they would normally have worked, they shall be paid base
salary plus composite for the day and the standard hours for that day
credited to the hours worked for that period.

135. If an employee working a Rostered Operations working pattern is rostered
off duty on a Public Holiday, they will be paid an additional one day’s pay at
the base salary hourly penalty rate.

136. If an employee is rostered on duty or is required to perform duty on a day
treated as a public holiday and their working pattern is:

a) Operations or Support, then double time hours will count-towards their
total hours over the relevant averaging period.

b) Rostered Operations, then will be paid an additional'base salary hourly
penalty rate for the hours worked.

Page 28 of 73
FOI Request 2022/1015 Page 28



AUSTRALIAN FEDERAL POLICE COLLECTIVE AGREEMENT 2007 - 2011

GENERAL ALLOWANCES

22. RAPID RESPONSE

137. Where the Commissioner determines that a major unforseen and urgent
operation has arisen and an employee or group of employees is given little
or no notice of the required deployment, they will be paid a rapid response
composite based on the following factors determined by the Commissioner.

Deployment factors

> 2 days between 24 <24 hours
Period of Notice and 48 hours
0% 5% 10%
Routine High volume | High volume Extreme
Nature of the standard substandard
duties/working & conditions conditidits
living conditions 0% 10% 15% 20%

138.

139.

140.

23.

141.

142.

FOI Request 2022/1015

A rapid response composite will be paidsfor the lesser period of;

a) The duration of the initial deployséent;-ar
b) 4 weeks.

Where the initial deploymentexceeds 4 weeks in duration, an employee
may be temporarily assigned.an-Operations or Rostered Operations
working pattern (regardiess‘oftheir normal working pattern) for the
remainder of the deploymentperiod. The assignment of a temporary
working pattern js-dependent upon the workload commitments
requirements for the successful completion of the deployment. Where this
occurs, the.employee will be paid in accordance with that working pattern.

The rapid response composite will be calculated on the employee’s base
salary and will be in addition to any existing composite payments. However,
an employee in receipt of a rapid response allowance will not be eligible for
payment under sub clauses 20.2.4(d) and (e) and 20.3.1(j),(k),(I) and (m)
attached to their normal working pattern. The rapid response composite will
not count as salary for superannuation purposes.

ON CALL

Employees classified up to and including Band 8 may have access to an on
call allowance consistent with this clause.

Where an employee is required and directed, prior to ceasing duty, to be
contactable and available to return to duty the employee will be entitled to
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be paid an on-call allowance for each period of up to 24 hours (or part
thereof) of:

a) $25 - Monday to Friday;

b) $35 - Saturday and Sunday;

c) $50 - Public Holidays.

143. Employees will normally have a maximum on-call period of 7 days in 28
days. Where an employee is required to work in excess of 7 days on call in
a 28-day period, they will be paid the following on call allowance for the
additional days:
a) $35-Monday to Friday;
b) $50-Saturday and Sunday;
c) $50-Public Holidays

144. An employee may refuse to be placed on call.for a period in excess of 7
days in a 28-day period.

145. To be eligible to claim recall to duty, whilst dicected or rostered to be on-call,
an employee must demonstrate that:
a) they were required to perferm yvorkion behalf of the AFP; and
b) such work is recorded in-the‘relevant time recording system; and
¢) the minimum amousnt of time-required of them in relation to the recall to
duty was thirty (30) minhutes.
24. RESTRICTED-DUTY<PREMIUM
146. Employee ¢lassified up to and including Band 8 may have access to a
restricted duty pfémium consistent with this clause.
147. Where an employee is required by a direction from a National Manager:
a) to remain in attendance at a place of duty outside of their normal working
hours until recalled or required to perform duty; and
b) only has available basic accommodation and amenities for sleeping; and
c) the attendance is overnight.
148. A restricted duty premium of $100.00 will be paid for each complete 24-hour
period involved in the deployment.

149. Where an employee is deployed in these circumstances, the time credited
toward the hours worked by the employee will be a minimum of eight (8)
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hours or the actual time they are required to perform duty (whichever is the
greater) for each 24 hour period they are on deployment.

150. Restricted duty is characterised by no choice over such issues as personal
comfort, diet and access to entertainment.

151. Where an employee receives another form of compensation provided
elsewhere in this Agreement for such deployment, they will not be entitled
to receive this premium.

25. STATIC DUTY

152. An employee performing guard duty that does not have access to hygienic
toilet, hand-washing facilities, heating and shelter from extreme climatic
conditions will be paid an allowance at the rate of $2.50 per hour or part
thereof while performing those duties.

26. DEPLOYMENT COSTS

153. The AFP will meet reasonable costs arising from thefelocation of an
employee and their household as the result-of merit based selection
including an advertised expression of interest, or-a management initiated
transfer. Relocation expenses will natybedretby the AFP for any relocation
that has occurred at the employee’srequest or for mutual agreements
between employees to swap locations.

27. DEPLOYMENT ASSISTANCE ALLOWANCE (DAA)

154. A deployment assistance atfowance (DAA) of up to 5% of base salary up to
maximum of $5000 per annum (paid pro-rata on a fortnightly basis in
normal pay), calcutatedt over a financial year, will be paid to classes of
employees wha-are ;deployed to a high cost area, and/or where difficulties
exist in attracting>or setaining employees in an area, either of which are
nominated by-the.€ommissioner. In exceptional circumstances, the
Commissioner {jay authorise a higher DAA.

155. DAA will not count as salary for superannuation.

28. ASO FLIGHT OPERATIONS ALLOWANCE

156. Employees performing the role of an Air Security Officer who are rostered to
undertake duties on board an aircraft as part of their core duties will receive
a Flight Operations Allowance of $15000 per annum paid pro-rata on a
fortnightly basis in their regular pay.

157. The Flight Operations Allowance is payable to the employee in recognition
of the operational environment and the time necessarily spent away from
home base. The Flight Operations Allowance is only payable to employees
whose ASO essential qualifications are current.
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158. This allowance will not count as part of the employee's base salary or as
salary for superannuation purposes and is not payable during long service
leave or miscellaneous leave.

29. EMPLOYMENT RELATED TRAVEL

159. The AFP will meet all approved costs associated with AFP employment
related travel requirements.

29.1. Excess travelling time

160. An employee, who is required to undertake travel for work related reasons
travelling away from their usual place of work within the general bandwidth
of 0600 — 2000 Monday to Friday or within their normal rostered hours, will
be deemed to be on duty for the period required to travel to and from the
destination where they are required to work.

161. An employee up to and including Band 8, travelling,away ftom their usual
place of work outside the general bandwidth of @600 — 2000 Monday to
Friday or outside their normal rostered hours, ‘will befgdid single time for
excess time necessarily spent in transit previded the time exceeds 30
minutes on any one day. Any excess travelling.time paid under this sub
clause will not count as hours workedwithin the given averaging period. An
employee may elect to take time off 10 lieu of payment of excess travelling
time at single time rate.

162. Excess travelling time excluges overtime and any reasonable additional
hours or emergency duty-hours.

29.2. Rest periods afterInternational Air Travel

29.2.1. Air Se€urity Officers

163. Where the-€employee is required to perform duty on any flight, the following
rest periods will-apply;

a) for flights of more than 6 hours and up to and including 12 hours in
duration a minimum 12 hour rest period,;

b) for flight of a duration in excess of 12 hours and up to and including 24
hours in duration, a minimum 24 hour rest period;

c) for flights in excess of 24 hours in duration a minimum rest period of 48
hours.

164. For the purposes of this sub-clause operational duty flight will be inclusive
of 3 hours prior to the scheduled departure time of the flight (sign on
procedures) and 1 % hours, unless otherwise rostered, following the actual
arrival time of the flight (sign off procedures).
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165. For the purposes of this sub-clause, the duration of a flight will include time
spent in transit at an interim location en-route to the final destination of the
operational flight on which the employee is rostered to perform duty.

29.2.2. All other employees

166. An employee must be provided with a minimum period of 12 hours rest after
the completion of flights involving international travel, where their flight time
exceeds 10 hours, prior to commencing their next duty.

167. An employee must be provided with a minimum period of 24 hours rest after
the completion of flights involving international travel, where their flight time
exceeds 18 hours, prior to commencing their next duty.

168. If the employee is directed to commence duty to prior to the minimum rest
periods being met, they will be paid at double time rates for all hours of duty
until the time that they are given their minimum rest periods:

169. Nothing in this sub-clause prevents an employee’ from-commencing duty
before the minimum rest period is completed;providéd there is mutual
agreement between the employee and their manager.

170. For the purposes of this section, the. duration'ef a flight includes one hour
prior to departure and one hour after arrival’and any time spent in transit at
an interim location en-route to the fipal destination.

29.3. Excess travel provision

171. Where an employee istequiredto stay away from their place of residence
overnight for 20 nights efrmore for operational reasons in the three calendar
month averaging period, they will be provided two paid stand down days to
be taken withincthe mextthree calendar month averaging period.

172. For the purpose ofithis provision, operational reasons are those contained
in sub clause 20:2.3.
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FLEXIBILITY IN THE WORKPLACE

30. PART-TIME WORK

173. Part-time work provides a flexible employment option for employees and a
valuable mechanism for matching employee personal commitments with the
operational and workload commitments of the AFP. Subject to the
operational requirements of the organisation, part-time work is available to
all AFP employees.

174. An employee who wishes to work part-time may negotiate the part-time
arrangements with the Senior Executive AFP employee responsible for the
area in which the employee is working.

175. All benefits referred to in this Agreement will be appropriately pro-rated for
any employee entering into an approved part-time work arrangement.

176. Relevant composite allowances are payable on the new pro-rated base
salary, provided the employee is able to work the patterns associated with
the relevant composite.

31. JOB SHARING

177. Subject to the operational requirements.of the"’AFP and the merit of the
employee’s application, a Senior Executive employee may approve job
sharing arrangements betweenitwe\or More part-time employees.

32. HOME-BASED WORK

178. Subject to the operational, administrative, security and safety arrangements
of the AFP, a SeniorExecutive employee may enter into a home-based
working arrangement,with an employee.
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WORKFORCE ADJUSTMENT

33. REDEPLOYMENT, REDUCTION OR REDUNDANCY

179. Where the Commissioner determines that one or more employees are
excess to requirements, those employees who are excess will be subject to
redeployment, reduction in classification or redundancy process.

180. An employee will be considered excess if:

a) they have been included in a class of AFP employees and there are
more employees in the class than it is necessary for the efficient and
economical working of the AFP;

b) the services of the employee cannot be effectively used because of
technological or other changes in the methods, or changes in the nature,
extent or organisation of the functions of the AFP; or

c) the duties usually performed by the employeeg-are to he performed by the
employee at a different locality and the employee é$not able to perform
duties at that locality and the Commissierér has.determined that these
provisions will apply to the employee:

181. Where the Commissioner becomes.aware that an employee is likely to
become potentially excess, the Commissidner will advise the employee in
writing, as soon as practicable of'thiesituation. The advice will include the
reasons for the Commissiongy censidering that an employee is likely to
become excess. The Commissioner will consider any written response the
affected employee may‘make.

182. For redeployment-@r réduction in classification under the terms of this
Agreement, anemployee will be moved to a suitable job at or below their
substantive classification level.

183. Where an eniployee is moved to a job below their substantive classification
level in accordance with this clause, they will maintain their previous salary.

184. For redundancy under the terms of this Agreement, the following payments
are to apply;

a) 2 weeks per completed year of service prior to 1 July 1990 and pro-rata
payment for each completed month of service since the last completed
year; and

b) For eligible service post 1 July 1990;

i. Twelve weeks pay for up to and including 3 years service;
il. Eighteen weeks pay for service in excess of three years and up to six
years;
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iii. Thirty six weeks pay for service in excess of six years and up to nine
years; and
iv. Fifty two weeks pay for service in excess of nine years.

185. Eligible service excludes any period of employment with the AFP between
1 July 1990 and 11 November 1999 unless the employee did not have an
entitlement to AFPAS for that period.

186. The above payments do not include payments in lieu of notice.

187. The above payments do not include payments in the form of final monies for
items including unused accrued recreation leave and unused accrued long
service leave.

188. Redundancy payments will be limited to a maximum payment of 52 weeks.

33.1. Eligible Service for Redundancy Pay Purposes

189. For the purposes of calculating a redundancy eftitlement, the following will
apply:

a) eligible service will be calculated up te-the date of redundancy;

b) for the purposes of calculating “eligiblé service”, prior service or
employment with any authority-or bodyconstituted by or under a law of
the Commonwealth or of a Tertitery;Cthe Australian Public Service or the
Australian Defence Force willie aggregated with service or employment
with the Commonwealth ‘PaficeFForce, Police Force of the Australian
Capital Territory, the!Nareotics Enforcement Branch of the Operations
Division in the Departmeéntof Business and Consumer Affairs and the
employee’s currentsertice or employment with the Australian Federal
Police, if there"was norbreak, or no break other than one attributable to
leave of ahSence whether with pay or without pay), from the prior
service or employment and if the employee’s prior service or employment
was not terminated by reason of:

i. retrenchment;
ii.  retirement on the grounds of invalidity, inefficiency or loss of a
necessary qualification;
iii.  forfeiture of office;
iv.  dismissal on disciplinary grounds; or
v. termination of a probationary appointment for reasons of
unsatisfactory service or employment.

190. Absences during a period of eligible service or employment which do not
count as service for employment for long service leave purposes do not
count for the purposes of calculating the benefits specified above.
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33.2. Rate of Payment

191. For the purposes of calculating any payment under the above sub clause,
“salary” includes:

a) full-time employee:

i. the employee’s full-time base salary paid at the ordinary time rate;
b) part-time employee:

i.  salary at the ordinary time rate paid on a pro-rata basis where the
employee has worked part-time hours during the period of service
and the employee has less than 24 years full-time service;

c) for employees in receipt of Higher Duties Allowance;

i. the base salary rate on which salary and higher duties payments
are made where the employee has been acting in a higher position
for a continuous period of at least 12 months immediately
preceding the date on which the employee is given-notice of
termination.

33.3. Period of Notice — Termination
192. Where an employee’s employment is terinated, -the period of notice will
be:
a) four (4) weeks; or
b) In the case of an employee’over45<years of age with at least five (5)
years continuous service)¥five (5) weeks.
33.4. Payment in liey of notice

193. Where the Commissigher difects, or the employee requests, a termination
date within the Aetiee’périod, the employee’s employment will terminate on
that date.

194. The employe€ will be paid compensation instead of notice for the unexpired
portion of the notice period.

195. The payments an employee would have received in respect of the ordinary
time the employee would have worked during the period of notice, had the
employment not been terminated, will be used in calculating any payment in
lieu of notice.

33.5. Support during notice period

196. An employee will be entitled to reasonable time off with full pay during the
notice period to attend to necessary employment interviews from the date
the period of notice commences.
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197. Where expenses to attend interviews are not met by the prospective
employer the employee may be entitled to reasonable travel and incidental
expenses incurred, at the discretion of the Commissioner.

34. REVIEW OF DECISIONS TO TERMINATE EMPLOYMENT
198. The sole and exhaustive rights and remedies of an employee in relation to
termination of employment are those that the employee has under:

a) Division 4 of Part 12 of the Workplace Relations Act 1996;

b) other Commonwealth laws (including the Constitution, the Australian
Federal Police Act 1979 and the Administrative Decisions (Judicial
Review) Act 1977); and

c) common law.

199. Termination of, or a decision to terminate employment, cannot be reviewed
under the dispute avoidance and settlement procedures of this Agreement
or under any procedures for internal review of employment action.

200. Nothing in this Agreement prevents the Commiissioner' from terminating the
employment of an employee for serious miscondutt, without further
payment or payment in lieu.
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LEAVE PROVISIONS

35. STANDARD RECREATION LEAVE

201. Employees accrue 6 weeks (228 hours) recreation leave per annum on a
monthly pro-rata basis.

202. The employee’s Team Leader may approve recreation leave subject to
operational requirements and the employee’s leave balance.

203. There is no minimum or maximum amount of recreation leave that may be
approved.

204. A Team Leader will not unreasonably refuse or revoke an application for
recreation leave.

205. Any periods of recreation leave count as service for all purposes.

206. The Commissioner may grant additional leave ta-an employee where
normal Occupational Health & Safety relief is faot routinely available.

35.1. Minimum Usage of Recreation Leave ang-Maximum Credit

207. To assist in balancing work and out gfwerk requirements, employees are
encouraged to take at least 228 hgurs,recteation leave in each financial
year.

208. Where an employee’s accrgegdaecreation leave entitlement reaches 304
hours, they may be directedsto be on leave for a period of 76 hours. Where
an employee is directed tg.beon leave, they will not be required to attend
work for any reason;

35.2. Cash OutofRecreation Leave

209. Employees may cash out, on one occasion per financial year, up to 76
hours of theiraccrued leave balance.

210. The cash out of recreation leave will be made in 38-hour blocks and as a
lump sum payment and calculated from the employees base salary rate.
This payment will not count as salary for superannuation purposes.

35.3. Reduced Accrual of Recreation Leave

211. Employees may elect to reduce the accrual rate of recreation leave in return
for a commensurate increase to their base salary.

212. Employees may only reduce their accrual by 38 hours or 76 hours per
annum. Applications will only be approved for reductions of future recreation
leave credits. To avoid doubt, applications to retrospectively reduce already
accrued recreation leave credits will not be approved.
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213. An employee’s leave accrual cannot be less than 152 hours per
employment year (or 190 hours per employment year for employees
working the Rostered Operations working pattern).

214. The value of the prospective sale of recreation leave will count as salary for
superannuation.
35.4. Purchased Recreation Leave

215. Any ongoing employee may nominate to purchase additional recreation
leave in return for a pro-rata adjustment to their fortnightly base salary, in
accordance with the following parameters;

a) only one application may be made in a financial year;
b) additional leave may only be purchased in 38 hour blocks;

216. any purchased leave balance must be used within 12 months of the
purchased leave being credited and prior to other standard:recreation leave
being utilised;

c) an application to purchase leave will be sybmittedin writing and
endorsed by the employees manager;and
d) only prospective purchased leave arrangements will be approved.

36. MANDATORY REST DAYS

217. Employees will be credited four{4) calendar mandatory rest days per
annum.

218. One whole day will bg credited quarterly on the first day of the month of
July, October, January‘and-April.

219. The mandatory rest day will be used during each quarter prior to the
crediting of‘'subsequent days and will be taken in accordance with
arrangements’made with the Team Leader. Unused mandatory rest days
will not accrue.

220. Where an employee leaves the AFP and has not been able to take their
current mandatory rest day, then it will be paid as part of their final
entitlements. Any such payment cannot exceed one eight hour day.

37. PERSONAL LEAVE

221. Employees will receive 136 hours and 48 minutes (18 seven hour 36 minute
days) personal leave credits per annum credited to the employee on a
monthly pro-rata basis.

222. Personal leave will not be paid out on separation.

37.1. Approval
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223. Personal leave may be granted to an employee in the following
circumstances:

a) for personal iliness, or injury, of the employee; or

b) to provide care or support to a member of the employee’s immediate
family, or a member of the employee’s household, who requires care or
support because of:

i. a personal illness, or injury, of the member; or
ii. an unexpected emergency affecting the member.

37.2. Certification Requirement

224. Reasonable and legitimate requests for personal leave will be approved.
However, a Team Leader may refuse personal leave or request satisfactory
evidence to support a current or future application for personal leave, where
there is cause to believe that the reasons for such-absences, irrespective of
their length, are not reasonable or legitimate.

225. Employees are required to provide satisfactery evidence to support an
application for personal leave:

a) where the employee is absent forithree of. more consecutive
occurrences; and/or

b) where they have been absent yithaut satisfactory evidence for a total of
five occurrences in a financial'year.

37.3. Personal llinessson.Recreation Leave or Long Service Leave

226. Employees who are' maedjgally unfit for duty for a minimum of one day while
on recreation orjong-setvice leave and who produce a medical certificate
may apply foxpersonal leave. Recreation leave and long service leave will
be re-credited-to tHe extent of the period of personal leave granted.

37.4. Personal Leave without Pay

227. Personal leave without pay may be granted where paid personal leave
entitlements have been exhausted. Such leave will count as service for all
purposes.

37.5. Referrals for Medical Advice

228. Where an employee takes lengthy or regular periods of personal leave for
the purpose of personal illness, and the Team Leader is concerned about
the employee’s ongoing fitness for duty, the Commissioner may direct an
employee to be assessed by a suitably qualified and independent medical
practitioner.
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38. COMPASSIONATE LEAVE

229. An employee may be granted compassionate leave for the purposes of
spending time with a person who is a member of the employee’s immediate
family or a member of the employee’s household; and

a) has a personal illness, or injury, that poses a serious threat to his or her
life; or

b) after the death of a member of the employee’s immediate family or a
member of the employee’s household.

230. An employee is entitled to a period of 2 days of paid compassionate leave
for each occasion. However, the employee is entitled to compassionate
leave only if the employee provides satisfactory evidence of the illness,
injury or death.

231. For the purpose of this clause, a day is deemed to be the hours the
employee would normally have worked had they net takep:the leave. This
includes any pre-arranged reasonable additionabliours ¢r overtime.

39. MATERNITY LEAVE

232. Employees shall be entitled to MaternitysLeave.as contained in the
Maternity Leave (Commonwealth Emplqyees)’Act 1973.

233. Where an employee would be eligible fora period of paid Maternity Leave
under the Maternity Leave (Commonwealth Employees) Act 1973, the
employee will be entitled to.bepaidifor a further two weeks of the Maternity
Leave period.

234. An employee may.applytospread the payment of paid Maternity Leave
over a maximunrperiod,of 28 weeks by taking all or part of the leave at half
normal salary-Any, paid maternity leave beyond the first 14 weeks does not
count as setvice-forany purpose.

235. This administrative arrangement does not extend the total period of
maternity leave available under the Maternity Leave (Commonwealth
Employees) Act 1973.

40. ADOPTION LEAVE

236. An employee who is the primary carer will be entitled to six weeks paid
Adoption Leave for the purposes of adopting a child. The adoptive child
must not be a child or step-child of the employee or the employee’s partner
unless that child had not been in the custody and care of the employee or
the employee’s partner for a significant period.

237. In exceptional circumstances, the Commissioner may grant an additional
eight weeks paid adoption leave.
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41. DEFENCE RESERVE SERVICE LEAVE

238. The Commissioner may grant an employee Defence Reserve leave, with or
without pay, to enable the employee to undertake peacetime training and/or
deployment with the Australian Defence Force.

239. An employee who is a member of the ADF Reserve may be granted paid
Defence Reserve leave of up to 20 days each financial year. During the
employee’s first year of Defence Reserve service, a further 10 days’ paid
leave may be granted to allow the employee to participate in common
induction training.

240. Periods of Defence Reserve leave without pay in excess of 6 months do not
count as service for annual leave purposes. Leave granted for Defence
Reserve purposes counts as service for all other purposes.

241. Defence Reserve leave entitlements can be accumulated and taken over a
period of two years.

42. MISCELLANEOUS LEAVE

42.1. General

242. The intention of miscellaneous leave i3 ta-pravide flexibility for managers
and employees by providing leaveswith’Qrwithout pay, for a variety of
purposes. The Commissioner may.grant Miscellaneous Leave, having
regard to the operational needs gf'the-AFP.

243. Leave may be granted:

a) for the period reguested or for another period;
b) with or withott’pay; and
) subject tocconditigns.
244. Where leave 1s.rfefused the employee will be notified of the reason for the
decision.
42.1.1. Miscellaneous Leave with Pay
245. Miscellaneous Leave with Pay may be granted for reasons including;

a) study leave, in accordance with the approved Study Leave program;
b) requirement to undertake jury service;

c) war service sick leave;

d) additional compassionate leave;

e) NAIDOC;

f) participation in State Emergency Service activities;
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g) non-AFP employment or work in the interest of the AFP or law
enforcement;

h) Paternity leave; and
i) Any other purpose deemed by the Commissioner.

246. There is no minimum or maximum period of Miscellaneous Leave that may
be approved. However, the first seven (7) days of Miscellaneous Leave with
Pay will be paid at the employee’s normal rate of pay inclusive of the
employee’s normal composite payment.

247. The Commissioner will decide as to whether the payment of the employee’s
composite is appropriate for the remainder of the period of Miscellaneous
Leave with Pay.

42.1.2. Miscellaneous Leave without Pay

248. Miscellaneous Leave without Pay may be granted in the interests of the
employee and operational needs acceptable to the>’AFP., <AFor example:

a) Personal and development training;
b) Days of cultural or religious significance for eniployees;
c) Accompanying a partner on posting;

d) Non-AFP employment or workdrt the interest of the AFP or law
enforcement;

e) Parental leave;
f) Participation in majot hational and/or international sporting events; and

g) For any other pugpdses where other types of paid leave have been
exhausted.

249. Unless deemed gtherwise by the Commissioner, Miscellaneous Leave
without Pay-will nofccount as service for any purpose.
43. AIR SECURITY OFFICER ADDITIONAL LEAVE

250. An employee performing the role of an Air Security Officer can access a
further 6 days paid leave per calendar year for sickness associated with
Upper Respiratory Tract Infection or Deep Vein Thrombosis.

251. The Commissioner may approve this leave subject to the production of a
medical certificate identifying the existence of either of the medical
conditions outlined in this clause.

252. This leave will not accrue and will not be paid out upon separation.
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44. CONTINUATION OF BASE SALARY AND COMPOSITES FOR
LEAVE PURPOSES

253. All authorised paid leave, excluding Long Service Leave, provided for in this
Agreement will be paid at the employees base salary and relevant
composite allowance subject to sub clause 42.1.1.

45. PUBLIC HOLIDAYS / CHRISTMAS STAND-DOWN

254. The number of public holidays will not exceed thirteen (13) in a year. The
AFP will treat the following days in any location as designated public
holidays:

New Year’'s Day (or substitute day);
Australia Day (or substitute day);
Good Friday and the following Saturday;
Easter Monday;

Anzac Day;,

Queen’s Birthday Observance Day;
Labour Day or equivalent;

Christmas Day (or substitute day);
Boxing Day (or substitute day);

Public Service Christmas holiday; afnd
Up to two further local public holidays

255. Where a public holiday is substituted.ang-an employee is rostered to work
on the actual day, the employee gray-€lect to have the actual day
recognised as the public haliday. An employee may not have both the
actual day and the substituted day deemed a public holiday.

45.1. Christmas/Easter<€Closedown

256. In addition to the-publictholidays listed above, the two normal working days
between Christmas.and New Year will be treated as public holidays and the
Sunday withipn‘the-Easter weekend.

45.2. Public Holiday during Recreation or Personal Leave

257. Where a public holiday occurs during any period of recreation leave or
personal leave, the period of the public holiday will not be deducted from
the employee’s recreation or personal leave credit, nor is it to count towards
the minimum usage requirements.

258. Where an employee performing duties in a rostered work environment is
rostered to work on a Public Holiday and avails themselves of personal
leave for that day, their personal leave balance will be reduced by one day
for the absence on the Public Holiday.
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WORKPLACE RELATIONSHIPS

46. CONSULTATION

259. The AFP is committed to being an ‘employer of choice’ and provides a
strong cooperative working relationship between the AFP management,
employees and their employee representatives. Significant workplace
changes will be pursued in consultation with the employees and, where they
choose, their representatives.

260. Managers are encouraged to involve employees as early as is practicable in
the consultative process. Where appropriate, managers may establish
regular consultative meetings with employees and, where they choose, their
representatives as part of this process.

261. While the use of a range of consultative arrangements is desirable, the
approach taken in each instance should be reasanable afnd appropriate to
the issues and circumstances.

47. DISPUTE AVOIDANCE AND SETTLEMENT®HROCEDURE

262. For the purpose of preventing and sett/ing disputes arising from this
Agreement, the dispute avoidance@and settlement procedures specified
below will be followed.

263. Wherever possible, disputescwiliobe resolved between the relevant Team
Leaders and the employee.

264. For the purpose of this eglause; party to a dispute means the AFP or an
individual employee gra gfoup of employees bound by this Agreement. A
party to the disputetmay-appoint another person, organisation or
association to-accompany and/or represent them in relation to a dispute.

Step 1

265. If a workplace dispute occurs the employee(s) concerned (and, where they
choose, their representatives) should raise the matter with the
manager/supervisor. The manager/supervisor will have the responsibility
and the authority to investigate and resolve the matter by reference to this
Agreement and any other relevant information and will normally respond to
the employees within 14 days.

Step 2

266. If the dispute is not resolved at the manager/supervisor level it may be
referred to the senior manager or geographical officer manager. The
manager will then have the responsibility and the authority to investigate
and resolve the matter to the satisfaction of all parties. The relevant
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manager will normally respond to the employees within 14 days of receiving
notice of the dispute;

Step 3

267. If the dispute is not able to be resolved it may be referred to the National
Manager Human Resources for resolution.

Step 4

268. Where a dispute is not resolved after the processes undertaken in
accordance with the internal dispute resolution process, a party to the
dispute and, where they choose, their representative, may apply to the
AIRC to conduct a further dispute resolution process in relation to the
dispute.

269. The AIRC will dismiss the dispute and refrain from conducting a further
dispute resolution process, if:

a) the application is in relation to a dispute whichris not a“dispute about the
application, interpretation or implementatjoryof thisfAgreement;
b) the application for further dispute resaolotion is frivolous or vexatious;

c) the earlier steps for settlement of the dispute referred to in this clause
have not been followed by the affected party;

d) the step 1 dispute was formally notified to the delegate more than 12
months after the action happetiedsor did not happen and the AIRC is of
the opinion that there is,no@cceptable explanation as to why the
notification was not_made-within that period;

e) the affected employe@ has’previously notified a dispute about the matter
and that dispute’ was finalised;

f) the matter.is the subject of proceedings or has already been settled as a
result of proceedings, whether before a court or another body, under a
law of the Caemmonwealth or of a State or Territory relating to the
prevention of discrimination or to equal opportunity; or

g) the person who originated the dispute ceases to be an employee of the
AFP.

270. The AIRC may conduct any or all of the following dispute resolution
processes to assist the parties to the dispute to resolve that dispute:
a) conferencing;
b) mediation;
c) assisted negotiation;
d) neutral evaluation;
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e) case appraisal (which may include recommending referral of the matter
to another or an alternative process which is, in the view of the AIRC
more appropriate;

f) conciliation; or
g) arbitration.
271. In conducting further dispute resolution, the AIRC may:

a) conduct the processes and undertake the actions referred to in this
clause;

b) conduct a hearing;
c) take evidence on oath or affirmation;

d) summon to appear before the AIRC any party to the dispute, witnesses
or persons whose presence the AIRC believes would assist in the
resolution of the dispute;

e) compel the production of documents and/or materialscthat relate to the
dispute;

f) give directions in relation to procedural matters-arising in the dispute
resolution process;

g) arbitrate and determine the dispute’(including, where appropriate, in the
absence of any party to the digputelorperson who has been notified of
the dispute or who has beensummonsed to appear);

h) hold a ballot of affected employees where in the opinion of the AIRC
such a ballot may assist if~theresolution of the dispute;

1) have recorded angitransciibed proceedings before the AIRC;

J) subject to thedimits®setout in a, b and c, take such other actions to assist
the partiesd0resolve a dispute as the parties to the dispute agree.

272. Any decision ar dirgction the AIRC makes in relation to the
dispute, including procedural directions, shall be accepted by all affected
persons, and a decision made as a result of arbitration shall be accepted by
the parties as settlement of the dispute and will be complied with, subject to
either party exercising a right of appeal against the decision to a Full Bench.

273. In exercising its powers under this clause, the AIRC shall act according to
equity, good conscience and the merits of the case without regard to
technicalities and legal form.

274. The AIRC shall apply the rules of natural justice and shall ensure the parties
have a reasonable opportunity to be heard.

275. Notwithstanding the above, the parties may agree to submit the dispute to a
body or person other than the AIRC. To avoid doubt, an attempt to reach
such an agreement is not a condition precedent to referring the dispute to
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the AIRC. Where the parties agree to submit the dispute to another body or
person, the parties agree that:

a) all of the above provisions apply;

b) references to the AIRC in the above provisions will be read as a
reference to the agreed body or person; and

c) all obligations and requirements on the parties and other relevant
persons in the above provisions shall be complied with.

276. Nothing contained in this procedure will prevent the AFP, employees or,
where they choose, their representatives from entering into negotiations at
any level if it seems likely to help resolve the problem. Where the employer,
an employee or where they choose, their representatives initiate a
negotiation process, then they must advise the other parties involved in the
dispute.

277. Nothing in this section will limit the powers of the Commissioner granted
under the Australian Federal Police Act 1979, assamended.
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57. MANDATORY RECREATION LEAVE

295. All full 8 hour Mandatory Recreation Leave Days accrued under the

superseded AFP Certified Agreement 2003 — 2006 will expire from the date
of lodgement of this Agreement.

296. On date of lodgement of this Agreement all part day accruals will be
converted to a single Mandatory Rest Day to be taken consistent with

clause 36.
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Attachment B

BROADBANDS AND ADVANCEMENT ARRANGEMENTS
1. POLICING ADVANCEMENT ARRANGEMENTS

1.1. SCOPE

1. The AFP Policing Broadband is limited to roles undertaken by employees of
the AFP that require the application of Police experience, knowledge and
training and performing a team member role described as Police Officer,
Surveillance Officer or Intelligence.

1.2. TEAM MEMBER/CONSTABLE BROADBAND 2 -5

2. The broadband for Team Member/Constable policing roles‘spans Band 2
through to Band 5 of the AFP Classification structure. - Fhe barriers
separating the classifications within the Policintg broadband are as follows:

a) AFP band 2 to AFP Band 3 Firm Barrier
b) AFP band 3 to AFP Band 4 Firm Barrier
c) AFP Band 4to AFP band 5 Soft Barrier

3.  This broadband is not subject-tojob-availability.

1.2.1. Advancement withinf/AFREBapd 2

4.  Employees joining the AFP<as new police recruits will commence their
career on pay point 2:3 and will remain on this point until the satisfactory
completion of the initiaktraining program. On graduating from the training
program (cutrentlty 19 weeks), employees will move to pay point 2.4 and will
remain on this point until the completion of the probation period, currently
12 months from-the date of graduation.

1.2.2. Advancement from AFP Band 2 to AFP Band 3

5.  Prior to concluding their probation period, new employees will undertake a
skills assessment to ensure that they have achieved the level of skill and
knowledge required to execute police powers in a competent and efficient
manner. Team member advancement from 2.4 to pay point 3.1 will take
place when all assessments and other probation requirements are
satisfactorily completed.
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1.2.3. Advancement from AFP Band 3 to AFP Band 4

6. Team member advancement from pay point 3.5 to 4.2 will occur when the
team member has satisfactorily completed a capability/behavioural
assessment.

7.  The capability/behavioural assessment will enable the employee to identify
the strengths and weaknesses that may be occurring in their development
in the role. This information will also assist the team member and the team
leader to identify appropriate future development choices.

1.2.4. Advancement from AFP Band 4 to AFP Band 5

8. Team member advancement from pay point 4.5 to 5.2 will occur on the
anniversary date of the employee’s last advancement or their engagement
subject to meeting the following criteria:

a) The employee has 15 or more years of policing experience which may
include experience from a policing organisation other than the AFP; or
b) Subsequent to the lodgement of this agreement-the employee has
served at least two years, in one or gore ofthe following roles:
I Learning and Development,
il. Professional Standards;
iii. International Deployfment-Group, or
V. Any other role identified by the Commissioner over the life of the
Agreement; or
c) Where the employee is.at pay point 4.5 and is assigned duties to one or
more of the following toles:
I. Learning and Revelopment,
il. Proféssional Standards,
iii. Missien service within the International Deployment Group, or
iv. Any other role identified by the Commissioner over the life of the
Agreement; or
d) The employee has 10 years experience as a police officer with the AFP
and, subsequent to the lodgement of this Agreement, takes up or
completes an inter-jurisdictional deployment of at least 2 years.

9.  For the purpose of this sub clause an inter-jurisdictional deployment means
a deployment commenced after the lodgement of this Agreement to
Sydney, Canberra or any other position or location determined by the
Commissioner other than returning from a fixed term assignment or an
assignment overseas in accordance with section 40H(1) of the Australian
Federal Police Act 1979.

10. Periods of leave without pay exceeding 30 days within the previous 12-
month period will not count for service for this purpose and will defer

Page 57 of 73
FOI Request 2022/1015 Page 57



AUSTRALIAN FEDERAL POLICE COLLECTIVE AGREEMENT 2007 - 2011

advancement for the period of leave taken unless the period of leave
without pay is deemed by the Commissioner to count as service.

11. Retrospective advancement to a band 5 will not occur. The earliest an
employee may advance, subject to meeting the relevant criteria, is upon
lodgement of this Agreement.

1.3. TEAM LEADER BROADBAND 6 -7

12. The broadband for Team Leader/Sergeant policing roles spans Band 6
through to Band 7 of the AFP Classification structure. The barrier
separating Band 6 and Band 7 classification is a firm barrier.

13. This broadband is not subject to job availability

1.3.1. Advancement from AFP Band 6 to AFP Band 7

14. Team Leader advancement from pay point 6.3 t&pay paint 7.2 will occur
when the Team Leader has satisfactorily completed a-<capability/behavioural
assessment.

2. POLICE TECHNICAL TEAM ADVANCEMENT ARRANGEMENT

2.1. SCOPE

15. The AFP Police Technical Téam{(PTF) Broadband is limited to PTT
Operational roles only.

2.2. PTT Broadband.3 +6

16. The broadband fou PFI @perational roles spans Bands 3 through to Band 6
of the AFP Classificatiof structure. The barriers separating the
classifications withythe PTT broadband are as follows:

a) AFP Band-3'to AFP Band 4 Soft Barrier
b) AFP Band 4 to AFP Band 5 Firm Barrier
c) AFP Band 5 to AFP Band 6 Firm Barrier

17. This broadband is not subject to job availability.

2.2.1. Advancement from AFP Band 3 to AFP Band 4

18. Pay point advancement across AFP Band 3 to AFP Band 4 will take place
by annual salary increments in accordance with sub clause 14.2 of this
Agreement.
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2.2.2. Advancement from AFP Band 4 to AFP Band 5

19. PTT advancement to AFP Band 5 will occur after the employee has
progressed to the Band 4 classification level and has performed in a PTT
operational role for a minimum of 3 years and the employee has
successfully completed the requirements of:

a) evidence guides; and
b) capability/behavioural assessments; and
C) written tests.

20. Salary upon advancement to an AFP Band 5 pay point will be determined in
accordance with sub clause 14.1 of this Agreement.

2.2.3. Advancement from AFP Band 5 to AFP Band 6

21. PTT advancement to AFP Band 6 will occur aftefthe employee has
performed in a PTT operational role at the Band 5 classification for a
minimum of 2 years and the employee has&uccessfully completed the
requirements of:

a) evidence guides;
b) capability/behavioural assessments; and
c) written tests.

22. Salary upon advancement terancAFP Band 6 pay point will be determined in
accordance with subclause 24:1 of this Agreement.

3. FORENSIC SERVICES‘ADVANCEMENT ARRANGEMENTS

3.1. SCORE

23. The Forensic*Services broadband is limited to Forensic Services Scientific
Officer (FSSO) roles undertaken by employees engaged in the Forensic
and Technical business area.

3.2. FORENSIC BROADBAND 3 -6

24. The broadband for FSSO roles spans Band 3 through to Band 6 of the AFP
Classification structure. The barriers separating the classifications within the
broadband are as follows:

a) AFP Band 3 to AFP Band 4 Firm Barrier
b) AFP Band 4 to AFP Band 5 Soft Barrier
c) AFP Band 5 to AFP Band 6 Firm Barrier

25. This broadband is not subject to job availability.
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3.2.1. Advancement from AFP Band 3 to AFP Band 4

26. An employee may apply to advance to AFP Band 4 at any time after
reaching AFP Band 3 pay point 3. Advancement to AFP Band 4 will occur
when the FSSO has successfully completed the requirements of

a) capability/behavioural assessment; and
b) the relevant Training and Advancement Workbook.

27. The outcome of the capability/behavioural assessment may be retained for
a period up to 12 months while the employee completes their training and
workbook.

3.2.2. Advancement from AFP Band 4 to AFP Band 5

28. Pay point advancement across AFP Band 4 to AFR Band 5will take place
by annual salary increments in accordance withSub clause 14.1 and 14.2 of
this Agreement.

3.2.3. Advancement to AFP Band 6

29. An employee may apply to advance to0 AEP Band 6 at any time after
reaching AFP Band 4 pay point 4, Advanceément to AFP Band 6 will occur
when the FSSO has successfullypcompleted the requirements of:

a) Capability/behavioural assessment.; and
b) the relevant Training and-Advancement Workbook.

30. The outcome of the’capability/behavioural assessment may be retained for
a period up to 12“‘menths while the employee completes their training and
workbook.

4. LEGAL OFFICER ADVANCEMENT ARRANGEMENTS

4.1. SCOPE

31. The Legal Officer broadband is limited to Legal Officer roles undertaken by
employees engaged in the Legal Services portfolio.
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4.2. LEGAL OFFICER BROADBAND 3 -8

32. The broadband for Legal Officers spans Band 3 through to Band 8 of the
AFP classification structure. The barriers separating the classifications
within the broadband are as follows:

a) AFP Band 3 to AFP Band 4 Firm Barrier

b) AFP Band 4 to AFP Band 5 Soft Barrier

c) AFP Bands 5 through to AFP Firm Barrier
Band 8

33. This broadband is not subject to job availability.

4.2.1. Advancement from AFP Band 3 to AFP Band 4

34. A Legal Officer may apply for advancement from’AFP Band 3 to AFP Band
4 after a minimum period of 12 months at the 8and 3devel.

35. An application to advance to Band 4 will include . demonstrated knowledge
and behavioural requirements relevantto the &segal Officer role at the AFP
band 4 level.

4.2.2. Accelerated Advancement withinTABP Band 4

36. After a minimum period of £2'months at the Band 4 classification level the
Legal Officer may apply, for accelerated advancement to pay point 4.5. To
do so the Legal Officermust meet the knowledge and behavioural
requirements as spécified ffom time to time by the Commissioner.

4.2.3. Advancement’frohn«AFP Band 4 to AFP Band 5

37. Pay point advancement across AFP Band 4 to AFP Band 5 will take place
by annual salaryiincrements in accordance with sub clause 14.1 and 14.2 of
this Agreement.

4.2.4. Advancement to AFP Band 6
38. A Legal Officer may apply for advancement to AFP Band 6 after a minimum
period of 12 months at AFP Band 4 pay point 5.

39. An application to advance to Band 6 will include demonstrated knowledge
and behavioural requirements relevant to the Legal Officer role at the AFP
band 6 level.

4.25. Advancement to AFP Band 7

40. A Legal Officer may apply for advancement to AFP Band 7 after a minimum
period of 12 months at AFP Band 6 level.
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41. An application to advance to Band 7 will include demonstrated knowledge
and behavioural requirements relevant to the Legal Officer role at the AFP
band 7 level.

4.2.6. Advancement to AFP Band 8

42. A Legal Officer may apply for advancement to AFP Band 8 after a minimum
period of 12 months at AFP Band 7.

43. An application to advance to Band 8 will include demonstrated knowledge
and behavioural requirements relevant to the Legal Officer role at the AFP
band 8 level.

44. Legal Officer advancement to the AFP Band 8 will commence at pay point
8.3.

5. PSO ADVANCEMENT ARRANGEMENTS

5.1. SCOPE

45. The AFP Protective Service Officer (PS©) Broadband is limited to
Protective Service Officer 1 roles.

5.2. PSO BROADBAND 2 - 3

46. The broadband for PSO 1 empleyees spans Band 2 through to Band 3 of
the AFP Classification structuteé: The barrier separating the classifications
within the PSO broadband. i§ aAfjrm barrier.

47. This broadband is-fiot-Stbject to job availability.

5.2.1. Advancemept ffomAFP Band 2 to AFP Band 3

48. Advancementfrompay point 2.5 to 3.2 will occur when the PSO has
satisfactorily completed a capability/behavioural assessment.

49. The capability/behavioural assessment will enable the employee to identify
the strengths and weaknesses that may be occurring in their development
in the role. This information will also assist the employee and the team
leader to identify appropriate future development choices.

6. INTELLIGENCE ANALYST ADVANCEMENT ARRANGEMENTS

6.1. SCOPE

50. The AFP Intelligence Analyst Broadband is limited to nominal band 6 and
band 7 Intelligence Analyst roles within the portfolio of the National
Manager Intelligence.
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6.2. INTELLIGENCE ANALYST BROADBAND 6 -7

51. The broadband for Intelligence Analyst roles spans Band 6 through to Band
7 of the AFP Classification structure. The barrier separating the
classifications within the broadband is a firm barrier.

52. This broadband is not subject to job availability.

6.2.1. Advancement from AFP Band 6 to AFP Band 7

53. Intelligence Analyst advancement from pay point 6.3 to pay point 7.2 will
occur when the employee has satisfactorily completed a
capability/behavioural assessment.
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[2012] FWAA 1732

[5] The Agreement was approved on 1 March 2012 and, in accordance with s.54 of the
Act, will operate from 8 March 2012. The nominal expiry date of the Agreement is 8 March
2016.
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(a) Strengthen performance management by improving individual key performance
indicators linked to AFP’s strategic plan, through continuous education and review
processes;

{b) Ensuring all Employees accurately record their time in the relevant AFP time recording
system;

(¢} Commitment to review Deployment Assistance Allowance and implement Remote
Localities Allowance within the first 12 months of this Agreement;

(d) Fostering a culture that encourages Employees to identify opportunities for business
and process improvement and the realisation of potential efficiencies and savings;

{e) Encouraging Employees to take a minimum of four weeks annual leave each year and
ensure Employees reduce annual leave batances when they accrue in excess of 304
hours;

(f} Focus on reducing tri vel expenditure and increa  ing use of video conference and
teleconference facilit'es; and

(g) The AFP will move to a Six Month Calender Averaging Period, ggq realign averaging
A

periods. (.OQ/Q @
. X
Productivity bonus v N
& <
Q O
(2) A one-off lump sum of $500 will be payable t@ﬁr@gplog\ae%s on commencement of this
Agreement. Q/Q \>O A
o O
Eligible staff for productivity bonus ?C? ny ((QQ‘

OIS
(3) Eligi 1le Employees for payme&@%&ﬁ?@nus include:
N\

(a) .mployees employed\lﬁ @?%B%nd covered by the Agreement on the day of
commencement, i @'Qﬁn-ongoing Employees, {excluding those on leave without
pay for a conti u&beré@]'exceeding 12 months at the date of commencement or
any Employg@u@&h een suspended without pay from duty exceeding 3 months);

\S

(b) part-timé@rnp‘k%gg will receive a pro-rata payment of the bonus based on the
average ho@’r@rked for a period of 12 months prior to the date of commencement
of the Agreement.

Page 7 of 80
FOI Request 2022/1015 Page 82



SEAS
& &
&
<& N
& A
Q O
SN
T
S PP
O
N RN
>y &
NS
OIS
NI
QY
N
N
S YO
Lo
NN
RO
%
DO

FOI Request 2022/1015 Page 83



(b} a child, parent, grandparent, grandchild or sibling of a spouse or de facto partner of the
Employee; or

{c) a member of the Employee’s household; or

{d} traditional kinship where there is a relationship or obligation, under the customs and
traditions of the community ar group to which the Employee belangs.

xx. Increment Point means the point within a Salary Band that an Employee is paid.

xx. Maedical Certificate means a certificate provided by a registered or licensed health
practitioner under a law of a State ar Territory that pravides for the registration or
licensing of health practitioners of that type.

xx1. Merit {including “Merit Principles”) means ensuring all eligible people are provided an
opportunity to apply for existing vacancies, and that any employment decisions are
transparent and based an a fair assessment of the applicant’s ahility ta perfarm a role and
is consistent with Regulation 3 of the Awsrranan Frdera) Prvee hegu'ations 1979,

xxi1. Night Shift means any rostered shift or scheduled attendance of eight hours or more,
where more than two hours of the rostered shift or scheduled atte:?\qance occurs hetween
0000 and 0600 hours. (.o<<9 Q

xxil, Normal Working Hours means the hours of atten%a@’gz: speeﬁi{kd in section 11(1) of this
Agreement, &

xxiv. QOperational requirements refer to the requi R%ﬂt@bﬁhe role of an AFP Employee and
any direction to perform other duties. <<\(</ ?\

xxv. QOrdinary Time means hours that ar ‘faot’: recorded at single time based an an
averaged 40 hour week (which ¢ r(g,oe"ség ordinary hours of work plus two reasonahble
additional hours}). <<(</Oo<<

xxvi. Overtime Rate means a p @ cordance with the following formula:

S aﬁ%eé@aw x 12 /313) /40}

xxvi. Part-Time Emploﬁe z@% Employee who is engaged or approved to work on a regular

basis, Iessthan \gur &week
XXV Performanceﬁ)%\k ynent Agreement means an agreement made under the AFP’s
performance deveQJprnent and performance appraisal system.

xxix. Rest Period (including “minimum Rest Period”) means a period of time during which an
Employee is not required to perform duties and during which the period of rest does not
count towards a Six Calendar Month Averaging Period or Roster Period. However, where
an Employee has been directed to Stand Down to receive a Rest Period, the period of Stand
Down counts towards a Six Calendar Month Averaging Period or Roster Period.

xxX. Representative means a person, organisation or Employee assotiation chosen by an
Employee or group of Employees to represent their interests.

xxx1 Roster Period means a period specified in a written roster, issued by the AFP from time to
time, which contains the expected attendance pattern of Employees in the Rostered
Onperations working pattern.

xxxi  Salary Band means the range of Increment Points within the AFP’s Classification Structure.

xxxlll.  Six Calendar Month Averaging Period means two annual periods of:
1 March up to and including 31 August; and
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XXXIV.

XXXV,

XXXV

KAXVIL

XXXVIN.

1 September up to and including the last day in February.

However, the first averaging period to which this Agreement applies will be a longer or
shorter averaging period (as the case may be).

Soft barrier means a point within a broadband where successful assessment against
relevant criteria is required prior to further incremental salary advancement.

Stand Down means a period of time that an Employee is not required to undertake his or
her ordinary duties, because of a provision of this Agreement which expressly provides for
the Employee to be on Stand Down.

Weekend means any Saturday and Sunday from 0000 hours Saturday to 2400 hours
Sunday.

Weekend Worked means that no less than four hours has actually been worked during a
Weekend but does not include any hours paid at the Overtime Rate or worked during a
recall to duty.

Working Day means:

(a) For the Support working pattern — Monday to Friday inclusive of public holidays and any
approved leave. Q &Q\\

{b) For the Operations and Rostered Operations work| Qﬁattern@— any day an Employee is
required to work inclusive of public holidays an yap ed leave however excludes
any hours paid at the Overtime Rate or worked- urin@a recall to duty.

Q
Qv%oo%v
& A A
P
o RN
SN &
\/?*QYQO
(OIRIRS
Q/QQ\
0<{</o
S
NN
RO
Pl
OC)\{OQ
I NS
O KA
&‘2\&\2\((?‘
A QO
Q)\)é

Page 10 of 80

FOI Request 2022/1015 Page 85



PART Il - ATTENDANCE AND ORGANISATION OF WORK

11

(1)

(2)

(3)

(4)

(5)

(8)

Hours of Attendance

In accordance with Part 2-2 Division 3 of the Fair Wk &0t 2003, the Normal Working
Hours of Employees will be:

(a} 38 ordinary hours per week; and

(b} notlessthan two reasonable additionat hours per week,

Accordingly, Employees will work an average of 40 hours per week, inclusive of an average
daily 24 minute paid meal break. An Employee is considered to be on duty during a meal!
break. A meal break sheould be taken, wherever possible, between each fourth and Ffifth
hour of continuous duty.

Where an Employee is performing shift work or an extended pattern of attendance and
works in excess of nine hours in a day, the Employee will%e entit,ls(i‘to asecond meal
break, between each fourth and fifth hour of duty afte?éé'ach prévious meal break.
& QY

An Employee’s Normal Working Hours, based orQﬁﬁ\é wo;{ﬁ\oé pattern to which the
Employee’s role is determined, are averaged @Er a Six\éllendar Maonth Averaging Pericd
or a Roster Period. Q?‘ O

NI

, KO\ - .

Employees must comply with the re e\nj%n@f the AFP's time recording system and
must accurately record the hoursé}h&é{/@&&en approved to work using the appropriate

A\

time type. 2959
\cooé‘(((’ O<<
When scheduling the.att a\@e n Employee in any of the three AFP working patterns
detailed in Part Il of thi er@%'nt, a Supervisor will have regard to the Work Health and
Safety obligations ctg(ih .<<Q'
Q ?‘«Qx

The AFP will ov’w@\ flexible working environment to meet the genuine operational
reguirements c@fh P and to accommodate, wherever possible, Employee preferences
to achieve a healt@ work-life balance.

Reosonable Hours

An Employee who is required to work in excess of an average of 40 hours per week (over a
Six Calendar Month Averaging Period or a Roster Period as provided within the three AFP
working patterns detailed in Part 111 of this Agreement) may refuse to work hours in
addition to an average of 40 hours per week when to do so would result in the Employee
working unreascnable hours having regard to:

(a) any risk to Employee health and safety from working the additional hours;
(b) the Employee’s personal circumstances, including family responsibilities;
{c} the needs cof the workplace or enterprise in which the Employee is employed;

{d) whether the Employee is entitled 1¢ receive other remuneration that reflects an
expectation of working additional hours;
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12

(1)

(2)

(3)

(4)

(5)
(6)

(7)

(8)

13

(1)

{e) any notice given by the AFP of any request or requirement to work the additional
hours;

(f) any notice given by the Employee of his or her intention to refuse to work the
additional hours;

{g) the usual patterns of work in the industry, or the part of an industry, in which the
Employee works;

(h) the nature of the Employee’s role, and the Employee’s level of responsibility;

(i) whether the additional hours are in accordance with averaging terms of this
Agreement; or

{j) any other relevant matter.
Roles and Determination of Working Patterns

All AFP roles are performed within three working patterns. The working patterns are:

{a) Operations;

D
{b) Rostered Operations; and (-o((/o \Q&
& &
{c) Support. (<>, \q
The three AFP working patterns are detailed a\&@art é\a@thls Agreement.
s s . <</Q «\O

Establishing Working Patterns <<\ N

PN

Working patterns will be linked tef @Y‘@Q nal objectives and reflect the operational
requirements of the position oé(o

At the commencement c@thl\s}% &went, the Commissioner will determine all AFP roles

to a working pattern \)QQ/ Qgﬁo

The ass:gnment e@ Wﬁ?&f{g pattern to a position or role may be reviewed at any time.

\2\

Where the Cé) ssq§§ﬁer determines, after a review of working patterns, to assign a
different workmg\b?ttern to a position or role, the Employee will be given a minimum of 28
days prior notice in writing. The AFP will consult with Employees, and where they choose
their representatives, during this time in accordance with the consultation provisions of
this Agreement.

The Suppert Working Pattern is assigned to all new roles and positions in the AFP, unless
the Commissioner has determined that a different working pattern is required to meet the
operational requirements of the position or role.

Any disputes in relation to this sub-section, will be dealt with under the dispute avoidance
and settlement procedures of this Agreement.

Composite Allowances

A composite allowance is an annualised allowance paid fortnightly.
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(2)

(3)

(4)

(5)

(6)

14

(1)

(2)

(3)

(4)

The composite allowances are:

(a) Core Composite, which is payable in accordance with sub-section (5), in recognition of
working hours, patterns of attendance and shift patterns associated with the
Operations or Rostered Operations working patterns;

(b) High Volume Operations composite, in accordance with sub-section (6);

(c) Critical Deployment Composite in accordance with section 32 of this Agreement.

Where an Employee is in receipt of any composite allowance, the Employee is required to
work and be available to work in accordance with the working hours and patterns for
which the composite allowance applies.

A Core Composite allowance is not to be used for salary adjustments, experience
premiums or additional hours of attendance.

Operations or Rostered Operations Core Composite

Employees who are required to work in accordance with the Oper@t\ons working pattern

or Rostered Operations working pattern will receive a Com@/bsne of 22% of their Base
Salary which will count as salary for superannuatlonQ/?‘ 2

N
Operations High Volume Core Composite and @d%lttorgb}ompos:te

<
Employees working Operations working @e@%aﬁ\%gh volume areas, as identified by the

Commissioner, under-section 19(8) of S %Q ent, will receive a Core Composite of
22% which will count as salary for We@vr@lon and an additional composite of 35% of
their Base Salary. This additiona is in recognition of the required additional
hours and will not count as sg_@ @)erannuatlon

Removal of Core g\ﬁg@

Where an Empla_,yQ %u\g‘ts and a Supervisor agrees, an Employee may remain in a role
that would nar%h ﬂ;gﬁ eqmred to work under an Operations or Rostered Operations
Working Patterﬁ)aségvork under a Support Working Pattern, without the payment of Core
Composite.

Where an Employee is unable or unwilling to demonstrate a preparedness to work in
accordance with the required working hours and attendance patterns in the Operations or
Rostered Operations working pattern, the Empioyee’s entitlement to be paid a Core
Composite will be reviewed.

Where a review of an Employee’s entitlement to be paid a Core Composite has been
undertaken, the Commissioner may remove payment of the Core Composite until such
time as the Employee is able to demonstrate an ability or preparedness to comply with the
requirements of the relevant working pattern.

A decision to remove the payment of a Core Composite will not be finalised prior to the
Employee being given a reasonable opportunity to provide input to the decision in line
with the consultation provisions contained in this Agreement.

Page 13 of 80
FOI Request 2022/1015 Page 88



15

(1)

(2)

(3)

(4)

(5)

{7)

16

(1)

Fixed Term Mobility in Certain Roles

The Commissioner may, from time to time, determine that any role required to work in
accordance with the Support working pattern is a role that requires a Police Officer or
Protective Service Officer to apply contemporary skills, knowledge and experience as an
inherent requirement of the role.

An Employee may be assigned to a role that has been determined in accordance with sub-
section (1) on a temporary basis for a period of up to 24 months.

The Commissioner may extend the term of an assignment under sub-section (1) for a
further period of up to 12 months.

Subject to the other terms of this section, where an Employee is performing a role that has
been determined as requiring the application of contemporary Police or Protective Service
Officer skills, knowledge and experience, the Employee will:

(a} continue to receive a Core Composite applicable to their previous role; and

(b} continue to progress through any relevant broadban%CiassifiQ@‘tion Structure
applicable to their previous role, subject to meeti?ngj@ny a(ti\ cement criteria.
The Employee must maintain all relevant qualific f&’{f\/s al;@"gg)rtifications necessary for
operational duties throughout an assignment@jer thié,@ection.
Yo s
Where an Employee in the Support wor Lﬁ? fn-continues to receive a Core Composite
in accordance with sub-section (4)(a)%b\0\{§t mployee is deemed to be performing

duties in accordance with the Ope@z(q?&@ing pattern and all of the requirements and

conditions of that working patt > ‘o' the Employee.

B p@&f@{(égbc\)eg ploy
Where an Employee has @n&@@ﬁixed term assignment in accordance with this section
{including any extensi gﬁe@/%v the Commissioner) and wishes to remain in the role for
a period exceeding i n’(%ent, the Commissioner may allow the Employee to remain

in the role. Wheré.a E?n,g&s ee remains in a role in accordance with this sub-section, the
Employee wi!{,xzﬁomzt time onwards, be subject to the requirements and conditions of
the Support wo@%igéﬁattern, and:

(a) will cease to receive any Core Composite or allowance applied as a result of this
section; and

(b) will cease to progress through any relevant broadband Classification Structure applied
as a result of this section.

Where, at the commencement of this Agreement, an Employee is already assigned to a
role that is subsequently determined to be a role to which this section applies, the
provisions of this section apply to the Employee as if the Employee had been assigned to
the role on the date this Agreement comes into effect.

Management Initiated Temporary Transfer

Management Initiated Temporary Transfers are short-term transfers, of not more than six
months, where the AFP requires an Employee to undertake alternative duties.
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(2)

(3)

(4)

{5)

17

(1)

(2)

If an Employee is in réceipt of a Core Composite and they are assigned to duties in a role
within the Support working pattern the Employee will retain their original Core Composite
for the period of the assignment and continue to progress through any relevant broadband
classification structure, for not more than six months.

Where an Employee wishes to remain in the role as per sub-section (2) for a period
exceeding the assignment, the Commissioner may allow the Employee to remain in the
role. Where an Employee remains in a role in accordance with this sub-section, the
Employee will, from that time onwards, be subject to the requirements and conditions of
the Support working pattern, and:

(a} will cease to receive any Core Composite or allowance applied as a result of this
section; and

(b} will cease to progress through any relevant broadband Classification Structure applied
as a result of this section.

This provision will not apply if the assignment was a result of:

(a) aflexible work arrangement in place under section 53; ,Q?\\
GO
{b) the removal of a Core Composite in accordance@% sec 'Q}\’l\14;
& N
{c) avoluntary request for a transfer; <& O&

O
{d)} a successful application for an advertisecslyﬁa@nqg;v

G)IN@)
(e} a successful response to an advertis\@@s@}&@n of interest;

)
f} the loss of an ability to perform«an | t requirement of a role;
(f) ytop V@@é{@% q

{g) the commencement of a f@t}%&/@%@ﬁeﬁormance process; or

<
(h) an adverse Profession S@a@a@?finding under Part V of the Australian Federal Police
A\ .

Act 1979, where th %]_@&mtréa review processes have been exhausted, and the

subsequent acti@\q}%‘e <iﬁg’elation to the finding is the transfer of the Employee.

O <
Where a Core\g@%@azé@mtinues to be paid for a period of time consistent with this sub-
section (2), tHe ch%@Ons of the Operations working pattern will apply.
O

Working Patterns During Training or Development

Where an Employee participates in any AFP approved training or development course, the
requirements and conditions of the working pattern normaily worked by the Employee and
allowances under Part V of this Agreement will not apply, except for those listed in sub-
section (3) and section 20(6)(s).

Any approved hours during a period of training or development:

(a) are to be calculated as single time and count towards a Six Calendar Month Averaging
Period or Roster Period; and

(b} will not attract any penalties (however described) within an Employee’s normal
working pattern; with the exception of an Employee being paid a Base Salary Hourly
Penalty Rate for each hour worked and the hours worked will accrue at single time
towards the Six Month Calender Averaging in the following circumstances only:
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(3)

18

(1)

(2)
(3)

(4)

I} where an Employee is required to attend training for more than 12 continuous
hours over any 24-hour period;

{l) where it is necessary for an Employee to attend training for 10 consecutive
days, {and where the scheduled pattern of attendance is more than six hours
on each of those consecutive days}.

The following allowances {where applicable) will continue to be paid during any period of
training or development:

(a)
(b)
(c}

(d)

(e)
(f)

a Core Composite;
Operations High composite;

Higher Duties Allowance where the Employee would have received the aliowance but
for the period of training or development;

Air Security Officer Flight Allowance with the exception of the Federal Police
Transitional Program;

Deployment Assistance Allowance or Remote Localities Allowance; and
any additional remuneration under section 41, ((/Q ,Q?\\

O
&

This section does not apply to an Employee who i |§</ t of tbﬁg‘kralmng staff involved in
delivering an AFP training or development cou%@ Q&

écjo O%?*
Stand Down \<</ \/ AN
KON

In addition to the provisions of Pa@fﬁ’% greement, a Supervisor may, for the
genuine operational requweme @‘hg@P Stand Down an Employee.
2

Stand Down hours countééweq@%@ Calendar Month Averaging Period or Roster Period.

Employees do not e xh ﬁ%@%ltles or allowances during a period of Stand Down, except
{where appllcabled)O <&
AN

(a)
(b)

a Core C;{i@ﬁzo@{}%%
a High Vol%%omposne

Higher Duties Allowance where the Employee would have received the allowance but
for the period of Stand Down;

Deployment Assistance Allowance or Remote Localities Allowance;
Air Security Officer Flight Operations Allowance; and

any additional remuneration under section 41,

A Stand Down does not arise when:

(a)

(b)

an Employee in the Operations working pattern:

(i) is required to vary their attendance pattern in accordance with sub-section
19(11){c); or

{ii) is scheduled to be off duty, or

an Employee in the Rostered Operations working pattern is rostered to be off duty.
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{c) 200 hours over any 28-day period where a working pattern in accordance with sub-
section (7) is assigned or 220 hours over any 28 day period where a working pattern in
accordance with sub-section (8) is assigned.

{11) Hourly limits in sub-section {10} will only be exceeded in an emergency or where
operational continuity is essential. Where hourly limits are exceeded an Employee will be
paid a Base Salary Hourly Penalty Rate for each hour worked and the hours worked will
accrue at single time towards the Six Month Calender Averaging period for every hour in
excess of the relevant limit.

(a) Employees will receive a minimum rest break:

I) for any period of duty of eight hours or more in duration but less than 16 hours
duration, a mandatory minimum rest period of eleven hours will apply;

I1) for any period of duty of 16 hours or more in duration, a mandatory minimum
rest period of 16 hours will apply.

(b) Where it is operationally necessary for an Employee to return to work prior to the
completion of the mandatory rest period and subject to section 32, they will be paid a
Base Salary Hourly Penalty Rate for each hour workeq)and th@\ours worked will
accrue at single time towards the Six Month Calenégf Avera%ing period until the
mandatory rest period is taken. \(5/?‘ \Q%q’

%

(c) Where an Employee is required to vary thei cheduleﬁi attendance for operational
reasons and has been given at least 12 hoursn , any time worked during such a
variation of attendance will count as& \%rﬁb ours towards their total hours
worked over a Six Month CalendacAvera n% Period. Where an employee has not been

. . A\ . . '
given at [east 12 hours not!ceC@c Y’bég@ty provisions will apply.

(d) Where itis necessary for aﬁ)% Q%Sto attend duty for 10 consecutive days, (and
where the scheduled pa roof @ttendance is more than six hours on each of those
consecutive days) t PbeStood-down for a minimum period of two consecutive
calendar days b &%’n@gequired to resume duty. Where the stand down cannot
occur an Em eeWi paid a Base Salary Hourly Penalty Rate for each hour worked
and the hoyrs Q@f will accrue at single time towards the Six Month Calender
Averagir@ pe\r%@’or every hour worked until the stand down occurs. A Stand Down
can accrue%@e Six Calendar Month Averaging Period and may be taken in another
averaging period.

(e) Employees will not be required to work more than an average of one in two weekends
reconciled over the Six Calendar Month Averaging Period.

(f) Where an Employee is required to work more than an average of one weekend in two,
that Employee shall be paid an additional Base Salary Hourly Penalty Rate for each
extra hour worked on that weekend.

(g8) Unless agreed by the affected Employee(s), there will be no requirement to work more
than:

[} seven consecutive shifts that are less than 10 hours in length;
lI} six consecutive 10 hour shifts;

I} four consecutive shifts that are greater than 10 hours in length;

Page 18 of 80

FOI Request 2022/1015 Page 93



(12)

{13)

20
(1)

(2)

(3)

(4)

(5)

IV) where there is a mixture of shift lengths in a consecutive period then the
provision relating to the majority will apply;

V) where there are an equal number of different shift patterns the longest shift
provision applies.

(h} Unless alternative arrangements are agreed by the affected Employee(s), night shift
will be worked as a block of no less than two consecutive night shifts and no more than
three consecutive 12 hour night shifts.

(i) Adequate rest days will be provided between blocks of duty and will include unbroken
weekends where possible.

(j)  Employees will not be required to work less than eight hours for each normal or
rostered occurrence unless an agreement exists between the Employee and the
Supervisor. This requirement does not relate to recalled to duty when on-call or
overtime,

(k) Split shifts will anly be worked by genuine agreement between Employee and
Supervisor.

N
(I} Employees can only claim the breach of one of thega?ety ne@*at any given time.
?‘ ’1/
If the required hours have not been exhausted %‘®e end &‘Ea Six Calendar Month
Averaging Period, all the hours will be deeme$@ have t(e n worked and therefore
reconciled.
&\O
Where, at the conclusion of a Six Ca!eaﬁar Ctgn;(kyAveragmg Period, an Employee has
more approved hours accrued than q?l_%\'ég r the averaging period, the hours in credit
will be paid at the Overtime Rateoo((/g Ny
<<

Rostered Operatlons&w?%gq?attern

For the purposes obgh SQ& f@n the term “Employee” is limited to an Employee working in
the Rostered O %\E\ s»s&)rkmg pattern.

An Employee %@ to the Rostered Operations working pattern is a shift worker and
may be required to’perform his or her Normal Working Hours during any hours of the day,
seven days a week (including public holidays). This will normally involve an alternating
attendance pattern covering a minimum of two different shifts.

Rosters may be varied to meet the operational requirements of a particular workplace.
Changes to a roster will be developed in consultation with Employees and, where they
choose, their nominated representatives.

Roster Principles

The AFP will, where possible, aim to provide a flexible shift working environment, where
required, to meet operational requirements and to accommodate Employee preferences
to achieve a healthy work-life balance.

Variations to shift working arrangements may also be implemented on an individual basis
providing that the AFP and the individual enter into a genuine agreement in relation to the
roster patterns.
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(6) The following provisions should be applied in the development of rostering arrangements:

(a) Employees will work an average of 40 hours per week to be reconciled over the roster
period;

(b) a period of normal duty should not exceed 12 hours within a 24- hour cycle. Shifts up
to a maximum of 12 hours and not less than eight hours may be rostered to suit
operational or Employee requirements where the appropriate consultative mechanism
provided for in this Agreement has been utilised;

(c) unless agreed by the affected Employee(s), there will be no requirement to work more
than:

I} seven consecutive shifts that are less than 10 hours in length;
I} six consecutive 10 hour shifts;
ill) four consecutive shifts that are greater than 10 hours in length;

'V) where there is a mixture of shift lengths in a consecutive period then the provision
relating to the majority will apply;

V} where there are an equal number of different shl%patternsghe longest shift
provision applies. Co Q

?\

(d) unless agreed by the affected Employee(s), nl@& shift \@ﬁ;ke worked as a block of no
less than two consecutive night shifts and %)%ore @%n three consecutive 12 hour
night shifts; %

OQ’ %

(e} Employees will not be required to \A@Q( @ere?/than an average of one in two weekends
reconciled over the roster penod(b"o

(f} where an Employee is requi g?q% %’nore than an average of one in two weekends,
that Employee shallbe p @anr( onal base salary hourly penalty rate for each extra

weekend day workedgq}\ @h@ﬁoster period;

{g) the start and finis Q&%Qgﬁﬁt workers may be staggered to meet operational
requirements a@@ eds of Employees;

{h} Employee @o@d’&é‘t work more than 16 hours in a 24-hour period (inclusive of
overtime}; \\ %O((/

(i) hourly limits v\\a}ﬂ only be exceeded in an emergency or where operational continuity is
essential. Where hourly limits are exceeded, unless stated otherwise, an Employee will
be paid the Overtime Rate for every hour in excess of the relevant limit. These hours
will not count towards total hours worked. Where Employees request and by
agreement with a Supervisor, double time hours may count towards the total hours in
the roster period in lieu of payment;

(j) for any period of duty of eight hours or more in duration but less than 16 hours
duration, a mandatory minimum rest period of 11 hours will apply;

(k} for any period of duty of 16 hours duration or more, a mandatory minimum rest period
of 16 hours will apply;

(I}  where a mandatory rest period has been applied the Employee will not have loss of
hours or pay for ordinary working time occurring during the time off duty if that
Employee were rostered to attend normal duty;
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{m) where it is operationally necessary for an Employee to return to work prior to the
completion of the mandatory rest period, hours worked will be paid at the Overtime
Rate until the mandatory rest period is taken;

{n} Employees are to be provided with four weeks notice of rosters, with rosters placed on
the AFP intranet or placed in an obvious place in the Employee’s workplace;

{o) Employees are to be individually advised of changes to shifts not later than five days
prior to the commencement of the changed period;

{(p) where Employees are not advised of changes to shifts within the timeframes outlined
above, Employees will be paid the Base Salary Hourly penalty rate for any hours
worked outside the normal shift;

() split shifts will only be worked by agreement between the Employee and the
Supervisor;

(r) Employees will be given a mix of day, afternoon or night shifts and will not be expected
to work only one shift pattern during the roster cycle (i.e. nights only);

{s) Employees will not be disadvantaged in relation to their working hours where their
working pattern is required to be broken to attenqb inin @'éurses, Court or other

activities that cannot be catered for in the shift\{/zgftern('b

N
(t) unless agreed, Rostered Operations EmpIOé&s willa% given rostered days off and
mandatory recreation leave as full calen@r%aysgmy;
Q

(u) rostered attendance that falls on 25.0¢ \may include shift patterns that are less
than the normal rostered shift t%éﬁa\bﬁa @%onees greater opportunity to celebrate
Christmas Day, in.which caseé@&\?@‘r the normal rostered shift not worked will be
treated as Stand Down; a QYN

QI

O
(v) subjectto the genuing«g}?e\@i@&l requirements of the AFP, rostered attendance may

take into account a ’s preference to be rostered off duty on a day of
religious or spet"@b '@gﬁ(&gﬁce to the Employee.
P W
{(7)  No provision 0@“\52@8 eﬁe‘\nent will inhibit the AFP implementing an appropriate and best
practice rostér ihgﬁcger%ster has been implemented in accordance with the provisions

above. N Oé

(8)  Where an Employee performs duty during the change over period between Standard Time
and Daylight Saving Time, the Employee will be paid for the actual hours of the rostered
shift pattern worked. However, an Employee whose normal rostered shift is reduced as a
result of the change over period between Standard Time and Daylight Saving Time will not
be disadvantaged and will be paid as if they had worked their normal rostered shift.

21  Support Working Pattern

(1)  For the purposes of this section, the term “Employee” is limited to an Employee working in
the Support working pattern,

(2)  An Employee will work 40 hours per week averaged over a Six Calendar Month Averaging
Period with an Employee’s normal pattern of attendance being eight hours per working
day.
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(3)

(4)

(5)

(7)
(8)

(9)

(10)

(11)

(12)

(13)

(14)

(15)

(16)

Where an agreement exists between the Supervisor and the Employee/s they may be able
to work these hours flexibly within a bandwidth of 0600 to 2000 Monday to Friday. Where
there is no agreement, an Employee’s normal hours of work will be 0800-1600 Monday to

‘Friday, excluding public holidays.

Unless otherwise agreed by the Employee, there will be no requirement to work split
shifts.

No Core Composite is payable to Employees working in the Support working pattern.
Flex-time

Employees working in the Support working pattern will have access to flex-time.
Flex-time may be accrued during the bandwidth of 0600 to 2000 Monday to Friday.

All flex credit or debit hours must be:
(a) based on the genuine operaticnal requirements of the AFP; and

(b} approved by a Supervisor prior to the hours being agébued o&t@en.
2 s

?\
Supervisors and Employees have a shared respon%bj@fty to r&qﬁage flex-time during a Six
N
Calendar Month Averaging Period. QQ‘ Q’\
SN 5
A flex credit is the accumulation of time qpye\dj(ﬁ&@ition to an Employee’s required
hours of attendance over a Six CalendagbK@Qé@’&Veraging Period.

57N &

. 9) ) _
Supervisors must ensure Empioy@s’va@{@ﬁted opportunities to utilise any flex credit

within a reasonable period. Whe Sble, the majority of flex credits should be utilised
within a current Six Calenda&r‘@\gfﬂ Averaging Period.
N\

((/é N Q
A flex credit of up to @ﬁho@z@%sm Calendar Month Averaging Pericd can be carried

over from one Six C@(éng%g@nth Averaging Period to another averaging period. Flex
credits in exces 9\%\@wa§ cannot be carried over from one Six Calendar Month
Averaging Peril \\t‘fs aq&her averaging period, and will be lost if not taken by the Employee
in the relevant%(\c)%%ndar Month Averaging Period.

The Commissioner may, in exceptional circumstances, approve an Employee to carry over
these excess Flex credits, to the next Six Calendar Month Averaging Period. In this case,
these hours must be used in that Six Calendar Month Averaging Period.

A flex debit up to a maximum of 24 hours can be carried over from one Six Calendar
Month Averaging Period to another averaging period.

Where a Supervisor has, within the previous six months, warned or counseled an
Employee about the inappropriate use of Flex-time, the Supervisor can direct the
Employee to work regular hours without access to Flex-time for a specified period of time.

Prior to cessation of employment Supervisors should provide opportunities to enable
Employees to balance any flex credits or debits. Employees should also take all reasonable
steps to balance their flex debit or credit. Where any flex credits are outstanding at
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cessation of employment with the Agency, these should be paid to the Employee at
ordinary rates.

(17) Nothing in this section prevents a Supervisor approving a request from an Employee to
work outside the core hours or general bandwidth on a short term or ad-hoc basis in
accordance with the Flexibility Arrangement in section 53 of this Agreement.
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PART IV - REMUNERATION AND CLASSIFICATION STRUCTURE

22

(1)

(2}

(3

{4}

(5)

(6}

Remuneration Structure
Salary on Commencement in a New Salary Band

Unless otherwise agreed by the Commissioner, the minimum Increment Point of each
Salary Band will be used when a person is engaged from outside the AFP, on promotion or
advancement across a hard barrier, where an Employee is not already on that Increment
Point.

Where an Employee is advanced to a higher Increment Point in the Salary Band, the
Employee will move to an Increment Point in that Salary Band which will provide a salary
increase (of not more than one Increment Paint) from their previous Salary Band subject to
the following sub-section.

The Employee will move to a higher Increment Point upon advancement where the
Employee would otherwise have been on a higher lncreg/@nt Po]p\t@ue to the performance

of higher duties consistent with sub-section 33{5). & O
& &
5 T N
alary Increments & S
Q O

Where not inconsistent with broadband a%/?nejém provisions (or where there is no
broadbanding provisions applicable), pr églb vithin a Salary Band (incremental
advancement) will occur yearly on th%% Qﬁe@v date of the Employee’s previous
advancement, engagement at, or assi Qfg fitto, the relevant Salary Band. For the
purposes of this sub-section thééuq@nt@@rformance Development Agreement will need
to be at the "Agreement sig\n@'gﬁ%g\ggnd the previous Performance Development
Agreement will need to @e Q)X&'g)%um rating of “fulfilled”.

RO

Incremental advanég-m\efa@%%e delayed where:

(a) an Emplqu@%\%%nv‘c&rent Performance Development Agreement in place. Where a
Performé‘ncq e@opment Agreement has not been maintained over the Performance
Developm& reement cycle and the Employee is able to demonstrate that they
have met their mutual obligation, any date of movement will be back-dated to the
applicable eHective date; ’

{b) an Employee has a formal remedial Performance Development Agreement, until such
time as the Employee's performance is rated as "fulfilled”; or

{c) an adverse Professional Standards finding under Part V of the Australian Federal Police
Act 1979, in relation to a category three conduct issue or a corruption issue has been
made and the delegate has made a determination that the appropriate action in
relation to the finding is to defer the incremental advancement for a period of time nat
exceeding 12 months.

Where an Employee has sought an internal review of any Professional Standards finding,
the Commissioner may delay any incremental advancement in accordance with sub-section
(5} until the associated review process has been completed.
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{7)

23

(1)

(2)

24

(1)

(2)
(3)

(5)

Periods of leave without pay exceeding 30 days within the 12 month period preceding the
increment due date that do not count for service will defer incremental advancement for
the equivalent period of leave taken.

Classification Structure

The AFP Classification Structure comprises eight Salary Bands as detailed in Attachment A
and associated broadbands specific to the functional areas as set out in this Agreement.

The AFP will maintain a central role classification system that enables the work value of
roles to be assessed.

Broadband and Advancement Arrangements

Broadbands

A broadband is the combination of two or more Saltary Bands into a single, broader
designation. Broadbands are either: Q/Q Q&‘z\

(a) specified in Attachment B; or Q/?‘ qulz

(b} created by the Commissioner after the con{sﬂe{(ﬁcen‘gﬂt of this Agreement, subject to
the requirements in sub-section (4) belog} ?‘

Y%
An Employee can only access one broac{b\an) é\&’ﬂgement at any one time,

& NG X
in accordance with section 60, m@)«?@n@rough any broadband is subject to a rating of

fulfilled or higher in an Emplo% i@@«mance Development Agreement in the preceding
12 months.
é \?‘ O
a5
Creation of a Broadb <</

O O (ﬁ;(
The Comm:ssm@?}r@v ove the creation of a broadband structure during the life of

this Agreeme@‘suﬁ]@@o the following conditions:

(a) abroad ban% qﬁated under this Agreement operates according to its terms as if it is
part of this Agreement;

(b) eligibility to access the broadband will be subject to an appropriate advancement
strategy being developed in consultation with Employees and, where they choose,
their nominated representatives; and

{c) the creation of a broadband is to be consistent with the AFP Salary Bands, associated
work level standards and Merit Principles.

Advancement within Broadbands

In order to advance from one Salary Band to a new Salary Band within a broadband, an

Employee will be required to transition through either:

{a) a soft barrier; or

(b) a firm barrier.
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(6)

(7)

(8)

(9)

(10)

(11)

(12}

If an Employee applies for, and is assigned to a role outside their current broadband
advancement arrangement, incremental progression within that classification level will
occur in accordance with sub-section 22{2} of this Agreement.

If the Employee later seeks transfer/assignment to a role within their previous, or a
different broadband advancement arrangement; the re-entry classification and pay point
within that broadband is determined by:

{a} the number of years experience in the role included in the advancement
arrangements; and

(b) an assessment of transferable knowledge and skills gained in the role which fell
outside the advancement arrangements.

When managing assignment to a role within the relevant broadband advancement
arrangements, an assessment of specific technical skill requirements and the ability of the
member meeting those specific requirements, will need to be undertaken. Formal training
and prerequisite requirements will be identified during this assessment.

Periods of leave without pay exceeding 30 days within the pervious 12-month period will
not count for service for this purpose and will defer adv rqgemenkf&‘ the period of leave
taken uniess the period of leave without pay is deeme@%/y the G@mmmsmner to count as

oV
service. \, \g
) Q Q
Advancement Across a Soft Barrier D e
V C)Q’ >
N
Advancement across a soft barrier may@g/s o:

{(a) the rating of an Empioyee’s perﬁ\& %E{ﬁﬁcludmg behavioural aspects) as fulfilling or
exceeding the reqmrementyéf) Qﬁ%ﬁ@ oyee’s Performance Development Agreement;

{b) adherence to the AFP th@&{&g Qes and the AFP Code of Conduct as indicated by an
Employee’s Professp&%ﬁ &ﬁﬁ&ds history; and

{c) the completion Qﬁ&p%&%g@&rammg or acquisition of specified qualifications.
Advancement /@’o&{(a éﬁ\q)ﬁ Barrier

Advancement &r@a firm barrier within a broadband may be subject to:
(a) job availability;

(b) the rating of an Employee’s performance (including behavioural aspects) as fulfilling or
exceeding the requirements of the Employee’s Performance Development Agreement;

(c) adherence to the AFP Core Values and the AFP Code of Conduct as indicated by an
Employee’s Professional Standards history;

(d) the completion of specified training or acquisition of specified qualifications; and
{(e) any additional formal assessment as required by a panel or committee responsibie for
the assessment of an Employee’s skills, capabilities and performance.

Existing Broadbands

The Advancement Arrangements (as of the date of lodgement of this Agreement) specific
to the existing broadband structures will not be varied during the life of this Agreement
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(4)

28

(1)

(2)

29
(1)

(2)

(3}

Employees must seek their own financial or legal advice regarding any proposed salary
packaging arrangements. The AFP will not be responsible for any personal liability incurred
through salary packaging arrangements.

Superannuation

The AFP will make compulsory employer contributions as reqitired by the applicable
legislation and eligible fund requirements.

Where an Employee has chosen an accumulation fund other than the PSS Accumulation
Plan (PSSap), the employer contribution will be on the same basis and at the same
percentage of the fortnightly superannuation contribution safary as that required for
members of PSSap subject to the contribution not being less than 15.4%. This will not be
reduced by any contributions made through salary sacrifice arrangements. This section
does not apply where a superannuation fund cannot accept employer superannuation
cantributions {eg unable to accept contributians for people aged over 75).

Employer superannuation contributions will not be paid on behal %Employees during
periods of unpaid leave that do not count as service, unl@% othF@v se required under

legislation, Q/?* %%q,

N
The Commissioner may limit the superannuati Qﬁ.mds @'\vhmh an Employee may choose
to have employer superannuation contributi S@adé% if those funds da not:

ta) allow the AFP to make a superannu@% {;éibuﬂon for the benefit of the Employee
by means of an electronic funds @15{9 OQF%

(o) acceptaremittance advice r@@hé@ r@referred by the AFP.
<< O

Final Termination Pa@n Q%OO

Where an Employe&(oe%‘fes ployment with the AFP, the payment of any unused:
{a) annual Iea\?gg \2{0 ’&\2\

ib) Ma ndatory@’es@%vs {based an 8 hours);

(c) flex credits {up to the maximum carryover amount of 24 hours);

will be part of the Employee’s final termination payment and calculated as if the
entitlement had been taken on the date immediately before the Employee ceased
employment with the AFP.

Where any flex debits are outstanding at cessation, these will be recovered from any
termination payment.

An Employee’s entitlement to the payment of unused Long Service Leave on cessation of
emplayment will be in accordance with the provisionsof the . = Soee o L0 e

o et Coe ey L ACE T
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PART V — ALLOWANCES AND OTHER ENTITLEMENTS

30
(1)

(2)

(3)

(4)

(5)

31

(1)

(2)

(3)

(4)

Overtime

Employees will be paid the Overtime Rate for each approved hour of overtime, or part
there-of.

Overtime must be approved in writing by a Supervisor prior to the hours being worked. In
an emergency situation, or where operational continuity is essential, verbal approval is
sufficient. Written confirmation of that approval must be obtained as soon as reasonably
practicable.

Reasonable additional hours in the form of overtime can be approved at any time within a
Six Calendar Month Averaging Period or Roster Period.

Where an Employee works hours that are paid at the Overtime Rate, those hours will not
count towards the total hours worked within a Six Calend%r Month %\veragmg Period or
Roster Period. &

¥ O

?\
Where approved by a Supervisor, an Employee m@fglect t&qéh(e time off in lieu instead of
payment for overtime. For the purposes of thi -section, time off in lieu for approved
overtime will accrue at a rate of two hours oﬁfyi a vertime hour worked. Employees
will utilise time off in [ieu within the curr 8 alendar Month Averaging Period or Roster

Period. "o @
N OQ
Single Composite for Specé‘}’ 5& ses
The Commissioner may, J ég@etermme a group of Employees is required to work in

accordance with a sin pattern for a short term period for a Special Purpose. The
required workmg%‘;t:m %% Special Purpose can be either the Operations or Rostered
Operations wor t

P &‘2\?’\ (OQ‘
For the purposés Q@is section Special Purpose is determined by the Commissioner as a
Special Purpose in order to enable Employees to work in accordance with a single working
pattern to meet the genuine operational requirements of the AFP for situations incfuding
but not limited to an Incident Coordination Centre or Major Incident Room.

Where an Employee is assigned to a Support Working pattern this can only apply by
agreement.
Where a determination is made in accordance with this section:

(a) all Employees covered by the determination are required to work in accordance with
the same working pattern;

{(b) the provisions of the Employees’ normal working pattern cease to apply while the
Employees are subject to a determination in accordance with this section;

(c) all Employees will receive a Core Composite for either the Operations or Rostered
Operations working pattern {as the case may be}; and
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(5)

(6)

(7)

(8)

32
(1)

(2)

{d) the requirements and conditions of either the Operations or Rostered Operations
working pattern (as the case may be) will apply to all Employees covered by the
determination during the short term period of the Special Purpose.

Hours worked during a short term Special Purpose period in addition to the Employee’s
Normal Working Hours {based on an average of 40 hours per week) may be paid at the
Overtime Rate, in which case the hours will not count towards a Six Calendar Month

Averaging Period or Roster Period.

When an Employee who normally works in accordance with either the Operations or
Rostered Operations working pattern resumes their normal role at the conclusion of a
short term period for a Special Purpose, the hours accrued during the short term period
{where those accrued hours have not already been paid as overtime)} will count towards
the hours worked within a Six Calendar Month Averaging Period or Roster Period (as the

case may be).

When an Employee who normally works in accordance with the Support working pattern
resumes their normal role at the conclusion of a short term period for a Special Purpose,
the hours accrued durlng a short term period {where th(()(/@ accrugsﬂ’\ours have not already

been paid as overtime): ) \9
&

(a) will count towards the hours worked within %@X Calg&ntﬁr Month Averaging Period in
the Support working pattern; and éQ ?\O

{b) will be subject to the flex-time provisi ? fie ppoert working pattern. However
where, at the conclusion of a Six CQ@'\%@ gnth Averaging Period, a flex credit in
excess of 24 hours has accrued gggr? i sult of an Employee being subject to this
section, those hours {in exc%@efo@g’\ rs) will be either:

I} paid at the Overtir@Qgé?&QQ
&
11} where the Em @)Z%@% carried over and taken within the next Six Calendar
Month Ave ng@e@i(zd
O & «

ORI
In this section, f\@%@ﬁiﬁ%yee who normally works in accordance with the Support
working patte\l*?w‘,\\a%\%qﬁ‘term period means a period within a Six Calendar Month

Averaging Pericd %%
{a) not less than ten consecutive working days; and

(b) (unless otherwise agreed by the Employee) not more than two months, which can be
calculated as a consecutive or non-consecutive period.

Critical Deployment Composite

Where a critical event arises the Commissioner may, in writing, determine a Critical
Deployment Composite be paid to an Employee or group of Employees.

A critical event means any unplanned event or series of events determined by the
Commissioner which gives rise to varied or extended working patterns for the genuine
operational requirements of the AFP.
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33

(1)

(2)

(6)

Compaosite will continue to count as salary for superannuation purposes during the period
the Employee is in receipt of the Critical Deployment Composite.

Higher Duties Allowance

Where an Employee is required to perform the duties of a role at a higher Salary Band and
the Empioyee performs all the functions of that role for a period of:

(a) notless than ten consecutive working days; or
(b} an aggregate of more than 20 working days in a catendar year,

the Employee will be paid at a salary rate equivalent to the minimum Increment Point for
that higher Salary Band for the entire period of higher duties.

For the purposes of sub-section (1), the reference to “working days” means all of the
rostered duty occurring within a period of ten calendar days, regardless of the actual
number of shift periods that occur within the ten calendar day period. This means a shift

worker is not required to work ten consecutive shifts before higher duties is payable.
>
Higher duties will be limited to a maximum total perio%&six r‘r@ﬁt s in any role without

the role being advertised for an open selection procgg}“based@n Merit Principles, except
where the Commissioner has determined that a IQi@ger pe(i'b% of higher duties is

appropriate. QQ ?\Q

Y& o
| . . <Q \r N\ . .
n exceptional circumstances, the Comr@ one Qﬁev authorise the payment of Higher

Duties Allowance at a higher rate. C-O"o\ \’QOQ‘
?\

NP
Where an Employee has been W&@ndertaking duties at a higher level:
. ) <V, QO
(a) for a continuous perio 0@@11 hs; or
SO

(b) there has been ten@%r@@r\’ nment of duties at a higher level for a total of 12

months in a 246@&5@/}@%,

the Employee‘s\ldjé% B&t‘és Allowance will be increased and calculated on the next
Increment Po@?@h{gﬁﬁe higher Salary Band.

Higher duties cg)nnbﬁ be performed within a broadband.
Higher Duties at Executive Level (Former Band 9 Level)
Where an Employee is directed to perform higher duties at the Executive Level (former

Band 9 level) the following provisions apply.

(a) The Employee is not covered by the terms and conditions of the AFP Executive Level
Enterprise Agreement 2011;

{b) The terms and conditions of this Agreement apply, except for:
1} Part Nl “The AFP Working Patterns”; and
il) Part V “Allowances” (other than this sub-section);

(c) When an Employee and the AFP agree that the Employee will not be paid higher
duties, they will continue to receive a Core Composite (where applicable);
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(d}) the Employee will be paid a total remuneration package for the higher duties period as
follows: '

I
| Cammencement of 1 luly 2012 1 1uly 2013 1 july 2014
this Agreament

$126,000 $130,158 $134,453 $138,890

(8)  Nothing in this section prevents an Employee seeking additional remuneration in
accordance with section 41,

34  Night Shift Allowance

(1) Employees performing a role assigned the Rostered Operations or Operations warking
pattern will be paid a Night Shift allowance of $8.00 for each hour of work performed
between the hours of 0000 - 0600,

o QA
(2)  For the purpose of this section, any reference to houré&ts Im@}%~ to actual hours worked
and dees not include; \g? %q)q/
N
{a) overtime hours in accordance with sectioné@;‘ S
(b) any form of approved leave; ?‘é‘o %?‘
SN
{c) time spent in Excess Travel Time |%®Q®a@§e with sub-section 61(3};
{d) any period of Stand Down; \/?‘%Q_VX/QOQ
S S

{e) penalties accrued in the %@%@Q&r@‘working pattern;

AS
{f) attendance at an app@e\s/@ﬁ@%ining or development course {provided by the AFP
or an external provig@er)or, <
NS

{g) periods of Cri%@@%&@%ployment in accordance with section 32.
Q@/@‘Q/Qj&
35  On-Call Alléwance”
gt

(1}  Where an Employee is required, prior to ceasing duty, to be contactable and available to
return to duty the Employee will be entitled to be paid an on-call allowance for each period
of up to 24 hours (or part thereof) as outlined below.

(a) 535 —Monday to Thursday;

(b} 545 - Friday;

(c) $50- Saturday, Sunday and Public Holidays;

{d] any Employee that is required to be on-call for @ continuous period of seven days will

be paid a weekly rate of $350.00 rather than the daily rate.

(2} Employees, regardiess of working pattern, are able to be directed to be on-call for a period
of seven days in any 28 day period. Where possible, the AFP will consult with Employees in
the Support Warking Pattern in relation to their availability to be on-call.
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(3)

(5)

(6)

(7)

36
(1)

(2)

(3)

Where an Employee agrees to be on-call in excess of seven days in a 28 day period, they
will be paid the following on-calt allowance for any additional days as follows:

(a) $45-Monday to Thursday;

{(b) S50 - Friday;

{(c) $60 - Saturday, Sunday and Public Holidays;

{d} any Employee required to be on-call for an additional period of seven continuous days
will be paid a weekly rate of $455.00 rather than the daily rate.

An Employee may elect to choose the daily rate rather than the weekly rate.

An on-call allowance is paid for each peritod of up to 24 hours, which can cross a calendar
day. Where a period of on-call crosses a calendar day and entails two differing rates of
payment, the Employee will be paid whichever is the higher of the two rates of payment.

Where an Employee is in receipt of an on-call allowance, they must remain available to be
recailed to duty.

Q N\
To be eligible to claim recall to duty, whilst required tog@ on-ca@&an Employee must

demonstrate that: Q,?‘ &
\/ )
(a) they were required to perform work on beha@{%f th%ﬂ'ﬁi’; and

QO
(b} such work is recorded in the relevant timﬁ&on@@Esystem; and

N7 &\
(c) the minimum amount of time requ@%’é@\t@ in relation to the recall to duty was 30

, %)
minutes. SN L&
O @QV%QO
O
Recalled to Duty & <. O
& \§ >

Recall to duty means w@_ﬁé@loyee responds to a requirement to perform duty at
any location outside @@n@ﬁs Qj&an expected or scheduled pattern of attendance or a

rostered shift. O %
G)O v ,\Qx

%
NN
Arecallto dt@)dp%@@%apply:

(a) towork perfo??ned during an expected or scheduled pattern of attendance or a
rostered shift;

(b) where a Supervisor has required an Employee to vary their expected pattern of
attendance in accordance with 19(11}{c); or

(c) where an Employee is recalled to perform duty, and the performance of that duty
takes a period of less than 30 minutes.

Sub-section 2(c) does not apply where an Employee is the subject of multiple recalls to
duty within a calendar day and the cumulative time spent performing such duties is 30
minutes or more. Rather, such multiple recalls to duty will be treated as a single instance of
recall to duty for the purposes of sub-sections (5) and (6).

Where an Employee is required to travel to another location in order to respond to a recall
to duty, 30 minutes travelling time each way will count towards the recall to duty period
worked.
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(5)

(6)

37
(1)

(2)
(3)

(4)

38

(2)

(3)

Recall While On-call

Where an Employee is in receipt of an on-call allowance and is recalled to duty, any time
worked during a recall will be paid at the Overtime Rate.

Recall While Not On-call
Where an Employee is not in receipt of an on-call allowance and is recalled to duty, the
Employee will be paid whichever is the greater amount of:

(a) the actual hours worked at the Overtime Rate; or

(b) five hours at Base Salary Hourly Penalty Rate.

Close Duty Allowance

Where an Employee is directed to remain in attendance at a place of duty outside of their
expected pattern or hours of attendance or Roster Period, and the Employee is required to
be available to immediately recommence duty, a close duty allowange of $50.00 will be
paid for each period requiring availability to recommque/duty t@t falls between the
Employee’s expected pattern or hours of attenda ncg&? Ros&qﬁPeriod.

K (N
Only one close duty allowance is payable in a@hour |%@Jiod.
oS

Where an Employee is deployed in accord@Ql \Cvf/ythosu b-section (1), the time credited
toward the hours worked by the Emp%o} eQ/ the greater of:

{a) eight hours at Ordinary Tlmecngv \§<O

(b) the actual time they are Eg@ulfgd t@%erform duty, for each 24 hour period from the
time the Employee is r que to'perform each instance of close duties in accordance

with this section. @‘O&Qy <</(</

A close duty allom@c@?%@x payable where an Employee is in receipt of an on-cali
allowance or a oyment Composite.

Deployment As‘ﬁstance Allowance

Under the Collective Agreement 2007-2011, the Commissioner determined a Deployment
Assistance Allowance would be paid toc an Employee or group of Employees who were
assigned or deployed:

(a) toahigh cost area;
(b) where difficulties exist in attracting or retaining Employees in a specified area; or

(c) in order to meet an AFP business requirement or priority.

The Deployment Assistance Allowance was paid up to a maximum of $5000 per annum
{(paid pro rata on a fortnightly basis), calculated over a financial year.

At the commencement of this Agreement if an Employee is in receipt of Deployment
Assistance Allowance under the Collective Agreement 2007-2011, Determination 2/2007,
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(4)

(5)

(6)
(7)

39

(1)

(2)

(3)

40

(1)

(2)

(3)

(4)

(5)

they will continue to receive that allowance until the payment of Deployment Assistance
Allowance is reviewed.

Where an Employee is in receipt of a Remote Localities Allowance no Deployment
Assistance Allowance, in any form, is payable.

If an Employee, in sub-section (3), is receiving Deployment Assistance Allowance and
moves location, no Deployment Assistance Allowance is payable in the new location.

A Deployment Assistance Allowance will not count as salary for superannuation.

Deployment Assistance Allowance will be reviewed within the first 12 months of the life of
this Agreement.

Remote Localities Allowance

A Remote Localities Allowance will be paid to classes of Employees who are deployed to a
specified remote location.

N | ST |
The Remote Localities Allowance is a taxable paymentag%t is p@d fortnightly and is
payable to Employees during periods of paid leave. ﬂ} sis cl@gx}iﬁed as a location allowance
for the purposes of superannuation legisiation amﬁ(’does m)t count as salary for
superannuation purposes. %

Q‘o %
The Commissioner may vary the specnfl té}ocatlons during the life of this
Agreement for the purposes of attra Qi%@%te Locality Allowance.
Q\/ Q‘

Air Security Officer Fllght-o@ggﬁéat@ns Allowance

Employees performing @rg‘i@ o&n Air Security Officer rostered to undertake duties on
board an aircraft as %f\ core duties will receive a flight operations allowance.
\5

This aIIowance@p \% recognition of the inconveniences experienced due to the
transient locat 3\6 ir workplace and the time necessarily spent away from their home
base.

The flight operations allowance of $15000 per annum will be paid pro rata on a fortnightly
basis, in arrears.

The flight operations allowance will not count as part of the Air Security Officer’s Base
Salary or as salary for superannuation purposes.

The AFP will meet all approved costs associated with the AFP employment related travel
requirements in accordance with this Agreement where the Air Security Officer is required
to stay overnight at a location (other than their home base) in between rostered duty.
However, time spent undertaking rostered duty on board an aircraft is not employment
related travel for the purposes of this sub-section.
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(1)

(2)

(3)

(4)

(5)

Additional Remuneration

The Commissioner may enter into an agreement with an Employee or group of Employees
to pay additional remuneration either in the form of:

(a) anannualised allowance payable fortnightly in arrears; or
(b) alump sum payment or payments; or

{c) acombination of both {a) and {b}.

Any additional remuneration agreement must be in writing and detail:
{a) the purpose for the agreement;

(b} any additional deliverables, performance expectations, patterns of attendance, Roster
Periods, additional hours or other criteria required to be met by the Employee or
group of Empioyees;

(c) whether the additional remuneration will count as salary for superannuation;
; N
(d) the term of the agreement; and Q &\g\

(e} where the term is in excess of 12 months, an ang(/q;a;-l’ revieay\%)ate.
N ®
A request under this section will only be consideféed by t@% Commissioner on the advice
and recommendation of the AFP Remunerati@@gm@iﬁee and will be supported by
workforce or other relevant analysis. Q/Q S ,\\O
NS\
The Commissioner may, at any time?,%r\;:er&oke an agreement made under this
section. ((/Q\’Q((,Q‘é
FL &
Where the Commissioner v@% evokes an agreement, the Employee will be notified in
writing with a minimum Q}i%ﬁb@\otice. At this time the additional deliverables of the
agreement will ceaseD® qggly(.{gg/
ORNIR)
A
SR
QI Q-
% 0%
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(12)

(13)

(14)

(15)

(16)

(17)

(18)

(19)

(20)

Reduced Accrual of Annual Leave

Employees may elect to reduce the accrual rate of annual leave in return for an allowance
paid fortnightly over 52 weeks. This allowance will be equal to the value of the annual
leave that is reduced.

This allowance will not affect hourly rates for the calculation of overtime or other benefits.

The increase in fortnightly base salary does not affect the base salary for superannuation
purposes.

Applications for reduced accrual of annual leave will only be approved for reductions of
future annual leave credits.

Employees may only reduce their accrual by blocks of 38 hours per annum.
An Employee’s leave accrual cannot be less than 152 hours in a 12 month period.

Annual Leave at Half bay ,Q?‘\

QO
& O
An Employee may seek approval to take a period of\gﬁhual edve at half pay. Where an
Employee is approved to take a period of annual@gave at,ﬁ%*i pay:

O
{a) the first half of the period of leave is cha@%ris@%‘s annual leave (First Period);
070
{b) the second half of the period is cha@@e@é@? unpaid leave (Second Period); and

N\
(c) the Employee is paid 50% of the?é?\«%hﬂ@ﬁ‘e Employee would be entitled to for the
First Period for the entire d f.the leave.

P
The entire period of appro&eﬁ’\nﬁ@eave at half pay will count as service for all
purposes. & o O
Purchased Annual c&dt@% <<f<

AN

Any ongoing,{*%% ﬁs\?e\g%hay, with the agreement of their Supervisor, nominate to purchase

additional annual'| Qe in return for a deduction from their fortnightly Base Salary, in
accordance with the following parameters:

(a) only one application may be made in a financial year;
(b) additional leave may only be purchased in 38 hour blocks;

(c) any purchased leave balance must be used within 12 months of the purchased leave
being credited and prior to other standard annual leave being utilised;

(d) an application to purchase leave will be submitted in writing and endorsed by the
Employee’s Supervisor;

(e) only prospective purchased leave arrangements will be approved;

{f) the deduction in fortnightly base salary does not affect the base salary for
superannuation purposes;

(g) this allowance will not affect hourly rates for the calculation of overtime or other
benefits; and

(h) purchased leave will count for service for all purposes.
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(1)

(2)
(3)

{4)

(6)

(7)

(8)

(10)

Personal/Carer’s leave with pay
Leave

Employees, other than casual Employees, will be entitled to 136 hours and 48 minutes (18
seven hour 36 minute days) personal/carer’s leave credits per annum credited to the
Employee on a monthly pro rata basis.

Part-time Employees will accumulate personal/carer’s leave on a pro-rata basis.
Personal leave will not be paid out on termination of employment.
Approval

Personal leave may be granted to an Employee in the following circumstances:
{a} where the Employee is not fit for work due to personal illness, or injury; or

(b) to provide care or support to a member of the Employee’s Immediate Family or a
member of the Employee’s household who requires care or su@-\Rort because of:

QO
I) a personalillness, or injury; or ?fo((’ _‘1,\9&
[I) an unexpected emergency. ng{(/ &,\%
O
Certification Requirement @Q@ é?‘
AN

Reasonable and legitimate requests fo(g{p%ré@w@\‘{eave will be approved.
RS X
Employees are required to provi%@gqga@ry evidence to support an application for

personal leave: Q <<<</QO<<
N
(a} where the Employee @b\s@)@hree or more consecutive occurrences; or

(b) where they have Q&n@o?iéo%for more than 60 hours without evidence in a financial
OO «
year. O~ N &
O, T &
2 A
Notwithstanding sﬁ%\-gﬁ‘tion (5), a Supervisor may, at any time, request satisfactory
evidence to sup@ao0 current or future application for personal leave,

Personal Iliness on Annual Leave or Long Service Leave

Employees who are medically unfit for duty for a minimum of one day while on annual or
Long Service Leave {and who produce a medical certificate) may apply for personal leave.
Annual leave and Long Service Leave will be re-credited to the extent of the period of
personal leave granted.

Personal Leave without Pay

Personal leave without pay may be granted where paid personal leave entitlements have
been exhausted. Leave granted under this sub-section will count as service for any purpose
up to a period of 52 weeks.

The Commissioner may declare that any personal leave without pay in excess of 52 weeks
will count as service.
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(3)

50

(1)

(2)

(3)

(4)
(5)
(6)

(7)

(8)

(9)

(10)

Periods of defence reserve service leave without pay in excess of six months do not count
as service for the accrual of annual leave. Leave granted for defence reserve purposes
counts as service for all other purposes.

Miscellaneous Leave

The Commissioner may grant miscellanecus leave, having regard to the genuine
operational requ1rements of the AFP and the needs of Employees.

The intention of miscellaneous leave is to provide flexibility for Employees by providing
leave {with or without pay) for a variety of purposes.

Before granting miscellaneous leave, the Commissioner will have regard to other forms of
paid leave that may be available to an Employee.

Miscellaneous leave may be granted subject to conditions.

There is no minimum or maximum period of mlscelianeo%s leave t@t may be approved.

<</
Where miscellaneous leave is refused the Employee qu\ﬁed (in writing) of the
reasons for the decision. < '\Q
Q- S
Miscellaneous Leave With Pay é O%v

<é>
Miscellaneous leave with pay may be gféntg@f@&?‘easons including:

(a) study leave, in accordance WIW%ggled study leave program;
(b) requirement to Lndertak‘eo@ryger@e

{c) war service sick leav ,\A \?‘ O

(d) addltionalcomp&sﬁ%ﬁzﬁve

(e) patern|ty/sugﬁ@m&1ner leave (a maximum of 10 working days or rostered shifts);

(f) NAIDOC (Nza\t én original and Islander Day Observation Committee) (a maximum of
three days)Q? 0%

(g) participation in State Emergency Service emergency response situations;

(h) non-AFP employment or work in the interest of the AFP or law enforcement;

(i) an AFP band member when performing at an approved function; and

(i) any other purpose deemed by the Commissioner.

The first seven days of miscellaneous leave with pay will be paid at the Employee’s Base

Salary and will also include the Core Composite or where applicable Operations High
composite.

The Commissioner may decide to continue to pay the Core Composite, or where applicable
Operations High composite in excess of the first seven days.

Miscellaneous leave with pay will count as service all purposes.
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(11)

(12)

51

(1)

Miscellaneous Leave Without Pay

Miscellaneous leave without pay may be granted for reasons, including:

(a) personal and development training;

{b} days of cultural or religious significance for Employees;

(c) accompanying a partner on a posting (within Australia or overseas);

{d} non-AFP employment or work in the interest of the AFP or law enforcement;
{e) parental leave in accordance with the National Employment Standards;

(f) participation in major national or international sporting events; and

(g) for any other purposes where other types of paid leave have been exhausted.

Periods of miscellaneous leave without pay exceeding 30 days will not count for service for
any purpose uniess deemed by the Commissioner to count as service.

Public Holidays Q

S &
The AFP will deem the following days as designated &/sggiic ho(gg\&ys:
(a) New Year’s Day {or substitute day); Qf<>/ ,&'\Q
O
(b) Australia Day (or substitute day); @Q@ %?‘
_ . YRS
{c) Good Friday (and the following Satuggéyb\/ A
X QW
(d) Easter Monday; ST &
Ny &L
OPORS
(e) Anzac Day; OQ, <<§) O
O
(f) Queen’s Birthday Holid;{\f?%g(@ay on which it is celebrated in a State or Territory);
\

(g} Labour Day {or qu)’@@fg@}}’gﬁﬁ\e day on which it is celebrated in a State or Territory);
{h} Christmas Day%@q”suﬁt@ﬁ?; day);

(i) Boxing Day(or sg;%v/t@t\ day)

i oxin ute day);

R
{(iY Public Serviee stmas holiday; and
(k) any other day, or part-day, declared or prescribed as a public holiday under a law of a
State or Territory to be observed generally within the State or Territory {or within a
geographic region of a State or Territory) as a public holiday.

Where a public holiday is substituted and an Employee is rostered to work on the actual
day, the Employee may elect to have the actual day recognised as the public holiday.
However, an Employee may not have both the actual day and the substituted day deemed
a public holiday.

Christmas and Easter Stand Down

In addition to those pubiic holidays listed above, the AFP will deem the following days to

be public holidays:
(a) the two ordinary working days between Christmas and New Year; and

(b} Easter Sunday.
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Public Holiday during Annual or Personal Leave

(4)  Where a public holiday occurs during any period of annual leave or personal leave, the
period of the public holiday will not be deducted from the Employee’s annual or personal
leave credit.

Public Holidays and the Operations and Support Working Patterns
(5)  If an Employee working in the Operations or Support working pattern is required to
perform duty on a public holiday, the following applies.

(a) Where the actual time worked is less than eight hours:

[} the Employee will have the actual hours worked credited to the Employee’s total
hours over a Six Calendar Month Averaging Period; and

) a Stand Pown Period of eight hours will be conferred on the Employee which will
resultin eight hours being credited towards the Employee’s total hours over a
Six Calendar Month Averaging Period.

(b} Where the actual time worked is eight hours or more ) the Em{ﬁbyee will be paid a Base
Salary Hourly Penalty Rate for each hour worke the H/ rs worked will accrue at
single time towards the Six Month Calender agmg iod.

Public Holidays and the Rostered Operationgﬁgkm\g?’attem
Q Y
(6)  Where an Employee working in the Rosgér diﬁ E’fat|ons working pattern is rostered off
duty on a public holiday, they will b % n@idmonal eight hours pay at the Base Salary
Hourly Penalty Rate. If an Emplo gé?ed on duty on a public holiday, the Employee
will be paid an additional Bas% rly Penalty Rate for the actual hours worked.

(7)  An Employee will not sp@ ebv e |mmediate|y before and after a Public Holiday to
receive an additionalc)@lx\ﬂm@&pay at the Base Salary Hourly Penalty Rate.

{8) Where an Emploj@g}&(@‘cted to be on a period of Stand Down on a Public Holiday they
will not be entﬁ‘igkéx r‘(&dltlonal eight hours pay at the Base Salary Hourly Penalty Rate.

52  Salary While on Leave

(1)  All authorised paid leave {excluding Long Service Leave and miscellaneous leave with pay
in excess of seven days) provided for in this Agreement will be paid at an Employee’s Base
Salary and (where applicable):

(a) a Core Composite;
(b) a High Volume Operations composite;

(c) Higher Duties Allowance where the Employee would have received the allowance but
for the period of leave;

(d) Critical Deployment Composite, where the authorised leave is personal leave taken at
the determined location to which the Critical Deployment Composite applies;

{e) Deployment Assistance Allowance;

{f} Remote Localities Allowance;
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(8) Air Security Officer Flight Operations Allowance; and

(h) any additional remuneration under section 41.

(2)  The Commissioner may, in exceptional circumstances, approve the payment of a Core
Composite while an Employee is on miscellaneous leave with pay in excess of seven days.
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(3)

(4)

55

(1)

56

(1)

All terms, conditions and benefits within this Agreement will be provided pro rata for an
Employee entering into an approved part-time work arrangement,

Where a Core Composite is applicable to the position or role to which the part-time
Employee is assigned, the Core Compaosite is payable on a pro-rata basis, provided the
Employee is able to work in accordance with the working pattern to which the Core
Composite applies. Where an Employee is unable to work in accordance with the
requirements of the working pattern, the Employee may work under a Support Working
pattern in accordance with sub-section 14{1) and will not be entitled to be paid a Core
Composite.

Job Sharing

Subject to the genuine operational requirements of the AFP, and the merit of the
Employee’s application, the Commissioner may approve job sharing arrangements
between two or more part-time Employees.

Home-Based Work Q ,\Q\\

RS

Subject to the genuine operational requirements o{fbﬁé AFF&%(}?cluding administrative,
security and safety arrangements) the Commissiqgér may\é\ter into a home-based

working arrangement with an Employee. QQQ/ %?‘
PP
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PART VIl - WORKFORCE ADJUSTMENT

57

(1)

58

(2}

(3)

(4)

(5)

{6)

Resignation and Retirement

Employees may resign ar retire at any time by giving the required period of notice
consistent with section 30{2) and 31 of the Austruwud Fovdernd Pole e Act {944 In writing to
their supervisor.

Redeployment and Redundancy

Where the Commissioner determines that one or more Employees are excess ta
requirements, those Employees will be subject to a redeployment, reduction in
classification or redundancy process.

An Employee will be considered excess if:

(a) theyhave been included in a class of AFP Employees and there are more Employees in
the class than is necessary for the efficient and eco(géﬁ‘nical@is king of the AFP;

(b} the services of the Employee cannot be effecti@used@&ause of technological or
other changes in the methods, or changes in natu(é\, extent or organisation of the

functions of the AFP; or %Q v
Yo S
{c) the duties usually performed by the @?}lq)gée(aQe to be performed by the Employee at

a different locality and the Emplc)%g isholsable to perform duties at that locality.
PGS

The Commissioner may natify aeoi}r’@’o eein writing of the proposal to declare them

excess to the AFP’s requiremg%.é‘ﬁe@ ployee has 14 calendar days to raise any issues

of concern relating to the gropg claration. Where an Employee responds within the

prescribed time period&e ﬁ}%sioner must consider the issues raised. Such

consideration may sog%édqﬁv the proposed declaration.

At the end of @@Kqﬁ'f@%ion period, the Commissioner may declare an Employee to be
excess and will advi (ﬁhe Employee in writing of the declaration within three months, and
may do so at any tine within this three month period.

Once declared excess, the Employee must choose either of the following two options:

{a} accept an offer of voluntary redundancy [VR) and leave the AFP within 14 calendar
days of accepting the offer, or at another date agreed on. If a VR is not accepted, it
must not be offered again; ar

{b) decline the VR offer and pursue redeployment or reduction options during a three
month retention period.

If an Employee does not respond, within the 14 day period, it will be assumed the
Employee has declined the VR offer and enters into a retention period ta pursue
redeployment, at or below level within the AFP.
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(7)

(8)
(9)

(10)

(11)

(12)

(13)

(14)

(15)

(16)

(17)

Voluntary redundancy

For voluntary redundancy under the terms of this Agreement, the following payments are
to apply for eligible service:

(a) Twelve weeks pay for up to and including three years service;
{b) Eighteen weeks pay for service in excess of three years and up to six years;
(c) Thirty six weeks pay for service in excess of six years and up to nine years;

(d) Fifty two weeks pay for service in excess of nine years.
The above payments do not include payments in lieu of notice.

The above payments do not include payments in the form of final monies for items
including unused accrued recreation leave and unused accrued long service leave.

Redundancy payments will be limited to a maximum payment of 52 weeks.

Retention period N
SIS
Employees who opt for redeployment during the thregﬁontrllfg{ention period, are
responsible for their career management and mus &ively\&r’ticipate in the
redeployment process. QQ‘ Q&
N

For redeployment under this sub-section, an E@{ﬁ!c@ee will be moved to a suitabie role or
position at or below their substantive ck@sé@i&n level (with or without the Employee’s
consent). P\ OQ‘

NP A
. O, -
For clarity, redeployment und@%@(@%sectlon is not 2 management initiated temporary
transfer under section 16. , 2

& \§ >

Where an Employee @\%(/d@gy (%Qto a role or position below their substantive
classification level i@cécg&q?jﬁce with this sub-section, they will maintain their previous
Base Salary for agp% @%&2 months from the date they were declared excess. After this
12 month pe&@\kﬂq @?ﬁployee's Base Salary will revert to the top increment point of that
lower band levéd, 0%0

An Employee will be entitled to eight hours per fortnight with full pay during the retention
period to attend to necessary employment interviews. Where possible, the Employee must
give his or her supervisor a minimum of 24 hours prior notice of an upcoming employment
interview,

Involuntary redundancy

Excess Employees, not permanently redeployed by the end of the retention period, will be
made involuntarily redundant within 14 days of the completion of the retention period.
Their employment will be terminated by the Commissioner under section 28 of the AFP
Act, on the grounds that the Employee is excess to the requirements of the AFP.

For involuntary redundancy under the terms of this Agreement, the following payments
are to apply for eligible service:

{a} Twelve weeks pay for up to and including three years service;
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(b) Eighteen weeks pay for service in excess of three years and up to six years;
(c) Thirty six weeks pay for service in excess of six years and up to nine years;

(d) Fifty two weeks pay for service in excess of nine years.
(18) The above payments do not include payments in lieu of notice.

(19) The above payments do not include payments in the form of final monies for items
including unused accrued recreation leave and unused accrued long service leave.

(20) Redundancy payments will be limited to a maximum payment of 52 weeks.
Eligible Service for Redundancy Pay Purpaoses

(21} For the purposes of calculating a redundancy entitlement, the following will apply:
{a) eligible service will be calculated up to the date of redundancy;

{b} for the purposes of calculating “eligible service”, prior service or employment with any
authority or body constituted by or under a law of the, Commgahwealth, Australian
Public Service or the Australian Defence Force willé’e’aggre\gated with service or
employment with the Australian Federal Pollceéfx herecgﬁ%s no break, exceeding seven

calendar days, or no break other than one a utable to leave of absence (whether
with pay or without pay)}, from the prior @ice r'employment and if the member’s
prior service or employment was noté/e' y reason of:
1) retrenchment; \<<\ Q @?‘
& Y OQ‘
Il) retirement on the grou@?@%‘n@didlty, ineffictency or loss of a necessary
qualification; <<<<,

iy forfeiture of of'fé& \v% O®

IV) dismissal o@ﬁa@@%grounds or

V) termma@@n @qué(mbatlonary appointment for reasons of unsatisfactory service

ore t
@?@“@
(22) Absences durir% aﬁenod of eligible service or employment which do not count as service

for employment for long service leave purposes do not count for the purposes of
calculating the benefits specified above.

Rate of Payment
(23) For the purposes of calculating any payment under the above sub-section, “salary”
includes:
(a) full-time Employee:
1) the Employee’s full-time base salary paid at the ordinary time rate;
(b) part-time Employee:

I) base salary at the ordinary time rate paid on a pro rata basis where the
Employee has worked part-time hours during the period of service and the
Employee has less than 24 years full-time service;

(¢} for Employees in receipt of Higher Duties Allowance;

Page 51 of 80
FOI Request 2022/1015 Page 126



SIS
& &
&
<& N
& A
Q o
SN
T
S L <P
SO
X D
N &L
NP
0L
NI
QYK
o K\©
N
S YO
Lo
L &
& <
%
SogRT
&‘2‘4’\ Q/Q’

FOI Request 2022/1015 Page 127



(7)  Termination of employment, or a decision to terminate employment, cannot be reviewed
under the procedures for dispute resolution or under any procedures for internal review of
employment action.
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the time exceeds 30 minutes on any calendar day. Any excess travelling time paid under
this provision will not count towards the Employee’s Normal Waorking Hours.

(4}  An Employee may, with the agreement of their Supervisor, elect to take time off in lieu of
payment af excess travelling time calculated as Ordinary Time. Employees will utilise time
off in lieu within the current Six Calendar Month Averaging Period or Roster Period.

{S) Time spentin travel does not include time spent as an overnight stop over between two
destinations.

Rest Periods after Domestic Travel

(6)  Unless otherwise agreed, if required to travel directly after duty, an Employee must be
provided with a minimum Rest Periad of 11 hours after the completion of the travel, where
the combined travel and duty time exceeds 14 hours, priar to commencing their next duty.
This sub-section does not apply to an Air Security Officer an flight duty.

Rest Periods after International Air Trovel
D
QO AR
(7) Where an Employee, other than an Air Security Office\(f§ﬁ fligqrt\ uty, is required to
undertake international travel, the below Rest Pe%&&é will ¥

completion of flights involving internati fravel where their flight time exceeds 10

{a) An Employee must be provided wnh;;;iw%?%m p ﬁéd of 12 haurs rest after the
[ i ' xS
hours, prior to commencing their n® uty. ®

(b) An Employee must be provided Wi iimum period of 24 hours rest after the
campletion of flights involvi Qgi%ﬁ%nai travel, where their flight time exceeds 18
hours, prior to commenci t duty.

i@ thgir ok

(c} If the Employee is dir%g’%eg/\‘?o mence duty to prior to the minimum rest pericds
being met, they wi z@g”ld(ﬁe paid a Base Salary Hourly Penalty Rate for each hour
worked and thbﬁok@%&ﬁfed will accrue at single time towards the Six Month
Calender Av@@g\@?p\s&wod until the time that they are given their minimum rest
periods‘,&@\\& (OQ‘

{d} Nothing in%’ni.ﬁ?b-section prevents an Employee from commencing duty befare the
minimum rest period is completed, provided there is mutual agreement between the
Employee and their Supervisor,

(8) For the purposes of international travel, the duration of a flight includes two hours prior to
departure and one hour after arrival and any time spent in transit en route to the final
destination.

Rest Periods after Air Security Officer on Flight Duty

(9)  Where an Air Security Cfficer performs flight duty on any flight the following Rest Periods
will apply:

{a) for flights of more than six hours and up to and including 12 hours in duration, a
minimum 12 hour Rest Period;

{b) far flight duration in excess of 12 hours and up to and including 18 hours duration, a
minimum 24 hour Rest Period; and
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(10)

(11)

(12)

(13)

(14)

62

(3)

{c) for flightsin excess of 18 hours duration, a minimum 48 hour Rest Pericd.

For the purpose of sub-section {9), the performance of “flight duty” will include time spent
in transit at an airport en-route to the final destination of the operational flight, inclusive of
any sign on and sign off procedures as required.

Excess Travel Pravision

Where an Employee is required to stay away from their normal place of residence
overnight for 30 nights or more for operational reasons in a Six Calendar Month Averaging
Period, the Employee will be provided two days Stand Down during which eight hours per
day will count towards the hours worked in a Six Calendar Month Averaging Period or
Roster Period.

The nights away can be consecutive or non-consecutive.

Stand Down days under the Excess Travel Provision:

{(a) must be taken within the Six Calendar Month Averaging Period in which the

entillernent accrues or the next averaging period; a(n<§> &\g\\
(b) are not cumulative once one entitlement arises jrfva Six C%ﬁ(;\ﬂdar Month Averaging
Period. N
<<f0 &

The Excess Travel Provision does not apply v@@no@%loyee is:

(a) attending an approved AFP trammg&ﬁ/d@eleeﬁment course; or
(b) engaged in Air Security Officer @& &@?‘reqmrements

AFP Diversity or Suppo&ﬁ%ﬁv&t@s
é \?‘ O
The AFP maintains a nu&@i@%@r\/ersnty or Support Networks. The networks are:

(a) Confidant Neg@ @(O N

(b} Disability Q@Oﬂ@\%g,

(c) Gayand Le@b@n\%alson Officer Network;

(d} Mallunggang Indigenous Officer Network;

(e) Womens’ Network; and

(f) any other Network established by the Commissioner.

Subject to the genuine operational requirements of the AFP, and with the approval of their
Supervisor, an Employee may be allowed:

(a) reasonable time during Normal Working Hours (incfuding rostered shifts); or

{b) reasonable opportunities to alter their working pattern in accordance with this
Agreement, to attend meetings or undertake duties associated with an AFP Diversity
or Support Network.

Any approved hours incurred as a result of sub-section (2) will not attract any penalties
{however described} within any of the three AFP working patterns detailed in Part IV of this
Agreement.
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(4)

63

(1)

(2)

64

65

(1)

(2)

(3)

Nothing in this Agreement prevents an Employee from undertaking duties associated with
a Diversity or Support Network (or any other community or charitable event) outside of the
Employee’s Normal Working Hours on a voluntary basis.

Relocation Costs

The AFP will meet reasonable costs arising from the relocation of an Employee and their
household as the result of an open selection process based on Merit Principles for
relocation, including an advertised expression of interest, a management initiated
temporary transfer or assignment to a fixed term mobility role.

Relocation expenses will not be met by the AFP for any relocation that has occurred at the
Employee’s request or for mutual agreements between Employees to swap locations on
compassionate or any other grounds.

AFP Role Evaluation

The AFP commits to review its job evaluation and role s@g too&)‘@own as “JobSize”,

order to:
@V qSl’
(a) consider modernisation of the tool to ensurng/meetS\ébntemporary business and
human resource practices; QQ ?\Q

oS
{b) ensure the AFP has an accurate job e@:@%m@d role sizing tool that minimises

subjectivity and ensures equity; a @ Q Q~®?~

{c) enable the AFP to have a mor, % Qally recognised classification structure that
enhances mobility and tra@o@%{’{ﬁ for Employees across other agencies.

% >
Reduction in Classif &%@W ({/Q,

The Commissionerima e an Employee in classification to any Increment Point in any
Salary Band W\E\*ﬁh Qs{@éf‘P as a result of:

{a} an adverse g@ﬁonal Standards finding under Part V of the Australian Federal Police
Act 1979, in ré?ahon to a category three conduct issue or a corruption issue being
made where the delegate has made a determination that the appropriate action in
relation to the finding is to reduce, or includes a reduction in, the Employee’s salary
band, or

(b) a process to manage underperformance, where the Employee has failed to meet
performance expectations and the subsequent action taken in relation to the
underperformance process is to reduce the Employee in classification.

Where an Employee has sought an internal review of any Professional Standards finding,
the Commissioner may defer any incremental advancement in accordance with sub-section
{1)(a) until the associated review process has been exhausted.

Where an Employee is reduced in classification under this section, all the terms and
conditions, including salary rates, or broadband provisions, applicable to the classification
to which the Employee is reduced, will apply until such time as the Employee is otherwise
advanced in accordance with an open selection process based on Merit Principles.
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66 Underpayment of salary

(1) In the event of underpayment of salary or allowances to an Employee, the salary owing to
the Employee will be paid as soon as practicable and where possible, in accordance with
the Employee's request.

67 Overpayment of Salary

(1}  Where an overpayment of salary or an allowance has occurred, the overpayment will be
recovered in accordance with the Commissioner's Financial Instructions {CFl 18 - Debts
Owing to the AFP and Debt Management).

68 Consultation

(1)  The AFP is committed to being an ‘employer of choice’ and provides a strong cooperative
working relationship between the AFP management, Employees and their Employee
representatives. Significant workplace changes will be pursued in consultation with the

Employees and, where they choose, their representative% &\2\\
O
{(2) Managers are encouraged to involve Employees as e/@}fy as ipracticable in the

consultative process. Where appropriate, managg(;é(may gs't*aplish regular consultative
meetings with Employees and, where they ch@e, thei@gﬁbpresentatives as part of this
?\
process. O
Q\é)ooov’\\
{3)  While the use of a range of consultatgge\a{fgn@mnts is desirable, the approach taken in

each instance should be reasonab&g}i@gbg@priate to the issues and circumstances.
FL&
4 Consultation will apply when¢
(4) pply /\r\% SCQ

{a) the AFP has made a Q&i oM %troduce a major change 10 programs, the
organisation, theosbﬁ%&%@(eg%r technology; and
(b} the change %0(0?}/\)?})9\@3% a significant effect on Employees of the AFP.
N
(5)  The AFP will ﬁo@k]&t&relevant Employees of the decision to introduce the major change.
O

(6)  The relevant Employees may appoint a representative for the purposes of the procedures
in this term.

(7} If:

(a} arelevant Employee appoints, or relevant Employees appoint, a representative for the
purposes of consultation; and

(b} the Employee or Employees advise the AFP of the identity of the representative;

the AFP will recognise the representative,

(8)  Assoon as practicable after making its decision, the AFP will:

(a) discuss with the relevant Employees:

[} the introduction of the change; and
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(9)

(10}

(11)

(12}

(13)

69
(1}

70
(1)

I} the effect the change is likely to have on the Employees; and

[} measures the AFP is taking to avert or mitigate the adverse effect of the change
an the Employees; and

{b) for the purposes of the discussion — provide, in writing, to the relevant Employees:

1} all relevant information about the change including the nature of the change
proposed; and

1) information about the expected effects of the change on the Employees; and

i) any other matters likely to affect the Employees.

However, the AFP is not required to disclose confidential or commercially sensitive
information to the relevant Employees.

The AFP will give prompt and genuine consideration to matters raised about the major
change by the relevant Employees,

N\
If a termin this Agreement provides for a major changgég progg@%s, the organisation, the
structure or technology In relation to the enterpriss/(@V“the %&?f, the requirements set out in
sub — section (2}, (3} and (5} are taken not to appiﬁ(/ %
IR
In this term, a major change is likely to ha %éegm@a nt effect on Emplayees if it results
in: LA
) $?‘

(a} the termination of the employrg@:o‘r’t %@J oyees;

N K

(b} major change to the comp @ation or size of the AFP’s workforce or to the
skills required of Employee$. <~ O
q P &Kéf A Q

(c) the elimination or @n@@?job opportunities (including opportunities for
promotion or te %\Q;(Qg/

(d} the aiterati%ri:g((t)b\aég%! work;

(e} the need&ﬁ\)\iét%(z&mployees;

(f} the need t?raﬁcéte Employees to another workplace; or
(g} the restructuring of jobs.

In this term, relevant Employees means Employees who may be affected by the major
change.

Variation to Agreement

The parties to this Agreement acknowledge that this Agreement can be varied by the
consent of the parties at any time during the currency of the Agreement, provided that the
requirements of Part 2-4, Division 7, of the +a0, WWord Act 2000 are met.

Dispute Resolution

For the purpose of preventing and settling disputes arising from this Agreement, the
dispute resolution procedures specified below will be followed,
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(2)

(3)

(4)

(5)

(6)

(8)

(9)

Wherever possible, disputes will be resolved between the relevant Supervisor and the
Employee.

For the purpose of this section, a party to a dispute means the AFP or an individual
Employee or a group of Employees bound by this Agreement. A party to a dispute may
appoint another person, organisation or association to accompany or represent them in
relation to a dispute. '

Nothing contained in this section will prevent the AFP or Employees (or, where they
choose, their representative/s) from entering into negotiations at any level if it seems likely
to assist in the resolution of a dispute. Where the AFP or an Employee {or where they
choose, their representatives) initiate a negotiation process, then they must advise the
other parties involved in the dispute.

Step One

If a workplace dispute occurs the Employee or Employees concerned (and, where they
choose, their representatives) should raise the matter with the appropriate Supervisor. The
Supervisor will have the responsibility and the authority to investigate and resolve the
matter by reference to this Agreement and any other ré’evant i&ation and will
normally respond to the Employee or Employees wif/b?ﬁ 14 g)q‘;is of receiving notification of
the dispute. N

(0)
2
Pa

StepT e/
p Two \OO

if the dispute is not resolved at the S%&gr o@&vfel it may be referred to an Executive
Level or a Senior Executive AFP Emplo vQQ has functional-or office responsibility for the
Employee or Employees. An Ex&é&f}(\fe %@or Senior Executive AFP Employee will then
have the responsibility and thie a th @/ to investigate and resolve the matter. The
relevant Executive Level nior Executive AFP Employee will normally respond to the

Employee or Employe /{Q;V”%‘Qfﬁ/days of receiving notice of the dispute.

%
Step Three \GJQQ\((’Z,«Q\

R
if the disputé%%\ot qgfe to be resolved within the business area by step one or step two it

will be referred toﬁnployee Relations and may be referred to the National Manager
Human Resources for resolution.

Step Four

If discussions at the workplace level do not resolve the dispute, a party to the dispute may
refer the matter to Fair Work Australia.

Fair Work Australia may deal with the dispute in two stages:

{a) Fair Work Australia will first attempt to resolve the dispute as it considers appropriate,
including by mediation, conciliation, expressing an opinion or making a
recommendation; and

(b) if Fair Work Australia is unable to resolve the dispute at the first stage, Fair Work
Australia may then:

1) arbitrate the dispute; and
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Il) make a determination that is binding on the parties.

Note If Fair Work Australia arbitrates the dispute, it may also use the powers that
are available to it under the Fair Work Act.

(10) A decision that Fair Work Australia makes when arbitrating a dispute is a decision for the
purpose of Div 3 of Part 5.1 of the Fair Work Act. Therefore, an appeal may be made
against the decision.

{(a) While the parties are trying to resolve the dispute using the procedures in this term:

) an Employee must continue to perform his or her work as he or she would
normally unless he or she has a reasonable concern about an imminent risk to his
or her health or safety; and

) an Employee must comply with a direction given by the AFP to perform other
available work at the same workplace, or at another workplace, unless:

a. the work is not safe; or

b. applicable occupational health and sgj/@ty Iegicqji}@on would not permit
&
(1/

the work to be performed; or 2
P 23 >

c. the work is not appropriate fQQﬁ‘}fe EanT‘c?yee to perform; or

O
d. there are other reasonabl Qr%ung%r the Employee to refuse to
comply with the directién. \CJ«\O
GO
>
(11) The parties to the dispute agree to g@%@mqﬁv a decision made by Fair Work Australia in
accordance with this section. ((/Q\’QQ,Q“\gQ
. N
71  No Extra Claims RN\ \§ o®
(1) The Employees agreg}%agt Y¥will not pursue any further claims against the AFP in
respect of their emgg/ﬁ%g{{/during the nominal period of this Agreement.
NS
R %
72 Transitional %\Bovﬁons

(1}  In this section, the “Collective Agreement” means the Australian Federal Police Collective
Agreement 2007 — 2011,

Australian Workplace Agreements

(2)  Where an Employee was subject to an Australian Workplace Agreement in accordance
with the former Workplace Relations Act 1996, and the Employee’s existing salary and
any applicable allowances (however described) is greater than the maximum Increment
Point for the Salary Band applicable to the Employee on the date this Agreement comes
into effect, the Employee’s existing salary and any applicable allowances (however
described) will be frozen on the date this Agreement comes into effect until the amount
payable in Attachment A for the increment Point for the Salary Band incorporates the
aggregate of the Employee’s Base Salary and any applicable allowances (however
described) as a result of Base Salary increases over the life of this Agreement.
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{13) If the Agreement comes in after or on 1 April 2012, but before 1 September, Employees
will be credited with another Mandatory Rest Day on the date the Agreement comes in
and both these days need to be utifised before 1 September 2012.

(14) Inthe event this Agreement comes into effect after 1 March 2012 but before 1 April 2012,
Employees will be credited with two Mandatory Rest Days, on the day the Agreement
comes into effect, to be used before 1 September 2012.

Personal/Carer’s Leave

(15) Personal leave without certificate will remain as per the Collective Agreement until 1 July
2012. At this time, the conditions of this Agreement will apply.

Policing Advancement Arrangements

(16) At the commencement of this Agreement where an Employee has:
(a) 10 years experience as a police officer with the AFP; and
{b) is pay point 4.5; and 5 &\2\\
{(c) is currently undertaking or has compieted an interq&isdicti@nal deployment of at least
two years to Sydney or Canberra, in accordance\/%/ th tl?\gb@fnllective Agreement,

they will advance to a band 5.2 on their annive@%y date;'g%f the Employee’s last

advancement or their engagement.
&v\o@/\@%
SO
Management Initiated Transfers C-O"o\ \/Q Q‘Q
Ny &L
(17) Where an Employee was subje T%gement initiated transfer” under clause 19.3 of

the Collective Agreement, angt <¢0I$Q) which that Employee was transferred is not
determined as a role thaé%{s/.\e\g\mréﬁ) o work in accordance with the Operations or
Rostered Operations /{ pqﬁfern in accordance with sub-section 12{4) of this
Agreement, the effe§n %‘%h @%reement prevails and the Employee is no longer entitled to
retain their prev@@s@%g mposite allowance.

V-

&
,Q?\ o\ %
Redundancy Provisi
P
(18) The redundancy provisions in the Collective Agreement will apply to the exclusion of the

terms in this Agreement to Employees in the following categories:

{a) Employees within the Aviation portfolio subject to “Project Macer” and “Project Guild”
who have been advised by the Commissioner that their role is potentially excess,
notwithstanding that this advice may occur after the commencement of this
Agreement; and

(h) any Employee who, prior to the commencement of this Agreement, has been advised
by the Commissioner that their role is potentially excess.
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Attachment B - Broadbands and Advancement Arrangements

73

(1)

(2)

3)

(4)

(5)

(6)

(7)

(8)

Policing Advancement Arrangements
Scope

The AFP Policing Broadband is limited to roles undertaken by AFP members {sworn police
officers) who are performing a restricted policing role.

Team Member/Constable Broadband 2 - 5

The broadband for Team Member/Constable policing roles spans Band 2 through to Band
5 of the AFP Classification structure. The barriers separating the classifications within the
Policing broadband are as follows:

(a) AFP Band 2 to AFP Band 3 Soft Barrier
(b) AFP Band 3 to AFP Band 4 Firm Barrier
{c) AFP Band 4 to AFPBand5 Firm Barrier ((/Q Q&‘?‘\
2 s
This broadband is not subject to job availability. @/@?‘ \g‘bq’
<& A
Advancement within AFP Band 2 QQ %?9
NEOAS)

Employees joining the AFP as new polic\@?éc@n} @II commence their career on pay point
2.3 until the successful completion ofiﬁe{fﬁ%@éraining program. On graduating from the
recruit training program Employe i € to pay point 2.4 and will remain on this point
until the successful compietior@f&{@@# workbook requirements and after a minimum

eriod of 12 months. N\
per & \?‘% O®

SO
Advancement from A@gg @5 AFP Band 3
O % &

Prior to concludifg théir ation period, new Employees will undertake a skills
assessment t@é\s@%&é@at they have achieved the level of skili and knowledge required to
execute police po in a competent and efficient manner. Team member advancement
from 2.4 to pay p&ﬁ\t 3.1 will take place when all assessments and other relevant
requirements are successfully completed.

Advancement from AFP Band 3 to AFP Band 4

Team member advancement from pay point 3.5 to 4.2 will occur when the team member
has satisfactorily completed a capability/behavioural assessment.

The capability/behavioural assessment will enable the Employee to identify the strengths
and weaknesses that may be occurring in their development in the role. This information
will also assist the team member and the team leader to identify appropriate future
development choices.

Advancement from AFP Band 4 to AFP Band 5

Team member advancement from pay point 4.5 to 5.2 will occur on the anniversary date
of the Employee’s last advancement or their engagement where the Employee:
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{a) has 12 or more years of policing experience which may include experience from a
policing organisation other than the AFP and has completed assigned duties in a
restricted policing role in two or more of the following areas for a minimum of two
years per assignment:

I} Outcome 1 - Investigations or General Duties;

I} Outcome 2 — ACT Policing;

111} Learning and Development;

IV) Professional Standards;

V) IDG {inclusive of a long term overseas deployment);

VI) any other role identified by the Commissioner over the life of the agreement; or

(b) has 12 or more years of policing experience which may include experience from a
policing organisation other than the AFP; and

[} attainment of Detective Designation; and
I} has completed one assignment as listed in sub-section (a) or

(c) the Employee has 15 or more years of policing exp%é?wce w@"c\ﬁ may include
experience from a policing organisation other th@the A%’L

& N
(9)  For the purposes of this section, a long term o g%eas dggpﬁ‘oyment means a deployment in
a role designated as mission service and must?éa_jﬁpr inimum duration of 40 weeks.

<</ o
(10) An Employee may advance, subject to@%eQ «gk@relevant criteria, after commencement

of this Agreement on their next anm r@w e or engagement.
)

Team Leader Broadband 6 — %O((/Q(O <<

(11) The broadband for Tea Sgé% rgeant policing roles spans Band 6 through to Band 7 of
the AFP C|a55|f|cat|orb rg~ e barrier separating Band 6 and Band 7 classification is a
firm barrier.

(12} This broadbaﬁg\ %b%ﬁBject to job availability.
Advancement from AFP Band 6 to AFP Band 7

(13) Team Leader advancement from pay point 6.3 to pay point 7.2 will occur when the Team
Leader has satisfactorily completed a capability/behavioural assessment.

74  Police Technical Team Advancement Arrangement
Scope
(1)  The AFP Police Technical Team (PTT) Broadband is limited to PTT operational roles only.
PTT Broadband 3 -6

(2)  The broadband for PTT Operational roles spans Bands 3 through to Band 6 of the AFP
Classification structure. The barriers separating the classifications within the PTT
broadband are as follows:
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(4)

(5)

(6)

(7)

(8)

75

(1)

(2)

{a) AFP Band 3 to AFP Band 4 Soft Barrier
(b) AFP Band 4 to AFP Band 5 Firm Barrier
(c) AFP Band 5 to AFP Band 6 Firm Barrier

This broadband is not subject to job availability.
Advancement from AFP Band 3 to AFP Band 4

Pay point advancement across AFP Band 3 to AFP Band 4 will take place by annual salary
increments in accordance with sub-section 22 {4) of this Agreement,

Advancement from AFP Band 4 to AFP Band 5

PTT advancement to AFP Band 5 will occur after the Employee has progressed to the Band
4 classification level and has performed in a PTT operational role for a minimum of three
years and the Employee has successfully completed the requirements of:

N
{a) evidence guides; and %((’Q \9&\2\
{b) capability/behavioural assessments; and ((y@v Q%q’
{c) written tests. < ’&

O ©

<
Salary upon advancement to an AFP Band</@ a@p@@t will be determined in accordance

Vg
&
with sub-section 22 (4) of this Agreemg& Q Q~®?~

Advoncement from AFP Band 5;(/ 52%

PTT advancement to AFP Bq \F&r&ccur after the Employee has performed in a PTT
operational role at the%\ ication for a minimum of two years and the Employee
has successfully com qunrements of:

{a) ewdencegwd@s% «Q\
{b) capabnhtﬂ%&ﬁ%vb&al assessments; and

N
{€) written tests."D

Salary upon advancement to an AFP Band 6 pay point will be determined in accordance
with sub-section 22 {4} of this Agreement.

Forensic and Data Centres Advancement Arrangements
Scope

The Forensic Services broadband is limited to Forensic Services Scientific Officer (FSSO)
roles undertaken by Employees engaged in the Forensic and Technical business area.

Forensic Brogdband 3 - 6

The broadband for FSSO roles spans Band 3 through to Band 6 of the AFP Classification
structure. The barriers separating the classifications within the broadband are as follows:

(a) AFP Band 3 to AFP Band 4 Firm Barrier

Page 69 of 80
FOI Request 2022/1015 Page 144



(4)

(5)

(6)

(7)

(8)

76

(1)

(2)

(3)

(b) AFP Band 4 to AFP Band & Soft Barrier
{c}) AFP Band 5 to AFP Band 6 Firm Barrier

This broadband is not subject to job availability.
Advancement from AFP Band 3 to AFP Band 4

An Employee may apply to advance to AFP Band 4 at any time after reaching AFP Band 3
pay point 3. Advancement to AFP Band 4 will occur when the FSSO has successfully
completed the requirements of:

{(a) capability/behavioural assessment; and
{(b) the relevant Training and Advancement Workbook.

The outcome of the capability/behavioural assessment may be retained for a period up to
12 months while the Employee completes their training and workbook.

Advancement from AFP Band 4 to AFP Band 5

Pay point advancement across AFP Band 4 to AFP Band 5will take place by annual salary
increments in accordance with sub-section 22(4) of th&',{ﬁ(greerr@nt

N
Advancement to AFP Band 6 Q_((/ &'\
O
An Employee may apply to advance to AF 6 y time after reaching AFP Band 4
pay point 4. Advancement to AFP Band §<\§€n @}c@\\uhen the FSSO has successfully

completed the requirements of: OQ‘
(a) capability/behavioura! asses&/@e’%{z,% (<
(b} the relevant Training ant{%?&fﬁt@r@ent Workbook.

The outcome of the capa@}h I@woural assessment may be retained for a period up to
12 months while theéﬁ;b%qgompletes their training and workbook.
O \)

Legal Offlcengﬁﬂgéﬁgeﬁnent Arrangements
%O
0

Scope

The AFP Legal Officer broadband is limited to Legal Officer roles undertaken by Employees
engaged in the Legal Services portfolio.

Legal Officer Broadband 3 — 8

The broadband for Legal Officers spans Bands 3 through to Band 8 of the AFP Classification
Structure. The barriers separating the classifications within the broadband are as follows:
(a) AFP Band 3 to AFP Band 4 Firm Barrier

(b} AFP Band 4 to AFP Band 5 Soft Barrier

(c) AFP Band 5 through to AFP Band 8 Firm Barrier

This broadband is not subject to job availability.
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(4)
(5)

(7)

(9)

(10)
(11)

(12)

(13)

(17)
(18)

(19)

Advancement from Band 3 to Band 4
A minimum of 12 months experience at Band 3 level;

A current Performance Development Agreement (PDA) and satisfactory progress towards
objectives; and

Demonstrated knowledge and behavioural expectations relevant to the legal officer role at
Band 4 level.

Accelerated advancement within Band 4 to pay point 5

A minimum of 12 months experience at Band 4 level;

A current PDA and satisfactory progress towards objectives; and
Demonstrated knowledge and behavioural expectations.

Advancement from Band 4.5 to Band 6 QN
@ &
A minimum of 12 months experience at Band 4.5 Ieygr(;b (bq,
& NV
A current PDA and satisfactory progress towar@&)bject@es and

?\
Demonstrated knowledge and behavnou@e&&%}\a@%ns relevant to the legal officer role at

Band 6 level. \<< \g
\/Q Q§

?\
If a legal officer does not advang(/{}f%QgB\aéﬂ 4.5 to Band 6 (in accordance with
advancement criteria): <<<</

\
{a) Advancement across@nd\h‘ %nd 5 will take place by annual salary increments in
accordance with 3&/{@&'@@(@2(4) of this Agreement.
<<

Advancement fro@og/(mg\ o Band 7
A minimum &féx r&qgffhs experience at Band 6 level;

A current PDA and satisfactory progress towards objectives; and

Demonstrated knowledge and behavioural expectations relevant to the legal officer role at
Band 7 level.

Advancement from Band 7 to Band 8
A minimum of 12 months experience at Band 7 level;

A current PDA and satisfactory progress towards objectives; and

Demonstrated knowledge and behavioural expectations relevant to the legal officer role at
Band 8 level.
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(1)

(2)

(3)

(4)

78

(1)

(2)

(3)

(4)

PSO Advancement Arrangements
Scope

The AFP Protective Service Officer (PSO) Broadband is limited to Protective Service Officer
1 roles.

PSO Broadband 2 - 3

The broadband for PSO 1 Employees spans Band 2 through to Band 3 of the AFP
Classification structure. The barrier separating the classifications within the PSO broadband
is a firm barrier.

This broadband is not subject to job availability.
Advancement from AFP Band 2 to AFP Band 3

Advancement from pay point 2.5 to 3.2 will occur when the PSO has satisfactorily
completed a capability/behavioural assessment.

e &
: o ©
Intelligence Analyst Advancement Arrangeq/@hts Qq,q’
S <<L &
cope

0.0
The AFP Intelligence Analyst Broadban 1&?@@9 to Band 6 and Band 7 Intelligence
Analyst roles within the portfolio of t%@l\/ﬁo anager Intelligence.

KL
intelligence Analyst Broadban%é’-((;b N

The broadband for lntelh@nce&ﬁ@t roles spans Band 6 through to Band 7 of the AFP
Classification structure@ ﬁ separating the classifications within the broadband is a
firm barrier. ‘b <<Q‘

0 2
This broadba:g «qé’t’géiﬁ}ect to job availability.

Advancement ﬁbqﬁFF Band 6 to AFP Band 7

Intelligence Analyst advancement from pay point 6.3 to pay point 7.2 will occur when the
Employee has satisfactorily completed a capability/behavioural assessment.
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Function Area Description Roie Working pattern
ACT Policing {(cont) ACT Crime (cont) Surveitlance Teams Team Leader and Member Operations
Liaison and Reporting Team Team Leader and Member Operations
Target Development Team Leader and Member QOperations
Referral Coordination Team Team Leader and Member Operations
Source Management Team Team Leader and Member Operations
Analyst Group Team Leader and Member Operations
Crime Targeting and District Intel Team Leader and Member Operations
Investigative Intelligence ~ Teag Leader and Member Operations
Crime Prevention Operations OIC cf(/v \@}\C Operations
Alcohol Crime Targeting Team Q?‘ qﬂ Team Leader and Member Rostered Operations
Mental Health Intervention Team & P N> | Team Leader and Member Operations
Suburban Policing Strategy Q‘ ‘\Q Team Leader and Member Operations
Victims of Crime Team ?? & S N Team Leader and Membher Operations
Community and Business Liai,{@}?T@H&Q\U Team Leader and Member Operations
Youth Liaison Team c$< QUAQ\» Team Leader and Member Operations
Crime Manager Responﬁ?nv /Q\<~ 0IC Operations
Crime Manager Tagg@ Qg{(} \§\ oIC Operations
Child Abuse Teqr@ Team Leader and Member Rostered Operations
Sexual Assau&hef@nﬂ@gram Team Team Leader and Member Rostered Operations
Homicidq&;a‘rg\/‘oo Team keader and Member Rostered Operations
Crimipa)ﬁl\\r;y&‘gt‘i‘g@géns Response Teams Team Leader and Member Rostered Operations
Ag.@\gg@aﬁ Qr§‘§a ult Team Team Leader and Member Rostered Operations
@l\u/lcf&e‘&&fpnder Registry Team Team Leader and Member Rostered Operations
: N E\r‘ﬁn\lmsséts Investigation Team Team Leader and Member Rostered Operations
QFra\sél\'fea ms Team Leader and Member Rostered Operations
Dr\Lfg Investigation Teams Team Leader and Member Rostered Operations
Crime Targeting Teams Team Leader and Member Rostered Operations
Organised Crime and Counter Terrorism Team Leader and Member Rostered Operations
Investigations
Community Policing Liaison Officer Team Leader Operations
ACT Services Exhibit Management Centre OIC o]l Operations
Media and Public Relations Teams Team Leader and Member Operations
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Attachment D — Fixed Term Mobility Roles

(1)  Roles and teams identified in Attachment D are the roles and teams that are subject to section 15 of the Australian Federal Police Enterprise
Agreement 2012 -2016.

(2)  The Commissioner may, from time to time, determine that any role required to work in accordance with Support working pattern is a role
that requires a Police Office or Protective Service Officer to apply contemporary skills, knowiedge and experience as an inherent requirement

of the role.

(3) Employees who are subject to this attachment are, in accordance with section 19 of the AustraJ{an Federal Police Enterprise Agreement 2012

- 2016, deemed to be perfgrming duties in accordance with the Operations worki

néf(ﬁétterrbéﬁa all of the requirements and conditions of
N\

that working pattern apply to those Employees. ((/v %q/
[a\
% N
Function Area Description QQ‘ Q« Role
N oS
ACT Policing ACT Brief Managemen T?ézfo O% Team Leader and Member
e <

Information Ac B@m A
Traffic Reprasgtaﬁven_@?n

Human Resources

Learning and Development

<
S

O G
O

School of DperationalTrainin d Protection
VWEQ@TQ raining and Protecti
Colle nt@\d Team

| (Q((nv igations, International and Local Training

ch)@
Q&]o%}oé@ver‘t Policing, Intelligence, Surveillance and
*r%g& %@;o

rt
S

f Leadership and MOSC (incorporating Command
g)

cruit Training Teams

Team Leader and Member

Professional Standards

IS

Adjudications Team
Integrity Assurance Teams

Team Leader

International
Deployment Group

Australian Peace and Stability Oper’aﬁons
Centre

Capacity Development Training
Pre-Deployment Training Teams

Team Leader and Member

Operational Response Group

ORG Training Team

Team Leader and Member

Counter Terrorism

Counter Terrorism Domestic

Countering Violent Extremism Team
Capabilities/National Counter Terrorism Committee

Team Leader and Member

Commissioner

All

Outposted Officers

Team Leader and Member
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Function Area Description Role

DCO Regional Offices Operations Monitoring Centre Team Leader

Aviation Operations Natioral Canine Operations Centre Team Leader and Member
Close Operations Support | AOCC Capability Development and Planning Teams Team Leader

Forensic and Data Centre

Business Support

Capability Development and Training Team

Team Leader and Member
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PART I - INTRODUCTION

1 Background

(1) This Agreement is a single enterprise agreement made in accordance with
section 172 of the Fair Work Act.

2 Title

(1) This Agreement shall be known as the Australian Federal Police Enterprise
Agreement 2017- 2020.

3 Parties

(1) This Agreement is between the Commissioner of the AFP (on behalf of the
Commonwealth) and AFP Employees specified in section 5 below.

4 Dates of Operation

(1) This Agreement comes into operation and’commences seven days after the date
of approval by the Fair Work Commissjon.

(2) The Agreement will have a nomijialexpify date of three years after the
Commencement Date.

5 Application of the Agreement

(1) This Agreement cevers.and-applies to all AFP Employees engaged under section
24 of the AFP Act'with the exception of those who are:

(a) SES Employees;

(b) covered bythe Australian Federal Police Executive Level Enterprise
Agreement 2016-2019;

(c) deployed overseas under section 40H(1) of the Australian Federal Police Act
and where a determination under section 40H(2) of that Act is in place
(except for those Employees engaged in External Territories); or

(d) special members of the AFP appointed under section 40E of the Australian
Federal Police Act, with the exception of those special members who were
Employees of the AFP before being declared a special member.

6 Delegation

(1) The Commissioner may, in writing , delegate any of the Commissioner’s powers
or functions under this Agreement other than under this section or in relation to
an Individual Flexibility Arrangement which varies an Employee’s entitlements to
remuneration, allowances or leave or sub-sections 11(15), 17(6), 17(8), 17(9),
17(11) and 20(1).
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(2) A person exercising delegated powers or functions under this Agreement must
comply with any directions of the Commissioner.

Salary Increases

(1) There will be a Base Salary increase of:
(a) 3% effective from the Commencement Date.
(b) 2% effective 12 months from the Commencement Date.

(c) 1% effective 24 months from the Commencement Date.

Definitions

VI

Vi

VI

Xl

Xl

2012 Agreement means the Australian Federal Police Enterprise Agreement 2012-
2016.

The AFP Act means the Australian Federal Police Act 1979 (as amended from time to
time).

AFP means the Australian Federal Police.
AFP Employee means an employee engaged under section 24 of the AFP Act.

Afternoon Shift means as a normal patternof attendance of eight hours or more
where an Employee ceases duty between 1900-0200 hours.

Air Security Officer means an Empleyeewhet
(i) has a current Air Security Officer-qualification; and

(ii) is required to undertake-Ait Security Officer duties on board an aircraft on a full-
time basis.

Australian Federal PolicéRegulations means the Australian Federal Police Regulation
1979 (Cth) (as amended from time to time).

Bandwidth meansthe hours within 0600-2000 Monday to Friday; excluding
Designated PublicHolidays and are applicable only to Employees assigned to the
Support working-pattern.

Base Salary means the Salary Band and Increment Point against which an Employee is
remunerated and, except for the calculation of higher duties allowance, does not
include any allowances in Part VI of this Agreement.

Base Salary Hourly Rate means a payment in accordance with the following formula:
(Base salary x 12/313)/80)

Casual Employee means an Employee engaged on a casual basis to perform work that
is intermittent or irregular in nature.

Classification Structure means the eight Salary Band levels to which the AFP applies
work level standards and sets associated performance expectations (with the
exception of the Technical Specialist Framework classification).

Commencement Date means the date on which this Agreement comes into operation,
in accordance with section 4.
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Xl
XV
XV

XVI
XVl
XVl

XIX

XX
XXI

XXI

XX

XXIV

XXV

XXVI

XXVII

XXVII

XXIX
XXX

XXXI

Commissioner means the Commissioner of the AFP and/or their authorised delegates.
Core Composite has the meaning given in sub-section 18(2)(a) & (b).

Core Hours are 0800-1600 Monday to Friday, excluding Designated Public Holidays and
are applicable only to Employees assigned to the Support working pattern.

Critical Event Composite has the meaning given in section 28.
Designated Public Holiday has the meaning given in section 53.

Employee/s means an employee covered by this Agreement, in accordance with sub-
section 5(1).

External Territories has the meaning given by section 2B of the Acts Interpretation Act
1901 (Cth).

Fair Work Act means the Fair Work Act 2009 (Cth) (as amended from time to time)

Fair Work Regulations means the Fair Work Regulations 2009 (Cth) (as amended from
time to time).

Financial Year means the 12-month period from 1 Jul{#to 30 June.

Firm Barrier means a point within a broadband where jolravailability and/or successful
assessment against relevant criteria may be regaired prior to advancement across a
classification level within the broadband.

Fixed Term Mobility (FTM) Role has the'meaning given in sub-section 20(3) of this
Agreement.

Flex Credit means the accumulation of time worked in addition to an Employee’s
Normal Working Hours over@ Three-Month Averaging Period.

Flex Debit means a debit of ttme@s calculated against an Employee’s Normal Working
Hours over a Three Month‘Averaging Period.

Hard Barrier medns a.break between two classification levels where the only
mechanism fapinternabadvancement is through a selection process based on merit
principles.

Immediate Family Member means:

(i) A spouse, aformer spouse, de facto partner (irrespective of gender) or former de
facto partner, child, parent, grandparent, grandchild or sibling of the Employee; or

(ii) A child, parent, grandparent, grandchild or sibling of a spouse or de facto partner
of the Employee; or

(iii) A person with whom the Employee has a traditional kinship where there is a
relationship or obligation, under the customs and traditions of the community or
group to which the Employee belongs.

Increment Point means the point within a Salary Band that an Employee is paid.

Individual Flexibility Arrangement (IFA) means an agreement made in accordance
with section 59 of this Agreement.

Maternity Leave Act means the Maternity Leave (Commonwealth Employees) Act
1973.
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XXXII

XXX

XXXIV

XXXV

XXXVI

XXXVII

XXXVIII

XXXIX

XL

XL

XL

XL

XLIV

XLV

XLVI

XLviI

Merit (including “Merit Principles”) means ensuring all eligible people are provided an
opportunity to apply for existing vacancies, and that any employment decisions are
transparent and based on a fair assessment of the applicant’s ability to perform a role
and is consistent with Regulation 3 of the Australian Federal Police Regulations.

Member means an AFP Employee in respect of whom a declaration under section 40B
of the AFP Act is in force.

Minimum Rest Period means a period of time during which an Employee is not
required to perform duties and during which the period of rest does not count towards
a Three Month Averaging Period or Roster Period. However, where an Employee has
been directed to Stand Down to receive a Minimum Rest Period, the period of Stand
Down counts towards a Three Month Averaging Period or Roster Period.

National Employment Standards has the same meaning given by section 61 of the Fair
Work Act.

Night Shift means any normal pattern of attendance of eight hours or more, where
more than two hours of the rostered shift or scheduled attendance occurs between
0000 and 0600 hours.

Normal Working Hours has the meaning given insection &6 of this Agreement.

Operational Requirement/s refers to the reguirements of the role of an AFP Employee
and any direction to perform other duties;

Ordinary Time means hours that areavorked and recorded at single time based on an
averaged 40 hour week (which comprises, 38 ordinary hours of work plus two
reasonable additional hours).

Overtime means time worked it addition to an Employee’s Normal Working Hours.

Overtime Rate means@-paymentin accordance with the following formula:
((Basesalary x 12/313)/40)

Part-Time Employeé;meadns an Employee, who is not a Casual Employee, who has an
approved regulardavotking pattern of less than 40 hours per week.

Performance Development Agreement means an agreement made under the AFP’s
performance development and performance appraisal system.

Policing Experience means time spent in a role that is restricted to police due to the
requirement to exercise police powers and/or police experience, knowledge and
training. This can include police experience from another policing organisation or any
role determined by the Commissioner. Time spent as a police recruit does not count
towards Policing Experience.

Rest Day means a calendar day where an employee does not commence duty as part
of their Normal Working Hours.

Roster Period means a period specified in a written roster, issued by the AFP from
time to time, which outlines the expected attendance pattern, of Normal Working
Hours, for Employees assigned to the Rostered Operations working pattern.

Salary Band means the range of Increment Points within the AFP’s Classification
Structure.
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XLVl

XLIX

LI

LIl

LI
LIV

Lv

LVI

LviI

LVl

Satisfactory Evidence means a certificate from a registered health practitioner for the
purposes of Personal/Carer’s Leave (excluding non-medical unexpected emergencies).

SES Employee means an Employee declared as a Senior Executive AFP Employee under
section 25 of the AFP Act.

Soft Barrier means a point within a broadband where successful assessment against
relevant criteria is required prior to further incremental salary advancement.

Stand Down means a period of Ordinary Time an Employee is not required to work
that counts towards a Three Month Averaging Period or Roster Period in accordance
with section 22 of this Agreement.

Supervisor means a person who carries the responsibility for the supervision of one or
more Employees, including the monitoring of attendance and performance.

Technical Specialist has the meaning given in Part Il of this Agreement.

Technical Specialist Framework Classification Structure means the salary band levels
to which the AFP applies work level standards and sets associated performance
expectations for Technical Specialists.

Three Month Averaging Period means four annual’periods) inclusive of all calendar
days, from:

(i) 1 March up to and including 31 May;

(i) 1 June up to and including 31 August;

(iii) 1 September up to and including30 November; and

(iv) 1 December up to and ingluding the last day in February.

Weekend means any SaturdayapdaSunday from 0000 hours Saturday to 2400 hours
Sunday.

Weekend Worked:means that no less than four hours has actually been worked during
a Weekend butdoes‘notinclude any hours paid at the Overtime Rate or worked during
a recall to duty,

Working Day means:

(i) For the Support working pattern — Monday to Friday, unless there is an agreed
Individual Flexibility Arrangement, inclusive of Designated Public Holidays and any
approved leave.

(ii) For the Operations and Rostered Operations working pattern — unless there is an
agreed Individual Flexibility Arrangement, any day an Employee is scheduled to
work Normal Working Hours inclusive of Designated Public Holidays and any
approved leave.
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PART Il -

REMUNERATION AND CLASSIFICATION STRUCTURE

9 Remuneration Structure

Salary on Commencement in a New Salary Band

(1)

(2)

(3)

(4)

The minimum Increment Point of each Salary Band will be used when a person is
engaged from outside the AFP, on promotion or advancement across a Hard
Barrier, where an Employee is not already on that Increment Point, unless
otherwise determined by the Commissioner.

Where an Employee is promoted or advanced to a higher Salary Band, the
Employee will move to an Increment Point in that Salary Band of not more than
one Increment Point from their previous Salary Band, subject to the following
sub-section.

An Employee who is performing higher duties immmediately'prior to their
advancement may move to a higher Increment Point where the Employee would
otherwise have been on a higher IncrementPoint dite to the performance of
higher duties consistent with sub-sectjon29(6)-

When determining an Increment Roint-within a Salary Band upon promotion or
advancement, any composite of allowante paid under the AFP Working Patterns
will not form part of the consideration for a higher Increment Point.

Salary Increments

(5)

(6)

Progression within aSalary Band will occur annually on the anniversary date of
the Employee’s'previeus advancement, engagement at, or assignment to, the
relevant Salary.Band. For the purposes of this sub-section the current
PerformanceDevelopment Agreement will need to be at the ‘agreement signed’
stage and theyprevious Performance Development Agreement will need to have
a minimunarating of ‘fulfilled’.

Incremental advancement will be delayed where:

(a) an Employee has not participated in the AFP’s Performance Development
Agreement process as outlined in section 63 of this Agreement;

(b) an Employee has a Performance Development Agreement rated as
"underperforming’, until such time as the Employee’s performance is rated
as 'fulfilled’; or

(c) an adverse Professional Standards finding under Part V of the AFP Act, in
relation to a category three conduct issue or a corruption issue has been
made and the Commissioner has made a determination that the appropriate
action in relation to the finding is to defer the incremental advancement for
a period of time not exceeding 12 months.
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(7)

Periods of leave without pay exceeding 30 calendar days within the previous 12-
month period that do not count for service will defer incremental progression for
the equivalent period of leave taken.

10 Classification Structure

(1)

(2)

(3)

(4)

Classification in the AFP comprises of two classification structures, as set out in
Attachment A of this Agreement.

The Band 1-8 Classification Structure comprises eight Salary Bands “and” or
“including” associated broadbands specific to the functional areas as set out in
this Agreement.

The Technical Specialist Framework Classification Structure comprises levels 1-4.

The AFP will maintain a central role classification system that enables the work
value of roles to be assessed.

11 Broadband and Advancement Arrangements

Broadbands

(1)

(2)
(3)

(4)

(5)

A broadband is the combination of twodr more Salary Bands into a single,
broader designation. Broadband$§.are gither:

(a) specified in AttachmentB; or

(b) created by the Comimnissioner after the commencement of this Agreement,
subject to the reguirgments in sub-section 11(6) below.

An Employee can‘only aceess one broadband arrangement at any one time.

In accordance withsection 63, movement through any broadband is subject to
an Employeé participating in the AFP’s Performance Development Agreement
processg@gndachieving a rating of ‘fulfilled’ or higher in an Employee’s
Performance Development Agreement in the preceding 12 months.

There is no ability for an Employee who is assigned to a position within a
broadband to perform higher duties or gain a promotion or advancement within
the broadband they are assigned.

Entry into a broadband will be at the minimum Salary Band and Increment Point
of the relevant broadband. An Employee may be eligible to commence at a
higher Increment Point within the broadband if determined appropriate by the
Commissioner.

Creation of a Broadband

(6)

The Commissioner may approve the creation of a broadband structure during
the life of this Agreement subject to the following conditions:
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(a) abroadband created under this Agreement operates according to its terms
as if it is part of this Agreement;

(b) eligibility to access the broadband will be subject to an appropriate
advancement strategy being developed; and the creation of a broadband is
to be consistent with the AFP Salary Bands, associated work level standards
and Merit Principles.

Advancement within Broadbands

(7) Inorder to advance from one Salary Band to a new Salary Band within a
broadband, an Employee will be required to transition through either:

(a) a Soft Barrier; or

(b) a Firm Barrier

(8) If an Employee applies for, and is assigned to a role outside their current
broadband advancement arrangement, incremental progression within the new
Salary Band will occur in accordance with sub-seetion 9{5) of this Agreement.

(9) If the Employee later seeks transfer/assignment tg“a role within their previous,
or a different broadband advancementyarrangement; the re-entry Salary Band
and Increment Point within that broadbandsis determined by:

(a) the number of years’ expetience-aceumulated in the role in the
advancement arrangements;.and

(b) an assessment of transferable knowledge and skills gained in the role which
fell outside the agvancément arrangements.

(10) There is no ability feranEmployee to return to the broadband at a higher Salary
Band than theSataryBand to which they were previously assigned within the
advancement arrangements. Movement above the Increment Point at which
they left'the breadband can only occur where there has been a determination
made imaccérdance with sub-section 11(9)(b) above. A 12-month period,
consistent'with incremental advancement, is expected at the new Increment
Point before an Employee is eligible to complete any compulsory criteria
pertaining to the relevant broadband as specified in Attachment B of this
Agreement.

(11) Periods of leave without pay exceeding 30 calendar days within the previous 12-
month period will not count for service for this purpose and will defer
progression for the period of leave taken unless the period of leave without pay
is deemed by the Commissioner to count as service.

Advancement across a Soft Barrier

(12) Advancement across a Soft Barrier will be subject to:
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(@) the rating of an Employee’s performance (including behavioural aspects) as
fulfilling or exceeding the requirements of the Employee’s Performance
Development Agreement; and

(b) adherence to the AFP Core Values and the AFP Code of Conduct as indicated
by an Employee’s Professional Standards history; and

(c) the completion of specified training or acquisition of specified qualifications.
Advancement across a Firm Barrier

(13) Advancement across a Firm Barrier within a broadband will be subject to:

(a) the rating of an Employee’s performance (including behavioural aspects) as
fulfilling or exceeding the requirements of the Employee’s Performance
Development Agreement; and

(b) adherence to the AFP Core Values and the AFP Code of Conduct as indicated
by an Employee’s Professional Standards history; and

(c) the completion of specified training or acquisition of'specified qualifications;
and

(d) any additional formal assessment ag-required by a panel or committee
responsible for the assessment_ef'an Emptoyee’s skills, capabilities and
performance.

(14) Advancement across a Firm Barrier within a broadband may be subject to job
availability.

Existing Broadbands

(15) The AdvancemenkArrangements (as at the Commencement Date of this
Agreement)specific to the existing broadband structures will not be varied over
the life of this Agreement unless consistent with the variation provisions
contained in the relevant arrangement. The existing broadband arrangements
are detailed’in Attachment B.

12 Casual Employment

(1)  When a Casual Employee is engaged, the Commissioner will determine the Salary
Band and Increment Point.

(2) A Casual Employee’s Base Salary will be varied each year in accordance with
section 7 of this Agreement. A Casual Employee will not receive any incremental
advancement.

(3) A Casual Employee will be paid the Base Salary Hourly Rate plus a casual loading
of 20% for each hour worked.
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(4)

(5)

(6)
(7)

(8)

The minimum shift length for a Casual Employee is two hours. A Casual Employee
should not be scheduled for duty for more than 14 continuous hours in a 24 hour
period.

Only the following sections of this Agreement apply to Casual Employees:

(a) 9-Remuneration Structure

(b) 10 - Classification Structure

(c) 12 - Casual Employment

(d) 15 - Superannuation

(e) 29 - Higher Duties Allowance

(f) 30 - Night Shift Allowance

(g) 34 - Remote Localities Allowance

(h) 43(4) - Unpaid Compassionate Leave

(i) 49 - Community Service and Jury Service Leave

(i) 59 - Individual Flexibility Arrangement

(k) 68 -Underpayment of Salary

() 69 - Overpayment of Salary

(m) 70 - Consultation

(n) 71 - Dispute Resolutian

(o) Attachment A

All remaining sections.within this Agreement do not apply to a Casual Employee.

Any additional_entitléments that a Casual Employee may have by virtue of the
NationaFEmployment Standards will apply in accordance with the Fair Work Act.

It is not¢hesiritention of the AFP to employ Members or Protective Service
Officers, as defined in the AFP Act, as a Casual Employee unless it is operationally
suitable to do so.

13 Entry Level Programs

(1)

(2)

(3)

An entry level program is an AFP engagement strategy that enables graduates,
trainees, apprentices or cadets to be employed by the AFP.

An Employee engaged under an entry level program will be engaged at the
minimum Increment Point of the relevant Salary Band.

On successful completion of an entry level program (in accordance with any
standards set by the Commissioner) the Commissioner may, at his or her
discretion, approve the Employee to:

(a) stay on their current Increment Point within their Salary Band;
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(b) be appointed at a higher Increment Point than the minimum Increment
Point within their current Salary Band; or

(c) be assigned to a role at the minimum Increment Point, but one Salary Band
higher than the Employee’s commencement salary.

14 Flexible Remuneration Packaging (Salary Packaging)

(1)

An Employee is entitled to participate in the AFP’s flexible remuneration
packaging arrangements.

15 Superannuation

(1)

(2)

(3)

(4)

(5)

(6)

Where the AFP is obliged to make superannuation contributions in compliance
with such legislation, those contributions will be paid into a complying
superannuation fund as notified by the Employee.

Where an Employee fails to nominate a complying superannuation fund,
superannuation will be paid to the AFP’s defaultfund, thé Public Sector
Superannuation Accumulation Plan (PSSap), unless the-Employee is eligible to be
a member of the Public Sector Superannuation Sctiéme (PSS) or the
Commonwealth Superannuation Scheme (CSS)s in which case the AFP will make
contributions in accordance with therules ofthat fund.

A minimum employer contribufion?of no less than 15.4% will apply to PSSap
funds.

Where an Employee has chosén an accumulation fund other than PSSap, the
employer contribufionwilldbe on the same basis and at the same percentage of
the fortnightly stiperansuation contribution salary as that required for members
of PSSap sukjectdo thé contribution not being less than 15.4%. This will not be
reduced By anycontributions made through salary sacrifice arrangements. This
sectiordoes nét-apply where a superannuation fund cannot accept employer
superarnuation contributions.

Employer superannuation contributions will not be paid on behalf of an
Employee during periods of unpaid leave that do not count as service, unless
otherwise required under legislation.

The Commissioner may limit the superannuation funds to which an Employee
may choose to have employer superannuation contributions made to, if those
funds do not:

(a) allow the AFP to make a superannuation contribution for the benefit of the
Employee by means of an electronic funds transfer; and

(b) accept a remittance advice in the form preferred by the AFP.
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PART III -

TECHNICAL SPECIALIST FRAMEWORK

(1)

(2)

(3)

(4)

(5)

(6)

The Commissioner may, from time to time, determine that a role requiring
Technical Specialist skills as an inherent requirement of the role may be assigned
to the Technical Specialist Framework.

In determining eligibility for a role to be included in the Technical Specialist
Framework, the Commissioner will have regard to, but is not limited by, the
following criteria:

(a) the role requires a highly technical specialised skill set in a specific and/or
restricted field which is not readily transferable to other functions of the
AFP; and/or

(b) the requirement of a tertiary qualification to the required discipline from an
Australian tertiary institution or a qualification which is appropriate to the
duties required; and/or

(c) therole requires essential competenciesand experience acknowledged as
specialist industry recognised experience.

The Employee is responsible for monitoring ang’maintaining all relevant
qualifications, certifications and/ar mandatory registration with a professional
body (as required), in order to perfetm the Technical Specialist role the
Employee has been assigned:

The Technical Specialistifrafmework Classification Structure is independent to the
general ClassificatiodStructure.

The Commissienerwillapprove, in writing, roles that fall within the Technical
Specialist Frarfnework<

Roleswithitt the-Technical Specialist Framework are not required to be
perfornied. by’a Member or Protective Service Officer.

Engagement or Assignment within the Technical Specialist Framework

(7)

(8)

(9)

When an Employee is engaged from outside the AFP to perform a Technical
Specialist role, they cannot perform roles in the general Classification Structure
unless they have been found suitable through a separate selection process based
on Merit Principles.

An Employee eligible for consideration under the Technical Specialist Framework
will only have the ability to transfer from a role in the general Classification
Structure to a role in the Technical Specialist Framework Classification Structure
where they have been found suitable through a selection process based on Merit
Principles.

When an Employee is found suitable, via a selection process, to perform a
Technical Specialist role and they wish to re-enter the general Classification
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Structure in a role outside a broadband, they must do so through a selection
process based on Merit Principles.

Movement between a Broadband and a Technical Specialist Role

(10) An Employee assigned to a role in a broadband, detailed in Attachment B of this
Agreement, immediately prior to transferring to a role under the Technical
Specialist Framework will cease to progress through any broadband
advancement arrangements for the duration of time assigned to the Technical
Specialist Framework.

(11) There is no ability for an Employee to return to the broadband at a higher Salary
Band than the Salary Band they were previously assigned within the
advancement arrangements. If an Employee within the Technical Specialist
Framework later seeks to return to a role within the broadband, incremental
progression above the Increment Point at which they left the broadband will be
determined by:

(a) the number of years’ experience in the Teghnical $pecialist role;

(b) an assessment of transferable knowledge and=skills gained in the Technical
Specialist role; and

(c) any compulsory criteria specificito-therelevant broadband as outlined in
Attachment B of the Agreemyent;

(12) Any formal training and preyequiisite-requirements will be identified during this
assessment. Progressiofithfoughany broadband barrier will not occur until all
relevant criteria are foet:

(13) Accelerated advancement is not permitted when determining the Salary Band
and Increment Point@n Employee will return to when re-entering the broadband
arrangements,

Hours of Duty

(14) An Employee in the Technical Specialist Framework will adopt a pattern of
attendance that meets the demands of the role and which is consistent with the
attainment of business objectives established through the Employee’s
Performance Development Agreement.

(15) The required hours of work for an Employee in the Technical Specialist
Framework will be 40 hours per week as averaged over a 12-month averaging
period. The 40 hours of work per week consists of 38 ordinary hours of work,
plus two additional hours, which comprise of a daily paid meal break of 24
minutes.

(16) The level of remuneration that an Employee receives in the Technical Specialist
Framework reflects an expectation that the Employee may be required to work
outside of the hours of 0800-1600 Monday to Friday without further
remuneration.
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Remuneration in the Technical Specialist Framework

(17) Unless otherwise agreed by the Commissioner, when an Employee is assigned to
a role in the Technical Specialist Framework, the minimum Increment Point of
the designated Salary Band in the Technical Specialist Framework Classification
Structure will be used as the Employee’s commencement Base Salary.

(18) An Employee in the Technical Specialist Framework is entitled to annual Base
Salary increases in accordance with the provisions of section 7 of this Agreement.

(19) The Technical Specialist Framework Classification Structure is divided by Hard
Barriers. Ability to progress across these Hard Barriers can only be through a
selection process based on Merit Principles.

Higher Duties

(20) Higher duties within the Technical Specialist Framework can only be performed
by Employees assigned to roles within the Technical Specialist Framework.

(21) An Employee may perform duties of a Techaical Specialist role at a higher salary
band within the Technical Specialist Frapiéwork.Classification Structure if the
role requiring higher duties at the higher Salary-Band has been pre-determined
and established by the Commissiongr.

(22) Terms and conditions undersgctioh 29 of this Agreement will apply to Technical
Specialist roles required to.be gerfarmed at higher duties.

(23) If an Employee and theirSupervisor agree, an Employee performing higher
duties outside theTechnical Specialist Framework may choose not to be paid
higher duties altowancé. In this case the Employee will remain on the Salary Band
payable immediately‘prior to the commencement of higher duties.

Exclusions

(24) The terms'and conditions of this Agreement apply, with the exception of:
(a) PART IV - Attendance and Organisation of Work;
(b) PART YV - The AFP Working Patterns;
(c) PART VI - Allowances, sections:
(i) 26-Overtime;
(ii) 27 - Temporary Operational Composite;
(iii) 30 - Night Shift Allowance;
(iv) 31 -On-Call Allowance;
(v) 32 -Recalled to Duty; and
(vi) 33 - Close Duty Allowance.
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PART IV -

ATTENDANCE AND ORGANISATION OF WORK

16 Hours of Attendance

(1)

(2)

(3)

(4)

(5)

(6)

(7)

(8)

(9)

An Employee’s Normal Working Hours will be:
(a) 38 ordinary hours per week; and

(b) not less than two reasonable additional hours per week.

Accordingly, an Employee will work an average of 40 hours per week, inclusive of
38 ordinary hours of work, plus two additional hours, which comprises a daily
paid meal break of 24 minutes. An Employee is considered to be on duty during a
meal break. A meal break should be taken, wherever possible, between each
fourth and fifth hour of continuous duty.

Where an Employee is performing shift work or an extended pattern of
attendance and works in excess of nine continuous hours, the Employee will be
entitled to a second meal break, between each fourth and fifth hour of duty after
each previous meal break.

An Employee will not be required to wark less than eight hours for each normal
or rostered occurrence unless an agreement.exists between the Employee and
the Supervisor. This requiremengdoes:natapply to a recall to duty or Overtime.

Split shifts will only be worked where‘there is a mutual agreement between the
Employee and Supervisof.

An Employee’s NorimalWorking Hours, based on the AFP working pattern to
which the Empleyeetstale’is assigned, are averaged over a Three Month
Averaging Perjod-or a‘Roster Period.

Any hours worked must be approved by the Employee’s Supervisor prior to the
hoursbeing worked.

An Employee must comply with the requirements of the AFP’s time recording
system and must accurately record the hours they have been approved to work
using the appropriate time type. Employees must complete and submit for
approval their time recording on a regular basis and within a maximum of seven
calendar days from the completion of duty, unless extenuating circumstances
exist.

When scheduling the attendance of an Employee, a Supervisor will have regard
to the work health and safety obligations of the AFP.

17 Roles and Determination of Working Patterns

(1)

All AFP roles (with the exception of Technical Specialist, critical event and FTM
Roles) are performed within three working patterns. The working patterns are:

(a) Operations;
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(2)

(b) Rostered Operations; and

(c) Support.

The three AFP working patterns are detailed in Part V of this Agreement.

Establishing Working Patterns

(3)

(4)

(5)

(6)

(7)

(8)

(9)

Working patterns will be linked to organisational objectives and reflect the
Operational Requirements of the team, position or role.

The AFP teams, positions or roles identified as an Operations working pattern or
a Rostered Operations working pattern are set out in Determination No.5 of
2017.

All positions or roles that are clerical and administrative (including but not
limited to project officers, policy officers and administrative assistants) within
teams included in Determination No.5 of 2017, will be assigned to a Support
working pattern.

The Commissioner may vary the working pattern assigned to a team, position or
role at any time.

In determining a variation to a watking pattern of a team, position or role, the
Commissioner may have regardto,butis not limited by the following:
(a) the working pattern reguested by the business area;

(b) the requirementsof therofe, position or team to meet operational
outcomes;

(c) any requesttode assigned to a particular working pattern must be
supported by a business case addressing:

(i) Zany‘opérational gap, underpinned by quantitative data collected over
thegrevious six month period;

(ii) evidence of the financial viability of the requested working pattern; and

(iii) the operational risk of approving or not approving the request.

Where the Commissioner varies the working pattern of a team, position or role
they will do so in writing.

Where the Commissioner determines to assign a different working pattern to a
team, position or role, the affected Employee will be given a minimum of 28
calendar days prior notice in writing. The AFP will consult with Employees, and
where they choose, their representatives, during this time in accordance with
the consultation provisions of this agreement.

(10) The period of notice in sub-section (9) does not apply in the case of an Employee

being assigned to another team, position or role that is already assigned a
different working pattern.
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(11) The Support Working Pattern is assigned to all new teams, roles and positions in
the AFP, until such time as the Commissioner has determined that a different
working pattern is required.

18 Composite Allowances
(1) A composite allowance is an annualised allowance paid fortnightly.

(2) The composite allowances are the:

(a) Core Composite, which is payable in accordance with sub-section 18(6)
below, in recognition of expanded working hours, normal patterns of
attendance and shift patterns (such as Afternoon Shifts, Night Shifts,
Weekends and Designated Public Holidays) that are required under the
Operations or Rostered Operations working pattern; or

(b) Core Composite which is payable in accordance with the Fixed Term
Mobility provisions in section 20 of this Agreement; and

(c) Critical Event Composite which is payablednvaccordance with section 28 of
this Agreement.

(3) Where an Employee is in receipt of any,composite allowance, the Employee is
required to work in accordance with:the expanded working hours and normal
patterns of attendance for whickithe.composite allowance applies.

(4)  Where an agreed IndividuakFlexibility Arrangement that varies an Employee’s
hours of duty is in placeyconsideration of eligibility for payment of the Core
Composite will be determined-by the Commissioner.

(5) A Core Composite allowance is not to be used for salary adjustments, experience
premiums orcadditional hours of attendance and can only be approved
prospectively,

Operations or-Rostered Operations Core Composite

(6) An Employee who is required to work in accordance with the Operations working
pattern or Rostered Operations working pattern will receive a Core Composite of
22% of their Base Salary which will count as salary for superannuation.

Operations High Volume Core Composite and Additional Composite

(7) Employees working Operations working patterns in high volume areas, as
identified by the Commissioner, under section 23(3) of this Agreement, will
receive a Core Composite of 22% which will count as salary for superannuation
and an additional composite of 35% of their Base Salary. This additional
composite is in recognition of the required additional hours and will not count as
salary for superannuation.
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19 Removal of Core Composite

(1)

(2)

(3)

(4)

By mutual agreement between the Employee and the Commissioner, an
Employee may remain in a role that would normally be required to work under
an Operations or Rostered Operations working pattern and work under a
Support working pattern, without the payment of the Core Composite.

Where the Commissioner is of the view that an Employee is unwilling or unable
to demonstrate that they can work in accordance with the required working
hours and normal patterns of attendance in the Operations or Rostered
Operations working pattern, the Commissioner may remove payment of the
Core Composite until such time as the Commissioner is satisfied that the
Employee is able to demonstrate an ability or preparedness to comply with the
requirements of the relevant working pattern.

The removal of the Core Composite will take effect 28 calendar days after the
Commissioner’s decision to remove it.

Where the Commissioner removes an Employee’s Core’Composite under sub-
section 19(2) above, the Employee’s working arraggements will be in accordance
with section 25 of this Agreement.

20 Fixed Term Mobility

(1)

(2)

(3)

(4)

(5)

The Commissioner may, fropptime toime:

(a) determine that whére certain roles are performed by a Member or
Protective Servi€e Qffice;-it is appropriate to recognise their contemporary
skills, knowledge and-experience (FTM Roles); and

(b) determinethe fixed time period applicable to a FTM Role.

Where thie Comumissioner determines a role is no longer a FTM Role, the
Employee witibe assigned to a Support, Operations or Rostered Operations
working pattern and the provisions of sub-section 17(9) will apply.

A FTM Role is a role that can only be performed by a Member or Protective
Service Officer.

The roles determined to be FTM Roles are set out in Determination No.6 of 2017.

An Employee who is a Member or a Protective Service Officer may only be
assigned to a FTM Role on a temporary basis. The term of the assignment is
restricted to one of the following two fixed term periods:

(@) Fixed term A —assignment for a period of up to 24 months with ability for
the Commissioner to extend the term of the assignment under sub-section
(1) for a further period of up to 12 months (a total period of three years).
Further extensions will not be approved; or
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(b) Fixed term B —assignment for a period of up to 36 months with ability for
the Commissioner to extend the term of the assignment under sub-section
(1) for a further period of up to 12 months, plus ability for an additional 12
months (a total period of five years). Further extensions will not be
approved.

(6) Where an Employee who is a Member or a Protective Service Officer is
performing a FTM Role, the Employee:

(a) will receive the Core Composite;

(b) will continue to progress through any relevant broadband or Classification
Structure applicable to their previous role, subject to meeting any
advancement criteria; and

(c) must maintain all relevant qualifications and certifications necessary for
operational duties throughout an assignment under this section.

(7) The Commissioner may remove an Employee’s Core Composite if an Employee
assigned to a FTM Role fails to maintain all releyant qualifications and
certifications necessary for operational duties.

(8) Where an Employee who is a Memberr a Protective Service Officer is assigned
to a FTM Role, no working pattern-applies tosan Employee’s role, and the
provisions of Part V do not apply:

(9) An Employee will be required to‘work 40 hours per week averaged over a Three
Month Averaging Period; asidirected by their Supervisor on a 24 hour, seven days
a week basis (includiag Designated Public Holidays). An Employee may be
required to perforim duties-outside the hours of 0600-2000 Monday to Friday as
a result of OperatiohalBequirements.

(10) An Employee assighed to a FTM Role will receive a Minimum Rest Period
between each attendance or period of duty as follows:

(a) foranyperiod of duty of eight hours of more in duration but less than 14
hours duration, a Minimum Rest Period of 11 hours will apply; or

(b) for any period of duty of 14 hours or more in duration, a Minimum Rest
Period of 14 hours will apply.

(11) By mutual agreement, and where there is an Operational Requirement, an
Employee may return to work prior to the completion of the Minimum Rest
Period. Where this occurs, the Employee will be paid an additional Base Salary
Hourly Rate for each hour worked and the hours worked will count as Ordinary
Time towards the Three Month Averaging Period until the Minimum Rest Period
is taken.

(12) An Employee assigned to a FTM Role will not be required to work more than 14
continuous hours in a 24-hour period. Where this limit is exceeded, the
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Employee will be paid at the Overtime Rate for each hour worked in excess of 14
hours.

21 Working Patterns during Training or Development

(1)

(2)

(3)

(4)

(5)

Where an Employee participates in any AFP approved training or development
course, the requirements and conditions of the working pattern normally worked
by an Employee and allowances under Part VI of this Agreement will not apply,
except for those listed in sub-section 21(3) below and sub-section 24(22).

Any approved hours during a period of training or development:

(a) are to be calculated as Ordinary Time and count towards a Three Month
Averaging Period or Roster Period; and

(b) will not attract any penalties (however described) within an Employee’s
normal working pattern, other than in accordance with sub-section 21(3)
below.

An Employee will be paid an additional Base Safary Ho@rly Rate and the hours
worked will accrue as Ordinary Time towards the Thrée Month Averaging Period
or Roster Period for:

(a) each hour an Employee is requiredito attend training in excess of 12
continuous hours over any,24~holir period;

(b) each hour an Employeedsrequired to attend training in excess of 10
consecutive days, (andrwhereithe scheduled pattern of attendance is for six
hours or more on‘eachuofthose consecutive days); and

(c) each hour where an Efnployee is required to attend training on a Designated
Public Holiday

The following allowances (where applicable) will continue to be paid during any

period.of #ainidg or development:

(a) a CorelComposite;

(b) Higher duties allowance where an Employee would have received the
allowance but for the period of training or development;

(c) Remote Localities Allowance;
(d) Air Security Officer Flight Operations Allowance; and
(e) Any additional remuneration provided under an Individual Flexibility

Arrangement under section 59.

This section does not apply to an Employee who is facilitating the delivery of an
AFP training or development course.
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22 Stand Down

(1)

(2)

(3)

(4)

(5)

In addition to the provisions of Part V of this Agreement, a Supervisor may, due
to Operational Requirements, place an Employee on Stand Down.

Stand Down hours count towards a Three Month Averaging Period or Roster
Period.

A Stand Down can be applied (but is not limited to) the following circumstances:
(a) to provide an Employee with the Minimum Rest Period;

(b) to stop an Employee from breaching a requirement of a safety net provision,
roster principle or scheduling principle applicable to an Employee’s assigned
role or position;

(c) after a critical incident in accordance with section 40N of the AFP Act;

(d) where an Employee would normally be expected to work on a Designated
Public Holiday but is not required.

Employees do not earn any penalties or alléwancessduring a period of Stand

Down, except (where applicable):

(a) a Core Composite;

(b) Higher duties allowance whereian Employee would have received the
allowance but for the pesiod.of Stand Down;

(c) Remote Localities Altewarce;

(d) Air Security OfficerElight-Operations Allowance; and

(e) any additiowal dttowance or remuneration provided under an approved
Individual-Flexibility Arrangement.

A Stand:Dowi does not arise when:

(@) an®mployee assigned to the Operations working pattern:

(i) isrequired to vary their attendance pattern in accordance with sub-
section 23(15)(a); or

(ii) is scheduled to be off duty or on a Rest Day; or

(b) an Employee assigned to the Rostered Operations or Support working
pattern is rostered to be off duty or on a Rest Day.
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PARTYV -

THE AFP WORKING PATTERNS

23 Operations Working Pattern

(1)

An Employee working in a role assigned to the Operations working pattern is
required to demonstrate flexibility and to work the hours and patterns of
attendance as directed by their Supervisor on a 24 hour, seven days a week basis
(including Designated Public Holidays).

Standard Operations Working Pattern

(2)

An Employee will work 40 hours per week averaged over a Three Month
Averaging Period.

High Volume Operations Composite Allowance

(3)

A team, position or role assigned to the Operations working pattern may be
identified for assignment to the High Volume Qperations Composite Allowance.
Employees subject to this allowance are reqguired towork up to 50 hours per
week averaged over a Three Month Averaging Period.

(4) The additional hours required to be'worked-over the Three Month Averaging
Period will be reduced by two hgutsper.day for every working day an Employee
is on approved leave or on ap“approved training course or on a Designated Public
Holiday.

Safety Net Provisions

(5)

(6)

(7)

(8)

(9)

Table 1 below sé&ts.eut the safety net provisions. It sets out:

(a) what the safety net provisions are;

(b) whenthe safety net provisions can be breached; and

(c) what kappens if the safety net provisions are breached.

A mutual obligation exists between an Employee and their Supervisor to manage

any potential breach of a safety net provision in order to allow the Supervisor to
make alternative arrangements where possible.

Where a safety net breach arises due to an Employee’s failure to advise their
Supervisor of a potential safety net breach, the Commissioner may determine
that the Employee is not eligible to receive any penalty payments that may have
been applicable.

Adequate Rest Days will be provided between blocks of duty and will include
unbroken Weekends where possible.

Employees can only claim the breach of one of the safety net provisions at any
given time.
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Table 1

Safety net provision

When safety net
may be breached

Consequence of
breach

An Employee will not be

In an emergency

Payment at the

. or where .
(10) required to work more than 14 operational Overtime Rate for
continuous hours in a 24 hour P o each hour worked in
. continuity Is
period ) excess of 14 hours
essential
Additional payment
at the Base Salary
Hourly Rate for each
In an emergency .
. hour worked in
An Employee will not be or where
. . . excess of the
(12) required to work in excess of 60 operational .
hours over any seven day period continuity is relevant limit and all
Y vP essentialy hours worked count
towards the Three
Month Averaging
Period
An Employee will not be
required to work more than:
six consecutive shifts of 10
hours; or Where-there is an
five consecutive shifts of morg emergency or
than 10 hours Wwhere
operational .
(12) RN perationa Nil
Note: Where there is<a‘mixture continuity is
of shift lengths in &consecutive essential and with
period, the provisienrapplying to | the Employee’s
the majority-of shiftsiwill apply, agreement
and wheretheréare an equal
number of-différént shifts the
longest shift\provision applies
An Employee is not required to Where thereisan | The Employee will
work 10 or more consecutive emergency or be given two
(13)(a) days where the attendance is for | where consecutive Rest
more than six hours on each day | operational Days before being
(inclusive of Overtime and any continuity is required to resume
recall to duty) essential duty
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Safety net provision

When safety net
may be breached

Consequence of
breach

Where an Employee is not

Where there is an
emergency or
where

Additional payment
at the Base Salary
Hourly Rate for each
hour worked until
the Employee has

(13)(b) provided two consecutive Rest operational taken two
Days as per sub-section continuity is consecutive Rest
23(13)(a) essential and with | Days and all hours
the Employee’s worked count
agreement towards the Three
Month Averaging
Period
An Employee will receive a Additional payment
Minimum Rest Period of 11 At the direction of | at the Base Salary
hours after a period of duty of a Supervisor; Hourly Rate for each
(14)(@) | . . ) : ,
eight hours or more in duration where therefis an hour worked until
but less than 14 hours in Operatignal the Minimum Rest
duration Requitementyand | Period is taken and
An Employee will receive a with'the all hours worked
(14)(b) Minimum Rest Period of 14 Emgployée’s count towards the
hours after a period of duty of dgreement Three Month
14 hours or more in duration Averaging Period
AnE - -
r_1 _mployee will be glver? ? Where there is an .
minimum of 12 hours notice of . See sub-section
(15)(a) . Operational
any change to their nermal . 23(15)(b)
Requirement
pattern of attendahce
Commence earlier —
recall to duty
Where aa~Employee does not provisions apply
receive amininrum of 12 hours (section 32)
notice of a change to their Commence later —
normal pattern of attendance . stand down
Note: Where an Employee is Where there is an rovisions appl
(15)(b) ' ploy Operational P PRYY

given 12 hours or more notice of
a change to their normal pattern
of attendance, this is not a
breach of the safety net
provisions

Requirement

Cease earlier — stand
down provisions
apply

Cease later —recall to
duty provisions do
not apply
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When safety net Consequence of

Safety net provision may be breached breach

If the change is a
continuation of duty,
recall to duty
provisions do not
apply. However,
other safety net
provisions may apply

Additional payment
at the Base Salary
Hourly Rate for each

. Where there is an extra Weekend
An Employee will not be

. Operational Worked and all
required to work more than an )
. Requirement heurs worked count
(16) average of one in two Weekends
s . towards the Three
within a Three Month Averaging )
. Month Averaging
Period .
Period
With'the
Employee’s Nil
agreement
An Employee will only be
required to work Night Shift)asa
block of no less than two
consecutive Night Shifts ar.1d 416) With the
(17) more than three cénsecutive 12 Emplovee’s il
hour Night Shifts: The exeéption ploy
agreement

to this is where an’AirSecurity
Officer pexforms flight duty on
an internationghflight, which can
be a singularNight Shift.

Three Month Averaging Period

(18) Supervisors and Employees have a mutual responsibility to manage Normal
Working Hours over the Three Month Averaging Period.

(19) An Employee is required to reconcile all hours in debit by the end of the Three
Month Averaging Period.

(20) Where, at the conclusion of a Three Month Averaging Period, an Employee has
more approved hours accrued than required for the Three Month Averaging
Period, the hours in credit will be paid as Overtime.
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(21) There is no ability for an Employee to have Annual Leave which has been taken,

re-credited in order to reduce excess hours at the end of the Three Month
Averaging Period.

24 Rostered Operations Working Pattern

(1)

(2)

(3)

(4)

(5)

(6)

An Employee assigned to the Rostered Operations working pattern is a shift
worker and may be required to perform his or her Normal Working Hours during
any hours of the day, seven days a week (including Designated Public Holidays).

To be eligible for assignment to the Rostered Operations working pattern, an
Employee may be required to work in accordance with a scheduled pattern of
attendance in which:

(a) they are required to perform their Normal Working Hours during any hours
of the day, seven days a week. This will involve a mixture of day shifts,
Afternoon Shifts and Night Shifts planned over a Roster Period;

(b) are regularly rostered to work those shifts;and

(c) regularly works on Weekends and Desjgnated Pubtic Holidays.

Rosters may be varied to meet the Operational’Requirements of a particular
workplace. Changes to a roster will be developed in accordance with the
consultation provisions outlinedin’section*70 of this Agreement.

The AFP will, where possible; provide a flexible shift working environment to
meet Operational Requirements and to accommodate Employee preferences to
achieve a healthy work-life balance.

Variations to shift'workifig arrangements may also be implemented on an
individual basis providing that the Commissioner and the Employee genuinely
agree on. their normal attendance pattern.

The Roster Principles outlined in this section should be applied in the
development and ongoing management of rostering arrangements.

Roster Principles

(7)

(8)

Table 2 below sets out the roster principles. It sets out:
(a) what the roster principles are;

(b) when the roster principles can be breached; and
(c) what happens if the roster principles are breached.

An Employee can only claim the breach of one of the roster principles at any
given time.
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Table 2

When roster
A . Consequence of
Roster principle principle may be
breach
breached
An Empl ill k P tatth
n Employee will work an Where there is an aymgn at the
average of 40 hours per week to . Overtime Rate for
(9) ) Operational "
be reconciled over the Roster ) each additional
. Requirement
Period hour worked
Payment at the
Overtime Rate will
With the apply for any hours
Empl ! fdutyi f
An Employee’s rostered shift mployee s oLauty In excess o
. . agreement and €ach rostered
(10) will be between eight and 12 /
. . where ther€' is an attendance where
hours in duration .
Operational the Employee has
Requirement not been notified of
a change of shift as
per sub-section 14
An Employee will not be
required to work more than;
seven consecutive shifts-of less
than 10 hours;
six consecutive shifts of 10
hours;
five consecutive shifts‘of more
than 1
an 10 heuts With the
(11) Note: Whergthere is a mixture Employee’s Nil
. . ) agreement
of shift lengths in a consecutive
period, then the provision
relating to the majority will
apply, and
where there are an equal
number of different shift
patterns the longest shift
provision applies.
An Employee will only be
required to work a minimum of With the
(12) two consecutive Night Shifts Employee’s Nil
and a maximum of three agreement
consecutive 12 hour Night Shifts

FOI Request 2022/1015

Page 186

31



When roster
- .. Consequence of
Roster principle principle may be
breach
breached
Payment at the
additional Base
Salary Hourly Rate
, Where there isan | for each extra
An Employee will not be .
. Operational Weekend hour
required to work more than an )
. Requirement worked and all
(13) average of one in two
. hours worked count
Weekends within a Roster
. towards the Roster
Period .
Period
With the
Employee’s Nil
agreement
An Employee will be notified of The penalty
a change of shift by direct payment outlined
verbal communication in the in sub -section
(14) form of face to face notification NA 24(15) will apply
or by telephone conversation; where notification
unless alternative arrangements requirements are
are mutually agreed to not adhered to
Additional payment
at the Base Salary
An Em_ployee \'NI” b.e givepn‘at Where there is an Hourly Raft_e for
least five days’ notice before€ . each additional
(15) \ Operational
the commencementtime-of@ Requirement hour worked
change of shift/s g outside the
previously rostered
shift/s
An Employee‘wiftreceive a At the direction of | Additional payment
Minimuny,RestPeriod of 11 a Supervisor; at the Base Salary
(16)(a) hours after a period of duty of where there is an Hourly Rate for
eight hours or more in duration Operational each hour worked
but less than 14 hours in Requirement; and | until the Minimum
duration with the Rest Period is taken
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When roster
Consequence of

(16)(b)

R - -
oster principle principle may be breach
breached
Employee’s and all hours
agreement worked within the

Employee’s normal
attendance pattern
count towards the
Roster Period; or
payment at the
Overtime Rate for
each hour worked
where the hours of
duty fall outside an
Employee’s normal
attendance pattern
until the Minimum
Rest Period is taken

An Employee will receive a
Minimum Rest Period of 14
hours after a period of duty of
14 hours or more in duration

Other Roster Principles

(17)

(18)

(19)

(20)

(21)

(22)

(23)

(24)

An Employee will not be required to work more than 14 continuous hours in a 24
hour period.

The start and finish times ‘of shift workers may be staggered to meet Operational
Requirements andfor thie ieeds of the Employees.

Where a Minimumn Rest Period has been applied, the Employee will not have loss
of hours orpayforNormal Working Hours occurring during the time off duty if
that Empleyeedvas scheduled to attend normal duty.

An Employee is to be provided with 28 days’ notice of rosters, with rosters
placed on the AFP intranet or placed in an obvious place in the Employee’s
workplace.

An Employee will be given a mix of day, Afternoon Shifts or Night Shifts and will
not be expected to work only one shift pattern during the Roster Period.

An Employee will not be disadvantaged in relation to their working hours where
their working pattern is required to be broken to attend training courses or other
activities that cannot be catered for in their normal pattern of attendance.

Unless agreed, an Employee will be given leave as full calendar days only.

Adequate Rest Days should be provided between blocks of duty and will include
unbroken Weekends where possible.
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(25)

(26)

Subject to the Operational Requirements of the AFP, the normal attendance
pattern may take into account an Employee’s preference to be scheduled for a
Rest Day on a day of religious or special significance to the Employee.

Where an Employee performs duty during the changeover period between
Standard Time and Daylight Saving Time, the Employee will be paid for the actual
hours of the rostered shift pattern worked. However, an Employee whose
normal rostered shift is reduced as a result of the changeover period between
Standard Time and Daylight Saving Time will not be disadvantaged and will be
paid as if they had worked their normal rostered shift.

25 Support Working Pattern

(1)

(2)

Employees assigned to the Support Working Pattern will work 40 hours of
Ordinary Time per week averaged over a Three Month Averaging Period with an
Employee’s normal pattern of attendance being eight continuous hours per
Working Day.

Where an agreement exists between the SupérVisor and the Employee, the
Employee may be able to work these hoursflexiblywithin the Bandwidth. Where
there is no agreement, an Employee’s normal pattern of attendance, will be Core
Hours.

Scheduling Principles

(3)

(4)

An Employee assigned toctheSupport Working Pattern will receive a Minimum
Rest Period between each @ttetydance or period of duty as follows:

(a) for any period.of dutyof eight hours or more in duration but less than 14
hours duration;-a Minimum Rest Period of eleven hours will apply;

(b) for apypetioddf duty of 14 hours or more in duration, a Minimum Rest
Period.of 14 hours will apply.

By mutual §8reement, and where there is an Operational Requirement, an
Employee may return to work prior to the completion of the Minimum Rest
Period. Where this occurs the Employee will be paid an additional Base Salary
Hourly Rate for each hour worked and the hours worked will count as Ordinary
Time towards the Three Month Averaging Period until the Minimum Rest Period
is taken.

Flex-time

(5)

(6)

Employees assigned to the Support working pattern will have access to approved
flex-time.

Flex-time may be accessed during the Bandwidth. Where an Employee works
approved hours outside the Bandwidth they will be paid at the Overtime Rate for
each hour worked and will not accrue a Flex Credit; unless an Individual
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Flexibility Arrangement exists between the Employee and the AFP and the
Employee’s required hours of attendance fall outside the bandwidth.

(7) Overtime hours do not count towards the Employee’s accrual of hours towards
the Three Month Averaging Period.

(8) All Flex Credit or Debit hours must be:
(@) based on the Operational Requirements of the AFP; and

(b) approved by the Employee’s Supervisor prior to the hours being accrued or
taken.

(9) Employees should take all reasonable steps to balance their Flex Debit or Credit.
However, Supervisors and Employees have a shared responsibility to manage
flex-time during a Three Month Averaging Period.

Flex Credit

(10) A Flex Credit is the accumulation of time workéd'in addition to an Employee’s
normal working hours of attendance over a;Three Month Averaging Period.

(11) Where possible, the majority of Flex Gredits should be utilised within a current
Three Month Averaging Period.

(12) The Commissioner can reasorably‘direct the Employee at any time to work their
normal pattern of attendance without access to flex-time.

(13) A Flex Credit of up to16 Hours+n a Three Month Averaging Period can be carried
over from one Theee Month Averaging Period to another averaging period; Flex
Credits in excess 0fA6 hours cannot be carried over or cashed out.

(14) The Commissighermay, in exceptional circumstances, approve an Employee to
carry overanore-than 16 hours Flex Credits, to the next Three Month Averaging
Period.dn'this’case, these hours must be used in that subsequent Three Month
Averaging Period.

Flex Debit

(15) A Flex Debit up to a maximum of 8 hours can be carried over from one Three
Month Averaging Period to a subsequent Three Month Averaging Period.

(16) The Commissioner may, in exceptional circumstances, approve an Employee to
carry over a Flex Debit greater than 8 hours to a subsequent Three Month
Averaging Period. In these circumstances, the Employee must reduce their Flex
Debit to 8 hours or less during that subsequent Three Month Averaging Period.

(17) Nothing in this section prevents the Commissioner approving a request from an
Employee to work outside the Core Hours or Bandwidth on a short term or ad-
hoc basis in accordance with an Individual Flexibility Arrangement in section 59
of this Agreement.

35

FOI Request 2022/1015 Page 190



PART VI- ALLOWANCES AND OTHER ENTITLEMENTS

26 Overtime

(1)

(2)

(3)

(4)

(5)

(6)

(7)

(8)

Employees will be paid at the Overtime Rate for each approved hour of Overtime
worked, or part there-of.

This section also applies wherever a provision of the Agreement refers to an
Employee receiving payment at the Overtime Rate.

Overtime must be approved in writing by the Commissioner prior to the hours
being worked. In an emergency situation, or where operational continuity is
essential, verbal approval is sufficient. Written confirmation of that approval
must be obtained as soon as reasonably practicable.

Overtime cannot be approved where an Employee has not acquitted their
Normal Working Hours over the Three Month Averaging Reriod or Roster Period,
considered on a pro-rata basis. Exemptions totHe requirements of this sub-
section are:

(a) Overtime paid under sub-section 23(10), 24(9) and 24(10), where hours
exceed limits provided for withir'the relevant working pattern;

(b) approved hours worked by an Employee assigned to the Support working
pattern, which are outsidé the Bandwidth;

(c) Overtime paid undef-sukésection 33 - Close Duty Allowance; and

(d) approved hourssworkedtoutside an Employee’s normal pattern of
attendance o a-Designated Public Holiday.

Reasonable-additiondl'hours in the form of Overtime may be approved at any
time withim a Three Month Averaging Period or Roster Period, where there is an
identified Operational Requirement and in accordance with sub-section 26(4)
above.

An Employee cannot work Overtime on a day where they are on any form of
leave (including part-day leave) unless the Overtime is a continuation of an
Employee’s normal pattern of attendance.

Overtime hours will not count towards the Employee’s accrual of total hours
worked within a Three Month Averaging Period or Roster Period.

Where the Commissioner approves, an Employee may elect to take time off in
lieu instead of payment for Overtime. For the purposes of this sub-section, time
off in lieu for approved Overtime will accrue at a rate of two hours off for each
Overtime hour worked. Employees are required to utilise time off in lieu within
the current Three Month Averaging Period or Roster Period; time off in lieu
cannot be carried over in to the next Three Month Averaging Period or Roster
Period.

36

FOI Request 2022/1015 Page 191



27 Temporary Operational Composite

(1)

(2)

(3)

(4)

(5)

(6)

The Commissioner may, in writing, determine that an Employee or group of
Employees is required to work in accordance with the Rostered Operations or
Operations working pattern for a short-term period for operational purposes.

Where an Employee normally works a role assigned to a Support working
pattern, assignment to the Rostered Operations or Operations working pattern
can only be by mutual agreement and cannot be for a period in excess of three
months.

All Employees are required to work in accordance with the approved working
pattern. All provisions of the Employee’s normal working pattern will cease to
apply for the duration of the assignment.

The hours worked during an assignment under this section are treated in
isolation and will be reconciled over the assignment period. 40 hours per week
will be averaged over the period of assignment and will.count toward the
Employee’s hours worked in the Three MonthAveraging Period or Roster Period.

An Employee who is assigned under thisésection‘will receive payment at the
Overtime Rate for all approved hourssworked n excess of an average of 40 hours
per week during the assignment Thisypayment will be paid at the conclusion of
the temporary assignment.

The Temporary Operatiofal Gompgosite will not count as salary for
superannuation purposes¢ Where an Employee was in receipt of a Core
Composite immediatelypriar to assignment to a Temporary Operational
Composite, the amauhtequivalent to the Core Composite will continue to count
as salary for siperanaitation purposes for the period of assignment.

28 Critical Event Compuosite

(1)

(2)

(3)

(4)

(5)

Where a Gijtical Event arises, the Commissioner may, in writing, determine that a
Critical Event Composite is payable to an Employee or group of Employees.

A Critical Event means an extraordinary event or series of events, determined by
the Commissioner, which warrant assignment to a Critical Event Composite.

For the purposes of this section, a Critical Event is to meet the Operational
Requirements of the AFP for situations including, but not limited to an
emergency response.

The Critical Event Composite is 70% and will be calculated on an Employee’s Base
Salary.

The minimum period an Employee can be assigned to a Critical Event Composite
is seven calendar days.
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(6)

(7)

(8)

(9)

(10)

(11)

(12)

(13)

(14)

Payment of the Critical Event Composite recognises all hours worked during the
Critical Event. An Employee will be scheduled to work during the Critical Event as
required, taking into consideration any work health and safety requirements
such as reasonable rest periods.

The payment of the Critical Event Composite commences from the date the
Employee is assigned duties to the Critical Event and includes travel time in
response to the Critical Event.

The Commissioner may determine a date that concludes payment of the Critical
Event Composite.

An average of 40 hours per week will be attributed to the Employees Three
Month Averaging Period or Roster Period.

An Employee who is assigned to a Critical Event will be provided with one Rest
Day, for each seven calendar days of the assignment period. An Employee will
take all Rest Days provided under this sub-section prior t@‘the end of the Critical
Event assignment. The Critical Event composite*will continue to be paid to the
Employee on the Rest Days. This provision 8oes notilimit or restrict the ability to
provide Employees with days or periods<of timeg‘eff duty during the Critical Event
assignment.

The maximum number of Rest-Rays-fonthe purposes of sub-section 28(10) is 14
calendar days.

Conditions of an Empléyée’s'nafmal working pattern cease to apply and no
composite or penaltythat applies under the Employee’s normal working pattern
will be paid whefyassigned to the Critical Event Composite.

An Employée’issnotientitled to allowances under Part VI of this Agreement while
the Emgloyee is in receipt of a Critical Event Composite with the exception of the
following:

(a) higher'duties allowance; where the Employee would have received the
allowance if not for the Critical Event;

(b) remote localities allowance; and

(c) any remuneration or allowance paid a under an Individual Flexibility
Arrangement.

The Critical Event Composite will not count as salary for superannuation
purposes. Where an Employee was in receipt of a Core Composite immediately
prior to assignment to a Critical Event, the amount equivalent to the Core
Composite will continue to count as salary for superannuation purposes for the
period of assignment.

38

FOI Request 2022/1015 Page 193



29 Higher Duties Allowance
(1) Where an Employee is required to perform the duties of a role at a higher Salary
Band for a period of:

(a) notless than 10 consecutive calendar days for an Employee assigned to the
Operations or Rostered Operations working patterns; or

(b) not less than 10 Working Days for an Employee assigned to the Support
working pattern or performing higher duties at the Executive or SES levels;
or

(c) an aggregate of more than 20 working days in a Financial Year,

the Employee will be paid at a salary rate equivalent to the minimum Increment
Point for that higher Salary Band for the entire period of higher duties.

(2)  For the purposes of sub-section 29(c), ‘working days’ will be based on an
Employee’s normal pattern of attendance during the period where they perform
higher duties. Rest Days and Overtime will notgount towards the calculation of
aggregate days.

(3) Higher duties will be limited to a maxithum total period of six months in any role
without the role being advertised for-arcepen selection process based on Merit
Principles, except where the Comymissioner has determined that a longer period
of higher duties is appropriatéx

(4) In exceptional circumstances) the-:Commissioner may authorise the payment of
higher duties allowatice_at a higher rate.

(5) An Employee will’'only reeeive the Core Composite while on higher duties if the
higher dutigs-roledis assigned to a Rostered Operations or Operations working
pattern ora ETIVKkRole.

(6) Where an Employee has been temporarily undertaking duties at a higher level:
(a) for a continuous period of 12 months; or

(b) there has been temporary assignment of duties at a higher level for a total
of 12 months in a 24 month period,

the Employee’s higher duties allowance will be increased and calculated on the
next Increment Point within the higher Salary Band.

(7) Higher duties cannot be performed or paid within a broadband under any
circumstance.

Higher Duties at the Executive Level

(8) Where an Employee is directed to perform higher duties at the executive level
the following provisions apply:
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(@) the Employee is not covered by the terms and conditions of the AFP
Executive Level Enterprise Agreement;

(b) the terms and conditions of this Agreement apply, except for:
(i) PARTV -The AFP Working Patterns; and
(i) PART VI - Allowances and other Entitlements (other than this sub-
section and sub-sections 29(1), 29(2) and 29(3) above).

(9) An Employee will be paid a pro-rata allowance for the duration of the higher
duties. This allowance will be at the minimum Base Salary payable at the level of
an executive level employee.

(10) Where an Employee and the Commissioner agree, an Employee can elect to
continue to receive their substantive salary and any Core Composite (where
applicable) and will be subject to the restrictions in sub-section 29(8)(a) and (b).

(11) Nothing in this section prevents an Employee seeking an Individual Flexibility
Arrangement in accordance with section 59.

Higher Duties at the SES Level
(12) Where an Employee is directed to pekform higher duties at the SES level the
following provisions apply:
(a) The terms and conditionsof.thisc@greement apply, except for:
(i) PARTYV -The AFP'Working Patterns; and
(ii) PART VI - Alfowancesand Other Entitlements (other than this sub-
section and.sutb=sections 29(1),29(2) and 29(3) above);

the Employee wiltbbepaid a pro-rata allowance for the duration of the higher
duties. This alléowance will be at the minimum Base Salary payable at the level of
an SESEmployee.

(13) Nothing in“this section prevents an Employee seeking an individual Flexibility
Arrangement in accordance with section 59.

30 Night Shift Allowance

(1)  An Employee performing a role assigned to the Rostered Operations or
Operations working pattern will be paid a night shift allowance for each hour of
work performed between the hours of 0000-0600, as follows:

On the Commencement 12 months from 24 months from
Date Commencement Date Commencement Date
$8.24 $8.40 $8.48

(2)  For the purpose of this section, any reference to “hours” is limited to actual
hours worked and does not include:
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(a) Overtime hours in accordance with section 26;
(b) any form of approved leave;

(c) time spent undertaking employment related travel in accordance with
section 64;

(d) any period of Stand Down in accordance with section 22;

(e) attendance at an approved AFP training or development course (provided
by the AFP or an external provider); or

(f) periods of Critical Event deployment in accordance with section 28.
31 On-Call Allowance

(1) Where an Employee is required, prior to ceasing duty, to be contactable at all
times and available to immediately return to duty at any time, during the on-call
period, the Employee will be entitled to be paid an on-call allowance for each
period of up to 24 hours (or part thereof) at the rate outlined below:

On the 12 months from 24 months from
Commencement Comimiencemént Commencement
Date Date Date
Monday to $36.05 $36.77 $37.14
Thursday
Friday $46.35 $47.28 $47.75
Saturday, Sunday
and Designated $51.50 $52.53 $53.06
Public Holidays

(@) Where anEmployee is required to be on-call for a continuous period of
seven-Calendag.days they will be paid a weekly rate, rather than the daily
ratéyasoutlined below:

On the 12 months from 24 months from
Commencement Commencement Commencement
Date Date Date

| Weekly rate $360.50 $367.71 $371.39

(2) All Employees, regardless of working pattern, are able to be directed to be on-

call for a period of seven calendar days in any 28 day period.

(3) Where possible, the AFP will consult with Employees in the Support working
pattern in relation to their availability to be on-call.

(4)  Where an Employee is in receipt of an on-call allowance, they are required to

answer phone calls, emails and return to the workplace during the on-call period.
Where an Employee who is on-call is not contactable, unavailable or absent for
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on-call duties without explanation, they will not be eligible for the on-call

allowance.

(5) There is no ability for an Employee to be on—call and receive an on-call allowance
on a calendar day where they are on any form of approved leave.

(6) Where an Employee agrees to be on-call in excess of seven calendar days (but
less than 14 calendar days) in a 28 day period, they will be paid the following on-
call allowance for any additional days as follows:

Public Holidays

On the 12 months from 24 months from
Commencement Commencement Commencement
Date Date Date
Monday to Thursday $46.35 $47.28 S47.75
Friday $51.50 $52.53 $53.06
Saturday, Sunday
and Designated $61.80 $63.04 $63.67

(@) Where, under this sub-section, an Emaployee is’required to be on-call for
additional continuous blocks of seven days they will be paid a weekly rate,
rather than a daily rate, as follows:

On the 12Zmonths from 24 months from
Commencement Commencement Commencement
Date Date Date

| Weekly rate $468.65 $478.02 $482.80

(b) Where anEmployée’is required to be on-call in addition to sub-section 6(a)
but fordess than‘seven continuous days they will be paid a daily rate for the
additional days, as follows:

On the 12 months from 24 months from
Commencement Commencement Commencement
Date Date Date
| Additional period $66.95 $68.29 $68.97

(7)  An on-call allowance is paid for each period of up to 24 hours, which can cross a
calendar day. Where a period of on-call crosses a calendar day and entails two
differing rates of payment, the Employee will be paid whichever is the higher of
the two rates of payment.

(8) To be eligible to claim recall to duty, whilst required to be on-call, an Employee
must demonstrate that:

(a) they were required to perform work on behalf of the AFP;

(b) such work is recorded in the relevant time recording system; and

FOI Request 2022/1015

42

Page 197




(9)

(c) the minimum amount of time required of them in relation to the recall to
duty was 30 minutes.

The on-call allowance is not payable where an Employee is in receipt of a close
duty allowance or Critical Event Composite.

32 Recalled to Duty

(1)

(2)

(3)

(4)

(5)

Where an Employee is required to perform duty at any location outside periods
of an expected or scheduled pattern of attendance or a rostered shift they will
be recalled to duty.

A recall to duty can only occur where an Employee is absent from the workplace
and the hours are not consecutive to the Employee’s Normal Working Hours.

A recall to duty does not apply:
(a) to work performed during a normal pattern of attendance;

(b) where an Employee is already at work andds required to continue working
to meet an Operational Requirement;

(c) where a Supervisor has required atEmplayee to vary their normal pattern
of attendance in accordance with 23(15)(a); or

(d) where an Employee is recalféd to'perform duty, and the performance of that
duty takes a period of les®than 30"minutes.

Where an Employee is, stbject to multiple recalls to duty within a calendar day
and the cumulative timespentperforming such duties is 30 minutes or more, the
recall to duty will'be treated as a single instance for the purposes of sub-sections
32(6) and 32(Zbelow,Where an Employee meets the qualifying period of 30
minutes du@to.atembination of periods of recall to duty, the recall while on-call
provisions witl apply.

Where @n Employee is required to travel to another work location in order to
respond to a recall to duty, 30 minutes travelling time each way will count
towards the recall to duty period worked.

Recall While On-call

(6)

Where an Employee is in receipt of an on-call allowance and is recalled to duty,
all hours worked during a recall will be paid at the Overtime Rate.

Recall While Not On-call

(7)

Where an Employee is not in receipt of an on-call allowance and is recalled to
duty, the Employee will be paid whichever is the greater amount of:

(a) the Overtime Rate for the actual hours worked; or

(b) the Overtime Rate for a minimum of two and a half hours.
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(8)

An Employee is unable to be recalled to duty whilst on any form of approved
leave unless exceptional circumstances warrant a recall to duty as determined by
the Commissioner.

33 Close Duty Allowance

(1)

(2)

(3)

Where an Employee is directed to remain in attendance at a place of duty
outside of their expected pattern or hours of attendance, and the Employee is
required to be available to immediately recommence duty, a close duty
allowance will be paid for each 24 hour period requiring availability to
immediately recommence duty.

A period of close duty can only occur between the Employee’s expected pattern
or hours of attendance.

Only one close duty allowance is payable in a 24 hour period and will be paid at
the rate outlined below:

On the Commencement 12 months from 24 months from

Date Commencement Date Commencement Date
$51.50 $52.53 $53.06

(4)  Where an Employee in receipt of the ¢loseduty allowance is required to

(5)

immediately recommence duty; theywill-be paid the greater amount of:

(a) the actual hours workegFatitie@vertime Rate; or

(b) a minimum of onetoufatihe Overtime Rate

for each 24 hour periodthe’close duty allowance is payable. Where an Employee
is required to recormence duty on multiple occasions during the 24 hour period,

the accumutated¥ime worked will be treated as a single instance of duty for the
purposes.of sub-séction 33 (4) (a) and (b).

A close@uty~allowance is not payable where an Employee is in receipt of an on-
call allowance or a Critical Event Composite.

34 Remote Localities Allowance

(1)

(2)

(3)

A remote localities allowance will be paid to an Employee who is deployed to a
specified remote location determined by the Commissioner.

The remote localities allowance is a taxable payment that is paid fortnightly and
is payable to Employees during periods of paid leave. This is classified as a
location allowance for the purposes of superannuation legislation and does not
count as salary for superannuation purposes.

The Commissioner may vary the specified remote locations and allowance
payable during the life of this Agreement.
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35 Air Security Officer Flight Operations Allowance

(1)

(2)

(3)

(4)

(5)

Employees performing the role of an Air Security Officer who are required to
undertake duties on board an aircraft as part of their core duties will receive a
flight operations allowance.

This allowance is payable in recognition of the inconvenience experienced due to
the transient location of their workplace and the time necessarily spent away
from their home location.

The air security officer flight operations allowance is not payable to an Employee:
(a) unless they are assigned to a position in Discreet Operations, or;

(b) who only perform Air Security Officer duties from time to time when
travelling operationally, or;

(c) who receives another form of allowance in recognition of the
inconveniences experienced due to the transient location of their
workplaces and the time necessarily spentaway from their home location.

The air security officer flight operations alowance.6f $15,000 per annum will be
paid pro-rata on a fortnightly basis, in@rrears, The allowance will not count as
Base Salary or as salary for superanitationpurposes.

The AFP will meet all approvedcosts associated with the AFP employment
related travel requirementsiin@ccardance with this Agreement where the Air
Security Officer is requifed to Stay overnight at a location (other than their home
location) in betweenScheduled duty. Time spent undertaking operational duty
on board an aircraft is'not-employment related travel for the purposes of this
sub-section.
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PART VII -

LEAVE

36 Standard Annual Leave

(1)

(2)

(3)

An Employee, other than a Casual Employee will accrue 228 hours (six weeks)
Annual Leave per year of service progressively. Subject to sub-section 36(26) any
periods of Annual Leave count as service for all purposes. A Part-time Employee
will accrue Annual Leave on a pro-rata basis.

The Commissioner may approve an application for Annual Leave subject to the
reasonable Operational Requirements of the AFP and the Employee’s Annual
Leave balance. The Commissioner must not unreasonably refuse a request by the
Employee to take paid Annual Leave.

Annual leave will be paid out on cessation of employment.

Excessive Annual Leave Balances

(4)

Where an Employee’s accrued Annual Leave'balanceg)exceeds 228 hours (six
weeks), the Commissioner may direct anEmployeeto take Annual Leave for a
period of 76 hours (two weeks) in ordér for théleave balance to be reduced to
an acceptable level. The Commissjonerwillconsider the reasonableness of the
requirement to take Annual Leave béfore making such a direction.

Cash Out of Annual Leave

(5)

(6)

(7)

(8)

(9)

An Employee may, ostioioccasions per financial year, apply to the
Commissioner to ¢ash out-a’period of Annual Leave they have accrued and been
credited. The minim@umzamount for cash out is one month’s accrual (19 hours) of
Annual Leaye!

An Employee may only cash out Annual Leave while at their substantive
classificationevel.

Annual Leave must not be cashed out if the cashing out would result in the
Employee’s remaining accrued entitlement to paid Annual Leave being less than
four weeks (152 hours).

An Employee will not be eligible to cash out Annual Leave unless they have taken
at least 38 hours of Annual Leave in the 12 months prior to the cash out request.

Each cashing out of a particular amount of paid Annual Leave must be by a
separate agreement in writing between the Commissioner and the Employee.

(10) The Employee will be paid in a lump sum the full amount that would have been

payable to the Employee had the Employee taken the leave that the Employee
has forgone. The lump sum payment does not affect an Employee’s salary for
superannuation purposes.
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Cash Out of Annual Leave whilst on Long Service Leave

(11) Subject to sub-section 36(7) an Employee who takes a period of Long Service
Leave (at full pay) in excess of seven calendar days may also apply to the
Commissioner to cash out a period of Annual Leave they have accrued and been
credited.

(12) The minimum amount for cash out is one month’s accrual (19 hours) of Annual
Leave for each occasion and the cash out must occur during the period of Long
Service Leave.

(13) Each request is subject to the requirements of sub-sections 36(8), 36(9) and
36(10) above.

Reduced Accrual of Annual Leave

(14) An Employee may apply to the Commissioner to reduce the accrual rate of
Annual Leave in return for an allowance paid fortnightly over 52 weeks. This
allowance will be equal to the value of the Anntral Leaye that is reduced.

(15) An Employee may only reduce their accriyal in blocks of 38 hours and by a
maximum of 76 hours per financial year. As sueh, accrual of Annual Leave
cannot, at any stage be less than four weeks (152 hours) per year.

(16) An application will only be approveéd for reductions of future Annual Leave
credits. An application toretrgspeétively reduce already accrued Annual Leave
credits will not be appraved,vArcapplication will not be approved if it would
result in the Employeé€ réceiving a lesser entitlement to Annual Leave than that
in the National Emyployment Standards.

(17) Reduced accruabof/Annual Leave does not affect an Employee’s salary for
superanauation purposes.

Purchased Anhual-Leave

(18) An Employee may apply to the Commissioner to purchase additional Annual
Leave in 38 hour blocks up to a maximum of four weeks (152 hours) in return for
a pro-rata deduction from their fortnightly Base Salary.

(19) Only one application may be made per Financial Year.

(20) Any purchased Annual Leave must be used within 12 months of the purchased
Annual Leave being credited and prior to other standard Annual Leave being
utilised.

(21) By default, an Employee assigned to an Operations or Rostered Operations
working pattern or FTM Role, will have a pro-rata deduction from their
fortnightly Base Salary inclusive of the Core Composite in order to receive
payment of the Core Composite during a period of Purchased Annual Leave.
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(22)

(23)

(24)

Should an Employee change to a role under a different working pattern between
the time of application of Purchased Annual Leave to the time it is taken,
deductions from their fortnightly Base Salary will be adjusted.

Purchased Annual Leave cannot be taken at half pay.

The deduction in fortnightly Base Salary does not affect the Base Salary for
superannuation purposes.

Annual Leave at Half Pay

(25)

(26)

(27)

(28)

An Employee may apply to the Commissioner to take a period of Annual Leave at
half pay. Where an Employee is approved to take a period of Annual Leave at
half pay:

(a) the first half of the period of leave is characterised as Annual Leave (first
period);

(b) the second half of the period is characterised as unpaid leave (second
period); and

(c) the employee will be paid at half payacross the entire duration of the leave
(first and second period).

The first period will count as service for'allpurposes. The second period does not
constitute or count as a period)of servi¢e but does not break the Employee’s
continuous service with theyAEP;

Unless approved by the’Cofrintissioner, an Employee with an Annual Leave
accrual of more than four weeks (152 hours) at the time of application cannot
access Annual Leavetat half pay.

The mininqum appseval period for Annual Leave at half pay is five Working Days.

37 Personal/Carer’s Leaveiwith Pay

Leave

(1)

(2)
(3)

(4)

An Employee, other than a Casual Employee, will be entitled to 136 hours and 48
minutes (18 seven hour 36 minute days) Personal/Carer’s Leave credits per year
of service accrued progressively.

A Part-time Employee will accrue Personal/Carer’s Leave on a pro-rata basis.

Personal/Carer’s Leave will accrue from year to year but will not be paid out on
termination of employment.

An Employee will not be entitled to be paid Personal/Carer’s Leave while also
taking Parental, Maternity or Adoption Leave, except as otherwise provided by
legislation.
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Approval

(5)

An Employee may take Personal/Carer’s Leave in the following circumstances:

(a) where the Employee is not fit for work because of a personal iliness, or
personal injury; or

(b) to provide care or support to a member of the Employee’s Immediate
Family or a member of the Employee’s household who requires care or
support because of:

(i) apersonalillness, or personal injury; or

(i) an unexpected emergency.

Certification Requirement

(6)
(7)

(8)

(9)

(10)

Legitimate requests for Personal/Carer’s Leave will be approved.

An Employee is required to provide Satisfactory Evidenceto support an
application for Personal/Carer’s Leave:

(a) where the Employee is absent for thye€’or more consecutive occurrences; or

(b) where they have been absent forkmore than 60 hours without evidence in a
Financial Year.

Notwithstanding sub-section.87(7); a.Supervisor may, at any time, request
Satisfactory Evidence to support’'acurrent or future application for
Personal/Carer’s Leave-

For a non-medicaliunexpedted emergency an Employee is required to provide
reasonable evideheeta,support an application for Personal/Carer’s Leave.

Where an‘Employee’does not provide the requested Satisfactory Evidence or
reasonable evidence within five Working Days of the application, the application
for PersanalfCarer’s Leave will be declined and any associated period of absence
will be treated as unauthorised.

Access to other leave when Paid/Carers Leave has been exhausted

(11)

An Employee, who has exhausted all paid Personal/Carer’s Leave entitlements
may apply to the Commissioner to take their Annual Leave or Long Service Leave.

38 Personal/Carers Leave without Pay

(1)

(2)

An Employee may take Personal/Carer’s Leave without pay in accordance with
the National Employment Standards.

Approved Personal/Carer’s Leave without pay will not break continuity of
employment. However, unless otherwise determined by the Commissioner,
periods of Personal/Carer’s Leave without pay in excess of 30 calendar days in
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any 12-month period will not count as service for any purpose, unless required
by legislation.

39 Referrals for Medical Advice

(1)

(2)

Where the Commissioner is concerned about an Employee’s fitness for duty, the
Commissioner may, at AFP expense, direct an Employee to attend to the
following so as to provide the AFP a report regarding any potential medical
condition or diagnosis of the Employee:

(a) attend an assessment by a suitably qualified, registered health practitioner
nominated by the AFP; and/or

(b) a consultation with the Employee’s health practitioner.

In the circumstances where the medical certificate provided by the Employee’s
treating health practitioner or specialist conflicts with that obtained from a
registered health practitioner engaged by the AFP, the latter would prevail unless
otherwise advised by the AFP Chief Medical Officer.

40 Mandatory Rest Days

(1)

(2)

(3)

(4)

(5)

(6)
(7)

Employees will be entitled to receivefour Mandatory Rest Days over the period 1
March to the last day in February the foltowing year.

Two Mandatory Rest Days wilfbe credited to Employees on the following days of
each year to which this Agreementapplies:

(a) 1 March; and
(b) 1 Septembet

provided that the:Employee has (on that day) an Annual leave balance of no
morethan<228tours (6 weeks).

The two Mandatory Rest Days must be used within the six month period after
which the entitlement is credited.

Mandatory Rest Days must be taken in accordance with arrangements made
between an Employee and their Supervisor. Supervisors must ensure Employees
are granted reasonable opportunities to utilise their Mandatory Rest Days within
the six month period.

Mandatory Rest Days that have been credited to an Employee may be taken
consecutively where Operational Requirements permit.

Unused Mandatory Rest Days will not accrue into the following six month period.

Where an Employee provides reasonable grounds as to why they have been
unable to meet the requirements of this section, the Commissioner may
determine that the Employee is entitled to be credited with the two Mandatory
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Rest Days. A determination under this sub-section will be based on a written
submission setting out the reasons why the Employee has not been able to meet
the requirements of this section.

Accrual of an additional Mandatory Rest Day

(8)

An Employee, who used 304 hours (eight weeks) or more of Annual Leave
(inclusive of any cash out of Annual Leave or a reduced accrual of Annual Leave)
in a Financial Year, will have one additional Mandatory Rest Day credited to their
Mandatory Rest Day balance on the first day of September immediately
following the Financial Year.

41 Long Service Leave

(1)

(2)

(3)

(4)

(5)

An Employee is entitled to Long Service Leave in accordance with the provisions
of the Long Service Leave (Commonwealth Employees) Act 1976.

An eligible Employee may access, with approval from the ,Commissioner, Long
Service Leave for a minimum period of seven catendardays at full pay or 14
calendar days for leave at half pay.

Long Service Leave cannot be broken:with other periods of leave, Weekends,
Designated Public Holidays or Rest-Days‘untess otherwise provided by legislation.

Long Service Leave will be deducted in-calendar days commencing on the first
day of an approved applicatioflandis inclusive of any Rest Days, Weekends and
Designated Public Holidays:

Rest Days that falkimmediately outside the dates of the approved application will
not incur a deduiction gfLong Service Leave.

42 Re-crediting of Leave

Annual Leave

(1)

An Employee who is eligible for any non-discretionary leave entitlement
provided by the National Employment Standards while absent on a period of
approved Annual Leave, may be granted that leave instead and will be re-
credited any affected Annual Leave.

Long Service Leave and Mandatory Rest Days

(2)

Long Service Leave and Mandatory Rest Days may be re-credited to the extent of
a period of approved Compassionate Leave, Community Service Leave and
Personal/Carer’s Leave where a medical certificate from a registered health
practitioner is provided. There is no ability to convert Long Service Leave or
Mandatory Rest Days to any other form of leave.

51

FOI Request 2022/1015 Page 206



Other Leave Types

(3)

Re-crediting of leave, in lieu of other paid leave entitlements, does not apply to
any other leave types.

43 Compassionate Leave

Paid Compassionate Leave

(1)

(2)

(3)

An Employee may take paid Compassionate Leave for a period of three Working
Days:

(@) for the purpose of spending time with a person who is a member of the
Employee’s Immediate Family or a member of the Employee’s household
who has contracted or developed a personal illness, or sustained a personal
injury, that poses a serious threat to his or her life; or

(b) after the death of an Employee’s Immediate Family Member, or a member
of the Employee’s household.

An Employee may be granted a further fivedWorking,Days paid Compassionate
Leave after the death of a member of thecEmployee’s Immediate Family.

An Employee may be required to provide evidence of the illness, injury or death
in support of the request for Compassiopate Leave.

Unpaid Compassionate Leave

(4)

A Casual Employee ntay al$o be' granted two days Compassionate Leave for each
occasion. Such leave will b&unpaid and determined in accordance with the
National Employment Standards.

44 Paid Supporting Partner’Leave

(1)

(2)

An Empjoyeé.who is the parent of a newborn or newly adopted child and:
(a) is not the birth mother of a newborn child; or
(b) is not the primary carer of an adopted child,

will be entitled to paid Supporting Partner Leave for up to 10 consecutive
Working Days.

Paid Supporting Partner Leave must commence within two months (8 weeks)
from the day the Employee’s partner give's birth or where an adopted child
begins to reside in the Employee’s home.

Paid Supporting Partner Leave at Half Pay

(3)

An Employee may seek approval to take Paid Supporting Partner Leave at half
pay for up to 20 consecutive Working Days. Where an Employee is approved to
take Paid Supporting Partner Leave at half pay:
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(4)

(@) the first half of the period of leave is characterised as Paid Supporting
Partner Leave (first period);

(b) the second half of the period of leave is characterised as unpaid leave
(second period); and

(c) the Employee will be paid at half pay across the entire duration of the leave
(first and second period).

The first period will count as service for all purposes. The second period does not
constitute or count as a period of service but does not break the Employee’s
Continuous Service with the AFP.

45 Unpaid Parental Leave

(1)

An Employee will be entitled to unpaid parental leave in accordance with the
National Employment Standards.

46 Maternity Leave

(1)

(2)

(3)

(4)

(5)

An Employee is entitled to maternity leave<as provided in the Maternity Leave
Act (Commonwealth Employees) Act 1973

An Employee with 12 months contintie{s sefvice in the AFP, or a qualifying
agency under the provisions of thié Maternity Leave Act (Commonwealth
Employees) Act 1973, and is efigible t@-access leave under this Act, is entitled to
be paid for an additional fourWeeks maternity leave in excess of that provided
by the Maternity Leave Act{Comamonwealth Employees) Act 1973.

The payment of gny paidamaternity leave may be spread over a maximum period
of 32 weeks atthe¥ate‘of half the normal salary. Any paid maternity leave
beyond theldirst.t6.weeks does not break continuity of employment however,
does notcoynt as.service for any purpose, unless required by legislation.

A periotdPofsraternity leave is not broken by or extended by Designated Public
Holidays.

At the completion of a period of maternity leave under the Maternity Leave Act
(Commonwealth Employees) Act 1973, an Employee is entitled to request, at
least four weeks before the end date of the original leave period, an extension of
unpaid leave of up to 12 months in accordance with the Fair Work Act.

47 Adoption Leave

(1)

An Employee with at least 12 months continuous service with the AFP, who
adopts a child and is the primary carer, will be entitled to six weeks paid
adoption leave at the time the adoption is recognised by the making of an
adoption order.
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(2) The adoptive child must not be a child or a stepchild of the Employee or the
Employee’s partner unless that child had only been in the custody and care of
the Employee or the Employee’s partner for a period of less than six months.

(3) In exceptional circumstances, the Commissioner may grant an additional eight
weeks paid adoption leave.

48 Defence Reserve Service Leave

(1) Unpaid Defence Reserve Service Leave will be granted in accordance with the
Defence Reserve Service (Protection) Act 2001.

(2) Employees who are members of a Defence Reserve will be granted paid leave to
undertake Defence Service and training. The maximum period of paid leave is 20
Working Days in a Financial Year. An additional 10 Working Days paid leave will
also be provided once only to allow an Employee to attend recruitment or initial
Defence Reserve employment training. For training or absences that exceed
these allowances, leave without pay may be granted.

(3) Periods of Defence Reserve Service Leave without gay do not count as service for
the accrual of Annual and Personal/Carer's Leave. Leave granted for Defence
Reserve purposes counts as service forall other purposes.

49 Community Service and Jury Service Leave

(1) An Employee will be entitled tacommunity service leave and jury service leave in
accordance with the National Employment Standards.

(2) Inthe event thatan approyed period of Annual Leave or Long Service Leave
coincides with-a périodof approved community service leave, Annual Leave and
Long Servigeteaveqnay be re-credited to the extent of the period of community
service leaveshould the Employee request.

50 NAIDOC Leave

(1) An Aboriginal and Torres Strait Islander Employee may be granted up to three
Working Days paid leave to participate in annual NAIDOC week events.

51 AFP Tertiary Study Assistance Scheme Leave

(1) Employees who are approved to access the AFP Tertiary Study Assistance
Scheme (ATSAS), may be granted leave in accordance with their approved ATSAS
program.

52 Miscellaneous Leave

(1) Miscellaneous leave is leave that may be granted for purposes not covered by
specific leave types in this Agreement.
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(2)

(3)

(4)

(5)
(6)

(7)

The Commissioner may grant miscellaneous leave with or without pay and may
determine that only part of the period of leave will be with pay.

Before granting miscellaneous leave, the Commissioner will have regard to other
forms of paid leave that may be available to an Employee.

The first seven calendar days of approved miscellaneous leave with pay will be
paid at the Employee’s Base Salary and will also include the Core Composite
where applicable. The Commissioner may decide to continue to pay the Core
Composite in excess of seven calendar days.

Miscellaneous leave with pay will count as service for all purposes.

Unless deemed otherwise by the Commissioner, expressly provided elsewhere in
this Agreement, or otherwise required by legislation, miscellaneous leave
without pay in excess of 30 calendar days in a 12-month period will not count as
service for any purpose.

Any period of miscellaneous leave without pay;will notlcount as service for the
purpose of Long Service Leave, with the exéeption af'tircumstances prescribed
by the Long Service Leave (Commonwealth Employees) Act 1976.

53 Public Holidays

(1)

The AFP will deem the followifg dayszas Designated Public Holidays or days to be
observed as Designated PublicHolidays:

(a) New Year’s Day (or substitute day);

(b) Australia Day<for.substitute day);

(c) Good Friday;

(d) theSaturdayand Sunday within the Easter weekend;
(e) Easter Monday;

(f)  AnzacDay;

(g) Queen’s Birthday Holiday (on the day on which it is celebrated in a State or
Territory);

(h) Labour Day (or equivalent, on the day on which it is celebrated in a State or
Territory);

(i) Christmas Day (or substitute day);

(j) Boxing Day (or substitute day);

(k) the first working day after the Boxing Day public holiday;

()  the two normal Working Days between Christmas and New Year; and

(m) any gazetted local public holidays in the State or Territory where the
Employee is assigned that is not already listed in this section above except
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for "Sunday" as prescribed by Part 1 of Schedule 2 to the Holidays Act 1910
(SA).

(2) Where a Designated Public Holiday is gazetted as a substitute day and an
Employee works on the actual day, the Employee may elect to have the actual
day recognised as the Designated Public Holiday. An Employee may not have
both the actual day and the substituted day deemed a Designated Public Holiday.

(3) If an Employee is taking Annual Leave or paid Personal/Carer’s Leave over a
period which includes a Designated Public Holiday, they are entitled to be absent
from work on the Designated Public Holiday without deduction from their
Annual Leave or paid Personal/Carer’s Leave credits.

Public Holidays and AFP Working Patterns and FTM Roles

(4) An Employee assigned to any of the AFP working patterns or a FTM Role, who is
required to perform duty as part of their Normal Working Hours on a Designated
Public Holiday, will be paid an additional Base Salary Houtly Rate for each hour
worked; and:

(a) all hours worked count towards the ¥hree Month Averaging Period or Roster
Period; or

(b) if an Employee assigned any, workingpattern or FTM role works less than
the hours expected as partwofthejrscheduled pattern of attendance, the
expected hours will count tewards the Roster Period or Three Month
Averaging Period.

(5) Where an Employee performs duty on a Designated Public Holiday outside of
their Normal WatkingHouts they will be paid at the Overtime Rate for the hours
worked.

(6) Any pengltyspayable under the scheduling principles, roster principles or safety
net provisionsof any AFP working pattern do not apply to hours worked on a
Designated)Public Holiday.

Additional Penalty Payment

(7)  Where, on a Designated Public Holiday, an Employee working in a role assigned
to the Rostered Operations working pattern is on a Rest Day, they will be paid an
additional eight hours at the Base Salary Hourly Rate. This additional penalty
payment cannot exceed a maximum of 10 occurrences over a Financial Year.

(8) The additional penalty payment at the Base Salary Hourly Rate, will not be paid
where:

(a) leave is split immediately before and/or after a Designated Public Holiday
and the Employee would be unable to be rostered for duty or be unable to
return to work if required; or
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(b) an Employee would normally be required to work but is directed to be on a
period of Stand Down on a Designated Public Holiday.

Preserving effect of National Employment Standards

(9) Nothing in this section diminishes an Employee’s entitlement under the National
Employment Standards to be absent from employment on a public holiday.

54 Salary While on Leave

(1) All authorised paid leave (excluding miscellaneous leave with pay in excess of
seven calendar days) provided for in this Agreement will be paid at an
Employee’s Base Salary and will include (where applicable):

(a) aCore Composite;

(b) Higher Duties Allowance where the Employee would have received the
allowance but for the period of leave;

(c) Critical Event Composite, where the authorised leaveé is personal leave taken
at the determined location to which theiCritical Event Composite applies;

(d) Remote Localities Allowance;
(e) Air Security Officer Flight Operations Allowance;
(f) and any additional remuneratietvorallowance payable under an Individual

Flexibility Arrangement:

(2)  Only the Higher duties atlowanee\(in accordance with sub-section 54(b) and
Remote Localities AHowancewill be paid on Long Service Leave.
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PART VIl - RESIGNATION, RETIREMENT AND TERMINATION OF EMPLOYMENT

55 Resignation and Retirement

(1)  An Employee may resign or retire at any time, subject to the provisions of the
AFP Act, by giving the required period of notice in writing to the Employee’s
supervisor.

(2) If an Employee and the Commissioner agree, the Employee may be released
prior to the expiry of the notice period with payment of salary to the date of
resignation.

56 Workforce Adjustment

(1)  Where the Commissioner determines that one or more Employees are excess to
requirements, those Employees will be subject to workforce adjustment
processes.

(2) An Employee is excess to requirements if:

(a) the Employee forms part of a class @f’AFP Employees (however described)
and there are more Employees.in‘the class than is necessary for the efficient
and economical working of the ARP;

(b) the services of the Employee cannot be effectively used because of
technological changes within the AFP, or because of changes to the nature,
extent or organisation 0f the*functions of the AFP; or

(c) the duties usually perférmed by the Employee are to be performed by the
Employee ata diffecent location and the Employee is not able to perform
duties at'that logation and the Commissioner has determined that these
provisions;wilkapply to the Employee.

Notification of\Proposal to declare Excess and Voluntary Redundancy

(3) Where the Commissioner determines that an Employee is likely to become
potentially excess to requirements, the Commissioner will notify the Employee in
writing as soon as practicable.

(4) The Employee will be given 14 calendar days (first consideration period) from the
date of the notification of proposal to declare excess to consider the option of a
potential voluntary redundancy, raise any issues of concern relating to the
proposed declaration and to provide a written response to this notification.

(5) Atthe end of the first consideration period, the Commissioner may declare the
Employee excess. Before a decision to declare an Employee excess is made, any
response from the Employee and any redeployment opportunities available at
the time of the notification, to be taken into account.
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Declaration of Excess Status and Voluntary Redundancy

(6) Where the Commissioner declares that an Employee is excess to requirements
and that the Employee has at least six months continuous eligible service, they
will be provided with a declaration of excess status which will include an offer of
voluntary redundancy payment (in writing).

(7) The Employee will then have 14 calendar days (second consideration period)
from the date of declaration of excess status to consider the option of voluntary
redundancy in accordance with sub-section 56(9) below, or decline an offer of
voluntary redundancy and pursue redeployment or reduction options during a
retention period.

Voluntary Redundancy Payment

(8) Where the Employee decides to accept an offer of voluntary redundancy, they
will have 14 calendar days in which to separate from the AFP, unless a later date
is agreed to by the Commissioner.

(9) For voluntary redundancy under the terms<of this Agreement, the following
payments are to apply for eligible service:
(a) 12 weeks pay for up to and including thiee years service; or
(b) 18 weeks pay for service in.excess of three years and up to six years; or
(c) 36 weeks pay for service'in'excess of six years and up to nine years; or

(d) 52 weeks pay for service’inexcess of nine years.
(10) The above payments.de nat'include payments in lieu of notice.

(11) The above payméntsido not include payments in the form of final monies for
items ingludipg unused accrued Annual Leave and Long Service Leave.

Redeployment

(12) Where the Commissioner declares that an Employee is excess, the AFP will
endeavour to redeploy the Employee into a suitable role subject to consideration
of relevant skills, performance and any re-training requirements.

(13) Where an Employee is redeployed to a role or position below their substantive
classification level in accordance with this sub-section, they will maintain their
previous Base Salary for a period of 12 months from the date they were declared
excess. After this 12-month period, the Employee’s Base Salary will revert to the
top Increment Point of that lower band level.

Retention period
(14) During the three month retention period, the Employee will be considered for

any redeployment opportunities as they arise and will be considered in isolation
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for any identified vacant positions without the requirement to be ranked or
assessed against other applicants.

(15) The retention period commences on the day the Employee is notified, in writing,
that they have been declared excess.

(16) The Employee may be required to enter into a development plan that will be
designed to enhance the Employee’s redeployment prospects and may include
re-training and development in employment seeking skills.

(17) The Employee has a responsibility for his or her own career management and will
actively participate in reassignment and redeployment processes as well as seek
out alternative employment opportunities as they arise.

(18) For redeployment under this sub-section, an Employee will be assigned to a
suitable role or position at or below their substantive classification level (with or
without the Employee’s consent).

(19) Where at the conclusion of the retention period, the Employee has not been
successfully redeployed into an alternativesuitablexrole, the Employee will be
notified in writing that the Employee willbe made involuntarily redundant within
14 calendar days of the conclusion ofthe Reténtion Period.

(20) Where the Employee has beensotified. in'writing that they are involuntarily
redundant, the Employee’s last day af-work with the AFP will be at the
conclusion of the Retention Refiod:

Support during notice period

(21) Where an Employee-is;imade voluntarily or involuntarily redundant, the
Employee witt beentitled to eight hours per fortnight with full pay during the
notice period:to attend to necessary employment interviews from the date the
period of notice commences. Where possible, the Employee must give his or her
supervisoraminimum of 24 hours prior notice of an upcoming employment
interview.

Involuntary redundancy

(22) Where an Employee, who has been declared excess and has not been
permanently redeployed by the end of the retention period, will be made
involuntarily redundant within 14 calendar days of the conclusion of the
retention period. Their employment will be terminated by the Commissioner
under section 28 of the AFP Act, on the grounds that the Employee is excess to
the requirements of the AFP.

(23) For involuntary redundancy under the terms of this Agreement, the following
payments are to apply for eligible service:

(a) 12 weeks pay for up to and including three years’ service; or
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(b) 18 weeks pay for service in excess of three years and up to six years; or
(c) 36 weeks pay for service in excess of six years and up to nine years; or

(d) 52 weeks pay for service in excess of nine years.
(24) The above payments do not include payments in lieu of notice.

(25) The above payments do not include payments in the form of final monies for
items including unused accrued Annual Leave and Long Service Leave.

Eligible Service for Redundancy Pay Purposes

(26) For the purposes of calculating a redundancy entitlement, the following will
apply:
(a) eligible service will be calculated up to the date of redundancy;

(b) for the purposes of calculating “eligible service”, prior service or
employment with any authority or body constituted by or under a law of the
Commonwealth, Australian Public Service‘or the Australian Defence Force
will be aggregated with service or employmentwith the Australian Federal
Police, provided there was no break;exceeding seven calendar days, or no
break other than one attributabléto leave-of absence (whether with pay or
without pay), from the prior servicé’oremployment and if the Employee's
prior service or employmentwasnot terminated by reason of:

(i) retrenchment/redundarcy;

(ii) retirement onthe grounds of invalidity, inefficiency or loss of a
necessary, qualification;

(iii) forfeiture of office;
(iv) dismissal ert disciplinary grounds; or

(v teemination of a probationary appointment for reasons of
unsatisfactory service or employment.

(c) Forthe purposes of this section, any period of casual employment does not
count as ‘eligible service’ for the purpose of calculating any redundancy
entitlements.

(27) Absences during a period of eligible service or employment which do not count
as service for employment for Long Service Leave purposes do not count for the
purposes of calculating the benefits specified above.

Rate of Payment

(28) For the purposes of calculating any voluntary or involuntary redundancy
payment under the above sub-section, “salary” means:

(@) full-time Employee:

(i) the Employee’s full-time base salary;
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(b) for an Employee who was a Part-time Employee for any period during their
period of service:

(i) the Employee’s Base Salary calculated on a pro-rata basis for any period
where an Employee has worked Part-Time hours during their period of
service and the Employee has less than 9 years full-time service;

(c) for Employees in receipt of higher duties allowance;

(i) the Base Salary rate on which salary and higher duties payments are
made where the Employee has been acting in a higher position for a
continuous period of at least 12 months immediately preceding the
date on which the Employee is given notice of termination, the
Employee is entitled to be paid at a higher rate including both the
Employee’s Base Salary and higher duties allowance.

57 Termination of Employment

(1)

This section applies only to full-time and Part-Time Employees.

Period of Notice

(2)

(3)

(4)

(5)

Where an Employee’s employment is terminated, the period of notice will be:

(a) four weeks; or

(b) in the case of an Employeg‘over4Syears of age with at least five years
Continuous Service - five' weeks.

With respect to any period‘of Qotice, the AFP may do any of the following:

(a) paythe Employeeindieu of any part or all of the notice period;

(b) require the Empleyee not to report to work during the whole or any part of
the noticeyperiod,;

(c) releasethe Employee prior to the expiry of the notice period with payment
of Wages’or salary to the date of termination only; or

(d) provide the Employee with duties different from those that the Employee
would ordinarily perform.

The period of notice in this section does not apply to an Employee whose
employment is terminated because of serious misconduct.

For the purpose of this section, any period of casual employment does not count
as ‘Continuous Service’ for the purposes of calculating the period of notice under
this clause.

Review of Decisions to Terminate Employment

(6)

The sole and exhaustive rights and remedies of an Employee in relation to
termination of employment are those that the Employee has under:

(a) the Fair Work Act;
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(7)

(b) other Commonwealth laws (including the Constitution, the AFP Act and the
Administrative Decisions (Judicial Review) Act 1977; and

(c) common law.
Termination of, or a decision to terminate employment, cannot be reviewed

under the procedures for preventing and settling disputes or under any
procedures for internal review of employment action.

58 Final Termination Payments

(1)

(2)

Where an Employee ceases employment with the AFP, the payment of any
unused:

(a) Annual Leave;
(b) Mandatory Rest Days (based on 8 hours); and
(c) Flex Credits (up to the maximum carryover amount of 16 hours at Ordinary

Time);

will form part of the Employee’s final termiqation payment and calculated as if
the entitlement had been taken on the ddte immediately before the Employee
ceased employment with the AFP.

An Employee’s entitlement to thé/payment of unused Long Service Leave on
cessation of employment will;Be.in*aceordance with the provisions of the Long
Service Leave (Commonwegalth<Employees) Act 1976.
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PART IX -

MISCELLANEOUS

59 Individual Flexibility Arrangement

(1)

(2)

(3)

(4)

The AFP and an Employee may agree to vary the effect of certain terms of this
Agreement to meet the genuine individual needs of the AFP and the Employee;
through an Individual Flexibility Arrangement (IFA).

The IFA must be genuinely agreed to by the AFP and the Employee.

The IFA may deal with one or more of the following matters:
(a) remuneration;

(b) hours of duty;

(c) allowances; and

(d) leave.

The AFP must ensure that the IFA:

(a) states each term of this Agreementithat the AFP and the Employee have
agreed to vary;

(b) details how the application of-each térm has been varied by agreement
between the AFP and theEmployee;

(c) is about permitted mattefs udder section 172 of the Fair Work Act;

(d) does not include-termsthat are unlawful terms under section 194 of the Fair
Work Act;

(e) results infhe€mployee being better off overall in relation to the terms and
conditions-of their employment as a result of the arrangement than they
would kavebeen if no IFA were agreed to;

(f) isipswriting, names the parties to the IFA and is signed by the AFP and the
Employee, if the Employee is under 18 years of age, the Employee’s parent
or guardian;

(g) is given (or a copy is given) to the Employee within 14 calendar days after it
is agreed to, and a copy kept on file by the AFP;

(h) is able to be terminated by the AFP or the Employee giving four weeks’
notice of termination in writing to the other party, or at any time by
agreement in writing by the AFP and the Employee; and

(i) statesthe date the IFA commences to operate.

The request for an IFA which enhances an Employee’s entitlements to
remuneration, allowances or leave, is not delegated under section 6 of this
agreement and must be approved by the Commissioner.
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60 Part-Time Work

(1)

(2)
(3)

The Commissioner may approve a request from an Employee to become a Part-
Time Employee. Where an Employee is a Part-Time Employee, remuneration and
other employment conditions outlined in this agreement will be calculated on a
pro-rata basis unless otherwise specified.

A Part-Time Employee must have an approved IFA in place.

Where a Part-Time Employee’s hours of duty are varied through an IFA the
approved arrangement may impact on the Employee’s ability to be eligible for
payment of the Core Composite.

61 Job Sharing

(1)

Subject to the genuine Operational Requirements of the AFP, and the merit of
the Employee’s application, the Commissioner may approve job sharing
arrangements between two or more Part-Time Employees.

62 Home-Based Work

(1)

Subject to the genuine Operational Reguirements of the AFP (including
administrative, security and safety-arrafngements) the Commissioner may enter
into a home-based working arrangement-with an Employee.

63 Performance Development Agreement Process

(1)

(2)
(3)

(4)

(5)

The AFP Performance“Develgpment Agreement (PDA) aims to facilitate effective
performance maragement;’in order to support the delivery of AFP objectives
and outcomesEfféctiveperformance management is achieved through building
a workplacéculture based on ongoing feedback between the Supervisor and the
Employee ard thie'clarification of performance expectations and objectives.

The PDA’issmyandatory and must be completed every 12-month period.

An Employee will be ineligible to receive salary increases, incremental
progression and progression through a broadband, if they have not participated
in the PDA process and have not attained the minimum rating of PDA “fulfilled’.

Where an Employee goes on long term leave (e.g. maternity leave, long service
leave), the Employee and their Supervisor must ensure the PDA cycle is
completed prior to the leave commencing, unless exceptional circumstances
exist.

Non-compliance will result in a delay in any incremental progression or

progression through a broadband, until the PDA is at the ‘agreement signed’
stage.
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(6)

(7)

(8)

Subject to sub-section 63(7), salary increases will be delayed until such time as a
PDA exchange has occurred and a rating of ‘PDA fulfilled’ has been achieved.
There is no ability to back date salary increases due to non-compliance.

Both Supervisors and Employees have a responsibility to actively participate in
the PDA. Employees who can demonstrate that they have taken all reasonable
steps to complete the PDA will receive their salary increase.

The AFP may review the performance management framework throughout the
life of this Agreement. The AFP may implement an alternative model and system.

64 Employment Related Travel

(1)

(2)

(3)

The AFP will meet all approved costs associated with AFP employment related
travel requirements.

Where an Employee on approved employment related travel is required to
immediately return to duty, this section shall cease to apply.

Where an Employee is performing operational dutygand is in control of their full
AFP issued controlled items they will becconsidered to be on duty and
employment related travel provisionsido not apply.

Ordinary Travelling Time (OTT)

(4)

(5)

An Employee who is required, to‘urddertake travel for work related reasons
travelling away from thé&ir ysual place of work to an alternative location:

(a) within the hours o£0600-2000 Monday to Friday for Employees under a
Support or @peratians working pattern or assigned to a FTM Role; or

(b) withinthe Emplayee’s normal attendance pattern for Employees under a
Rostered Operations working pattern,

will have thextime spent in travel count towards their Normal Working Hours.
The hours will not count towards penalties under any of the AFP working
patterns.

The Commissioner may grant, at the request of the Employee, a payment for
work related travel that occurs within the timeframes outlined in sub-section
64(4). Where payment is approved, the Employee will be paid an additional Base
Salary Hourly Rate for each hour of travel and any travel time paid under this
sub-section will not count towards the Employee’s Normal Working Hours.

Excess Travelling Time (ETT)

(6)

Where an Employee is required to undertake travel for work related reasons
travelling away from their usual place of work to an alternative location, and the
travel is:

(a) outside of the timeframes outlined in sub-section (4); or
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(b) the travel occurs on a Designated Public Holiday,

the Employee will be paid an additional Base Salary Hourly Rate for excess time
spent in travel provided that the entire period of travel (inclusive of OTT and ETT)
exceeds 30 minutes on any calendar day. Any excess travelling time paid under
this sub-section will not count towards the Employee’s Normal Working Hours.

(7)  An Employee may, with the agreement of their Supervisor, elect to take time off
in lieu of payment of excess travelling time calculated as Ordinary Time.
Employees will utilise time off in lieu within the current Three Month Averaging
Period or Roster Period.

(8) Time spent in travel is not considered as duty for the purposes of penalties
payable under any of the working patterns and does not include time spent
overnight as a result of a stopover between two destinations, including where
the stopover consists of consecutive nights.

Rest Periods after Domestic Travel

(9) Where an Employee, other than an Air Secdrity Officer on flight duty, is required
to undertake domestic travel immediately’before or after duty, and the
combined travel and duty time exceeds 14 hours, the Employee must be
provided with a Minimum Rest Petiod©f 1Dhours after the completion of the
travel/duty prior to commencing their Rext period of duty. An Employee may
return to duty prior to the cdmpletion of the Minimum Rest Period by mutual
agreement and where theréis.ans®perational Requirement.

(10) For the purposes of domestictravel, the duration of a flight includes one hour
prior to departufe and one hour after arrival and anytime spent in transit en-
route to the final-destifation.

Rest Periods dfterIntérnational Air Travel

(11) Where ah.Employee, other than an Air Security Officer on flight duty, is required
to undertake international travel (inclusive of any domestic leg/s that forms part
of the continuous journey), the below rest periods will apply:

(@) An Employee must be provided with a minimum period of 12 hours rest
after the completion of flights involving international travel, where their
travel time exceeds 10 hours, prior to commencing their next duty.

(b) An Employee must be provided with a minimum period of 24 hours rest
after the completion of flights involving international travel, where their
travel time exceeds 18 hours, prior to commencing their next duty.

(12) By mutual agreement, and where there is an Operational Requirement, an
Employee may return to duty prior to the completion of the Minimum Rest
Periods in sub-section 64(11)(a) and (11)(b). Where this occurs they will be paid
an additional Base Salary Hourly Rate for each hour worked and the hours
worked will accrue as Ordinary Time towards the Three Month Averaging period
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for the duration of the next scheduled attendance (excluding Overtime and any
recall to duty).

(13) For the purposes of international travel, the duration of a flight includes two
hours prior to departure and one hour after arrival and any time spent in transit
en-route to the final destination.

Rest Periods after Air Security Officer on Flight Duty
(14) Where an Air Security Officer performs flight duty on any flight the following rest
periods will apply:

(a) for flights of more than six hours and up to and including 12 hours in
duration, a minimum of 12 hours rest;

(b) for flight duration in excess of 12 hours and up to and including 18 hours
duration, a minimum of 24 hours rest; and

(c) for flights in excess of 18 hours duration, a minimum_ 48 hour Rest Period,
however under this sub-section an Employee, in agreement with their
supervisor, may reduce the Rest Period t® a minimum of 24 hours.

(15) For the purpose of sub-section 64(14)the performance of “flight duty” will
include time spent in transit at an airpoct ensroute to the final destination of the
operational flight, inclusive of any sign-on.and sign off procedures as required.

Excess Travel Provision

(16) Where an Employee is reguiiredto stay away from their normal place of
residence overnight faor30nights or more for operational reasons in a Three
Month AveragingPeriodythe Employee will be provided two days Stand Down
during whichCeight hours per day will count towards the hours worked in a Three
Month Averaging-Petriod or Roster Period.

(17) The nights away can be consecutive or non-consecutive.

(18) Stand Down days under the Excess Travel Provision:

(@) must be taken within the Three Month Averaging Period in which the
entitlement accrues or the next Three Month Averaging Period or Roster
Period; and

(b) are not cumulative once one entitlement arises in a Three Month Averaging
Period.

(19) The Excess Travel Provision does not apply when an Employee is:
(a) attending an approved AFP training or development course; or
(b) engaged in Air Security Officer Operational Requirements; or

(c) inreceipt of a Critical Event Composite.
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65 AFP Diversity or Support Networks

(1)

(2)

(3)

(4)

The AFP maintains a number of diversity or support networks. The networks are:
(a) AFP Ability Advisory (AAA) Network;

(b) Confidant Network;

(c) Gay and Lesbian Liaison Officer (GLLO) Network;

(d) Mallunggang Indigenous Officer Network (MION);

(e) National Women's Advisory Network (NWAN); and

(f) any other Network established by the Commissioner.

Subject to the genuine Operational Requirements of the AFP, and with the
approval of their Supervisor, an Employee may be allowed:

(a) reasonable time during their normal pattern of attendance; or

(b) reasonable opportunities to alter their normal pattern of attendance in

accordance with this Agreement,

to attend meetings or undertake dutiesassociated with an AFP diversity or
support network.

Any approved hours incurred as‘aresult.of sub-section 65(2) above will not
attract any penalties (howevepdescriped) under any of the working patterns and
cannot be paid as Overtime:

Nothing in this Agreément prevents an Employee from undertaking duties
associated with a-diversityjor support network (or any other community or
charitable event) agutside of the Employee’s normal pattern of attendance on a
voluntary basis.

66 Relocation Costs

(1)

(2)

(3)

The AFP will meet reasonable costs arising from the relocation of an Employee
and their household as the result of an advertised selection process based on
Merit Principles for advancement and any redeployment as a result of Workforce
Adjustment under sub-section 56(2)(c).

Where there is a mutual agreement between the AFP and the Employee, the
Employee may be relocated on the basis that they cover some or all relocation
costs.

Relocation expenses will not be met by the AFP for any relocation that has
occurred at the Employee’s request or for mutual agreements between
Employees to swap locations on compassionate or any other grounds.
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67 Reduction in Classification

(1)

(2)

The Commissioner may reduce an Employee in classification to any Increment
Point in any Salary Band within the AFP as a result of:

(a) an adverse Professional Standards finding under Part V of the AFP Act, in
relation to a category three conduct issue or a corruption issue being made
where the Commissioner has made a determination that the appropriate
action in relation to the finding is to reduce, or includes a reduction in, the
Employee’s salary band, or

(b) a process to manage underperformance, where the Employee has failed to
meet performance expectations and the subsequent action taken in relation
to the underperformance process is to reduce the Employee in classification.

Where an Employee is reduced in classification under this section, all the terms
and conditions, including salary rates, or broadband provisions, applicable to the
classification to which the Employee is reduced, will apply.until such time as the
Employee is otherwise advanced in accordance with an/@pen selection process
based on Merit Principles.

Voluntary Reduction in Classification

(3)

An Employee may voluntarily apply to-thes€ommissioner to reduce in
classification (either temporarily op' permanently). Where the Commissioner
approves a permanent request fof voluntary reduction in classification, sub-
section 67(2) above willapplyrWhere the Commissioner approves a temporary
request for voluntaryredéctionin classification, all terms and conditions,
including salary rates, dr broadband provisions applicable to the classification to
which the EmployeeWolintarily reduces, will apply until such time as the
Employee’s¥olufatary reduction in classification ceases.

68 Underpayment of'salary

(1)

In the event of underpayment of salary or allowances to an Employee, the salary
owing to the Employee will be paid as soon as practicable and where possible, in
accordance with the Employee’s request.

69 Overpayment of Salary

(1)

(2)

(3)

The AFP may recover any overpayment of an Employee's salary or allowances in
accordance with the Commissioner's Financial Instructions.

The AFP may also recover any overpayment of an Employee’s salary or
allowances by making one or more deductions from any monies due to be paid
to the Employee, if the Employee authorises the AFP to make the deduction.

An overpayment of salary does not occur where an Employee initiates an
adjustment or roster change.
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(4) Nothingin this Agreement prevents the AFP from seeking to recover an
overpayment through other means, or from otherwise making deductions in
accordance with the Fair Work Act and other legislation.

70 Consultation

(1) The AFP is committed to being an ‘employer of choice’ and provides a strong
cooperative working relationship between the AFP management, Employees and
their Employee representatives. Major workplace changes, as applied under the
model term, will be pursued in consultation with Employees and, where they
choose, their representatives.

(2) Managers are encouraged to involve Employees as early as is practicable in the
consultation process. The AFP may establish regular consultative meetings with
Employees and, where they choose, their representatives where appropriate.

(3) While the use of a range of consultative arrangements is desirable, the approach
taken in each instance should be reasonable andyappropriate to the issues and
circumstances. Where the decision has been fmade to'introduce a major change
(as per the model term) or a change to the fégularaester or ordinary hours of
work, the consultative arrangements must comply with the requirement of the
model term.

Model Term

(4) This term applies if the AFP«

(a) has made a definité.decision to introduce a major change to production,
program, organisation, structure or technology in relation to its enterprise
that is likely-taghave‘a significant effect on the employees; or

(b) proposes teintroduce a change to the regular roster or ordinary hours of
wark of'éemployees.

Major Change

(5) For a major change referred to in sub-section 70(4)(a):

(a) the AFP must notify the relevant employees of the decision to introduce the
major change; and

(b) sub-sections 70(7) to (12) apply.

(6) The relevant employees may appoint a representative for the purposes of the
procedures in this term.

(7) |If:

(@) arelevant employee appoints, or relevant employees appoint, a
representative for the purposes of consultation; and
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(b) the employee or employees advise the employer of the identity of the
representative;

the AFP must recognise the representative.

(8) Assoon as practicable after making its decision, the AFP must:
(@) discuss with the relevant employees:
(i) theintroduction of the change; and
(ii) the effect the change is likely to have on the employees; and

(iii) measures the AFP is taking to avert or mitigate the adverse effect of the
change on the employees; and

(b) for the purposes of the discussion—provide, in writing, to the relevant
employees:

(i) all relevant information about the change including the nature of the
change proposed; and

(ii) information about the expected effeets of the'change on the
employees; and

(iii) any other matters likely to affect thesemployees.

(9) However, the AFP is not requiredto-disclose confidential or commercially
sensitive information to the t&levantemployees.

(10) The AFP must give proppt and.genuine consideration to matters raised about
the major change bytheyelevant employees.

(11) If aterm in thissAgreeémernt provides for a major change to production, program,
organisatiop{-strircture or technology in relation to the enterprise of the AFP, the
requirements setout in sub-section 70(5)(a) and sub-sections 70(6) and 70(8) are
takencrnot to apply.

(12) In this term, a major change is likely to have a significant effect on employees if it
results in:
(a) the termination of the employment of employees; or

(b) major change to the composition, operation or size of the employer’s
workforce or to the skills required of employees; or

(c) the elimination or diminution of job opportunities (including opportunities
for promotion or tenure); or

(d) the alteration of hours of work; or
(e) the need to retrain employees; or
(f) the need to relocate employees to another workplace; or

(g) the restructuring of jobs.
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Change to regular roster or ordinary hours of work

(13) For a change referred to in sub-section 70(4)(b):
(a) the AFP must notify the relevant employees of the proposed change; and
(b) sub-sections 70(15) to (19) apply.

(14) The relevant employees may appoint a representative for the purposes of the
procedures in this term.

(15) If:

(@) arelevant employee appoints, or relevant employees appoint, a
representative for the purposes of consultation; and

(b) the employee or employees advise the employer of the identity of the
representative;

the AFP must recognise the representative.

(16) As soon as practicable after proposing to intfoduce the change, the AFP must:
(a) discuss with the relevant employees-the intkoduction of the change; and
(b) for the purposes of the discussioh-<praevide to the relevant employees:

(i) all relevant informatign-agbiout the change, including the nature of the
change; and

(ii) information aboutwhatithe AFP reasonably believes will be the effects
of the change orxthe-émployees; and

(iii) informationabgut any other matters that the AFP reasonably believes
are likely-¥o affect the employees; and

(c) invitéxhe'velevant employees to give their views about the impact of the
changel(including any impact in relation to their family or caring
responsibilities).

(17) However, the AFP is not required to disclose confidential or commercially
sensitive information to the relevant employees.

(18) The AFP must give prompt and genuine consideration to matters raised about
the change by the relevant employees.

(19) In this term:

relevant employees means the employees who may be affected by a change
referred to in sub-section 70(4).

71 Dispute Resolution

(1) For the purpose of preventing and settling disputes arising from this Agreement,
the dispute resolution procedures specified below will be followed.
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(2)

(3)

(4)

(5)

(6)

(7)

Wherever possible, disputes will be resolved between the relevant Supervisor
and the Employee.

For the purpose of this section, a party to a dispute means the AFP or an
individual Employee or a group of Employees bound by this Agreement. A party
to a dispute may appoint another person, organisation or association to
accompany or represent them in relation to a dispute.

Nothing contained in this section will prevent the AFP or Employees (or, where
they choose, their representative/s) from entering into discussions at any level in
the stepped process below if it seems likely to assist in the resolution of a
dispute. Where the AFP or an Employee (or where they choose, their
representatives) initiates such a discussion, they must advise the other parties
involved in the dispute.

If a dispute relates to:
(a) a matter arising under the Agreement; or

(b) the National Employment Standards;
this term sets out procedures to settle the dispute.

An Employee who is a party to the-disputecmay appoint a representative for the
purposes of the procedures in this terms

In the first instance, the partigstodhe dispute must try to resolve the dispute at
the workplace level, bydiscussions between the employee or employees and
relevant supervisors'ahdfor+snanagement.

Step One

(8)

If a workptace dispute occurs the Employee or Employees concerned (and, where
they ehoose, their representatives) should raise the matter with the appropriate
SupervisorsFhe Supervisor will have the responsibility and the authority to
investigate and resolve the matter by reference to this Agreement and any other
relevant information and will provide an initial response to the Employee or
Employees generally within 14 calendar days of receiving notification of the
dispute.

Step Two

(9)

If the dispute is not resolved at the Supervisor level it may be referred to an
Executive Level or SES Employee who has functional or office responsibility for
the Employee or Employees. An Executive Level or SES Employee will then have
the responsibility and the authority to investigate and resolve the matter. The
relevant Executive Level or SES Employee will provide an initial response to the
Employee or Employees generally within 14 calendar days of receiving notice of
the dispute.
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Step Three

(10) If the dispute is not able to be resolved within the business area by step one or
step two it will be referred to the Industrial Relations team and may be referred
to the National Manager in charge of human resources for resolution.

(11) If discussions at the workplace level do not resolve the dispute, a party to the
dispute may refer the matter to the Fair Work Commission.

(12) The Fair Work Commission may deal with the dispute in two stages:

(@) the Fair Work Commission will first attempt to resolve the dispute as it
considers appropriate, including by mediation, conciliation, expressing an
opinion or making a recommendation; and

(b) if the Fair Work Commission is unable to resolve the dispute at the first
stage, the Fair Work Commission may then:

(i) arbitrate the dispute; and
(i) make a determination that is binding-:on the parties.

Note: If Fair Work Commission arbitratesthe dispute, it may also use the powers
that are available to it under the Fair\WWork Act-

A decision the Fair Work Commissionymakes when arbitrating a dispute is a
decision for the purpose of Riw3.of Part 5.1 of the Fair Work Act. Therefore, an
appeal may be made agajnst thie decision.

(13) While the parties aretrying te resolve the dispute using the procedures in this
term:

(a) an Empleyee must-continue to perform his or her work as he or she would
normalty unless he or she has a reasonable concern about an imminent risk
tohis.erher health or safety; and

(b) an®mployee must comply with a direction given by the AFP to perform
other available work at the same workplace, or at another workplace,
unless:

(i) the work is not safe; or

(ii) applicable occupational health and safety legislation would not permit
the work to be performed; or

(iii) the work is not appropriate for the Employee to perform; or

(iv) there are other reasonable grounds for the Employee to refuse to
comply with the direction.

(c) The AFP retains the ability and power to issue a reasonable direction to an
Employee while the parties are trying to resolve the dispute. Without
limitation and for the avoidance of doubt, the AFP may direct an Employee
to refrain from performing their work as they would normally if there is a
reasonable concern about an imminent risk to health or safety.
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(14) The parties to the dispute agree to be bound by a decision made by the Fair

Work Commission in accordance with this term.

72 Transitional Provisions

Additional Remuneration

(1)

(2)

(3)

(4)

Where an Employee is in receipt of Additional Remuneration in accordance with
section 41 of the 2012 Agreement for their specialist technical skill, the
Employee will transition to the AFP Technical Specialist Classification Structure
on commencement of this Agreement. All of the provisions of the Technical
Specialist Framework will apply to the Employee’s role on commencement of this
Agreement. The Employee will transition to the AFP Technical Specialist
Classification Structure at their current Base Salary plus any additional
remuneration allowance approved under section 41 of the 2012 Agreement at
commencement of this Agreement.

Criminal Assets Litigation employees in receipt of Additional Remuneration in
accordance with section 41 of the 2012 Agreemient willhot transition to the
Technical Specialist Framework.

An Employee’s Base Salary under the:AFP Tecknical Specialist Classification
Structure will be the Base Salary ofithé_band and Increment Point of the
Employee’s role immediately priorto the commencement of this agreement
(inclusive of any applicable salaryincrease) plus any additional remuneration. An
Employee will transition fo'tHe AEP Technical Specialist Classification Structure at
this Base Salary.

The Increment Roints'within the AFP Technical Specialist Classification Structure
will apply to the Empla@yee after commencement of this Agreement. For the
purposes of-inckendéntal advancement for Technical Specialists, the following will
apply:

(@) th&incremental anniversary date for an Employee assigned to a role within
the Technical Specialist Framework will be the date of assignment to the
Technical Specialist Framework;

(b) an Employee with a Base Salary under the AFP Technical Specialist
Classification Structure that is equal to or greater than the maximum
increment will not receive incremental advancement;

(c) an Employee who is eligible for incremental advancement under the AFP
Technical Specialist Classification will advance to the next highest Increment
Point above their Base Salary on their next incremental anniversary date
(subject to sub-section 72(4)(d));

(d) an Employee cannot advance to the next Increment Point above their
transitional Base Salary until they have a minimum of 12 months assignment
to a Technical Specialist Role;
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(e) any further incremental progression will occur in accordance with section 9
of this Agreement.

(5)  Where an Employee is in receipt of additional remuneration in accordance with
section 41 of the 2012 Agreement for any other purpose outside of that specified
within sub-section 72(1), they may choose to transition this allowance and enter
into an Individual Flexibility Arrangement under section 59 of this Agreement.
Where the Employee chooses to enter into an IFA on commencement of this
Agreement the approved term of the additional remuneration will continue to

apply.
Project Macer, Project Guild and Project Ampla

(6) Where an Employee transitioned through either Project Macer, Project Guild or
Project Ampla and as a result were subject to salary maintenance, will continue
to have their Base Salary frozen on the date this Agreement comes into effect
until the amount payable in Attachment A for the Increment Point for the Salary
Band incorporates the aggregate of the Employée’s BaseSalary and as a result of
Base Salary increases over the life of the Agre@ment,

Transition of Frozen Salary

(7)  Where, prior to the commencement of thiSS/Agreement, an Employee, who is not
subject to sub-section 72(6), had'the ARP-agree for the Employee's salary and any
applicable allowances (howgverdescribed) to be greater than the maximum
Increment Point for the Salary Band applicable to the Employee, the Employee’s
existing Base Salary and’anyapplicable allowances (however described) will
continue to be frozen on the date this Agreement comes into effect until the
amount payableiin Attachment A for the Increment Point for the Salary Band
incorporatestheaggragate of the Employee’s Base Salary and any applicable
allowances(howevér described) as a result of Base Salary increases over the life
of the Agreement.

Fixed Term Mobility

(8) Where an Employee is assigned to a Fixed Term Mobility role in accordance with
section 15 of the 2012 Agreement, the fixed term period will continue and is not
reset by the commencement of this Agreement.

(9) Where an Employee is assigned to a Fixed Term Mobility role in accordance with
section 15 of the 2012 Agreement, which is identified as a role under fixed term
two of this Agreement, this will extend the fixed term period by the term
specified in sub section 20(5)(b).

Management Initiated Temporary Transfers

(10) Where an Employee is subject to a Management Initiated Temporary Transfer in
accordance with section 16 of the 2012 Agreement on commencement of this
Agreement, the Employee will be entitled to retain their previous core composite
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allowance for the term of the Management Initiated Temporary Transfer up to a
maximum period of six months.

Averaging Periods

(11) Upon commencement of this Agreement, the Six Month Averaging Period that
applies under the 2012 Agreement will continue until the end of the six-month
period; this being either the last day in February or the last day in August. From
this point on, a Three Month Averaging Period will apply.

Working Patterns in the Enterprise Agreement

(12) The following will apply in relation to the working patterns as defined in the 2012
Agreement:

Operations Working Pattern

(13) A Six Month Calendar Averaging Period that commenced under the Operations
working pattern is deemed to be continuous with a Three Month Averaging
Period under this Agreement.

(14) Any consecutive Working Days or blocks of shifts in the Operations working
pattern worked immediately priort6the cemimencement of this Agreement
count towards the provisions of sub-sections:

(a) 23(12); and
(b) 23(13)(a).

Rostered Operations Working Pattern

(15) A Roster Period that€¢ommenced under the Rostered Operations working
pattern js‘deemed’t6 be continuous with a Roster Period under this Agreement.

(16) Any blogks af shifts in the Rostered Operations working pattern worked
immediately prior to the commencement of this Agreement count towards the
provisions of sub-section:

(a) 24(11).
Support Working Pattern

(17) A Six Month Calendar Averaging Period that commenced under the Support
working pattern is deemed to be continuous with a Three Month Averaging
Period under this Agreement.

(18) Where an Employee’s Flex Debit is in excess of 8 hours at the conclusion of the
first averaging period following the commencement of this Agreement, they will
have the ability to carry over a Flex Debit of up to 16 hours into the next
averaging period.
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Higher Duties Allowance

(19) Where an Employee has been performing higher duties, the time spent in the
higher duties position since 1 July 2017 will continue to count for the aggregate
of more than 20 Working Days for the 2017/18 Financial Year.

(20) Where an Employee has been performing higher duties at the commencement of
the Agreement, the period of higher duties continuously performed immediately
prior to the commencement of this Agreement will be taken into account for the
purpose of section 29 of this Agreement.

Excessive Annual Leave

(21) Where an Employee on commencement of this Agreement has an Annual Leave
balance in excess of 228 hours (6 weeks), they will not be directed to be on
Annual Leave in accordance with sub-section 36(4) of this Agreement for a
period of six months from the commencement of this Agreement.

(22) If the Employee’s Annual Leave balance (including appfoved Annual Leave) has
not been reduced to 228 hours or under hy<the copglusion of that six month
period, the Commissioner may invoke séetion 36(4) of this Agreement from that
time.

Defence Reserve Service Leave

(23) Despite the provisions of secti@n 48 of this Agreement, the maximum period of
paid Defence Reserve Service Léave is six weeks for the period 1 July 2017 to 30
June 2018.

Additional Penalty Payment{Public Holidays Rostered Operations)

(24) Where anEmployee is assigned to the Rostered Operations working pattern, the
accumulationof the maximum of 10 occurrences of the additional penalty
payment ore Rest Day will be effective from the commencement of this
agreement.

Policing Advancement Arrangements

(25) Where an Employee has met the criteria requirements under sub-section 73(8)
of the 2012 Agreement to advancement from an AFP band 4 to an AFP band 5
and is awaiting their anniversary date of the Employees engagement or
incremental anniversary date, they will be entitled to advance on
commencement of this Agreement. This date will become their new incremental
anniversary date.

Police Technical Team Advancement Arrangements
(26) Where an Employee was subject to the Police Technical Team Advancement

Arrangements (band 3-6) in accordance with section 74 of the 2012 Agreement
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will transition to the Policing Advancement Arrangements in this Agreement at
the following substantive classifications:

(a) band 3 to band 5 Employees will transition to the substantive team member
classification level within the Policing Advancement Arrangements that they
are at immediately prior to the commencement of this Agreement.

(b) band 6 Employees will transition to a band 6 team member role under the
Policing Advancement Arrangements in this Agreement. There is no ability
to transfer to a team leader role at the band 6 level unless the Employee has
been found successful for advancement through a selection process based
on Merit Principles.
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ATTACHMENT B - BROADBANDS AND ADVANCEMENT ARRANGEMENTS

73 Policing Advancement Arrangements

Scope

(1)

The AFP Policing broadband is limited to broadbanded 2-5 and 6-7 roles
performed by AFP Members (not including special members) who are assigned
and performing a restricted policing role.

Core Requirements for Movement through the Broadbands

(2)

(3)

Movement through the band levels and Increment Points of the Team
Member/Constable broadband 2-5, will only occur where the Employee has:

(@) acurrent PDA in place and a PDA with a minimum rating of ‘fulfilled’ for the
previous PDA period; and

(b) acurrent Use of Force certification; withcéxceptign given where an
Employee has been provided with an.éxemptign“by the AFP Chief Medical
Officer.

The Employee must also meet thegelevant assessment requirements that are
specific to the band and Incremient Pointto which they are due to advance.

Team Member/Constable Broadband 25

(4)

(5)
(6)

The broadband for teammember/constable policing roles spans band 2 through
to band 5 of the Classification Structure. The barriers separating the
classifications withitr thé Policing broadband are as follows:

(a) band@toAFPband 3 Soft Barrier
(b) band3ta AFP band 4 Firm Barrier
(c) band®dto AFP band 5 Firm Barrier

This broadband is not subject to job availability.

There is a mutual obligation between the AFP and the Employee to address all
steps necessary for timely advancement to take place. Where the AFP fails to
meet these requirements, the Employee will have ability for any delay in their
incremental movement to be backdated.

Advancement within Band 2

(7)

A new Employee commencing employment with the AFP as a police recruit will
commence their career at band and Increment Point 2.3 and will remain at this
band and Increment Point until the successful completion of the recruit training
program.
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(8) A current AFP Employee who becomes a police recruit will remain at the band
and Increment Point, and continue to be paid the Base Salary, applicable to the
role they were assigned to immediately prior to commencing recruit training.
Where an Employee is on higher duties it will cease immediately upon
assignment of duties to recruit training.

(9)  On successful completion of the recruit training program and compliance with
sub-section 73(2), on assignment of duties to a restricted policing role an
Employee will move to band and Increment Point 2.4. The Employee will remain
at this band and Increment Point until the successful completion of the AFP
workbook requirements and for a minimum period of 12 months.

Advancement from Band 2 to Band 3

(10) Where an Employee has met the core requirements for advancement (as
outlined in sub-section 2) and successfully completed the AFP workbook,
advancement from band 2.4 to band and Increment Point 3.1 can occur. The
date of advancement from band 2.4 to band 3,Xwill oceut on:

(a) the Employee’s next incremental anniverfsary date; or

(b) where successful completion (of the-workp6ok) occurs after the next
incremental anniversary, the date of suecéssful completion of the AFP
workbook requirements wilkbe used.Fhis will become the Employee’s new
incremental anniversary datex

(11) An Employee will remain@t aband-2.4 until they have met the core
requirements and sugcessfitlycompleted the AFP workbook.

(12) Successful completioh-of the AFP workbook means the date the workbook was
signed-off as-completed’by the Employee’s Supervisor. Sign-off can only occur
where the-Stpervisor has been directly responsible for the Employee for a
minimym period of three months.

Advancement from Band 3 to Band 4

(13) Advancement from band 3.5 to band and Increment Point 4.2 will occur on the
Employee’s next incremental anniversary date where they have successfully met
all required assessment criteria.

(14) An Employee will not advance to band 4.2 until the Commissioner has
determined that they have met all required assessment criteria; including core
requirements as outlined in sub-section 73(2). Where the Employee does not
meet the assessment requirements until after their incremental anniversary
date, the date of sign-off by the Commissioner confirming successful completion
will be used and will become the Employee’s new incremental anniversary date.

(15) Itisthe Employee’s responsibility to ensure that they advise their Supervisor that
the required assessment is due to be completed; this should occur at the
beginning of the band 3.5 year.
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Advancement from Band 4 to Band 5

(16) Employee advancement from band 4.5 to band and Increment Point 5.2 will
occur on the date the Employee successfully meets the requirements and
timeframes outlined in this sub-section, and the core requirements provided in
sub-section 73(2), where the Employee:

(a)

(b)

(c)

has 12 or more years of Policing Experience, which may include experience
from a policing organisation other than the AFP, and has completed
assigned duties in a restricted policing role in two or more of the following
areas for a minimum of two years per assignment:

(i) Investigations (National or ACT Policing);
(ii) ACT Policing — General Duties;

(iii) Airport Policing — General Duties;

(iv) External Territories — General Duties;

(v) Learning and Development;

(vi) Professional Standards;

(vii) Police Technical Team;

(viii) any other role identified bythe Commissioner over the life of this
Agreement; or

has 12 or more years ofdBolicingExperience which may include experience
from a policing organisation.other than the AFP; and has attained a
detective designationwhich has been recognised by the AFP; or

the Employeethasl5.@v'more years of Policing Experience, which may
include expefience from a policing organisation other than the AFP.

(17) Employeeswho havé completed time in a restricted policing role, from a policing
organisatian other than the AFP, in an area that is considered reciprocal to those

listed ingsub=section 73(16)(a), may have this time considered for advancement

to band 5.4t is the Employee’s responsibility to provide the AFP with any
relevant documentation that clearly indicates that they meet these

requirements.

Team Member/Constable movement through the Policing Broadband

Band and Minimum time spent at
Event .

Increment Point each level
Commencement of Recruit Training 2.3 19 weeks
Graduation 2.4 12 months

Soft Barrier

Succ?ssful completion of AFP workbook 31 12 months
requirements
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3.2

, 3.3 12 months
Incremental progression 34 (At each Inerement Pointl
3.5
Firm Barrier
Su.cce.ssful completion of assessment 42 12 months
criteria
4.3
Incremental progression 4.4 12 months _
(at each Increment Point)
4.5
Firm Barrier
a minimum of 12 years policing
experience and assignment to two
designated areas for a minimum of two
years OR a minimum of 12 years policing
experience and an assignment to one 5.2 12 months
designated area and attainment of a
detective designation; or
a minimum of 15 years policing
experience.
Incremental progression 5.3 12 months

Team Leader/Sergeant Broadband 6~ 7

(18) The broadband for team feadef/sefgeant policing roles spans band 6 through to
band 7 of the Classificatiop<Stracture. The barrier separating band 6 and band 7
classifications is a Firm Barrier.

(19) This broadbangd‘is4otstbject to job availability.

(20) Movement through the band levels and Increment Points of the team
leadet/sergeant broadband 6-7 will only occur where the Employee meets the
requirements outlined below and where they have met the core requirements
outlined in sub-section 73(2).

Advancement from Band 6 to Band 7

(21) Employee advancement from band 6.3 to band and Increment Point 7.2 will
occur on the Employee’s next incremental anniversary date where they have
successfully met all required assessment criteria.

(22) An Employee will not advance to band 7.2 until the Commissioner has
determined that they have met all required assessment criteria; including the
core requirements provided in sub-section 73(2). Where the Employee does not
meet the assessment requirements until after their incremental anniversary
date, the date of sign-off by the Commissioner confirming successful completion
will be used and will become the Employee’s new incremental anniversary date.
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(23) Itis the Employee’s responsibility to ensure that they advise their Supervisor that
the required assessment is due to be completed; this should occur at the
beginning of the 6.3 year.

Team Leader/Sergeant movement through the Policing Broadband

Band and Minimum time spent at

Event .
Increment Point each level

Advancement via a merit based
selection process (for a restricted 6.1 12 months
policing role)

] 6.2 12 months
Incremental progression 6.3 (at each Increment Point)
Firm Barrier
Successful completion of assessment
L P 7.2 12 months
criteria
Incremental progression 7.3 12 months

74 Forensics Advancement Arrangements
Scope

(1) The Forensic broadband is limited to.Forensic Services Scientific Officer (FSSO)
roles performed by Employeesiengaged-in the Chief Forensic Scientist portfolio.

(2) The Commissioner can engage-a ESSO at any classification level within the FSSO
broadband. The minimumdrnckéement Point will be used unless otherwise
determined by thelCommissioner.

Forensic Broadband-3 =6

(3) The bregdbandfor FSSO roles spans Band 3 through to Band 6 of the
Classification Structure. The barriers separating the classifications within the
broadbandbare as follows:

(a) band 3 to AFP band 4 Firm Barrier
(b) band 4 to AFP band 5 Soft Barrier
(c) band 4 or AFP band 5 to AFP band 6 Firm Barrier

(4) This broadband is not subject to job availability.
Advancement from Band 3 to Band 4

(5) An Employee may apply to advance to band 4.1 at any time after completion of
12 months at band 3 and Increment Point 3. Advancement to band 4 will occur
when the FSSO has:

(a) successfully completed the requirements of the Professional Development
Continuum; and
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(b) has a current Performance Development Agreement (with no remedial
objectives) in place and a minimum rating of ‘fulfilled’ for the previous PDA.

Advancement from Band 4 to Band 5

(6) Pay point advancement across band 4 to band 5 will take place by annual salary
increments in accordance with sub-section 9(5) of this Agreement.

Advancement to Band 6

(7)  An Employee may apply to advance to band 6 at any time after completion of 12
months at band 4 and Increment Point 4. Advancement to band 6.1 will occur

when the FSSO has:

(a) successfully completed the requirements of the Professional Development

Continuum; and

(b) has a current Performance Development Agreement (with no remedial
objectives) in place and a minimum rating of ‘fulfilled-for the previous PDA.

FSSO movement through the Forensics Broadband

Band and Minimum time spent at
Event .
Increment Point each level
Engagement or incremental progression 3.3 12 months
Fiemn Barrier
Successful completion of the
. P . 4.1 12 months
professional development continuumm
4.2
. 4.3 12 months
Incremental progression 44 (at each Increment Point)
4.5
Soft Barrier
; 5.2 12 months
Incremental progression 53 (at each Increment Point)
Advancement to AFP band 6 may occur
y 4.4 12 months
from
Firm Barrier
Successful completion of the
. P . 6.1 12 months
professional development continuum
. 6.2 12 months
Incremental progression 6.3 (at each Increment Point)

Scope

75 Legal Officer Advancement Arrangements

(1) The AFP Legal Officer broadband is limited to Legal Officer roles performed by

Employees engaged in the Chief Counsel portfolio.
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Legal Officer Broadband 3 — 8

(2)

(3)

(4)

The broadband for Legal Officers spans band 3 through to band 8 of the
Classification Structure. The barriers separating the classifications within the
Legal Officer broadband are as follows:

(a) band 3 to AFP band 4 Firm Barrier
(b) band 4 to AFP band 5 Firm Barrier
(c) band5to AFP band 6 Firm Barrier
(d) band 6 to AFP band 7 Firm Barrier
(e) band 7 to AFP band 8 Firm Barrier

The Legal Officer broadband is subject to job availability between band 7 and
band 8.

The Commissioner can engage a Legal Officer at any classification level within the
Legal Officer broadband. The minimum Increment Pointwill be used unless
otherwise determined by the Commissioner:

Core requirements for advancement and/or.movement through the Broadband

(5)

Advancement to a band and/or mavement-through Increment Points within each
band of the Legal Officer broadband-3-8will only occur where the Legal Officer
has:

(a) acurrent PDA withénoremedial objectives in place and a minimum rating of
‘fulfilled’ for the‘previous PDA; and

(b) met any assessment requirements established by the Chief Counsel that are
specific to’the-bafd and Increment Point to which they are due to advance.

AdvancementfromyBand 3 to Band 4

(6)

(7)

(8)

(9)

A Legal Officer may apply to advance to band 4 at any time after completion of a
minimum of 12 months at band 3.

Advancement to band 4 will occur subject to the requirements for advancement
at sub-section 75(5).

Advancement will be to band and Increment Point 4.1 or where the Employee
was advanced from a band 3.5 to band and Increment Point 4.2.

Incremental progression through band 3 will occur in accordance with sub-
section 9(5) of this Agreement.

Incremental progression and/or movement within Band 4

(10) A Legal Officer may apply to move to a higher Increment Point within band 4 at

any time after completion of a minimum period of 12 months at band 4.
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(11) Movement to an Increment Point within band 4 will occur subject to the
requirements for movement at sub-section 75(5).

(12) Incremental progression through band 4 will occur in accordance with sub-
section 9(5) of this Agreement.

Advancement from Band 4 to Band 5

(13) A Legal Officer may apply to advance to band 5 at any time after completion of a
minimum of 24 months at band 4.

(14) Advancement to band 5 will occur subject to the requirements for advancement
at sub-section 75(5).

(15) Advancement will be to band and Increment Point 5.1 or where the Employee
was advanced from band 4.5 to band and Increment Point 5.2.

Advancement from Band 5 to Band 6

(16) A Legal Officer may apply to advance to bapd6 at any time after completion of a
minimum of 12 months at band 5.

(17) Advancement to band 6 will occur subject te:the requirements for advancement
at sub-section 75(5).

(18) Advancement will be to band and’liicrement Point 6.1 or where the Employee
was advanced from band>5,3)t6 band and Increment Point 6.2.

(19) Incremental progréssionthrough band 5 will occur in accordance with sub-
section 9(5) of thts Agregment.

Advancement from Band6 to Band 7

(20) A Legal Officermay apply to advance to band 7 at any time after completion of a
minimum-+of 12 months at band 6.

(21) Advancement to band 7 will occur subject to the requirements for advancement
at sub-section 75(5).

(22) Advancement will be to band and Increment Point 7.1 or where the Employee
was advanced from band 6.3 to band and Increment Point 7.2.

(23) Incremental progression through band 6 will occur in accordance with sub-
section 9(5) of this Agreement.

Advancement from Band 7 to Band 8

(24) A Legal Officer may apply to advance to band 8 at any time after completion of a
minimum of 12 months at band 7.
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(25)

(26)

Advancement to band 8 will occur subject to sub-sections 75(3) and 75(5).

8.1 or where the Employee is advanced from band 7.3 to band and Increment

Point 8.2.

(27)
section 9(5) of this Agreement.

Legal Officer movement through the Legal Broadband

Incremental progression through band 7 will occur in accordance with sub-

Advancement, subject to sub-section 75(3) will be to band and Increment Point

Band and Minimum time spent
Event .
Increment Point at each level
3.1
3.2
Incremental progression 3.3 12 months ,
(at each Increment Point)
3.4
3.5
A Legal Officer may apply to advance to band 4 after 12 mgnths at band 3
Firm Barrier
Successfully met assessment requirements 41 12 months
4.2
. 4:3 12 months
Incremental progression 44 (at each Increment Point)
4.5

A Legal Officer may apply to move to&a higher Increment Point within AFP band 4 after

completion of 12 months at band-4

Successfully met assessment fequiréments

Approved
Increment Point

A Legal Officer may applyto advance to band 5 after 24 months at band 4
Firm Barrier
Successfully met assessmeftrequirements 51 12 months
. 5.2 12 months
Incremental progression 53 (at each Increment Poin]

A Legal Officer may apply to advance to band 6 after 12 months at band 5

Firm Barrier
Successfully met assessment requirements 6.1 12 months
. 6.2 12 months
Incremental progression 6.3 (at each Increment Point]

A Legal Officer may apply to advance to band 7 after 12 months at band 6

Firm Barrier
Successfully met assessment requirements 7.1 12 months
. 7.2 12 months
Incremental progression 73 (at each Increment Point)

A Legal Officer may apply to advance to band 8 after 12 months at band 7

Firm Barrier

Progression to band 8 is subject to job availability
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Successfully met assessment requirements 8.1 12 months

Incremental progression

8.2 12 months

8.3 (at each Increment Point)

76 PSO Advancement Arrangements

Scope

(1)

The AFP Protective Service Officer (PSO) Broadband is limited to Protective
Service Officer 1 roles.

PSO Broadband 2 - 3

(2)

(3)

(4)

The broadband for PSO 1 Employees spans band 2 through to band 3 of the
Classification Structure. The barrier separating the classifications within the PSO
broadband is a Firm Barrier.

This broadband is not subject to job availability.

There is a mutual obligation between the AEPand thée Employee to address all
steps necessary for timely advancement;to take place. Where the AFP fails to
meet these requirements the Employée will have ability for any delay in their
incremental movement to be backdated-

Core Requirements for Movement-through:the Broadband

(5)

(6)

Movement through thebapdteyels and Increment Points of the PSO broadband
2-3, will only occur wherethe Employee has:

(@) acurrent PBA in'place and a PDA with a minimum rating of ‘fulfilled’ for the
previous PDAperiod; and

(b) a currént Useof Force certification; with exception given where an
Enmployeetias been provided an exemption by the AFP Chief Medical
Officer

The Employee must also meet the relevant assessment requirements that are
specific to the band and Increment Point to which they are due to advance.

Advancement within AFP Band 2

(7)

(8)

A new Employee commencing employment with the AFP as a PSO recruit will
commence their career at band and Increment Point 2.1 and will remain at this
band and Increment Point for a minimum period of 12 months (inclusive of time
spent in recruit training).

A current AFP Employee who becomes a PSO recruit will remain at the band and
Increment Point, and continue to be paid the Base Salary, applicable to the role
they were assigned to immediately prior to commencing PSO recruit training.
Where an Employee is on higher duties it will cease immediately upon
assignment of duties to recruit training. Upon successful completion of PSO
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(9)

recruit training the Employee will move to band and Increment Point 2.1; any
time spent in recruit training will be considered for movement to Increment
Point 2.2.

Incremental progression through band 2 will occur in accordance with sub-
section 9(5) of this Agreement.

Advancement from AFP Band 2 to AFP Band 3

(10)

(11)

(12)

(13)

Advancement from band 2.5 to band an Increment Point 3.2 will occur on the
Employee’s next incremental anniversary date where they have satisfactorily
met all required assessment criteria.

An Employee will not advance to band 3.2 until the Commissioner has
determined that they have met all required assessment criteria; including the
core requirements outlined in sub-section 76(5). Where the Employee does not
meet the assessment requirements until after their incremental anniversary
date, the date of sign-off by the Commissioner eonfirmipg-successful completion
will be used and will become the Employee’s figw incremental anniversary date.

It is the Employee’s responsibility to ensire thatthey advise their Supervisor that
the required assessment is due to bescompleted; this should occur at the
beginning of the 2.5 year.

Incremental progression threugh.band 3 will occur in accordance with sub-
section 9(5) of the Agreement.,

Team Member movement-through-the Protective Service Officer Broadband

Band and Minimum time spent at
Event .
Increment Point each level
Commencement of Réeruit Training 2.1 12 months
2.2
; 2.3 12 months
Incremental progression 24 (at each Increment Point)
2.5
Firm Barrier
Successful completion of assessment
L P 3.2 12 months
criteria
3.3 h
Incremental progression 34 12 months )
35 (at each Increment Point)

77 Intelligence Analyst Advancement Arrangements

Scope

(1)

The AFP Intelligence Analyst broadband is limited to broadbanded band 6-7
Intelligence Analyst roles within:
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(a) Operations Intelligence portfolio;
(b) ACT Policing - Intelligence Operations teams;
(c) People, Safety & Security - Security Intelligence team; and

(d) Protection Operations - Protection Assessment team.
Intelligence Analyst Broadband 6-7

(2) The broadband for Intelligence Analyst roles spans band 6 to band 7 of the
Classification Structure. The barrier separating the classifications within the
broadband is a Firm Barrier.

(3) This broadband is not subject to job availability.
Advancement from AFP Band 6 to AFP Band 7

(4) Intelligence Analyst advancement from band and Increment Point 6.3 to band
and Increment Point 7.2 will occur when the Employee has:

(a) acurrent Performance Development Agreemepnt (with no remedial
objectives) in place and a minimum-ating of “fulfilled’ for the previous PDA;
and

(b) satisfactorily completed all r&quired assessment criteria.

(5) An Employee will not advancéetabard-7.2 until the Commissioner has
determined that they have'met alkrequired assessment criteria.

Intelligence Analyst movement through the Intelligence Analyst Broadband

Band and Minimum time spent at
Event .
Increment Point each level
6.1 h
Incremental progréssion 6.2 12 months _
63 (at each Increment Point)

Firm Barrier

Successful completion of the assessment

L 7.2 12 months
criteria

No further incremental

Incremental progression 7.3 .
progression
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Signed On Behalf Of

Australian Federal Police
By its duly authorised officer:

In the presence of:

(Signature of authorised officer)

(Signature of witness)

(Name of authorised officer)

(Name of witness)

(Address of authorised officer)

(Position of authorised officer)

(Address of witness)

(Date)

Representative of Employees
By:

(Date)

N the presence of:

(Signature of representative)

(Signature of witness)

(Name of representative}

(Name of witness)

(Address of representative)

(Position of representative)

(Address of witness)

(Date)
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COMMONWEALTH OF AUSTRALIA

Australian Federal Police Act 1979
Determination No 4 of 2004
Australian Federal Police (International Deployment Group — Short Term Deployment

Variation to Determination 2 of 2002) Determination No 4 of 2004.

[, William Dalton Jamieson, delegate of the Commissioner of Police of the
Australian Federal Police, hereby make this Determination under section
40H(2) of the Australian Federal Police Act 1979.

Dated this day of July 2004. 28

W D Jamieson ' ({/c}’
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International Deployment Group — Short Term Deployment Variation to
Determination 2 of 2002
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1. Title
This Determination may be cited as Determination No 4 of 2004.
2. Commencement

This Determination commences on the date it is signed by the Commissioner
or Delegate.

3. Preamble

It is recognised that in certain circumstances, some AFP employees,
secondees or special members will be required to deploy to an International
Deployment Group (IDG) mission for a period of less than six months. The
reason for such a deployment is that the person possesses certain specialist
skills that will be utilised for a relatively short period of time (eg: Specialist
Response and Security personnel or Information Technology pe{sonnel)
Such deployments must be approved by the Natnona@anag@r International
Deployment Group. Q,V q,

IR
In these circumstances the employee will not@%’ploy Q?rder the auspices of
Determination 1 of 2004. Instead, employeges will qg?rf)on under an amended
Determination No 2 of 2002 with the al&ey&ci)qﬁév ed in this Determination.

L >R QF\
4. Definition C)\Y Q_\%O
The Act means the At@%ﬂ%@\éédera/ Police Act 1979 (as amended).

AFP means the Q&sg_a?fe(/mﬁederal Police.

"O <<

CommlsswggrthQéns the Commissioner of the Australian Federal
Police or\gﬁ%& issioner's Delegate.

A 4 (</
Employee mﬁsans any person employed under the Act but does not
include Senior Executive employees of the Australian Federal Police
(AFP).
The Certified Agreement means the Australian Federal Police
Certified Agreement 2003-2006 and any successive industrial

agreements.

A special member means an employee of a police force of a state or
territory of Australia, sworn in as a special member of the AFP under
section 40E of the Act for the purpose of serving as a sworn employee.

Specialist Role is as designated by the NMIDG.
5. Application

This Determination applies to some AFP employees, secondees or special
members will be required to deploy to an International Deployment Group
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(IDG) mission for a period of less than six months in specialist roles for
periods less than the standard IDG deployment periods.

6. Delegation

6.1 The Commissioner may delegate any of his powers and functions in
this determination, other than this power of delegation. Such a delegation
must be in writing signed by the Commissioner. He may delegate all or some
of his powers and functions, as specified in this instrument.

6.2 When a delegate exercises a power, it is considered, for the purposes
of this determination, to have been exercised by the Commissioner.

6.3 The Commissioner may revoke any delegation of a power or function.
Such a revocation must be in writing signed by the Commissioner.

6.4 A delegation of a power or function does not prevent the Comm|SS|oner
from exermsmg that power or function. Q/O Q/\

v o~
[ Variations and Alterations to Determi&@%on/\,\cb(b

From time to time the Commissioner or hls@% a(gV’nay, in writing, alter or
vary the terms and conditions contame@t@@ Q@ermination to meet special

operational needs. %Q P\E
8. Professional Respons@gﬁfb <<

<<
On their deployment, AFP 6& @% will be issued with a Commissioner’s
Directive by the Comm| Senlor Executive AFP employee
authorised by the Co hICh outlines the ongoing responsibilities
and expeotatlons mployee deployed to IDG duties. Failure to
maintain the hi /dards of conduct, in accordance with the

Commissioner's Dir @{Ve will cause a review of the employee’s period of
deployment. © N)

9. Discharge of Duties

The employee is subject to:

- The Australian Federal Police Act 1979 and the regulations made
under it;

- The Complaints (Australian Federal Police) Act 1984;

- The Safety, Rehabilitation and Compensation Act 1988;
- Directions given by the National Manager IDG; and

- Directions given by mission-specific Commanders.

10. Hardship Conditions
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Deployments made to meet the objectives of the IDG may be under extreme
hardship conditions, with the potential for employees to be exposed to
personal risk.

11. Term of Deployment

The term of deployment for covered by this Determination will be for a period
of six months or less.

12. Composite

12.1 The composite allowances specified in clauses 1.3.1 and 1.3.3 are
altered to 65% for team members / team leaders and 45% for
coordinators, effective from 1 July 2004.

12.2 Composite payments are also applicable for any period of pre-
deployment training that the employee is requwed to undgrtake by the
IDG.

12.3 Composite payments will replace an emp ee s ltlements to all
allowances including on call, restricted daty, ti ofln lieu, overtime,
public holidays, nightshift premlums the V|S|ons of the Health
and Safety Principles as prowdedéb Q@eement and Attachments
to the Agreement. QO @V

% Q~

13.  Variation to Part 2 Tern}g:}r%&tggﬁdltlons of Det 2/2002

<< O
Part 2 — Overseas Service A)‘%g;ér@és does not apply. Instead of the Part 2
. . . \ N .
provisions, staff will rec the Q(élbvant amounts of Mission and Transfer
Allowances payable tg{e %yé’és who deploy under Determination No 1 of

2004. <<,
/\Q\
14. Variation ‘5\6&5 Terms and Conditions of Det 2/2002

In relation to any provision established in Part 6 — Assisted Travel Provisions,
wherever an entitlement conflicts with an employee’s entitiement under
Determination 1 of 2004, Determination 1 of 2004 will be deemed to be the
appropriate entitlement.

15. No Further Claims

Irrespective of the duties or hours of duty performed during the postings to
which this Determination applies, no further claims for payment will be paid. In
addition, no other claims of any nature associated with the postings will be
paid, other than those detailed above.

FOI Request 2022/1015 Page 368



Page 369

FOI Request 2022/1015



Commander means the person occupying or performing the duties of the position of the head of an
Australian deployment of police personnel to a foreign country through the AFP International Deployment
Group.

Commissioner means the Commissioner of the Australian Federal Police or the Commissioner's Delegate.

Delegate means a delegate of the Commissioner under section 69C of the AFP Act, who is exercising powers,
functions or duties under section 40H(2) of the AFP Act.

Deployment Service Year means 52 weeks from the initial Mission Component deployment, not inclusive of
pre-deployment training.

DIO means the Defence Intelligence Organisation.

EUOSA means the Extended Unaccompanied Overseas Service Allowance which is payable according to the
terms set out in section 22 of this Determination.

Eligible Mission Component Appointee means an appointee that has met the criteria to be eligible to
receive the NTM allowance.

Home Base Work Location (Regional Allocation) means an existing and nominated AFP Regional Office
from which a non-deployed IDG Mission Component member operates u%ler the @eratlonal control of the
Regional Manager while awaiting IDG Operations, and Mission tasking. <> \Q

V v
International Instrument means a treaty or other bilateral or @%ilateraﬂbqggreement between Australia and
any other country or international organisation or any other au isingAnstrument such as a United Nations
Security Council Resolution or other arrangement which goveﬁ\h the déployment of AFP appointees to another

country. Q @)
S
X
Leave Provision is as provided for in section 14. %%

Pl

\/
Mission Component Duties means the perfozéqg'%/ ‘&Y}lual duties undertaken as classified by the NMIDG
or MO&M that pertain to the Mission Compon@ aQ count towards the individual's mission component

service period. \?‘ O
Y
Mission Component Leave means Ie@@e&ﬁ‘a@@ accrued directly as a result of performing Mission
Component duties in periods of ov a@ yment within the Mission Component Service Period. This leave
accrual is not classified as deployo r the payment of EUOSA,
/\Y\ Q-

Mission Component Service %r§ means 116 weeks (1 week is equivalent to 7 days) service to IDG
deployments (inclusive of travel d from mission) continuous or cumulative within a three year period, net
of Mission Component leave and other leave provisions relevant to the location. A Mission Component Service
Period may be extended with the approval of NMIDG.

MO&M means Manager Operations and Missions International Deployment Group acting on behalf of the
National Manager International Deployment Group.

NMIDG means National Manager International Deployment Group.
Period of Deployment has meaning given in section 10 under this Determination.

Personal Leave means leave that is taken in relation to maternity, paternity, long service, compassionate
and adoption reguirements.

Section 27 AFP Act 1979 conditions means the terms and conditions that may apply to a Mission
Component appointee other than this Determination.

Workplace Agreement has the same meaning as provided in the Workplace Relations Act 1996 and includes
the AFP Collective Agreement or any successive workplace agreements including Australian Workplace
Agreements,
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e a spouse/partner who ordinarily lives with the member;
» a child of the employee, or the employee's spouse, who:
i is dependent on the employee; and
i ordinarily lives with the employee; or
iii. is less than 18 years of age; or

s another person who has been approved by the Commissioner, determined
on a case-by-case basis.

Dependent school child is defined for the purposes of tuition and Boarding Fees as
an approved dependant child who ordinarily forms part of the employee's household
and is undertaking primary or secondary education.

Determination No 1 of 2001 means Commissioner of Police Determination No 1 of
2001 made under s40H of the Australian Federal Police Act 1979 or any successor
Determination

ECA means Employment Conditions Abroad International. (é) \

Partner/spouse means de facto and same sex relat |og lps’ﬁﬁg\mlmmum period of
ely

not less than three (3) months and supported by do entar dence of co-
dependence. Where the Commonwealth's interests @re not to be prejudiced the
Commissioner may approve that the employee egard as a married employee for
the purposes of this Determination. C) o

\

Enterprise Agreement means the AFP % Qevel Enterprise Agreement 2011
in respect of substantive Band 9 emplo FP and has the same meaning as
provided in the Fair Work Act 2009. ¥ QY

Transitional Instrument meanéﬂ éear}lent which is generally in respect of an
AFP employee or class of emplayee <é s the same meaning as defined in the Fair
Work (Transition Provisions @d ential Amends) Act 2009

Singular, Plural and G Q%hls Determination, the singular includes the

plural, the plural incl ﬁ:e ular and gender related pronouns include the
feminine, masculm

Other defimt&& Q(gﬁer Determination No 1 of 2001 unless specifically modified
by this Determi %k)éo

4.AppHcann

This Determination applies to AFP employees directed under s40H of the Act to
undertake duties overseas under this Determination as part of an International
Deployment Group deployment for a period of more than 12 months, or for a lesser
period specifically determined by the Commissioner. Unless otherwise agreed by
National Manager IDG, the maximum deployment under this Determination will be 2
years.

Employees must be specifically deployed under this Determination, as opposed to
being deployed under Commissioner of Police Determination No 19 of 2005 or any
other Overseas Determination. An Unaccompanied Deployment under this
Determination is not considered as an Unaccompanied Deployment as defined by
Determination No 19 of 2005.

5. Delegation
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5.1 The Commissioner may delegate any of his powers and functions in this
Determination, other than this power of delegation. Such a delegation must be in
writing signed by the Commissioner.

5.2 When a delegate exercises a power, it is considered, for the purposes of this
Determination, to have been exercised by the Commissioner.

5.3 The Commissioner may revoke any delegation of a power or function. Such a
revocation must be in writing signed by the Commissioner. .

5.4 A delegation of a power or function does not prevent the Commissioner from
exercising that power or function.

6. General

The terms and conditions applying to an AFP employee assigned duty overseas under
this Determination on an Accompanied Basis shall be as provided for in the attached
Schedules A & B in lieu of any other entitlements that may apply as the result of any
other relevant industrial agreement unless specified in this determination.

this Determination on an Unaccompanied Basis shall be a vlde rin the
attached Schedules A & Cin lieu of any other entltleme hat apply as the
result of any other relevant industrial agreement unle§/ pec1f in this

determination. Q~ &

3 vc’

The terms and conditions applying to an AFP employee assigned d ;B\verseas under

7. Professional ResponSIbllltleg

7.1 Employees must obey the profe55|on r set out in Commissioner's Order
2, Commander's Orders relevant to th mission, or any other relevant

instrument which apply to the emplo out the ongoing responsibilities and
expectations of that employee.

7.2 Failure to maintain the highes
expected standards contain n
employee's Deployment,
Deployment, suspensi
of employment. @)

Q
7.3 The employe eaWi é*m their duties in accordance with the relevant legislative
and policy req m’ﬂ‘\ cluding but not limited to:

- The AFP Act 19%@ the regulations made under it;
- The Complaints (Australian Federal Police) Act 1981;

ﬁ%\gds of conduct, in accordance with the
struments, will cause a review of the

ult in stand-down, suspension from the

%ﬁq {ngoyment or termination of either the deployment or
V&

?\

- The Safety, Rehabilitation and Compensation Act 1988;
- Directions given by the responsible National Manager;
- Relevant International Instruments; and

- Directions given by responsible Commanders, Team Leaders or Coordinators.

8. No Further Claims

Irrespective of the duties performed during the assignment of duties to which this
Determination applies, no further claims for payment will be paid other than as
provided in this Determination.

Schedule A - Terms and Conditions applying to all
employees assigned duty overseas basis under this
Determination
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Schedule to Determination No 20 of 2005 Australian Federal Police (Overseas
Conditions of Service - International Deployment Group - Capacity Building)

TABLE OF CONTENTS

PART 1 - SALARY AND LEAVE ENTITLEMENTS
1.1 Salary and leave entitlements

1.2 Salary for superannuation

1.3 Exclusions

1.4 Higher duties

1.5 Salary increases

1.6 Hours of duty

1.7 Public holidays

1.8 Long Service Leave

PART 2 - OVERSEAS POSTING ALLOWANCES
2.1 Transfer Allowances (Pre-departure)

2.2 Composite Overseas Loading

2.3 Location Allowance

2.4 Transfer Allowance (Repatriation)

2.5 Outlay Advance

PART 3 - TRAVEL TO OVERSEAS POST Q &‘2\\
3.1 Travel by Air g<</ \C)
3.2 Baggage Allowance (OV” v
PART 4 - COMPASSIONATE TRAVEL {<>/ \Q)

4.1 Travel for Compassionate Reasons - Definitlo%Q" C)&
4.2 Fares of Relatives who Visit Sick Employee e
4.3 Death of an Employee Overseas Q?‘ QQ/ Q%
4.4 Fares to Visit Close Relative in Special Gt es

4.5 Limitation on Travel Except in Certamﬁ%&

4.6 Fares of a Child to Accompany Per

4.7 Standard of Travel %

PART 5 - ACCOMMODATION AT & ST

5.1 Residential Accommodatio %

5.2 Costs Incurred Under th Q@?

5.3 Provision of Meals @Q/QY (</(</
Part 1 - Salassb, Q%’@%OSltes and Leave Entitlements

1.1 Salary ang\\té%&é%r@tlements
Unless varied by Q)%@gwedule the:

» base salary

Employee's Occupancy

» J|eave entitlements

¢ salary sacrifice arrangements

applying to an employee covered by this Determination shall be as provided for in the
Relevant Transitional Instrument or Enterprise Agreement for an employee at the
level,

1.2 Salary for superannuation purposes

Only the base salary, not including comp05|te allowances and loadings, counts for
superannuation purposes.

1.3 Exclusions

Other than for the salary and leave entitlements, unless specifically called up by this
Determination, the relevant Transitional Instruments or Enterprise Agreement does

not apply.
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1.4 Higher duties

Where specific needs in a mission are identified, employees may be considered for
higher duties. Employees who are required to perform higher duties in a particular
mission will be remunerated in accordance with the higher duties methodology set out
in the relevant Transitional Instruments or Enterprise Agreement.

1.5 Hours of duty

Employees will, in consultation with their Team Leader/Coordinator, organise their
hours of work to perform their duties as necessary. Time off in lieu to leave the post
will not apply.

1.6 Public holidays
Public Holidays will apply as they apply in the Australian Diplomatic Mission.
1.7 Long Service Leave

Long Service Leave will not be approved during a deployment under this
Determination.

Part 2 - Overseas Posting Allowances <</<> Q/\‘?‘\
N

2.1 Transfer Allowances (Pre-departure) Q/v Q‘bq’

Prior to posting, the employee will be paid a gros @ansfer lowance of 8 % plus 2%
for each approved accompanying dependant of employee's base salary (not

including composite). 0 \C) \O

Should the posting not proceed, the Co @E%ﬁ%\%ay require recovery of any
unexpended portion of the transfer all

2.2 Composite Overseas Loadu@) Q<</ \%Q

A Composite Overseas Loadin qy? <<t‘or the duration of the posting. The

Composite Overseas Loadin e employee s base salary plus 4% for each
approved accompanylng r\ga

2.3 Location Allowa@é ) <<

A gross Location fow, %eqfi’ay be paid due to the location and conditions prevalent
In the host-cou | The lpading is determined by the Employment Conditions Abroad
(ECA) and is re@ (géiewed. This loading will be paid as a percentage of base
salary (not inclu mposite).

2.4 Transfer Allowance (Repatriation)

A gross allowance will be paid to cover costs associated with the re-establishment of a
household in Australia and on cross-deployment. This payment Is calculated at 4% of
the employee's base salary (not including composite) plus 1% per approved
accompanying dependent,

2.5 Outlay Advance

Any employee on overseas deployment of 12 months or more is eligible to receive an
outlay advance to the amount of $5,200 which is to assist with establishment costs at
the overseas post, however, there is no restriction placed on the use of the advance,
The advance is not taxable and is fully recoverable within the first year at the
overseas post. IDG will arrange for the automatic deduction of $200 per fortnight
from the employee's fortnightly pay. This advance is also available to employees on
cross-deployment.

Part 3 - Travel to Overseas Post

3.1 Travel by Air
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Travel to the overseas post and return travel to the locality at which the employee
normally resides at the end of the overseas deployment, will be provided by the AFP
to the employee and accompanying dependants.

The class of travel is outlined in the AFP Travel Policy. Other than provided by this
Determination, no private travel will be provided by the AFP.

3.2 Baggage Allowance

Where an employee's effects are not airfreighted to the overseas post, employees
may receive an entitlement of 15 kgs excess baggage for the deployee and each
accompanying dependent, in addition to the normal airline baggage allowance. This
entitlement may be converted to unaccompanied baggage.

Part 4 — Compassionate Travel

4.1 Travel for Compassionate Reasons - Definitions

For the purposes of entitlements under this clause, the following definitions are
applied:

Close relative - in the case of an employee: Q \2\\

» the employee's spouse, if the spouse does ng(/lv‘éﬁcom{gg\w the employee -
on a long-term overseas deployment;

& O
e a child or parent of the employee; or QQ ?\Q
s another person who has a close r ngrh Qo the employee, child or
parent and is, due to special CI approved by the
Commissioner as a close relatcg ployee
Close Relative - in the case of Q{/Gh’gyse\ 0 accompanies an employee on a long-
term overseas deployment - O
% N
s th | ;
e employee; % Q?\QO
e a child or pare&b%%tﬁ'e(@%buse and
s anotherp @o as a close relationship to the employee, child or
parent@é" use of special circumstances, approved by the
Comm é)ehe a close relative of the employee.

Child Attending Bb>ard|ng School in Australia

If a child defined as a close relative is attending boarding school in Australia and the
employee is entitled to education assistance, the child is taken to live at the locality at
which the employee ordinarily lives in Australia.

Critical/dangerous illness

An employee, spouse or close relative, is not entitled to be reimbursed for travel in
the event of iliness unless a qualified medical practitioner treating the person has
certified that at the time, or at any time during the illness the certificate is given, the
person is critically or dangerously ill.

4.2 Fares of Relatives who Visit Sick Employee

If an employee or spouse at the overseas location becomes critically or dangerously ill
and a close relative of the employee or spouse travels to the overseas location whilst
the person is critically or dangerously ill, the employee is entitled to be reimbursed an
amount equal to the lesser of;
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» the cost of fares incurred by the close relative for travel to and from the
overseas location;

» the allowable travel cost for the travel; and

¢ the allowable travel cost for travel from the locality where the employee
ordinarily lives in Australia to the overseas location where the employee
ordinarily performs duty.

If a close relative referred to in this clause ordinarily lives at a locality other than the
locality at which the employee ordinarily lives in Australia, the amount of fares
incurred by the close relative is to be reduced by the allowable travel cost for travel
from the locality at which the close relative ordinarily lives to the locality at which the
employee ordinarily lives in Australia.

4.3 Death of an Employee Overseas

If an employee or employee's spouse dies overseas and a close relative of the
employee or spouse travels overseas to attend the funeral or to make necessary
arrangements arising from the death of that person, and the remains of the person
are not to be removed at Commonwealth expense, the em@yee or@the event of
the employee's death, the spouse, Is entitied to be relmt}g{;sed a (a}munt equal to

the lesser of: Vg )
SR
» the cost of fares incurred by the close relﬁg@e tofravel to and from that
locality; D ?\Q
, Yo
» the allowable travel cost for the &@Ok”\g)@

th SIehfforeithe locall |
. e allowable travel cost for tra Pvl\ﬁr@ e locality where the location

ordinarily lives in Australi t\c?” I ity overseas to which the close
i@
Q <<\

relative travels.
If a close relative referred to m‘%ﬁh@cla{&se ordinarily lives at a locality other than the
locality at which the emp! % ly lives in Australia, the cost of fares incurred

by the close relative is t by the allowable travel cost for travel from the

locality at which the c@% é*algl(Qe ordinarily lives to the locality at which the

employee ordinarilb@ei;bl tralia.

4.4 Fares to V@%Q{{a{é elative in Special Circumstances
2\ %

If a close relativ@f Q@mployee or spouse on deployment dies or becomes critically or
dangerously il and ‘the employee or spouse travels to the locality where the close
relative lived prior to death, the locality at which the funeral of the close relative is
held, or to another locality for the purpose of visiting the close relative while the close
relative is critically or dangerously ill, the employee is entitled to be reimbursed an
amount equal to the lesser of:

» the cost of fares incurred by the employee or spouse, as the case may be,
for the travel; and

» the allowable travel cost for travel from the overseas location to the
locality to which the employee or spouse traveled.

If the travel referred to in this section is to a locality other than the locality at which
an employee ordinarily lives in Australia, the amount of fares incurred by the )
employee, or the spouse, as the case requires, is to be reduced by the allowable
travel cost for travel from the locality at which the employee ordinarily lives in
Australia to the locality to which the employee or spouse travels.

4.5 Limitation on Travel Except in Certain Circumstances
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During an overseas deployment an employee, spouse or close relative is not entitled
to be reimbursed for travel more than once for the illness or death of the same person
unless the Commissioner is satisfied that special circumstances make it essentia! for
the person to undertake additional travel, for example:

s the circumstances relating to the first and subsequent visit;

s the nature of the relationship between the persons involved;

e the interval between the visits;

e the period before the employee's deployment will be completed;

e the cost of travel; and

e any other factor relevant to the travel.
4.6 Fares of a Child to Accompany Person Travelling

For the purpose of the above sections, the cost of fares and the allowable travel cost
are taken to include the fares of a child if:

R
<<6 A
e a person is entjtled to be reimbursed for fares?L@ er t&@%é sections;
< >
= the person is the parent of the child; anng}’ &'\cb
the Commissioner is satisfied in regar, Q
g %*Q@ N
: N
o the age of the child; <<\<</ &
N\

o any arrangements th r@sn @&JId make for the care of the child

in the circumstances}va
AN

o the c1rcumstant\@?ér{<%§@w the person travels,

e thatitis lmprac@Q;{}lqz@ other approprlate arrangements for the care
of the child 0 Q~
<<

4.7 Standard of Tébe@ 2

Compassionate % led be undertaken at economy standard and advantage
taken, wherev’eﬂ' ssible; of all available concessions and discounts. However, given
this travel is ofte anned and of an urgent nature, discretion is left to allow travel
at a higher standard.

Part 5 — Accommodation at Overseas Post

5.1 Residential Accommodation

The AFP will provide an employee and, if an accompanied posting, any accompanying
dependents, with a suitable, furnished residence having regard to:

» the status and position of the employee;

= where accompanied, the number of accompanying dependants at overseas
post; and

¢ the conditions at overseas post.
The AFP will pay reasonable rental and utility costs,

5.2 Costs Incurred Under the Terms of an Employee's Occupancy
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An employee who is required to pay property taxes or other such payments at the
location of overseas deployment, arising out of an agreement entered into by the
Commonwealth, will be reimbursed such costs.

5.3 Provision of Meals

Where meals or foodstuffs are provided in Mission to a deployee by the AFP the
deployee will pay for those for those meals or foodstuffs provided. The amount
payable will be determined by IDG from time to time, taking into account the actual
costs of provision.

Schedule B - Terms and Conditions applying to all
employees assigned duty overseas basis on an
accompanied basis under this Determination

Schedule to Determination No 20 of 2005 Australian Federal Police (Overseas
Conditions of Service - International Deployment Group - Capacity Building)

Part A — Specific Terms and ConditionsJor A/Sgompanied
Postings vé(/ o
Accompanied Postings for a 12 Month period <</\/ &\q‘b
e 1 leave fare to nominated home base @deplo?g'd personnel and
accompanyl.ng dependants per year;, O &\Q
N AV
» Payment of tuition fees up to a@ﬁax@@u@?&f $10,000 respectively per year
for each dependent school chﬁﬁ w?bo Q&inarily forms part of the
employee’s household; <</<ZL §<
QYN

v/
| <
e A Boarding Allowance\g‘&?ﬁ% 0-p.a. will be paid (in fortnightty
installments) for ee%h dﬁ nt school child who ordinarily forms part of
the employee's h ais ho does not accompany the deployee in
mission.

&
Accompanied Pos@CRé?\%gg\% 2 Year or greater period
&

. Travel,tz%%

fﬁ%@%mployees deployed accompanied overseas under this
Determina io{:@or a period of 2 years will be paid an allowance of $20,000
per annum {paid on a pro-rata fortnightly basis) in lieu of other leave
fare/travel entitlements.

s The allowance is only payable during the period deployed overseas.
Further rules applying to this allowance will be issued in writing by NMIDG.

s Payment of tuition fees up to a maximum of $10,000 per year for each
dependent school child who ordinarily forms part of the employee's
household;

e A Boarding Allowance to cover costs of Board of $5,200 p.a. will be paid
(in fortnightly installments) for each dependent school child who ordinarily
forms part of the employee's household who does not accompany the
deployee in mission.

Part B ~ Other Arrangements

For accompanied deployments, all other entitlements shall be as follows:

Removal of Personal Effects
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Entitlement as per Schédule B(1) or payout of an additional $2,000 per year.
Insurance of Personal Effects

Entitlement as per Schedule B (2).

Assistance with Health Services Provided Overseas

Entitlement as per Schedule B (3) Assistance with health services provided overseas
Schedule B(1) - Removal of Personal Effects

The removal of personal effects to the overseas location is based on a cubic metreage
system. There is no restriction on what can be taken, subject to quarantine and
Customs regulations, provided it fits within the metreage limit. Any costs for
additional metreage will be at the employee's own expense.

Employees already overseas at the date of this Determination may choose the option
most favourable to their circumstances, ie. the current inventory method or

metreage.
Schedule of cubic metre (m3) limits by family composition

N
Family composition 1 2 3 <<,Ql ’\\f\i 6
Volume of Goods outward v
(m3) 12 16 ;é& 2\6§b 22 24
Volume of Goods inward C)
(m3) 15 % % 25 28 30

Australia at the AFP's expense from the q} ctu until the completion of
deployment, up to and including six (6@@’@?@&(?{@ he date of departure from the

overseas location. ({/() QQ/ \é
Schedule B(2) - In)gﬁr@ﬁc&%f Personal Effects

Insurance of Goods 0\@5&3;?

An employee's personal effects not remov §$§rseas location can be stored in

If an employee's per: c&g}re removed overseas at AFP expense the employee
is entitled to world \mu e risk Insurance to the value of not more than
$A80,000 for t @lnmng on the day the goods are uplifted from the
employee's re stralia and ending on the day on which the goods are
returned to the e@ e's residence in Australia. The costs associated with the

payment of premiu over this limit will be the employee's responsibility.
Insurance of Goods in Storage

If an employee's personal effects have been stored at Commonwealth expense in
Australia they may be entitled to compensation for any loss or damage arising from
the storage and removal to and from storage. For insurance purposes, the
Commonwealth will cover the personal effects stored in Australia to the value of
$A80,000 being the total Commonwealth indemnity covered by this determination.
The costs assoclated with the payment of premiums over this limit will be the
employee's responsibility.

Schedule B(3) - Assistance with Health Services
Provided Overseas

1 Period of Eligibility

This section applies to eligible persons whilst they are on an overseas deployment,
including direct traveling time prior to and immediately after the overseas
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deployment. The Commissioner has the discretion to extend the period of eligibility in
special circumstances.

2 Reimbursement of Medical Costs

In any financial year, expenditure on medical services covéred by Medicare in
Australia may be reimbursed to the extent that it exceeds a basic amount per eligible
person. These basic amounts are calculated by the Department of Health and
represent Australian average annual expenditure on the difference between actual
medical costs and the Medicare rebate. These amounts are revised each year. The
Commissioner has the discretion to vary this arrangement in special circumstances.

3 Reimbursement of Hospital Costs

Hospital expenses of eligible persons may be reimbursed at a level as near as
practicable equivalent to that provided for a public patient in Australia. No
contribution is required. The Commissioner has discretion to authorize higher
reimbursement where facilities at the appropriate standard are not available, eg. at a
locality where the use of the public hospital is not acceptable.

4 Pharmaceutical Products N

An employee may be reimbursed excess costs associated%&% the Qﬁrchase of
pharmaceutical products. For this purpose, the excess istall ¢ ostsq}rexcess of 66 % of
the amount they would have to pay in Australia und%g'(e Phq\ﬁﬁ’aceutlcal Benefits
Scheme (PBS). Where the amount not reimbursed di#fing a ¢alendar year exceeds

66% of the safety net set under the PBS, the a nt to et by the employee is
reduced to a lower level. Both these amounts d as and when the PBS
amounts in Australia are revised. <</ \ ?'S\

5 Ancillary Health Costs Q}\

An employee who incurs costs for a ”@Te %rson for an ancillary service during the

period of eligibility is entitled to %e@ éd for the amount by which the cost
exceeds the cost of a service | Cgu . the same or, if a service of that kind is
not available in Australia, si@la \l;str@ ncHIary service,

6 Ambulance Costs 0@

Employees are entit| % rsement of costs where the medical condition of an
eligible person necessi sg e use of an ambulance. No contribution is required
towards these ge&s«

7 Costs of Routi@e\g{@dlcal Checks During and After Overseas Deployment

If the Commissioner is satisfied, having regard to:
« the general standard of health at the locality of the overseas office; and

s the incidence at the locallty of diseases that are unlikely to be contracted
in Australia;

that it is necessary for eligible persons who live or who have lived at the overseas
office to undergo routine medical checks, a employee who incurs costs for an eligible
person for a medical check of that kind will be reimbursed costs.

8 Medical Examination on Return from Overseas Deployment

Employees are to undergo a medical examination on return from overseas
deployment. The AFP recommends approved dependants also undergo a medical
examination. The cost of this is included in the Transfer Allowance (Repatriation).
Medical examination results are to be forwarded to the Director, Medical Services prior
to the employee's debriefing program.

9 Assignment of Rights to Recover Costs
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An employee is not entitled to be reimbursed for any expenses uniess any right to
recover expenses from another person is assigned to the Commonwealth (with the
exception of health fund benefits for ancillary services).

10 Payment for Health Services instead of Reimbursement

If an employee is entitled to be reimbursed in full or for part of the cost of a health
service, other than an ancillary service or a pharmaceutical product, the employee
may request that payment of the cost of the service be made directly to the provider
instead of reimbursing the employee.

This provision will not apply unless the employee has paid to the Commonwealth any
amount in excess of the cost the employee is entitled to be reimbursed.

11 Travel to Another Locality for Health Care

If the Commissioner considers, having regard to the factors set out below, that an
eligible person requires health care that can be neither satisfactorily provided at the
overseas office nor delayed until the person is away from the overseas office for
recreation or other purposes, the Commissioner may authorise that person's trave! at
AFP expense to a locality where appropriate treatment can be provided. The factors

are: <<§> &Q\\

» the apparent state of health of the eligible p andrg\%y available
professional advice on the person's state o&/ alth ,,\Cb

» the treatment that appears to be relev@ to th%,cﬁerson's state of healith;

v <&
e the health care facilities available é}rk/cd\@@eas office;

?\
s the availability and skill of heajgﬁ c\?e fessionals at the overseas office;

and
RN
s any other factor releva‘gﬁtqﬁze@%alth of the person.

Nothing in this section mter@%ts\?he &od of eligibility for the purposes of assistance
with health services.

12 Provision of Esc&ﬂ 0“9 <<

If an eligible perse;ng Y;eé%\approved to travel to another locality for health care,
the Commlssm@ Q/chorlse the travel of an escort at AFP expense having regard

to: Q) %Q

¢ the reason for the eligible person's travel;

« any requirements applicable to an aircraft or other vehicle in which the
person travels;

« the degree to which the person is able to travel independently for
treatment; and

¢ any other factor relevant to the welfare of the person during the travel.

13 Fares of a Child to Accompany a Parent

If an eligible person has been authorized to travel to another locality for health care
or travel as an escort where the eligible person or the escort is the parent of a child,
the Commissioner may authorize the travel of the child to accompany the person at
AFP expense subject to:

* the age of the child;
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s any arrangements the person could make for the care of the child in the
circumstances;

» the circumstances in which the person is to travel; and
e that it is impractical to make other appropriate arrangements for the care
of the child.
14 Class of Travel for Health Care

Travel for health care purposes will be provided to the employee, escort or
accompanying child at the class of travel as defined in the AFP Travel Policy. The
Commissioner may vary this policy on a case by case basis, having regard to all the
prevailing evidence.

15 Living Cost at Another Locality during Treatment

Accommodation and living expenses for this type of travel will be covered in the same
way as defined in the AFP Travel Policy.

16 Funeral Costs Overseas

If an employee or approved dependant dies overseas the%Q&an@&ealth is to:

?\
e pay the cost of returning the body to Austréﬁ% if re@@sted by the next of
kin; or Q- &

e reimburse to the legal personal repre?§ t‘@taf n amount not more than
the cost otherwise payable under 1?(5 aragraph equal to the
amount by which the cost lncu%éa Eg@ uneral at the overseas office
and is greater than the reas%f,a w@ that would have incurred in
Australia. \%

For the purposes of 9.16. the ¢ o{(t@le@neral overseas of an employee or
dependant at an overseas IO;@ \Q&

¢ (o be reduced b Q?‘ t (if any) provided by the Commonwealth for
the funeral ot h under this clause; and

o if the bo Qf@%&\%ployee or dependant is cremated at the locality - to
mclude&h @@s&/@f returning the remains to Australia.

17 Contlnuatloﬁ?@ntltlements following the Death of an Employee

In this clause, “relevant period” means the period beginning on the day a employee
dies and ending:

s in the case of transport and removal of dependants and their possessions,
a year after that day; and

¢ in the case of any other entitlement or obligation, six (6) weeks after that
day.
If an employee dies during an overseas deployment, any entitlements and obligations

that would have been applicable under this Determination in relation to dependants
are to continue to apply during the relevant period, except where:

¢ Location Allowance is payable at a rate equal to two-thirds of the rate that
would have been payable, but for the employee's death;

e for the purposes of assistance with the education of a child, the deceased
employee is taken to have returned to Australia on the day on which the
employee died; and
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s transport for the dependants and their possessions may be provided to a
locality other than Australia, but the amount paid by the AFP is to be no
more than the amount the AFP would have paid for their transport to
Australia.

If the relevant period ends and the Commissioner is satisfied, having regard to the
factors set out below, that dependants should be granted more time to conclude their
arrangements at the overseas office, the Commissioner may extend the relevant
period to a day that he considers reasonable in the circumstances. The factors for the
purpose of this section-are:

¢ the circumstances in which a employee died;

« the situation of the dependants who continue to live at the locality of the
overseas office after the employee's death; and

any other factor relevant to the dependants.

Schedule C - Terms and Conditions applying to
employees assigned duty overseas on an D
unaccompanied basis under this Detgéhmg/@on

Schedule to Determination No 20 of 2005 Australia der Pg?uce (Overseas
Conditions of Service - International Deploymen oup @ pacity Bwldlng)

Part A - Specific Terms and @E@ﬁi@?s for
Unaccompanied Postlngs <2 @V

Unaccompanied Postings for a W@enod

» 2 reunion fares to no té’hﬁfﬁe base for deployed personnel per year;

. » Payment of an Ex seas Unaccompanied Allowance of $10,000
for completlon ;\
. Commumc@@n@h\é@nce of $40 per fortnight.

Unaccompani %q‘gté/@s for a 2 year or greater period

o Travel be@?@ - employees deployed unaccompanied overseas under this
Determination for a period of 2 years will be paid an allowance of $20,000
per annum (paid on a pro-rata fortnightly basis) in lieu of other leave
fare/travel entitlements.

e The allowance is only payable during the period deployed overseas.
Further rules applying to this allowance will be issued in writing by NMIDG.

e Payment of an Extended Overseas Unaccompanied Allowance on a yearly
basis of $15,000 per completed year (if 2 years not completed, payment
as if for a 12 month Unaccompanied Posting).

s Communication allowance of $40 per fortnight.

Part B — Other Arrangements

For unaccompanied deployments, no other entitlements apply other than those in the
following parts as they would apply to the deployee alone:

Personal Effects
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Australian Federal Police - International Deployment Group -
Determination No 19 of 2005

COMMONWEALTH OF AUSTRALIA
Australian Federal Police Act 1979
Determination No 19 of 2005

Australian Federal Police (International Deployment Group Long Term
Unaccompanied Deployments) Determination No 19 of 2005.

I, Paul Jevtovic, Delegate of the Commissioner of Police of the Australian Federal
Police, hereby:

(a) make the Determination at Schedule 1 under section 40H(2) of the Australian
Federal Police Act 1979,
(b) revoke Determination No.8 of 2004;

effective from this date. «\2\\

Dated this 3rd day of December 2005.

P Jevtovic (OC)\/QQ/
NMIDG \(-00 &K

A\
1. Title D /\@Vé&
OO &
1.1 This Determina@%(/rﬁ%{ cited as Determination No 19 of 2005.

(&)
&@ 4&\2\ (OQ‘
2. Commenceﬂie\x;}o

2.1 This Determination commences on the date it is signed by the Commissioner or
Delegate. '

3. Revocation of Determination No. 8 of 2004 and transitional
arrangements

3.1 Determination No. 8 of 2004 is revoked.

3.2 An AFP employee that was subject to the terms and conditions of Determination
No.8 of 2004:

(a) is taken to be subject to this Determination from the commencement date;
and

(b) is entitled to any entitlement accrued under Determination No. 8 of 2004.
For the avoidance of doubt, this includes recognition of any service for the
purpose of calculating the Extended Unaccompanied Overseas Service
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Allowance (EUOSA) in accordance with this Determination.

4. Preamble

4.1 This Determination has been developed to account for the unique and flexible
working environment of AFP employees deployed as part of the International
Deployment Group (IDG).

5. Definition

In this Determination:

AFP Act means the Australian Federal Police Act 1979.
AFP means the Australian Federal Police.

Certified Agreement means the AFP Certified Agreement 2003-2006 and any
successive industrial agreements. N
STREFAS

Commander means the person occupying or perfornungfthe dutiés of the position of
the head of an Australian deployment of police persogbu%l toa fxfrélgn country through
the AFP International Deployment Group. OQ~ C)&
Commissioner means the Commissioner c%??@%l@%allan Federal Police or the
Commissioner’s Delegate. <<\ ?‘

X <© @

Delegate means a delegate of the C 336 Q‘under section 69C of the AFP Act,
who is exercising powers, ﬁmctlo%@réme@nder section 40H(2) of the AFP Act.

DIO means the Defence Intel{k%’l%‘sé @amsa‘uon

Employee means any }g{fe’e engaged to perform IDG Duties in accordance
with this Determ1nat¢§ﬁ s not include Senior Executive employees of the

EUOSA mean«t ;Eﬁ@ﬁded Unaccompanied Overseas Service Allowance which is
payable according’t terms set out in section 22 of this Determination.

IDG Duties means the performance of official duties by an employee in connection
with IDG functions, including any period of authorised travel, IDG training or
approved leave.

International Instrument means a treaty or other bilateral or multilateral agreement
binding at international law between Australia and any other country or international
organisation or any other authorising instrument such as a United Nations Security
Council Resolution or other arrangement which governs the deployment of Australian
police to another country.

National Manager International Deployment Group includes Manager
International Deployment Group for operational deployment decisions.

Term of Deployment has the meaning given to it in section 12.
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6. Application

6.1 This Determination applies to employees engaged to perform IDG Duties under
this Determination. No other Determination will apply to employees subject to this
Determination. Employees will be advised that this Determination applies to them.

6.2 All dollar amounts referred to in this Determination are in Australian Dollars
($AUS).

7. Variations and Alterations to Determination

7.1 From time to time the Commissioner or his delegate may, in writing, alter or vary
the terms and conditions in this Determination.

7.2 Where there is a requirement to negotiate minor variations to this Determination
to account for AFP operational requirements in respect of an individual employee, the
employee will be advised of any such variations.

8. Professional Standards

S &5 N
8.1 Employees must obey the professional standards s But in Qﬁmlssmner s Order
2, the Commander’s Orders relevant to the employeey missioff; or any other relevant
instrument which apply to the employee and sets the ing responsibilities and

expectations of that employee. v <

O C) \O
8.2 Failure to maintain the hlghest sta Yaonduct in accordance with the
expected standards contained in thesg ts, will cause a review of the
employee’s Term of Deployment and tin stand down, suspension from the
Term of Deployment, suspens1 loyment or termination of either the

1 <<
deployment or of emp oymen’{ K % @

\
8.3 On their deploymentéﬁn €S w1ll be issued with a Commissioner’s Directive
by the Commission@) enior Executive employee authorised by the
Commissioner, whi og.t:l’x the ongoing responsibilities and expectations of an

employee deploye@)thﬁeg_ IDG Duties.

‘b
9. Discharge of D\’utles

9.1 The employee will perform their IDG Duties in accordance with the relevant
legislative and policy requirements, including but not limited to:

- The AFP Act 1979 and the regulations made under it;

- The Complaints (Australian Federal Police) Act 1981;
- The Safety, Rehabilitation and Compensation Act 1988;
- Directions given by the National Manager IDG;

- Relevant International Instruments; and

- Directions given by mission-specific Commanders.

10. Hardship Conditions

10.1 Employees may be exposed to personal risk and extreme hardship conditions
while performing IDG Duties due to the inherent dangers and risks associated with
performing duties in overseas jurisdictions.
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10.2 The employee will be unaccompanied by family members, relatives and
dependents for the term of the overseas deployment due to potential risks and
bardship conditions. The Extended Unaccompanied Overseas Service Allowance is
paid in recognition of these conditions.

10.3 The AFP does not support or endorse visits to unaccompanied missions by
non-official visitors for the purpose of meeting AFP staff to engage in social or
recreational purposes. The employee must comply with any official order or direction
given by the AFP in relation to visits to missions by non official visitors, including
any applicable IDG Guidelines issued from time to time.

11. Eligibility for Deployment - Medical, Psychological and other
mandatory selection criteria

11.1 An employee must satisfactorily complete medical, psychological, training and
integrity assessments before commencing engagement with the IDG.

Where an employee is not able to satisfactorily complete the assessment they will not
be deployed to the IDG. An employee must complete m@dical @Qés\psychological
debriefs during their periods of leave and a comprehensivqgnedica@nd psychological
examination at the conclusion of their final posting. ((/\i(, %‘bq’

N
11.2 Even where all mandatory selection criteria 36 be &uccessfully completed, it
remains within the full discretion of National n@er&g to determine whether an

employee will be deployed to an IDG missigé)OQ &\O

N \g
11.3 There may be a period of delay @%@3 @@ompletion of the pre-deployment
training and the commencement of @velQﬁ’[ s Term of Deployment. Should there
be a period of delay, the Nationa&%g% G may consider whether the employee
is reassigned duties in their pf@v@, s.work area, or any other work area. For the
avoidance of doubt, the é‘é}’\/@é@@ed Agreement will provide the employee’s
relevant employment te@&\ @é@é@ltions upon return to the employee’s work area.

O" O
11.4 Employees shc@(la bgeoagiéfre that, the completion of pre-deployment training and

other pre-deplo ftements does not guarantee that all or any employees will
be deployed o %eas @%mmence a Term of Deployment.

O
12. Term of Deployment

12.1 The Term of Deployment for employees joining the IDG will be either 40, 60,
80 or 100 weeks. This Term of Deployment will be accepted in writing by the
employee. The Term of Deployment will commence on the date the employee leaves
Australia to commence IDG Duties overseas. The Term of Deployment does not
include pre-deployment training.

12.2 A 40 week Term of Deployment is available to employees when offered by AFP
Management.

The general working pattern during a Term of Deployment will normally be:

Term of Period of Overseas Leave
Deployment  Duty
40 weeks 2 x 16 week overseas 8 weeks Recreation Leave, less 6 days
deployments for additional training, briefing,
FOI Request 202211015 —Page 402

4 | 200519 - Determination No 19 of 2005 - International Deployment Group (IDG) - Long Term
Unaccompanied Deployments



debriefing and travel.

60 weeks 3 x 16 week overseas 12 weeks Recreation Leave, less 9 days
deployments for additional training, briefing,
debriefing and travel.
80 weeks 4 x 16 week overseas 16 weeks Recreation Leave, less 12
deployments days for additional training, briefing,
debriefing and travel
100 weeks 5 x 16 week overseas 20 weeks Recreation Leave, less 15
deployments days for additional training, briefing,
debriefing and travel.

12.4 The location of deployment will be dependent {(/@1 ovexg&s operational
requirements of the IDG. O

<<Y K44
12.5 Dependent on mission specific requlrementsQf@‘r the ,{é‘qulrements of external
agencies in the management of specific m1351ong§the wotking pattern may be varied

by the National Manager IDG or the specific ander Where a variation
is made, an employee retains the overall {u eﬁ‘b to leave as set out in section
12.3, but may be required to take that leaay 1ch1 rent pattern.

?‘ v
12.6 Employees who complete a &I@loyment must spend a minimum of 12
months in an Australian-based ro@ ) before they are eligible to be considered

Manager IDG may appr nt where an employee does not meet the

for a subsequent Term of D@ In exceptional circumstances, the National
!é/@ﬁe
requirements of this sec

12.7 Employees w. &p{@&’ their Term of Deployment may expect to be placed in
their previous g\ }f{gwork location. Employees who do not complete their Term
of Deployment, sHort their engagement without the required 24 weeks notice,
will be placed to besbmeet the immediate requirements of the AFP.

13. Requests to Vary the Term of Deployment

13.1 Employees may seek approval from the National Manager IDG to change, in
blocks of 20 weeks only, a period of engagement between 40, 60, 80 and 100 weeks,
provided they do so with at least 24 weeks notice of their intention. Employees on a
Term of Deployment of 60, 80 or 100 weeks may not reduce their Term of
Deployment below 60 weeks, other than election of a 40 week Term of Deployment
in accordance with section 12.2.

14. Periods of Leave and Leave Accrual

14.1 The general expectation is that employees will be required to take recreation
leave in blocks of four weeks, each block following a 16 week deployment, as set out
in section 12.3. This may vary due to mission-specific requirements, however,
employees will be provided with leave in accordance with the principles set out in
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section 12.

14.2 During the Term of Deployment the leave entitlements referred to in section 12
replace the employee’s entitlement to recreation leave and mandatory recreation leave
as prescribed by the Certified Agreement, except where the employee does not
complete 6 months of their Term of Deployment and terminates under section 18.3.

14.3 Recreation leave and mandatory recreation leave already accrued by an
employee under the Certified Agreement prior to their deployment to IDG will be
held over until their Term of Deployment ceases.

14.4 During the periods of leave following each posting, employees will make
themselves available for additional training, briefing and debriefing at the discretion
of the National Manager IDG in accordance with the principles of section 12.3.

14.5 Training, briefing and debriefing may be conducted in person, by telephone or
any other communication method determined appropriate by the National Manager
IDG.

14.6 Employees will travel to and from their overseas dep ent ,@&n Australia in
accordance with guidelines issued by National Manager
Pl QSL

<</\/ N
15. Miscellaneous Leave Q Q’\
15.1 The National Manager IDG may, upon ?‘ %{\@)m an employee, consider any
special circumstances in respect of the (;for example the death of a close
family member) and determine whethesto.re the employee to their home base.
The National Manager IDG may r@& t the employee’s travel to and from
their home base will be at the AF%’G @eng;é and the applicable leave period.

15.2 Subject to section 29 "t @§1g of miscellaneous leave will constitute a
suspension of the Term o X%{é\t under section 17.

o"o <
16. Stand Dowg@’qﬁodz‘

16.1 National ngl hg\@QfDG the Commander or the employee’s supervisor may at
any time, subject thé employee to a stand down period, under this Determination,
which may be used on a short-term basis for any reason, including operational
purposes, welfare and for the purpose of the AFP investigating allegations of
misconduct or criminal behaviour of the employee.

16.2 If an employee is stood down, the employee will be notified of the stand down
period arrangements, where practicable in writing.

16.3 Where an employee is stood down under this section the employee will be
entitled to their base salary, composite and other allowances payable under this
Determination. For the avoidance of doubt, the period will count as service for the
Extended Unaccompanied Overseas Service Allowance.

16.4 The National Manager IDG, the Commander or the employee’s supervisor will
notify the employee if and when the employee is to resume or commence IDG Duties.

17. Suspension of a Term of Deployment
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17.1 Suspension of an employee’s Term of Deployment under this Determination
may be used on a longer-term basis for any reason including:

(2) operational or organisational;

(b) health and welfare;

(c) miscellaneous leave granted under section 15;

(d) professional standards matters (which may or may not follow on from
matters investigated during a stand down period); or

(e) IDG management initiated disciplinary matters.

17.2 If the employee’s Term of Deployment is suspended:

(a) the employee will be notified in writing of the arrangements for the
Suspension of the Term of Deployment and any other relevant matters such
as assignment of duties;

(b) the employee will be repatriated to Australia;

(c) the employee will not be entitled to allowances or composites specified in
this Determination, subject to section 29; and

(d) the suspension will not count as service for the Extended Unaccompanied
Overseas Service Allowance, subject to section 29, <</<) Q,Q?‘\

17.3 Where an employee’s Term of Deployment is su@;gende c@ut that employee is
not suspended from duties), the employee may JTetu éﬂ to Australia and be
reassigned duties (under section 40H(1) of the Ac Gwhich are not covered by
this Determination. For the avoidance of doubt, Certified Agreement will
generally provide the relevant employm a?rg&condltlons once the employee
commences those reassigned duties in A ah?a @

17.4 The Commissioner or his dele <ﬂlfy the employee in writing whether or
not the employee is to resume IDQ @%r their Term of Deployment.

17.5 If the employee res utles accrual of all relevant allowances and
entitlements specific in @i& (‘{ﬁatmn will resume from the date that IDG Duties
recommence. O 0"0 <<

17.6 If the e g&? e2\<§’ %es their Term of Deployment, accrual of all relevant
allowances an entl ents for the Term of Deployment, specified in this
Determination w&r mmence from the date notified in writing to the employee.

18. Ending and Terminating Deployments

18.1 The Commissioneror his delegate may at any time terminate an employee’s
Term of Deployment. Once the employee’s Term of Deployment is terminated, the
Commissioner or his delegate may;

(a) direct that employee to return to Australia;

(b) assign that employee non-IDG Duties in Australia; or

(c) direct that the employee may not perform IDG Duties for a specified
period.

182 The employee is only entitled to any allowances payable under this
determination that are accrued to the date of the termination of the Term of
Deployment, subject to section 29.

18.3 Where an employee wishes to voluntarily end their Term of Deployment they
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week Term of Deployment;
(b) any pro-rata payment of EUOSA.

For example:

Where an employee nominates an 80 week Term of Deployment and completes 65
weeks of overseas IDG Duties then that employee will receive EUOSA attributable to
a 60 week Term of Deployment. They will not be entitled to a pro-rata payment for
the 5 weeks worked beyond the 60 week Term of Deployment.

22.4 Where an employee is directed to return to an Australian-based role for
operational requirements or for any other reason, the National Manager IDG may
consider and authorise payment or part-payment of the allowance in accordance with
section 29,

23. Employee Election to Receive Vested Payments of EUOSA
23.1 Employees may elect to receive EUOSA as either:

X
(a) part-payments of their vested EUOSA as set ogéﬁ Attagﬁment A;or
(b) a lump sum payment at the comple’uq(r/k eir %m\mnated Terrn of

Deployment.
ploym Qg, C)/\'\
SN,
24. Mission Allowance Q Y O%
RS
24.1 An employee is entitled to a Mission® ﬂ’o ce at a rate specified in column 2
of Attachment B while they are on'de t from Australia, performing IDG
Duties in-country, and on the da l\‘o%t of the mission. The employee is not
entitled to the Mission Allowang é défrng)%ny other times, including IDG leave or a
suspension period while the bk in Australia.
24.2 The rate to be pai \i§\b a DIO or an AFP operational threat assessment of
the criteria outlined u& 8nt B.

24.3 If the DIQ-oF A:laP n51ders the threat level is low enough that no assessment
needs to be came@,%\t%ﬂho Mission Allowance is payable.

24.4 If the initial assessment for the relevant mission is completed after the
employees’ arrival in-country, payment of the allowance will be backdated to the date
of the employee’s arrival in-country.

24.5 If a DIO review of its assessment results in a change of threat level, then the
amended rate of Mission Allowance will be paid with effect from the date the
amended assessment is officially notified to the AFP, or in the case of an AFP
assessment, the effective date notified by the AFP.

25. Transfer Allowance

25.1 An employee is entitled to a transfer allowance as set out in Attachment C as
compensation for un-reimbursed expenditure associated with movement to and from
their IDG deployment and other associated expenses.
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29. Special Circumstances — Determination of Entitlements
29.1 If, during the Term of Deployment, an employee:

(a) is directed to perform IDG Duties or other duties in Australia;

(b) returns to Australia on health, welfare or compassionate grounds;
(c) is repatriated to Australia for any reason;

(d) requests and is granted miscellaneous leave under section 15;

(e) has their Term of Deployment suspended under section 17; or

(D) has their Term of Deployment terminated under section 18,

then the employee may request in writing the National Manager IDG to consider any
special circumstances surrounding that employee’s entitlement to any allowances
under this Determination or other assistance. The National Manager IDG may
determine on a case by case basis the following matters:

(a) whether the employee is eligible to return to IDG Duties;

(b) whether any suspension period under section 17 will count as service
towards the Term of Deployment;

(c) whether the AFP will provide any assi%ﬁ?ce o@(fundmg for the
employee’s travel; and 28

(d) the entitlements the employee will receivein the o&umstances including
(but not limited to) composite allowance,-daily 1n<(1f&ental allowance, transfer
allowance, telephone / communicatio wancé, meal allowance, and the

employee’s eligibility for EUOS@/Q ox@p@;@ payment of any of these

allowances. \<< \g
9 @
S5 <<
30. Repayment of Allowan%‘&
30.1 Where an employee h n advance payment or part payment of any
IDG allowance, and the @s not satisfy the requlrements for entitlement to
the allowance, that em% epay any amounts owing to the AFP.

30.2 The AFP WlHD hggg&t\ﬁth the employee to enter a repayment arrangement, in
order to fac1htq1% t yment of the amount owing. This may include regular
deductions from t@e yee’s salary.

30.3 If the AFP and the employee cannot reach an agreement or the employee fails to
comply with any repayment agreement, the AFP may deduct 20 per cent of the
employee’s net salary on a fortnightly basis until the amount owing is satisfied.

30.4 If the empioyee resigns from the AFP the AFP will deduct any amount owing to
the AFP from any final monies owing to the employee.

31. Travel
31.1 The AFP will provide an employee with transport to and from his or her home

base in accordance with the AFP Practical Guide on Travel and the IDG Practical
Guide on Home Leave Periods for IDG Personnel.

32. Uniform and Accoutrements Issue

32.1 An employee will be provided with suitable uniforms and accoutrements, as
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approved by the National Manager IDG.

33. Personal Effects Insurance

33.1 The AFP will provide limited personal effects insurance. The National Manager
IDG may from time to time issue guidelines on what types of personal effects will be
covered and whether employees will be required to pay insurance excesses for
personal effects which are not necessary for, or unrelated to, the performance of IDG
Duties.

34. No Further Claims

34.1 Irrespective of the duties or hours of duty performed by an employee during the
postings to which this Determination applies, no further claims for payment will be
paid. In addition, no other claims of any nature associated with the postings will be
paid, other than those employee entitlements detailed above.

Attachment A - Extended Unaccompanied Ovelé@as Ser\\%l\ce
Allowance (EUOSA) ?
2 cgb‘”
N

A
The EUOSA payment structure is as follows: (<’ A
No EUOSA is payable until a minimum of eeks V}QG service is completed;

» Each payment vests at the end of the pe it relates;
» The tax status of each payment should ¥ r%s%c{;fo a per diem apportionment of

the period to which the payment re

At the end of 40 weeks, $7,500 i p e after 36 weeks;

» At the end of 60 weeks, a furtkélﬁ/ %Qaézlﬁsb due, payable after 56 weeks;

» Atthe end of 80 weeks, a eQ 00 is due, payable after 76 weeks;

» At the end of 100 week &a 0,000 is due, payable after 96 weeks; and

* For every 20 weeks s a further $10,000 is due, payable after the
end of 16 weeks i na.)

Attachment/@?&é%gg-of Mission Allowance

For the purpose gf’ cﬁuse 24 (Mission Allowance), the rates of Mission Allowance
are as follows:

Situational Hazards - Military Threat

Column 1 Column 2
Threat Level ' Daily rate of allowance
Very Low -
Low $11
Medium $21
High $31
Very High $41

Criteria for Assessing the Rate of Mission Allowance

For the purpose of clause 24 (Mission Allowance), the criteria for assessing the rate
of the allowance are:
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1. The political and military situation in the operational area and its stability;

2. The activities and aims of the military forces and other armed groups
present in the area;

3. Any introduced military hazards including mines and unexploded ordnance
and booby traps;

4, The incidence of violent crime, civil disturbance, terrorism, insurgency and
insurrection; and

5. Any other military factor relevant to the security of members of the
group/detachment.

Attachment C - Transfer and Outlay Advance
Transfer Allowance

An allowance of $500 is payable prior to an employee commencing-their Term of
Deployment. An allowance of $275 is payable on corr(goQ/@tion 85& e employee’s
&

nominated Term of Deployment. \gy %(bq/
Outlay Allowance Q~<<’ &'\
SN
The amount of the Outlay Allowance is $5,2%?“ C)<</ O%
& N KN
NS
N <2O \g

Attachment D - Telephone and ommodation Allowanc
p ean\/yﬁ%kﬂéé& odation Allowance
Telephone/Communications All&%ﬁ?eé(\

&

O S
The amount of the allowang(/eéﬁ ?@(g@ﬁw per fortnight.
Q
Field Accommodati()ét)’\igoﬁ'g (é?
Q

Rate of allowa%\@: ﬁegﬁg\ccommodation Allowance will be paid at the rate of

* i\
$36.45 * per ddy. \ "

% 0%

* This allowance is based on the Camping Allowance provided for in the Australian
Public Service Award 1998.
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For further information regarding the content
and use of this instrument contact the
Instrument Owner
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Commonwealth of Australia - Australian Federal Police Act 1979 -
Determination No 2 of 2006

Australian Federal Police (Overseas Conditions of Service — IDG Deployments of
less than six months) Determination 2 of 2006.

I, Paul Jevtovic, Delegate of the Commissioner of the Australian Federal Police,
make the following Determination under section 40H(2) of the Australian Federal
Police Act 1979.

Dated 23 January 2006.

Paul Jevtovic
Delegate of the Commissioner

1. Title Q/O Q«
This Determination may be cited as Determination N%\& 2006q‘bq’
& L0
SN,
2. Commencement <& D
RN \C’ <O

This Determination commences on th%\@atqq\gs?” signed by the Commissioner’s
Delegate. ?9 W, 0

M K

OEOIS

: FL &
3. Definitions KO
RN S

3.1 “The Comm1ss1oner”@@a<§‘ ommissioner, Australian Federal Police.

3.2 “The Act” mea% e?&x%f(;imn Federal Police Act 1979.

3.3 For operatmﬁh '&\g\ «rg%ns “National Manager International Deployment Group”
includes “Managép, @éma’uonal Deployment Group”.

3.4 “Month” means calendar month.

4. Application

This Determination applies to employees directed under s40H of the Act to undertake
duties connected with International Deployment Group overseas for periods of from
one day to six months. Extensions beyond that period may be directed by National
Manager International Deployment Group. This Determination replaces
Determination No 4 of 2004 and Determination No 9 of 2004.

5. Delegation

5.1 The Commissioner may delegate any of his powers and functions in this
Determination, other than this power of delegation. Such a delegation must be in
writing signed by the Commissioner.
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5.2 When a delegate exercises a power, it is considered, for the purposes of this
Determination, to have been exercised by the Commissioner.

5.3 The Commissioner may revoke any delegation of a power or function. Such a
revocation must be in writing signed by the Commissioner.

5.4 A delegation of a power or function does not prevent the Commissioner from
exercising that power or function.

6. General

It is recognised that in certain circumstances, some AFP employees, secondees or
special members will be required to deploy to an International Deployment Group
(IDG) mission for a period.of from one day to six months. The reason for such a
deployment is that the person possesses certain specialist skills that will be utilised
for a relatively short period of time. Such deployments must be approved by the
National Manager, International Deployment Group.

In these circumstances the employee will not deploy under t\lg\s\ auspices of
Determination No.19 of 2005. Instead, employees @ll dgﬁioy under this
Determination and Parts 6 and 7 of Determination No OOthq,

6.1 Terms and conditions applying during the te the d?loyment are those which
would normally apply to the employee when e ed él?‘ ustralia, unless modified

by this Determination. {(/Q
\‘<\ @V
7. Discharge of Duties c}’%‘v éQOQ‘
N
An AFP employee is subject tot.o :QﬁoQ

7.1 The Australian Federg@h&e 1%@9979 and the regulations made under it; and
7.2 The Safety, Reha@ﬁ@%{/ﬁ% Compensation Act 1988.
7.3 On deploxgk?t’x&%\ ongomg responsibilities and expectations of an AFP

employee will serving within Australia, Failure to maintain the highest
standards of conduc(ﬁll cause a review of the employee’s period of deployment.

8. Term of Deployment

8.1 A deployment for the purposes of this Determination will be a deployment on
IDG duties of more than one day and less than six months

9. Hours of Duty

An employee’s hours of duty are determined by the relevant Team Leader/Manager
and will be worked flexibly.

10. Salary and Composite Allowances

10.1 Employees will be deployed on their substantive salary or on higher duties as
appropriate, consistent with the AFP’s higher duties policy.
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15. Travel Fares and Insurance

The class of travel will be in accordance with the AFP Travel Policy. Under normal
circumstances, travel would be undertaken at economy standard and advantage
should be taken of all available concessions and discounts. Baggage allowance and
Insurance are as per Determination No 2 of 2002.

16. No Further Claims

Irrespective of the duties or hours of duty performed during the deployment to which
this Determination applies, no further claims for payment will be paid. In addition, no
other claims of any nature associated with the deployment will be paid, other than
those detailed above.
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For further information regarding the content
and use of this instrument contact the
Instrument Owner
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Commonwealth of Australia - Australian Federal Police Act 1979 -
Determination No 2 of 2006

Australian Federal Police (Overseas Conditions of Service - IDG Deployments of
less than six months) Determination 2 of 2006.

I, Paul Jevtovic, Delegate of the Commissioner of the Australian Federal Police,

make the following Determination under section 40H(2) of the Australian Federal
Police Act 1979.

Dated 23 January 2006.

Paul Jevtovic
Delegate of the Commissioner

1. Title S L
S %\0
This Determination may be cited as Determination %&?ZOO@%
<& A

SR

2. Commencement v
S PP
This Determination commences on thggéadzplgx%” signed by the Commissioner’s
Delegate. TN K
ga ¥ XL
O
3. Definiti @Q(O&QOQ
. Definitions AR O®

)
3.1 “The Commissioner”@%’e@}?’ @.‘%ommissioner, Australian Federal Police.
NN

O
3.2 “The Act” mea %@&&{&%ﬁaﬂ Federal Police Act 1979.

SR -
3.3 For operation l’q\@zgfons, “National Manager International Deployment Group”
includes “Managér, Faternational Deployment Group”.

3.4 “Month” means calendar month.

4. Application

This Determination applies to employees directed under s40H of the Act to undertake
duties connected with International Deployment Group overseas for periods of from
one day to six months. Extensions beyond that period may be directed by National
Manager International Deployment Group. This Determination replaces
Determination No 4 of 2004 and Determination No 9 of 2004.

S. Delegation

5.1 The Commissioner may delegate any of his powers and functions in this
Determination, other than this power of delegation. Such a delegation must be in
writing signed by the Commissioner.

FOI Request Z0ZZrT0T5 ~ Page 425
200602 - Determination No 2 of 2006 - Overseas Conditions of Service — IDG Deployments of less than six
months | 1



5.2 When a delegate exercises a power, it is considered, for the purposes of this
Determination, to have been exercised by the Commissioner.

5.3 The Commissioner may revoke any delegation of a power or function. Such a
revocation must be in writing signed by the Commissioner.

5.4 A delegation of a power or function does not prevent the Commissioner from
exercising that power or function.

6. General

It is recognised that in certain circumstances, some AFP employees, secondees or
special members will be required to deploy to an International Deployment Group
(IDG) mission for a period of from one day to six months. The reason for such a
deployment is that the person possesses certain specialist skills that will be utilised
for a relatively short period of time. Such deployments must be approved by the
National Manager, International Deployment Group.

In these circumstances the employee will not deploy under the auspices of
Determination No.19 of 2005. Instead, employees Qﬁll d y under this
Determination and Parts 6 and 7 of Determination No 2%@@002 9,

6.1 Terms and conditions applying during the te the d?loyment are those which
would normally apply to the employee when e ustralia, unless modified

by this Determination.
y this Determination \{(/Q \:\?’S\O
7. Discharge of Duties v% Caf O
BN
An AFP employee is subject to (.OQ & X
SN

7.1 The Australian Federa]@l@@q 979 and the regulations made under it; and
7.2 The Safety, Reha@l.ﬁ) %Compensahon Act 1988.

7.3 On deplo ~2\ %ngomg responsibilities and expectations of an AFP
p

employee will b servmg within Australia. Failure to maintain the highest
standards of cond ill cause a review of the employee’s period of deployment.
8. Term of Deployment

8.1 A deployment for the purposes of this Determination will be a deployment on
IDG duties of more than one day and less than six months

9. Hours of Duty

An employee’s hours of duty are determined by the relevant Team Leader/Manager
and will be worked flexibly.

10. Salary and Composite Allowances

10.1 Employees will be deployed on their substantive salary or on higher duties as
appropriate, consistent with the AFP’s higher duties policy.
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10.2 The amount of the composite allowance is as specified in Determination No. 19
of 2005. The composite allowance will only be paid during the period of deployment.
It will not be paid during periods of leave related to the deployment. The employee’s
standard composite allowance will be paid during periods of recreation and other
leave.

10.3 The composite allowance referred to in sub-clause 10.2 replaces entitlement to
all other allowances paid in the nature of salary, on call allowance, recall to duty
entitlements, restricted duty allowance, public holidays, overtime premiums,
nightshift premiums, penalty payments for excess hours and motor vehicle allowance
for Coordinators.

11. Meals, Accommodation and Allowances

Staff will receive the relevant:
* Meals, Accommodation,
» Mission Allowance
+ Incidental Allowance,
» Communication Allowance (per deployed fortnight), a%d «\g\\

» Field Accommodation Allowance (-O O
28 (1/\
on the same basis as they apply to employees who sgiyloy und% Determination No 19
of 2005. . % vcj\ |
12. Transfer Allowance \<</ @V
For deployments of over one month 1 employees will receive the Transfer
Allowance provided for in Deter 19 of 2005.After having been paid the

Transfer Allowance, an emplg ilDnot be entitled to be paid the Transfer
Allowance under this deter Q% f&mother 12 months.

¥ ,\@ v
13. Leave Entltleée

Certified Agree 2006:
» Recreation Leay
* Mandatory Recreation Leave
« Personal Leave
* Bereavement Leave
» Miscellaneous Leave with Pay
» Miscellaneous Leave without Pay

The followmg \rm@iaﬁcondmons are to be read in conjunction with the AFP

14. Additional Rest Periods and leave fares

Generally Miscellaneous Leave and Recreation Leave would not be approved during
the period of overseas service. However, depending on the nature and conditions of
the Mission, recreation leave and leave fares may be approved during the Mission if
the Mission Commander thinks it appropriate. It may also be appropriate, depending
on the nature of the mission, for additional rest periods to be granted as stand-down
by the Mission Commander on the same basis as other AFP short-term overseas
deployments, to compensate for additional time worked beyond that which is
reasonably compensated by the Composite Allowance.
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15. Travel Fares and Insurance

The class of travel will be in accordance with the AFP Travel Policy. Under normal
circumstances, travel would be undertaken at economy standard and advantage
should be taken of all available concessions and discounts. Baggage allowance and
Insurance are as per Determination No 2 of 2002.

16. No Further Claims

Irrespective of the duties or hours of duty performed during the deployment to which
this Determination applies, no further claims for payment will be paid. In addition, no
other claims of any nature associated with the deployment will be paid, other than
those detailed above.

N
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Commander means the person occupying or performing the duties of the position of the head of an
Australian deployment of police personnel to a foreign country through the AFP International Deployment
Group.

Commissioner means the Commissioner of the Australian Federal Police or the Commissioner's Delegate.

Delegate means a delegate of the Commissioner under section 69C of the AFP Act, who is exercising powers,
functions or duties under section 40H(2) of the AFP Act.

Deployment Service Year means 52 weeks from the initial Mission Component deployment, not inclusive of
pre-deployment training.

DIO means the Defence Intelligence Organisation.

EUOSA means the Extended Unaccompanied Overseas Service Allowance which is payable according to the
terms set out in section 22 of this Determination.

Eligible Mission Component Appointee means an appointee that has met the criteria to be eligible to
receive the NTM allowance.

Home Base Work Location (Regional Allocation) means an existing and nominated AFP Regional Office
from which a non-deployed IDG Mission Component member operates under the @erational control of the
Regional Manager while awaiting IDG Operations, and Mission taskmgé(x \Q

International Instrument means a treaty or other bilateral or tllat,%m% agreement between Australia and
any other country or international organisation or any other a rising’ihstrument such as a United Nations
Security Council Resolution or other arrangement which gov@ theéj%“ployment of AFP appointees to another

country,
\‘o

?\
Leave Provision is as provided for in section 14, %%?*QC)@
\F‘ X
Mission Component Duties means the perfo %1 %ﬁaal duties undertaken as classified by the NMIDG
or MO&M that pertain to the Mission Compo é{\ t(:Qat count towards the individual's mission component
service period. \?\ O

Mission Component Leave means %&%ﬁé accrued directly as a result of performing Mission
Component duties in periods of ov ment within the Mission Component Service Period. This leave

accrual is not classified as depl\ r the payment of EUOSA.
,&
Mission Component Serwceé means 116 weeks (1 week is equivalent to 7 days) service to IDG

deployments (inclusive of travel todand from mission) continuous or cumulative within a three year period, net
of Mission Component leave and other leave provisions relevant to the location. A Mission Component Service
Period may be extended with the approval of NMIDG.

MO&M means Manager Operations and Missions International Deployment Group acting on behalf of the
National Manager International Deployment Group.

NMIDG means National Manager International Deployment Group.
Period of Deployment has meaning given in section 10 under this Determination,

Personal Leave means leave that is taken in relation to maternity, paternity, long service, compassionate
and adoption requirements.

Section 27 AFP Act 1979 conditions means the terms and conditions that may apply to a Mission
Component appointee other than this Determination.

Workplace Agreement has the same meaning as provided in the Workp/ace Relations Act 1996 and includes
the AFP Collective Agreement or any successive workplace agreements including Australian Workplace
Agreements.
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